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PART H—Section 3—Sub-Section (il) 


(ya?fi riVsTTO J!irl sirr) tf-rror ^ rmOTf siTi rTc( TTff'jfV.E 

Statutory Orders and Nbtlflc&tions issued by the Viristiies of the Government of India Cofltc? titan 

the Ministry of Defence) 


rf^nwtr 

(rtTFfrf^ ?TTm f^THT) 

Jnrnr) 

tr? 9 1989 

»FT, STT. 174 3;—ftWTprfT (nffTTlT ?TITT 'T^triri) 

rrftrfwti, 1954 (1954 w 44) ^ am 34 gwn 

{ 1 ) sra asH aififwf w arfm »rwtt nnviRx 

^ fp OTf rrfWnriT ipt nm 33 % '>t#t bft 
iRt^ Bifrrtrf Ti^JTwnr t aPppa; 5 ?t aft rffr 
% tfun Tptmixa' H3?FT7 ftKi tti sra^ 

'fTPl ^ wftfVw atfn«T phh 1 

2- w ffm '9^ ^ 'jtp^hT tirntra ('^a'- 

^ Prtmr) tfi 21 (fi)/73 

CTfr.-II hnw 24-12-1974 W rrftTOFT ftnn STTfir I 

[watiT-i (1 i^/ftaia tNr/8fi-ff^. t^ir. n(^)] 


MINISTRY OF HOME AFFAIRS 

V 

(Department of Internal Scciiritv"' 
(REHABILITATION DIVISION) 

New Delhi, the 9th June, 1989 

S.O. 1743.—In exercise of the powers conferred by Sub¬ 
section (1) of Section 34 ot the Displaced Persons (Com-' 
pensation ami Rehnbilitution) Act, 1954 (44 of 1954) the 
Central Government hereby directs that powers exercisable 
by it under Section 33 of the said Act, shall be cxercisahU' 
niso bv the Divisional Commissioner, Jaipur, Government 
of Rajasthan, in addition to his own duties, in respect of 
the lands and properties forming part of the Compensation'. 
Pool within the State of Rajasthan. 

2, This notification super.sedes notification No. 21(6)/73- 
Spl. Cell/SiS. IT dated 24th December. 1974 of erstwhiJr. 
Ministry of Supply and Rehabilitation (Department of Re¬ 
habilitation) 

[No, KiniSpl. Cell|88-SS.n(A)] 
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tTr. 1744:—f^FcT ?rPTFT!t^(T strfErriTJnT, 1050 

(loso w 31) ^ am s sfi infiFTin »f:r inftir 

gfil irtr tnr^ (ttij-fit, ^rniiTmiT 

^rwTT Tt ^ % atrr 

TO% jffTif^T TRrwriT TRii fir f^T^Ftfr ^r^Friff % 
tPW if OT J?^lfTOT4^ Sff w't? irn spTiff ?[T pTWlTTPr i(7T% % 
JnffspT it ffin^flcT ^4% 4n- ^ 

2. 5[ti% JRT igp^ jRr irrar p^fir ^t^r^nr ('J4^ Prifpr) 
ipt ferflfr 27-5'I981 Tt 4^ 1 ( 3 n)/ii?STtf ^IT 

’S-ipr. 1^4 n('p) spT mIsjwit Pfiirr ^rrijr ^ i 

[?fW - I ( 1 l)/filllN ?f?r; 8 R-tT»T. TO, 11 ( 1 ?)] 

S.O. 1744.—In percise of the powers conferred by Sec¬ 
tion 5 of tho Administration of Evacuee Property Act, 1951 ) 
Gl of 1950), the Central Government hereby aiipointv 
Uiv^ional Commissioner, Jaipur-, Government of Rajasthan, 
as Deputy Custodian General of Evacuee Property for the 
purpose of discharging, in addition to his own duties f'c 
duties imposed on such Deputy Qistodian General hy of 

dIj respect of evacuee properties in the 

Rajasthan State, 


sflrr ffhftVT tfTfrpff sftT 'gfu' >5 JRTff ifk % 44^ if 

SRTT srfa^trfr Tit tflqiip ir'irff % f^rif wei jffd'trRf 

PrjiR 11 

[rfisTtr t (;))/f^5r3 H^r/ao-iffi. to (II)(i!r)] 

'P-TJi'T ^r7, TO rrpTir 

S.O. 1746.'—In o.serci.so of the powers conferred by Sub¬ 
section (I) of Section 3 of the Displaced Persons (C&R) 
Act, 1954 (44 of 1954), the Central Government hereby 
appoints S/Shri Chhabil Das and V. M. Mehta, Assistant 
Settlement Oftlcers in tire land and Building Depar Inicnt, 
Evacuee Pr'operty Cell, Delhi Adnriin.stration, as A1an,igin,!i 
Officers in addition to their own dutie.s, for the putpo.sc of 
performing the firnctions assigned to a Managing Or'iicer by 
or under the said Act. in rc.spect of manaeenicnt and dis¬ 
posal of acqirir'ed evacuee ui'ban and rural properties and 
hands siltifiled ill llic Union Tcrritoiy of Delhi, foiming a 
part of the Compensation Rool. 

[No. K3)/Spl. Cell/89-SS.Tl(B)] 
KULDIP RAl. Dy. Secy. 

TO fETOfr, 9 19 89 


2. This notification supersedes erstwhile Ministry of Sup 
ply and Rehabdilafion (Department of Rehabilitation’s 
May^mi Cell/75-SS.IUAj dated 27tl 


[No. l(ll)/Spl.Oelt/88-SS.It(B)] 


21 1989 

W. *5T. 17 4.5:—fiMiTO TOrfn STsfar tifttfrorr, 19,50 
(1950 TO 3l) <tft ETRT 6 iff TOWTT ( l) STTUR^ irpRpff 
W SR>r TOJT | 17 , %5#rir totot, snr fh^pitT 

*fh: «iTO froro, srsmpr if irtjpp "TOWto srfsRrrff 

ir#/«ff BJfftmtr tr? <ff. to. lif' to% itqi- to^ ^ ttfn- 

f^ irftiftrTO % anf toto TO^tppfi- to TRq- 
^ jf fPTO fWlT Dlfff »f)T grtfpir TOffltffjffr ^ ^ trTO 
5115: % TOT if TOPRT ?rFrPsp(?r to m TOrf' 

to fronro jr % TOW'ft 


TO. TO. 1 7,17:—TOft? aroti trfttfTOiT, 1950 
(1950 TO 31 ) Tir urn 55 iff TOdm(3) am !TO=pr 
UlflTOf TO TOW TOW grr If, Wt.'ff.iTO. TOgT rmTtFTOWtll 
tr^am TO fk»TW Tff srfnijTOT htoi -T (n)/fTOi9 ^n/88- 
TO- R*f- ferfit 9-5-89 iTwr TT TOr«rFfl-TTO5 % to 

if fffiJTO #3n TOipW, ttsTTOR W^TOT fp' 4T?r 5rf4T!TOi 

”5f pTWf'Tfrr wF"fTOt SIWTifrfiJrd' TOTO j :-' 

(l) :J 4 T wFerFfTTO iff TOn 2 I irtffr 2 7 it 'tiT'fT TOfT 

lit v[fmt I 

(2) 4rftTFir!TJT ^ urn 10(2) (O) % 5t!5>f?T Fit4f 

fTO»Pt5 44% % (ptr+TOn % TOJiflTO ^ nrfifTOT I 

( 3 ) Fttow W4fn TOW (roiT Fww, 1950 it 

frow 3n-cl % tpTTO TOTOff % grittrOT iff wt^wt I 

2 tw% ?m srfa'T'^w ww -1 (4n)/fTOi4 
on. no. II, FtoTP 27-5-81 PT irF4'44‘’T fplH nWt Si 


[4TOr- 1 ( 3 ) froftf %r/8 9 TO. qn. JT(»ft)j 
New Delhi, the 21st June. 1989 

S.O. 1745.—Tn exercise of the powers conferred by Sub¬ 
section (1) of Section 6 of the Administration of Evacuee 
Property Act, 1950 (31 of 1950), the Central Government 
hereby appoints S/Shri Chhabil Dass and V .N. Mehta, 
Assistant Settlement Officers in tlie Land and Building Dc- 
^rtment, Evacuet Property Cell, Delhi Administration, .as 
^siytant Custodians of Evacuee iPiopcrty, in addirion to 
their own duties, for the purpose of performing the fimc- 
tions assigned to such Assistant Custodian by or under Ihe 
said Act, m respect of the management and disposal of 
ewcuee urban and rural properties and land.s situated in the 
Union Territory of Delhi. 


[TO4T 1 ( 11 ) froTT TO/aa-niT. UTT. (ii)(lT)] 
Tr. 41. mr, TOgf. 4wr ^rFTOfsw 
New Delhi, the 9th June, 1989 

S.O. 1747.—In exercise of tho powers conferred on me 
by sub-section (3) of Section 55 of the Administration of 
Evacuee iProperty Act, 1950 (31 of 1950), I, G.P.S, Sahi, 
Custodian General, hereby delegate to tho Divisions Com¬ 
missioner, Jaipui', Government of Rajasthan appointed as 
Deputy Custodian General vide this Dcpartmcnt’.s notifica¬ 
tion No. l(ll)/Spl, Cell/88-SS.Il(B) dated 9th Juno, 1989, 
the following powers of the Cnstodian General ; 

(i) Powers under Sections 24 and 27 of the Act. 


[No, l(3)/Spl..Cell/89-SS.II(A)] 

^^TO, TO, 174 0;—pEwifro str% (srffm: tot qroftr) 
^ifWpfTOT, 1954 (l954 W 44) 54 ETPr 3 44 TOBT4T (I) 
m atm; tnfrotff w 5PfWTO% jn; %i?fw tmpK qa^^r 

»jfiT TTTOfiTTOW, aroWT if TOfatM 

*llTOTTf TOT, q^ tff. TT4 54 toW 4TOf' 

^ wftFm OTrr wfitftqir % gm tort TOffw, feifj 
trw ^ fir %rw »jtotot 'j5r 4: TO4 4ff 5t1w?t FtotiW ursA 


(ii) Powers of approval of transfer of any evacace pro¬ 
perty under Section 10(2)(o) of the Act, 

(iii) Powers of transfer of cases under Rules 30-A ol 
the Administration of Evacuee Property (Cenfral) 
Rules, 1950. 

2. This supersedes notification No. 1(30)/Sp'l. rcll/75- 
SS. TT, a-ated 27th May, 1981. 

[No. l(Il)Spl. CeU/88-SS-II(C)] 
G. P. S, SAHI, Custodian General 
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jji-II_ia^ 3 (ji)l 5q-|7fiiiriTr')r''ra': 5,i9S9/«fT«r>r i-i.ion 


lElfTra, hiiRFirr JITMT 'f^R Thm 

^iV ^rrurw"! Iwr’i) 

^Tr?ir 

^rf 22 loan 

!fT. 17 'IK.—^'■sPT fT^n", f^'^r fwT wm 

rfsrf^Fm, UI4U (l9Ui Wttfsrt^TJTfT 23) W KTFT 5 % 

irfe^ crnr s i?! ( i) aT=fr srf'twf JuftTr 

^n; fwlT^T ’TT'Tr^ T^r ^TiWfiT it ^T'n'TEff ^ 

^qoT tfr f^TT I^FBfr f'TW'T f'Tl'R % ?T^Wf «pt VlfWlf 

«V itifa'sRTfwr vr rjTJrr»-<T 11 

(^) frft (TTTTtT ^flT 2S{l)(V)l27 STr^ET STfErf^PT'? % 

fTW 'ife-T 13(i) {^' ’iftrf'Tqir ^ R«T fTfeiT 

vTirefiTT ^ ?Tfe^r, rii.i (lifco w;r 45 ) ^1 hft 
121/501 ^ TTSfl^ ^^l!T t 1 

(ij) ITIST iT^r "-Tf !??trr 

ifr *rf*TtT ^ If rf^ryTff ■jfyy iiR if 

Tf3f?5ff^y HiyiiT . (ioo/ss ^ 4iyftra feft 
% JTipiiT if PPT yo UTy !TTTHff m f%?ft 
?nrry =1: ifyy if yr Tyif wiy 
trsiw I 

[?T«jn 22 s /6 /h7(t. 4r, »r* (ll)] 

fTircr ffffj 13 ^ 'iN-q 

ministry of personnel, p.g. and pensions 

(Departmcnl ol Personnel and Training) 

ORDER 

New Delhi, the 22iid June, 1989 

S.O. 1748.—In exercise of the powers conferred by sub¬ 
section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishmcjit Act, 1946 (Act 25 of 1946), 
the Central Government with the consent of State Govern¬ 
ment of Mizoram, .hereby extends the powers and jurisdic¬ 
tion of the members of the Delhi S}Tecial Police Eslablish- 
ment to the whole of the State of Mizoram for investiga¬ 
tion of ollenccs a.s hereunder ;— 

(a) Offences punishable under Section 121/501 Indian 
Penal Code 1860 (45 of 1860) read with 25(1) 
(A)/27 Arms Act read with 12(1)(A) Passport 
Act. 

(b) Attempts, alxjtmcnts and conspiracies in relation to, 
or in connection with the said ollcnccs ann any 
other offence committed in the course of any 
tr.insaction in regard to case No. 669/88 icgistcrcd 
at Aizwal Police Station—in connection with the 
alleged plot to assassinate Shri Laldenga, former 
Chief Minister of Mizoram. 

[No. 228/6/87-AVD.fin) 

HAZARA SINH, Dy. Secy. 

m?!!! 

lit fe=fr, 5 1089 

TT. W. 1740;—tlhspr riTipR-, ftr^ firfm 'flfriT rqrPT 
*rfM^, 194fi ( 1946 'f!T ^rfefrT4ff if. 25) ^rt Erm fi ^ 
tn«t 'Tfsn, HTO 5 "ifT ^stp-T (i) ffm vifryrfi fpr yyiiT 
4fTrr g?{R SPtijr eff IRatH •!?( fifjjrf 


ofetr FTI'ET % ^ wVi; itfH^rrfbtTT rq«ds, 

o _ 

fovyfrrha'fT iPTTrtff % 'tp^yit ^ fstp, nrylf !T?I!T 37^4' "h: 
intjfr % :— 

( 41 ) Wf4K fnrrTiil 4rrErrrT!TP, 1988( 1988 44 *rf^- 

fffiPT if. 49)^ Wiff4 ^PKItr I 

(’?) ■ 341 : ^fiiry wTiTtff if ft H4t 41 srfOT snmif It 
ifyy if yffil 4444 5r4Rf, ifti: 'ifftfs’f hr 

iji?! iff4t fi 4r?i 11 * 44 ^ % 

if f4nT itr fYifr 4ff4 w4^nj 41 W4iraf ^r itytr ir 1 

[lf441 228/40/88-lT, iff. (I|)] 

ORDER 

New Dell'i, the 5th July, 1989 

S.O. 1749.—^In exercise of the powers conferred by sub¬ 
section (.1) of section 5 read with section 6 of tuc Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 
1946) the Central Government, with the consent of the State 
Government of Uttar Pradesh hereby extends the powers 
and jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Uttar Pradesh 
for investigation of offences as hereunder ;— 

(a) Offences under Prevention of Corruptiop Act, 1988 

(Act No. 49 of 1988). 

(b) Attempts, abetments and conspiracies in relation 
to or in connection with one or more of the offen¬ 
ces mentioned above and any other offence or 
offences committed in the course of the same trans¬ 
action arising out of the same facts. 

[No. 228/40/88.AVD.I1] 
fff feYf, 7 193 9 

44. 14. 17S0:—^4 1R44T, 4S Jlfillll iffgfft, 
19 7 3 (197 1 44 2) T?t UTO 24 4?) 4441X1 (s) 51X1 SRTT 
irbrnur 44 4414 41X4 qf 1^4. If4 fffg, 4fiT444r, ifiTsffifiJ 
44 [441 Sffx ^44 X4T4(UPir ^ 14141 W 4 *1 Mf sff. 
44f4 jftX 41X 4 x 4 aqfifpff % 4f41T ftffllXW Si 41. 41.341' 

414X4 4tX. ifl. 5 (t^) 88 % 4f4413R Sfif 

441^ ? fxi4 U^^ Xfpp '4p4rff4ip % ¥4 4 [4^44 'toO' ^ I 

[fiwr 225 /l/89 4, df. ¥>. (II)] 

New Delhi, Ihc 7th July, 1989 

S.O. 1750.—In exercise of the powers conferred by sub¬ 
section (K) of Section 24 of the Code of Criminal Procc- 
dure.s, 197,1 (2 of 1974), the Cenlrnl Government hcrebv 
appoints Shri M, Ratna Singh, Advocate, CaHcut as Special 
Public ProscCLilor for conducting the prosecution of CBI 
Case RC. 5(8)/88IKER against Shri K, 'V, Varghese and 4 
others pending trial in the Court of District and Sessions 
Judge, Trichur, 

[No. 225/1/89-AVD.lI] 

44. 4T. 1761;~%4fl4 4T4nT 4’r5'4fYi4T 415411973 

(l974 T1 2 ) ¥1 41X1 24*1114441X1 (m) 514 44X4 mfiRwl 
44 4414 44 Y Jj 'JTO«T4 f4r4144t Rj^TlXlfl 

9/8-1 nil. 4lf. !J. (II) 4f ftxxfl ^ .iff 

fflfSrX Wtfl Jftx 4 x 4 % PT¥3( fesfl fd#'*! ^ffT4 XW144T ^ PT4T7Tir 
44 44144 •fixd' 44t44 % f4t( ^144 Xll^: wfilifpiriiT ife ¥4 
4 'dl 4IX, %, 44414, 4ftt4W, ^4143; 411 f4^4 4tz4l ^ I 

[4541 225 / 4/39 ti dd. ^ (ii)] 
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S.O, 1751.—Tn exercise ol the powers conferred by sub¬ 
section (8) of S'’cction 24 of the Code of Criminal I'nxte- 
dure. 1173 (2 of 1974), the Central Government hereby 
appoints Shri R. K. Agrawal, Advocate, Lucknow, as Special 
Public Prosecutor for the purpo.se of conducting the tual 
of the Delhi Special Police Estahilshnicnt agaimt Shri Nazir 
Ali and others arising out of RC-9/84-SIU (XI), Now Delhi 
in the trial. Appellate and Rcvisional Courts at LucknoW. 

[No. 225/4/89-AVD.ni 

'FT. wr. 1752 ;—^irr Tiwt: 1973 (1974 

'FT 2) 4 fl' HTir 24 iff W hTTf (S) SpfT JT 4 f!T tnfppff 4 tr 
jpiPT 'FT^ JIT "4)' rrif, DPT 5[rftr*pnT, tr^JT^rarnr 'ifr "4t 
tj 5 r vn| snnw FfE frt % Nt? uiwr tfatrr fir. tD*. 

5/8 fi Jf PlD>f WrrriTcii'Dr, FT^iprT'D'R % PTPTRT4 W 

^'srm % %ir W^i' MpipiFsr^ fiT5*w *11^:44 ^ t 

[ifw 22 s /6 /89 ir. 4V. # 1 '. (II)] 

4). rflfntrrpT, FPR Tfi^ 

S.O. 1752.—In exercise of the powers conferred hy sub- 
rection (8) of .section 24 of the Code of Criminal Proce¬ 
dure, 1973 (2 of 1974), the Central Government hereby 
appioints Shri Z. N Shaikh, Advocate as Special Prosecutor 
to Conduct prosecution in the Court of Spiocial Judge, 
Aliniedabad in RC. 5/8fi-ABD against Slui Bhuj Bliai J.iva- 
nral and others. 

[No. 225/6/8?-AVD.ll] 

G. SITARAMAN, Under Secy. 


{DRW fwr) 

31 Ui, 1989 

>FT. FIT. 1753-—FTPPfR FTfeHtpr, 1961 (l961 4tr 43) 

<(5) tmr 193 i (H w) tto irtt srfrfpff tp spfnr 

'FT^ ju; TTPPR % FTTO TRrTT, tTTT 

wrf) ftpi urr “n.s srFffDifr ’pPT'fli-^pr'ri ttspi^t —2009 

(6 5t g'^urr)” rif tT^iram sra % TprNrmDr firfirfTrs 

I; 

4vri5r fip ^ qRfTT ^ fp^ptct dttvt jt^tr % 

^ FT-RV]- ^ uxurT if ifSpR FTWr fTsTprr STTT Dmt FPJJTsT 
ir^ aftiMl w JNTR ^ 3,4^TRi ir 60 fri Fprftr % »fpTt: 
URT jikt 'iWT'ljf iwTi stR) Tfiwr 4ir fttiT 1 

[ft, 8383/94. FT. 275/45/89-'ITr94iF: (if)] 

MINISTRY OF FINANCE 
(Etepartment of Revenue) 

New Delhi, the 31st May, 1989 
INCOME TAX 

S.O. 1753,—In exorcise of the powtrs conferred by 
clasc (iib) of the proviso to section 193 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
.specifies the “11,5 per cent Fjcim Bank Bonds—2009 (Sixth 
&ries)”, issued by the Export-Inniport Bank of India, Bona- 
bay, for the purposes of the said clause; 
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Provided that the benefit under the said proviso shall be 
adini.ssiblc in the case of transfei- of .such bonds by endor.se- 
raent or delivery, only if tf’e transferee informs the Export- 
liupoi-t Bnnk of India by registered post within a period ol 
sixty days of such transfer. 

[No. 8383/F. No, 275|45|89.1T(B)] 

Rf feDT), t 198 9 

WT94R 

'FT. FIT. 1754.—■TOf'trF: FTfirfipprj 1961 (l961 "Ft 43) 
qfr ITTFT 193 % (o'?) SRT tTRPT DrryePif "Ft 

tpri*! “FFtff JIT 'fFat'T FftittR FrT95 

^fciT, TRrf aRT sritr fw ru 'M 1..5 fti^ tir. idI. 

Firt 2009 (52 tY)" "Ft oSNaTR 3194 SlY ^r 

^414474 'FTcff ^ ; 

TDIW % TT.T T RcT'T.T TiFT J*T 'TFfF T FFtT 

RaY ^ FFfiFvr ^ UTR^r if FTR-TT faiTFTD gRl RRY 

FTJFPff jYfT Rfe FTFafFTft- T.FT RiFTF: ^F RixroT Ft. 6 0 fTR DiY 
FPtf^ ^ FfftR sr4T 5 RT tjirFi-J'TR 597 

FTfifi TferiT *fff Fj;^ TLITT I 

[ft. 8384Tr. ft, 273/58/89—TtlTFr (t)] 

New Delhi, the Lst June, 1989 

INCOME TAX 

% 

S.O. 1754.—In exercise of the powers conferred by clause 
(iib) of the proviso to section 193 of the Ineome-ta.x rVet, 
1961 (43 of 1961), the Central Ciovernment hereby speci¬ 
fies the “11,5 per cent IDBl Bonds 2009 (Fifty-second 
Series)”, issued by the Industrial Development Bank of 
India, Bombay, for the purposes of the said clause; 

Provided that the benefit under the said provi.so shall be 
admissible in the ca.sc of transfer of such bonds, by endorse¬ 
ment or delivery, only if the transferee informs the Indus¬ 
trial Devolopimcnt Bank of India by registered post within 
a period of sixty day.s of such transfer, 

[No. 8384/F. No. 275/58/89-[T(B)] 

FTTiRR 

FFT. Fn. 1755.—WtWF: FTfErfYiTR, 1961 ( 1961 37T 43) 
qft Um 193 ^7 TF7g»F % (iilT) ffrFT STTDT DllYaqY 571 

RpT 'FT^ f'tr RRTR aTrfjprR 4111^^11 =517241^1-1 FTIR! 

^fsar , fit fTRft iRi 5rrff [ 4771 , Jin “n , s stRidpt ifyfljq-vT 
TTIT^IT ^R'lfYDlR TDJTTa, 2009 (52 ft 7j‘<4,Tr)’' 471 RTTSKf 

RTR m % Stifl'TPTP^ fq-pTfer iFFtft f , 

RDIR ftl 7348 'RFJfF % FFtY'T RTR Effl srpiJ; i)r RtlT^ % 
FprlRl % FTHTDr it iJRit^Pr FpqqT fspTiyf jprp 
FIJRFR ^ irfq FFfffeft TR R=FR % FRiIRR ^ 60 f5R >f7r 

FPtftJ % Dfi'RD; Tf.l(7 aipi ^TfeRR iPlT^irR qURRYt- 

DPT FiTO Tfw Fmr RiRftR ^37 (igr^ ^ 

^9*4 'fY Rtft =f 7:Y Fflr rrtY ^ 

RFPERTf) lY I 

[ft. 8385j't7r, Ff. 275/59/89—-RrR=F4 (4.)] 

INCOME TAX 

exorcise of the powers conferred by clause 
( 11 b) of the proviso to section 193 of the Income-tax Act, 
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[VTl'f ri- ■sf^ 3(ii)] 

1961 (43 of 1961), the Central Government hereby speci¬ 
fies the 11.5 per cent Industrial Finance Corporation Boards, 
2009 (Fifty-second Series)” issued by the Industrial Finance 
Corporation of India, Nev,- Delhi, for the purpO'es of tne 
said clause: 

Provided that the benefit under the said proviso shall be 
admissible in the case of transfer of such bonds, by endorse¬ 
ment or delivery, only if the transferee informs the Indus¬ 
trial Finance Corporation of India or the Reserve Bank of 
India (Managers incharge for the issue and management of 
IFCI bonds) by registered post within a period of sixty days 
of such transfer. 

[No. 8385/F. No. 275/59789-IT(B)j 

few), 2 2 198 9 

^TT. srr. 17 56.-~srwiw: tTfsiPri-ST, 1961 (l961^ 43) 
srrw 2 % ws (44)%wi-gw (iii) % jmtnw ^ mticr 
WFFR, WW3W fe^TFT # 14-12-1987 ^ W. 

7652 ('SI. F. 398/29/87/?ntRI7: (^) % srfewrf ^ feSW 
wwrr ir^gni w'r ^tr. tiw. ^4 fesfe 

wwfiR: % Tiw'rfwd ?tfefTrfr ^rFfjfiTuw 

tTFsRTRi ?rfefef sif)rr 

I I 

«fl- trrr. t;pt. |r?r^cT % sro 

% ^ qiTWR ti|ir & writ i 

[w. 8394 lir./W. 398/15/88-HTir (?) j 

New Delhi, the 22nd June, 1989 
INCOME-TAX 

S.O. 1756.—In pursuance of sub-clause (iii) of clause 
(44) of Section 2 of the Income-tax Act, 1961 (43 of 1961), 
and in supersession of Notification of the Government of 
India in the Department of Revenue No. 7562 (F. No. 398/ 
29/87-IT(B) dated 14-12-87, the Central Government hereby 
authorises Shri R. S. Kedawat, being a Gazetted Officer ot 
iKe Central Government, to exercise the powers of a Tax 
icecovery Officer under the said Act. 

2. This Notification shall be effective from the date Sfiri 
R. S, Kedawat took over charge as Tax Recovery Officer. 

[No. 8394/F. No. 398/15/88-lT(B)] 

WURR 

^r. 511.1757.—UWTR SrrsrFwff, OGI (1961 ?IT 43) 

^ trm 2 % ^ (44) ^ (iii) % 5pp-rw Jr, few irwiw? 
(tff? fwmrr) ^ fern? 4-2-198 5 ?>'f wrf) wf srFawwm 
W. 6131 (951. W. 398/36/84-5!FP5R (f) ^ STlFspH 

WffiTd 'll'(.cl |U, ^ 5117!. fWcI'alur, fej)? Uc.'tiK 

Rt (iR wutff wFst^r) 47 ) wfer'ff 47r srwffi 4 r% % feq srrFu^cr 
fiRIT miT ?T, r?7Tfe 7-1 1-1988 % ^7 ?tTcf) wFsRIR') % ^ if 
:37T% gRT 4Jr sraFr feqr wr-rr 4J7f?qT jr?r | i 

[TT. 8392/911. W. 398/9/88-5rFRR (?)] 

. t. 5747 fffe? 

INCOME-TAX 

S.O. 1757.—In partial modification of notification issued 
in the Ministry of Finance (Department of Revenue) No. 
6131 (F. No. 398/36/84-rr'(B) dated 4-2-1985 in pursuance 
of sub-clause (iii) of clause (44) of Section 2 of the Income- 


tax Act, 1961 (43 of 1961), Siiri R. B. Siilani who had 
cccn autborised by the Central Government to exercise the 
fov.'srs of Tax Recovery Officer ceased to exercise the 
powers of Tax Recovery Officer with effect from 7-11-1988. 

[No. 8392/F. No. 398/9/88-iT(B)] 
B. E. ALEXANDER, Under Secy. 

STtF^^ ^t 4 fW'4TH 
(ffe? F?i4r5f) 
frfF?Rr), 19??, 1989 

9TT. 511,17 58.—tfR-Rr FrFTffiFT wFetFi??, 19 49 (l949 
9? lO) ^1' StT7T 56 % tfl? 'iFscT EffTI 53 gTCI ’-RcT wFlcr'll 
9? ffifN 977^ §!r 1(7171 C,'uTCcffT Fl?) fp # FT9irr7?r 

97 5tT% IfTT wtfwr 977ff!' | Fp tfl 5(71 F^Ff999 (iTf- 
97(7) ItfiTfiFrr) F-Tq-fTT??), 1966 % F??? 1 0 % Wr? 9FScr 799 

5TfafT?rr # aTTi 31% 9)25 t-T pisrrRR? 99; f?., 

97 OT WfJTT ?97 WUT ?ff ^F-f, Wff cf i; 9 irUTWR-TW ^ 
97(4(97 97r f79rd % Kr? 30 ??, 1988 %) 9917? 

99% 599-99 917 -(I'M'4 J % 45 (T f ((iC(( I 

[fTTR. ifSF 6/3/89-tr.Ht..] 

99i W JTTR ^9919, 5(97 kFwW 

DEPARTMENT OF ECONOMIC AFFAIRS 
(Banking Division) 

New Delhi, the 19th June. 1989 

S.O. 1758.—In exercise of the powers conferred by Sec¬ 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 (10 ol 1949), the Central Government, on the le- 
commendatii-n of the Reserve Bank of India, hereby de¬ 
clares that the provisions of Section 31 of the said Act read 
with Rule 10 of the Banking Regulation (Co-operative 
Societies) Rules, 1966 shall not apply to the Bandra Peoples’ 
Cooperative Bank Ltd., Bombay so far as they relate to its 
publication of the balance-sheet and profit and loss accounts 
for the year ended 30 June 1988 together with the auditors’ 
report in the newspaper. 

[F. No. 6(3)/89-AC] 
P. K. TEJYAN, Under Secy. 

9f f95W), 1 9 W9, 19 8 9 

97T. 5(1. 175 9.—t9797r7l' FwFTWTTj' 5rFErF9ir(r, 19 49 ( 1949 

99 lO) 97) OT7T 53Sr7r 99? wF???) 99 ??)■( 9771) |U, fel)? 
(R97r7 9lT7(f)i( F-C?# t% %) f(r97rfiw 97 r/pfgRT 9l?aTr 

977(f) I % W9? (tFuFtOT 97) SrRT 31 % ?^F?I97 ttuf) 

td 5(Fjf??JT 1976(197697T 2l) (T)' UTTr 3 %: TC-URr 

(f) % 5f(ifw RFfel 1979 3(9 S(W)9 IRffr'ir t%1 97 Wd 

#9T 997 999 9^f 519, 997 OT9iT 7(99 31 9(9, 

1989, 31 999, 1990 991 319(9, 19 91 %( 99P-9 99f % 

fer OT‘% 599-9?) 9)7 WrW-^F? f9979 991 99 97 

9%(%f %) ferV % 5(9999 7) | I 

[9 .1)97. 8-6-87 ail7. 9R fr.] 

9) . 91. 9T^, 997 9F99 

New Delhi, the 19th June, 1989 

1759.—In exercise of the powers conferred by Sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government on the recommendation of the 
Reserve Bank of India, hereby declare that the provisions 
of Section 31 of the said Act shall not apply to the Re- 
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gional Ruial Banks established under sub-seetion (1) of 
Section 3 of the Regional Rural Banks Act, 1976 (71 of 
1976) in so far as the said Section rcquiies the publicat'on 
of their balance sheets and profit and loss accounts together 
within the Auditors’ Reports thereon in respect of the years 
ending 31-3-1989, 31-3-1990 and 31-3-1991, 

[No. IF. 8-6/K7-RRB] 
V. B. MATimjR, Under Secy. 

22 1989 

•m'. 'Rt. 17fi0-—RP (iTir'Er ifrr jrsFd-’jf ^11(51) 
1980 ^ 7 ^ RTR Tfed ^ S tr 

(l) ^ if ^tsflrr JTTRnT, 'flT^rr H 

TOTTof ^,'7^ ^ ’STi'RT^. (fft, Rtf IG'R-'^fl, 19,89 

ft ^PfTfyin RRT ^ if ^ItiriT 

SPTT (lift ^tlffisT ?r ^nPrltjPT ^ sttirsi ^ kr 

if *(1^,41 ^ I 

[jfqgT UK. 9/.19/88-41, Wl.-l(2)] 

New Delhi, the 22nd June, 1989 

S.O. 1760.—In pursuance of sub-clause (1) of clause 5, 
read with clause 7, of the Nationalised Banks (Maiiagemeni 
and Miscellaneous Provisions) Scheme, 1980, the Central 
Government, after consultation with the Reserve Bank of 
India, hereby appoints Shri Y. S. Hcgde who has been re¬ 
appointed as Managing Director of Corporation Bank with 
effect from February 16, 1989 to be the Chairman of the 
Board of Directors of Corporation Bank with effect from 
the same date. 

[No, F. 9/49y88-BO.I(2)] 

KT. OT. 1761-—RK (ST^W tfk ruH iSTOIl) 
1980 a (aroiJa: (i) ^ btr 'rfstr .i 

(k) ir, tTTKN: RUfflR ffsr# rit 

it 'KTRitf q7RT!i_ eft err^. ifiT. ^ ib 

'fifsrft, 1989 it WntR RTYI sftr 9 KTT^, 19 90 Kl dRtrd 

Jtmt trrftr ^ fstu KrTRuH #'<p ft stru firYtiK K 
if jr; KtYt (1 I 

[tf^RT nq;. 9/49|aH^ !tfr l(l)l 

S.O. 1761.—]n pursuance of .sub-clause (a) of clause 3, 
read with sub-clause (1) of clause 8, of the Nationalised 
Banks (Management and Miscellaneous Provisions) .Scheme 
1980, the Central Government, after consultation with the 
Reserve Bank of India, hereby re-appoints Shri Y. S. Hcgde 
as the Managing Director of Corporation for a period com¬ 
mencing on February 16, 1989 and ending with 9th July 
1990. 

[F, No. 9/49/88-BO.T(l)] 
fe^isfY 2 8 IRR, 198 9 

KpT. m. 1762 .—vr^fTRstcr tr (sru tfh-sHfNf guREr) 
RtKRT 1970 ^ ErrrT 3 tfr (3R-Erm (k) K if ^JBfR 

RvrpTi; fqrf RRM'R tnfRRT RTTlf tRRlR RRTRY ^ 

fesft Rt sft RciRft RtTlRR Tt «ft R. fft. ^ 

K ?«nR Rr: ^ Tr^w <6 rr if 

(PTrft t I 


New Delhi, the 28lh June, 1989 

S.O. 1762.—In pursuance of sub- clause (h) of clause 3 
of tbe Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby 
appoints Shri Valluri Narayan, Joint Secretary, Ministry of 
Finance, Department of Economic Affairs (Banking Division) 
New Delhi as a Director of Syndicate Bank vice Shri M, N. 

Buch, 

[F, No. 9/6/89-BO.1(1)1 

ft R7. I7fi3 .— RF.RiR ^ RFMffRff, 

t959 ( 1959 KT 38) Yt RFI 25 Ft RRHFT (l) % TO 
{V) JTR RRR RfFTRf hTt SlRtR go, RRPR, 

SFt YcA Yf RFR) Y ¥PTR ( 2 ) if g-fi^fijR R7T 

RRir R !RRF % RtRR RR) RKRT % RRRR (s) if RfcRfiHR 
sRfRRRf % PRTR Rr; Rirufr Y ^rr ( 1 ) if fttr r(t Rijcfn) 
rYI % fRiwlK Bp R’T if RTfRR ^ ;— 


RF.nfV 



1. rtSRRTRTR Rr'plRT RtRRr RAir F'jr RT RfTR fRF 


tfR RTR’r R RR rIrr, 

fRR RRIRR, 

RtIrF fiFTlR, 

(YfRRTJTOPT), 

R^fSFTf I 

2. RY 'fflK ‘■-ffRRl >EPfrflT F’jr. f , f'RRr ^ 

RR rIrR, 
fRR RRTRR, 

wifw <ft 4 firniR, 

(tfYRR'RTR), 

I 

[rRRI Rcfi 9/s/8tHgt R>-|( 2 )] 

S.O. 1763.—In exercise of the powers conferred by clause 
le) of sub-section (1) of section 23 of the Slate Bank of India 
(jSubsidiary Banks) Act, 1959 (38 of 1959), the Central 
Government, herbey nominates the persons specified in column 
(2) of the Table below as Directors of the Subsidiary Banks 
specified in column (1) thereof in place of the persons 
spocified in the corresponding entry in column (3) of the 
said Table : 

table 

1 2 3 

State Bank of Smt, Anita Kapoor, Shii Fradeep 

Bikaner and Jaipur Deputy Secretary, Kumar 

Ministry of Finance, 

Department of 
Economic Affairs, 

(Banking Division) 

New Delhi. 

State Bank of Smt, Anita Kapoor, Kum. Raujana 

Hyderabad Deputy Secretary, Ray 

Ministry of Eiiiance, 

Department of 
Economic Affairs, 

(Banking Division), 

New Delhi. 

^ 9/6/89-80.1(2)] 


[R. ffK. 9/6/e9-jfr. ^.,l{l)] 
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3(ii)] vTrr^=r Tjsfqg-: s, 

TTf.’rr, l7 04.--ff;TT hT ri'Ti f^iT4 ^Tl:T^T^■T, 

iHfil (1901 47 ) "pt arKT y €i otstfi ( 1 ) % m-rs 

(ir) ^ Jt, ^’'-fr'T JTT'FIT 

f^iTFr (tf^ir irwfjr), ft- »tF^, '-ft 

q’RR’'^ tfr ^-p' !air9T^ % T’’ f^ruVr sfrirr ■.'tt 

ETFifq' jff^ fqTfjf ^ fjTtspr ^ k,>t if a-ffn-fT ^ 1 

[jTO'i y/fi/nfl-^F.’rr. 1 (;i)] 

n;fr. aa. iflrTp-mFr, ^ 1 ;^- itN-<t 

S.O. 1764 .—In pursuance of the provisions of clause (c) 
^I sub'section (1) of section h of the Deposit Insurance and 
Credit Guariinlee Corporation Act, 1961 (47 of 1961) the 
Centra) Government hereby nominates Shri Valluri Narayan. 
Joint Secreli-iry, Department of Economic Affairs (Banking Divi¬ 
sion), New Delhi as a director of the Deposit Insurance and 
Credit Ciiiaranlec Corporation vice Shri A. K. Agarwal. 

M. S. SFETHARAMAN, Under Secy. 

(No. F. 9/6/89-BO.I(,I)] 

?rj fjpFrfr, 2b' 1999 

u.ttT, 17B5.--tv-Tirfi ftfhi'a'fpT pfirfh-pn- 1949 (1949 

spr 10 ) # HT’-r 53 rm n't?! »rPmr w ffnhr 4rr% 

lUfTiT, frsr^ #4? ipt ffr'IiiF»Ttr 7^, its jflmPT 

'U’-pr I Fif p-Ftifh-pp prr pprp if 'uif ?fr mi 

f2T4'^r) (ft) ^ Fu'RTFfrFtTFT PT)‘f 'u, to tr-p g-pin 

»T5rif 31 pH 19S9 Tt) tyT-pq^r ft if, ?TnT p/I ff'7 I 

1 . qrPTsr^prPTpTi? 

2 . p;fVtT>>5rp tp: I 

[»mr 1 5/2/8 9-’fF.Tfr,-3] 

srrw fTtp-, p-pT pfsEf 

New Delhi, the 26th June, 1989 

1765 ,—In exercise of the powers conferred by section 53 
of the Banking Regulation Act, 19)49 (10 of 1949), the 
Central Government, on (he recommendation of the Reserve 
Bunk of India, hereby declares that the provisions of Nofe(f) 
appended to the Form 'A' in the Third Schedule to the said 
Act shall not apply to the following banks namely 

1. The Federal Bank Limited. 

2. The Bareilly Corporation Bank Limited. 

in respect of their balance sheet as at the 3Lst day of March, 
1989. 

[No. 15/2/89-B.O.llI] 
BRAN NATH, Under Secy. 

Fff 30 1999 

^T.^TT. l7Gfi .—rrcfVpiFq' (TOEf «flT IJTOtl) 

. rp?hT, 1970 nm 9 »!?)■ gntiPT ( 2 ) % ti’t qffer trur 
3 ^ OTtflFT (f!!) % TTfTf'Fr Jf, nrprrr, sft 

pHcrSrfNm Brvfn TrbTTHFar fjr-p- 

RPPptT 1(1^ Firm T> FstN: 30 1 989 ?f 29^, 1992 

PPT SPTO WF FT ^ VflrFF TffTTFfsr ^7 nip priFFlff % FT 
if FFtfl ^ Ft fY 


t989/Tm 14, 1911 


RtTcntT FT % FH^Rt fYt i)‘ T ktt h fh'JjFF P7r?ff 

^ 1 

[wr 15 / 7 / 88 -mf .TF.] 
".T. 'ft, Fifirar, tru fFtt 

New Delhi, the 30th June, 1989 

S.O. I766.~^ln pursuance of sub-clause (b) of ICause 3 read 
with .sub-ciausc (21 of Clause 9 of the Nationalised Banks 
(Management and Miscellaneoi-s Provisions) Scheme, 1970, 
the Central Government hereby appoints Shri Gopaladesikan 
Reghunathan, Special Assistant, Indian Overseas Bank, 
Nungambakkiam High Road, Madras as a director on the 
Board of Directors of Indian Overseas Bank with effect from 
30tn June, 1989 to 29th lunc, 1992 or until he ceases to be 
an employee of the Indian Overseas Bnnk whichever is earlier. 

(No. F. 15/7/88-IR] 
S. P, BHATIA, Under Secy. 

(FlFfTmT) 
fTpfr, 6 1989 

TT.m. 1767.- -tYfF fYiIT FfFF TFilfFW, 195b (IHS 6 
TT 31 ) Tf aF.r 4 airr invI ^FwiTr ti stThr jp, 

T-fTF TIFF' Fl'kT frPTF 'T mTKT Ff’TTT, 9ft. fTTlTT tY 
pq^ffPr TRTa hTD'TF nrYl''5 ^ tYt TF ft Fff fF'TF T 
8TO fF^ T TH qr FF FF FT flTP Ttf'frF TtpF 

FtPr fFFF % fYf it F'TfP T «F F fF'pfF TTO | I 

[TRT FW 1 0 8/ 2 / 8 6-^FT- 4 ] 

(Insurance Division) 

New Delhi, Ihe 6lh July, 1989 

S.O. 1767.—In exercise of the powers conferred by Sec¬ 
tion 4 of the Life Insurance Corporation Act, 1956 (31 of 
1956), the Central Government hereby appoints Shri G. 
Chidumbar, Managing Director, LIC as Member of the Board 
of Idfe Insurance Corporation of India from the date of 
assumption of charge and till he holds the ,post of Managing 
Director of the Corporation. 

[F, No, 108/2/86-Tns. IV] 

TT.'m'. 1 76 8 -tYff FlFt fFFF tF^Fftf, 1956 pFY aur 
4 (1956 T1 31) Tl'T FFT VlFTFFt TT STFYf jp. TfFYf 

Fr''Trr, nY pF.qT.fsrTL FFF FfY'TT, tY pF^jrTT 0 T^rf, 

1989 F 8 TTTJF^', 1990 FT, T) fq: -FFtY FTlfF^T Ft) Fp't'T 
FirpYa TiFF fYft PTFF TI FSF«t Ff^TF T^fY ^ I 

[pr TOi'r 10 8/ 1 / 8 6-^TTr- 4 ] 
qfY. fY . FTtjFFtfY, FF fFFf 

S.O. 1768,—In exercise of the powers conferred by Sec¬ 
tion 4 of the Life Insurance Corporation Act, 1956 (31 of 
19561, the Central Government hereby appoints Shri N. K. 
Shinkar, Manuging Director as Chairman of the Life Insurance 
Gorporatiim of India with effect from 6th July, 1989 to 8lh 
Oclolrer, 1990, the date of his superannuation, 

[P, No. 108/1/86-Ins. IVJ 
G. C. BASUMATARl, Dy, Secj 




2 ^^) THE GAZETTE OF INDIA : AUGUST 5. 1989/SRAVANA 14, T9H [Pari II—Sec. 3(ii)] 


STFW’C anil(!W.) 

lI75r<Fm, 18 1989 


Trr.'Wf. 1V69 .—(q-rtTfii'm i96i 'ft artr 120 "ft ^eriTr ( 1 ) arh: ( 2 ) 5m Jirrw’if ipr rRH 'tnft ^ 

tr'iTifrT irr'TjTi f^wTft) Bptnrffif, TTrf.i^r fAn ^ Pp “^" ^ (s) ^ ti: wl 

'S TRtir: WT:T (i) 5 rV_ ( 3 ) if q-fq:! TTlTTp?- ■crTT'CT 3^7: TTl^api; '191^55 ^ OTiHrHl pXTWolTEflTl rpatrcfftTf ^ 5155 WpNTiftlT 

5ftft irT^Tfl % 7fTiT ( 4 ) ii iBT9in: iTTr!i'pTt4f % (^;iTf^Tr9 I qw ?rjT I 

2. 99 HTp 1-1-1 9'!9 ft 'TT 5ftft I 

[ft. l/89-'1 d] 

fttT, 989 9117 TfiHI (npftlft) 


"9 


It 


qT.TTT, Epr^-fiTT IH.T-fts; =F , 9. q.'PF RTriT- 'P.9,?T. "ft PFni'prfftflT ^ 9^- gft [^[979 TFiW^ 

FTTfftprFftft % TTcfrl ^ 9r ift'*! 


1 


3 


4 


pir .PI.9.ft. 

99.P11. ^9-3, 91199:711 

91 . 9 . 91 .- 1119 : 9.9 249999 

1 , 9.PH., PT:[. iTr99 3(l) 9199191 

IV 


9199911 

TT.llT., H^piT 3 ( 2 ), 999111 

TT.Pii, Pill, HPm 3 ( 3 ), '999191 
*11.PI., 9‘ft 3 ( 1 ), 9919:?91 

139. *11. fftil'T ^31-17, 999191 

PH.Pl., fftij9 r9-17(l) 999191 

PH.Pl. fftjf'I 9i-17(2) 999191 

—9f?ft— 

—Tift— 

9 . 9 . T . -IX, 999991 'iftf 2 4 

Pli.*!., 9ft-3(7), 999 m 



'mr^r, 95i'999i 

*11.*1., 9.ft-3(R), 999191 

PlT.Pl., 99 - 3 ( 9 ), 999191 

Pli.PT., 9ft-3(l0), 99919! 

*11, PI,, 9!i-3(ll), 999191 

Pir.pi,, 919 - 3 ( 2 ), 999191 

—^rft— 

—9ft— 

9 : . 9 . PI .-,XXVI 9'-1919T 

ft. *11., 9199-3(1), 999191 



sih 24'173r91,9T!119i 

9!. PI,, 919-3 ( 3), 999191 

*11.*1., ft,ft-3(4), 999191 

—— 

—9ft— 

9.9. <9 . -XXV II, 919979 T 

*11.*1., 9:ft-3(2), 999191 



ftV7 24 99991, 9WP791 

*11.11., 9’r-3(6), 999191 
*11.*!., fftii'l-9,i-4, 999191 
*11.9., 9ti 4 ( 1 ), 999191 


811.91,, fl99 9rT4( 2) 

—9fi'— 99'J=fnftir- 12 , 'P'T'Pf^F 9:.9.5r.-VI,'p.99F?9'3f'h: 9,W.'!T9., lTPPfr- 12 ( 1 ), T^TISIT 

24 9999', IF^Tlnf 9 .IFF.UppS-1 2 ( 1), 'P^TTnr 

9.wr, 91919-12(2), 91911?9r 

9.’9F.9r’ftl-12{3), 91991191 

9.9FF. 9^19-12(4), 9199:191 

9. '91. llfip'?!-1 2 ( fi), 91991191 

*11.PF., 9iiP-12(l), 9:99:191 

Pir. 991, f9<ii'r ^91-14, 9:^9F?iiT 

PlT.PT., fft9f9 9.i^-14(l), 919191191 
W1.9T., Pn!f9 9.^-]4(2), 911191191 
Pfl. 99l.fftl!f'T ^-15, 911191191 
Wl. PT., f911<T 9T^-15(l), 91991191 
PH.PT., Pm'T 9.¥-15(2), 'P9'i:i91 



2 


4 


[■>Tr'r 3(ii)] 

1 

"S'''. ^rr. cf - 

V 

—TKl'— 

—— 

— 

TTr.TTr.,'T-^--Vl, 

nT.wr-'T.^--VI, 

T 999 GI/89—2 


'trr^TT ^Tsfcra': ww 5 ,i 9 89 /'Tm 14,1911 


:i47 


9 


¥41-4, ^^4''P?lTr ^.if.W.-XXI,24 JT.m.5rT.lTr^lT-4(l), 'P'T'P^fTr 
TT^TiTr, ff.wr.wl¥iT-4( 1), 

wr.w,, ^rrf-4 (2), 'TTiT^i^r 

wr.iT., ^:^-4(;i), ipwip^T 


H'l'.TTi .^Sf-4'P'T47i=;=i'i 

Ti If . w . -XX [I, wriTTfsir arh: 

iT.^rr.tTij.if(*^7i-4( 2 ), ^fiTOTTir 


2 4 TTir-Tf, 1T'T4r0ir 

wr.’H'., 9.i-4(9), TTsT'Pfrr 
wr.^i., iTrif-4 (lo), im'frfftr 

W.IT., 9'^-4(ll), 9>5T'Tr?Tr 
Jfi.w., 'r7j-4(2), niraiffir 

—— 

47 . ^ . wr . -XLTI, ipw-FfiVT sfrr 

trr.w., 4#-4(4), Ti99rf4r 


24 9^11711', ‘frsf'R'ir 

Iff.IT., 9':^-4( 5 ), ^TTiFcIT 

TTr.If., ^'^- 4 ( 7 ), 975197911 

—IT^— 

91 . T . , -XLIII, 5pT97f9r 

wr.HT., 9'.i-4(l), T'T'TTfT' 


afyi 2 4 iTTriT, ^T’T^riir 

srr.TT., 9'r^-4(G), TWcHT 
nrr.TT., T^-4(n), 9rir47?Tr 

—ifl^ — 

9 T , ^ . ?T . -XLTV, 9:t . aftr 2 4 

wr. . ,9r'^-4 ( 1 .3 ), 915191591 


947141, Tir^rffir 

*11,IT., 'T'f-4(l4), 915T4159r 
TTl.TT., 9"^-4(l5), 915191591 
*rr.*T.,9iiJ-4( la), 97991591 
irr.TT., 9'('i-4( 17 ), 919'9159T 

W.-^4r"9 T 4T7Tr 

TI.'T.^.-VI, ipsT.aflr 24 

^T.^ll.if^TlT ^'51-5, 91991591 


9Tin’, <F!T4r^ir 

Tfl.ST., fW'T 9,#- 5 ( 1 ), 91'.9'9159r 


<*•» 

9T'.IT., r9Tf9 91991591 


4f.iT.'.?rfT. f';r5p'T-9( 1 ), 

If. !i-r, TIT. irFspif- 9 ( 1 ), ifrififrf fir 
iT.JTi’.'KiT. irr^sf'Q (2),!f:.5r'frfnr 
if.iT .TiT.irr^sr-9(3), ^if^rfnr 
^.sr.'.iinr. irr^'^-9(4), 'P’r^rfeir 
ir.w.qnr. irrw-9(5), ipfiirriTr 
W. w.,=fw.5f s-9( i), "fT'-^'ifrifir 

TH-nf-j^-sT-s.sfi.'f.w.'V, diT'i: 24 »r.w'. iTr^'T'S(2), 

'TTirnf,Ti;r4r'’fir ^,'^i. fii¥rT -1 a( 5 ), 

wf.w., «ii«-5(5), 4;fTii«ir 
•rr.w., 'Tr^-5((i), 

Mi.V!., 5 ( 7 ), 4rrT4iP^r 

W' . «T., ^,'1?- 5 (8), ip'T'T.r^r 

Wi.W., i?,#'5{9), 'triTir^'ir 
irr^-5(i9), 

irr.w., ^.^- 5 ( 20 ), 'Pfr^Tfar 
Sfl .W,afi'^-5( 12 ), mWffir 


'j'T.^fT.,^41-5,ti7>ri7ni 4>'.^.w.-XXV, siTr. sfti 24 ^4r - 0 , 4r=r-frf4r 

'rnfsTf,'PWfnr srr.iR., tirw-T ^- 0 ( 1 ), »friT4r7^r 

wr.w,, ^^- 6 ( 2 ), sfriT'frfTir 

JT.trr.sf^T. iTrifH-5(i), flrff^rwr 
ff.wr. ffr'P!T-5(3), Tfi'4.'far 
if.sir, ifr'fir-s( 4 ), T^Wffir 
?r. wi. w'nV- 5 ( 5 ), 

sff.w., if4-5(i), sfi^nuffir 
w.w, !Tr^-5(2), ifr^pRfir 

wr.w., ^1^-5( 3 ), nfT^rffiT 
wr.w., '^r:rf-5(4), ^r^qrwr 
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*17,3.7., q-.st.-Vl 


.-X, . ^Tr 24 

4r44:?nf 


— STlfl- 




tii.3r.?i.-sif?M 










7:'t'5(io, TT^fpFRr 

Tsf-.ifii), 

^ 1 ^- 5 ( 12 ), 47'T'rMr 
!rf-s(i3), 5f7R47^r 
'r'T47?7r 

w.*r., T^-s( 1 fi), TTRif.'^r 
*I'T. *1., 7 S ( I 7 ), 'I7'747--7T 

!|R-i8( 12 ), 

, qis- 18 ( 13), 

, ^1-1-18(14), IRRstTf?!) 

, ’Tf45R-lS(4), 7.^77^41 
*17. flf¥R'i8( 1), 77 ^ 7.731 
"TPiIR Ifi(l). 

, A,!E-1S( 1 ), 

, 7I?-18(2), 

, 7:^-1 R( I) 

, hiS-18(4), 41^51771 
A'r7-1H( S), TI^Tifiir 
7(14-18(6), 

714-18(7), 477t;7il 
7-1?-I8{8), iRSlil.-eflT 
, 7r?-i8(9), 

, 7l’J-lfi( 10), IM-Iffllli' 


*rr. *r., 
m. *r., 

*rT. Iff,, 


*ri.*i. , 
*.1.31 , 
'Rl.tl- 
*if .*1 

>T.»1., 
“(.til., 
*1.. *1. 
*1T - *1 . 

*■(1. w - 

*!f ,*1 . 
wi .5a., 
*ir.*i., 
(irrti., 
*11.51 ., 
*rr T 
’ir.*i. 


Itt.*!!., t.f'14 7T.7’.*l.-XV[,7r'=lr(U3l4< 

. 24 'FR^l, iHilCII 


*ir.*iT.,'(.7. 


-X 


7iT.*ir.^5i-i4,a'i.7-.*t,-XVfI,5*nanr3iV 24 

T'l 'lPr, TJfii. 


>T,*1,., Rrq7i5i-18(3), 

IT.*,!. ii-r(';7-i4( 1 ), 
n. *11. rtfaiR-14(2), aT'=|-4:^7T 
’T.'RT. Ifr5ri51-14(2), 7774:771 
*i.*fl, li'Wsi-1 4 ( 3 ) , 

*11.'ll'., a-|.?-i4( 1 ), ■RR'Tifir 
'ai.51., 7(?-14(2), 7:-7a'iF7r 
lai.*!., 7r4-i4(3), 4 : 74 : 7 'll 
nr.*!., 5Tre'14(4), 4T74:7nr 
Tii.R- 541^-14(5), 4:7 (;Mr 
wr.*!. 7(14-14(8), 4;74:F iT 

'Rr.'R,, a’lTi4( in), 't7'74>F7r 

*11.*?., 7115-14( 1), 4;7'4r'^7r 


- 


—4'#1—- 


4 :. 7-; *4. -,XX VI, aiR . SlTr 

24 aRTT-TI, 4;>77i7r 


71T.R., 7|',5-1 4( 12 ), 4:7Wr 

pr.W., 7(l^-14( 1.3), 4:'7-,TF7r 
Hl.*1 ., 4|4 -i 4( 14), 477f.F7T 
'RT.*) ., 41^-1 4( 15), 'i7R4,F-ir 
'Rl,*l , 7 -i^-i 4(.2U), 4:'74:F.ir 
*ir.*l., 4’l^l4(2l), RlR't.-Fnl 
wr.*!., a'l*-l4(7), 47'74:i7T 
*41 *1., RU-14(8), 4;R‘t:Fnl 
Wl.iR., 4‘(5'-14(9), 4R74i771 
*11.51., R13'-14( Ifi), aiTITif'i'l 
BT.*!., ^I«-14( 17) flTlainl 
'RT.B., 71^-14(18), TlRflnr 
IRT.*!., ''■15-14(19), 41'74:F41 
Bl.B., 14( 22), 4:74-Far 
Tl.B , , '11^-14(23), 4174117T 
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d'T.i^T., 7.+^iif4r ii.'XVm 

311' 2 4 T^T-ir, 4 : 44:1 ;i 


— - 




•)*( TIT , :i .'i , XI- 




I., 'i.^ -XI 


--^sl - :f; q.41. XXXVII,'(;'i4:i4T 

ilV 2 4 tKiRi, si:T4t|;?aT 

- 5fT.ir.4i.-'4pirei4'(4 


t;7 tit XU, 4:4lT''i1 ^TTt 

24 'l''i41, 

. i^-fr 4 ; «r 11. XXIII, 4:-44;iF(i 

3f> 2 4'Tl'-74T, 4:i't;l'1T 

^■5(-]9 'l,-14ifTlT XXII, 

Jftl. 2 4 TTirnf 4:'4'’l,c4r 

4 : ^-41. XLV, 4 : 44:141 

si'll. 24 4T44r, 4:'44:M1 




--Kffl— 


4 ; .4.14 .-ritwnj’ 


V 4.11 ^T\^i 


-Vll.Hni'TH 4:.4.11.-41H<TT4 


[n.m., ?i:j, lir7i'1-17( 1 ), HIHIU 

H . 1-T., lTt4;<T ^1S-1 7 ( I) , 4:!44.14T 
nr.n., 4T>l-i7( 1), 4:4 t:.’1T 
iBI.II., 414-17(2), '1i4l:i-(( 

HI.H ., 4TlJ-I 7(.2), 4 : 14 : 1=11 
SiT.sf., 41^- 1 7( G), fi 

W.'ll., 4li-17(4), 41114:1,41 
m . ,11., ! 7 ( S), 41=4411111 

141.41., 111 ^- 17 ( 7 ), 4:44i'n( 

41. .41 .,4-,1-1, JJ_r»1^-4-.4 

HI.,41. 4,?-2, Jjftl4f!lT4 
411-41., 4'li-l, 4'f^4r 

411.41.. 414,2, qrjrql 
Jf.411.-!14.>ir4:4-19( 1) -fllf-’H 
411.41. .,4i^-19( .4) , 4 : 14:141 

4i'1.41.,’Tr-i-19(4), 4 : 114:141 

41.411., '4=1. ?ir4i4-19(2), 'HIH'll 
41.4 .,4li-19( 1 ), 4 : 44:141 
41-4., !1IT^-19(?), 4:44.1<11 

41.41., 4(r5'4-19 ( 1 ), 4;’44:fU 

441.4., =11^-2, 19( 5 ) t-'iniorf 

41.4., 4111-19(6), 4T4T;41 

41.41., iT1^-19(7), ^=141141 

41.4., 4113-19(8), 4:41"T:l‘:i 
41.4 ., 1113-19(9), 

41.4., ^13-19(19), 41144:141 

41.41., ’lli-l, 1444154 

41.4., :413’-2, flT^n’ITT 

41.4., ^f?!41 

41.4.. 313,1, gJliTt 

41.4., 314-2, a'l'ft 
41.4., 313-3, lirifl 
4T.4., 315-4, g--H4l 

41.4., 'i’’’! 

41.4., 313-1, 33313 
41.4., 313-2, 334T3 

3.41.43. 1-4134313-1, 4131111 

3.41., 3fT4- 413-i’31'3-l, 4133313 

41.4., ^ra-l, 4133313 
41 . 4 ., 31^-2, 4133313 

41.4., 315 - 3 , 4-33313 

4.. 4., 35-4, 43-3311 

41.4., 315-1, '[ 1)53 
41.4., 315-2, 33153 
41.4., '53f331 
41.4., 31551 I 


OFi lCli OF THE CHIEF COMMISSIONER OF INCOME 
TAX (TECHNICAL) 

Calcutta, the 18lh May, 1989 

S O 1769 —In cxeiciic of llio powers conferred under 
Sub-sections'(1) and (2) of Section, 120 of the Income-tax 
y\cl ]9G], 1 the Chief CominiNsioner of Income-tax (rcclim- 
cal)’ Calcutta, hereby direct that the Tax Recovery Olllccis 
mentioned in column O) of the Schedule ‘A’ annexed hereto, 
who arc under the administrative control of the Commissioner 


of Income-tax and Deputy Commissioner of Income-tax men¬ 
tioned in columns (I) and (2) respectively in the said Schedule, 
shall have jurisdiction in respect of asscssccs who are or 
Would come under the jurisdiction of Income-tax authorities 
mentioned in column (4) of the said Schedule. 

2. This Nolilicalion take effect from 1st April, 1989, 

[No. 5/89-90] 

A. K. GHOSH, Chief Commissioner of Income-tax 

(Tech.), 
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SCHEDULE ‘A’ 


CIT’scharijo 

DC Range-3 

TRO’s charge 

Jurisdiction of TROs over assessces 
who arc or would come under the 
jurisdiction of different Income Tax 
authorities. 

1 

.2 

3 

4 

CTT, WB-IV 

DC, Range-3, 
Calccutta. 

TRO-ITI, Calcutta & 

24 Prgs., Cal. 

AC, Inv. Circle 3(1), Cal, 

AC, INV. Circle 3(2), Cal. 

AC,INV. Circle 3(3), Cal. 

ITO, Ward 3(1). Cal. 

DC, Spl. Rangc-17, Cal. 

ITO, Spl. Ward, 17(1)., Cal. 

ITO, Spl. Ward-17(2), Cal. 

-do- 

-do- 

TRO-IX, Cal. & 24 
Prgs., Cal. 

ITO, Ward 3(7), Cal. 

ITO, Ward 3(8), Cal. 

ITO, Ward 3(9), Cal. 

ITO, Ward 3(10), Cal. 

ITO, Ward 3(11), Cal. 

ITO, Ward 3(12), Cal. 

-do- 

-do- 

TRO-XXVI, Cal. & 

24 Prgs., Cal. 

AC, Circle 3(1), Cal. 

ITO, Ward 3(3), Cal. 

ITO, Ward 3(4), Cal. 

ITO, Ward 3(5), Cal. 

-do- 

-do- 

TRO-XXVII, Cal. 

& 24 Prgs., Cal, 

ITO, Ward 3(2), Cal. 

ITO, Ward 3(6), Cal. 

DC, Spl. Range 4, Cal. 

ITO, Spl. Ward 4(1), Cal. 

ITO, Spl. Ward 4(1), Cal. 

-do- 

DC, Range-12, 
Calcutta. 

TRO-rv, Cal. & 

24 Prgs., Cal. 

AC, Inv, Circle, 12(1) Cal. 

AC, Circle 12(1), Cal. 

AC, Circle 12(2), Cal. 

AC, Circle 12(3), Cal. 

AC, Circle 12(4), Cal. 

AC, Circle 12(5), Cal. 

ITO, Ward 12(1), Cal. 

DC, Spl. Range 14, Cal. 

ITO, Spl, Ward 14(1), Cal. 

TTO, Spl. Ward 14(2), Cal. 

DC, Spl. Range 15, Cal, 

ITO, Spl. Ward 15(1) Cal. 

ITO, Spl. Ward 15(2), Cal. 

CTT, WB-V 

DC, Range-4, 
Calcutta. 

TRO-XXT, Cal. 

& 24 Prgs. Cal. 

AC, Inv. Circle, 4(1) Cal. 

AC, Circle 4(1), Cal. 

ITO, Ward 4(2), Cal. 

ITO, Ward 4(3), Cal. 
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1911 

I 

2 

3 

4 

CIT, WB^V 

DC, Raage-4, 
Calcutta. 

TRO- XXII, Cal- & 

24 Prgs. Cal. 

AC, Inv. Circle 4(2), Cal. 
ITO , Ward 4(9), Cal. 

ITO, Ward 4(10), Cal, 

ITO, Ward 4(11), Cal. 

ITO, Ward 4(12), Cal. 

-do- 

-do- 

TRO-XLII, Cal. & 

24 Pigs. Cal. 

ITO, Ward 4(4), Cal. 

ITO, Ward 4(5), Cal. 

ITO, Ward 4(7), Cal. 

-do- 

-do- 

TRO-XLIII, Cal. 

24 Pargs, Cal, 

ITO, Ward 4(1), Cal. 

ITO, Ward 4(6), Cal. 

ITO, Ward 4(8), Cal. 

-Jo- 

-do- 

TRO-XLIV. Cal. & 

24 Prgs. Cal. 

ITO, Ward 4(13), Cal. 
ITO, Ward, 4(14), Cal. 
ITO, Ward 4(15), Cal. 
ITO, Ward 4(16), Cal. 
ITO, Ward 4(17), Cal. 

-do- 

DC, Raiigc-9, 
Calcutta. 

TRO-VI, Cal. & 

24 Prgs. Cal. 

DC, Spl. Range 5, Cal. 
ITO, Spl. Ward 5(1), Cal. 
ITO, Spl. Ward 5(2), Cal. 
AC, Inv. Cir(le9(l), Cal. 
AC, Co. Circle 9(1), Cal. 
AC, Co. Circle 9(2), Cal. 
AC, Co. Circle 9(.3), Cal. 
AC, Co. Circle 9(4), Cal. 
AC, Co. Circle 9(5), Cal. 
ITO, Co. Ward 9(1), Cal. 

CIT, WB-Vl. 

DC, Range-5, 
Calcutta. 

TRO-V, Cal. & 

24 Prgs, Cal. 

AC, Circle 5(2), Cal. 

AC, Circle 18(5), Cal. 
ITO, Ward 5(5). Cal. 

ITO, Ward 5(6), Cal. 
ITO, Ward 5(7) Cal. 

ITO, Ward 5(8), Cal. 

ITO, Ward 5(9), Cal. 

ITO, Ward 5(19), Cal. 
ITO, Ward 5(20), Cal. 
ITO, Ward 5(21), Cal. 

CIT, WB-VI 

DC, Rangc-5, 
Calcutta. 

TRO,XXV, Cal. & 

24 Prgs. Cal. 

DC, Spl, Range 6, Cal. 
ITO, Spl. Ward 6(1), Cal. 
ITO, Spl. Ward 6(2), Cal. 
AC, Inv. Circle 5(1), Cal. 
AC, Circle 5(3), Cal. 

AC, Circle 5(4), Cal. 

AC, Circle, 5(5),Cal. 

ITO, Ward 5(1), Cal. 
ITO, Ward 5(2), Cal. 
ITO, Ward 5(3), Cal. 
ITO, Ward 5(4), Cal. 
ITO, Ward 5(10), Cal. 
ITO, Ward 5(11), Cal. 
ITO, Ward 5(12), Cal. 
ITO, Ward 5(13), Cal. 
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1 

2 

3 

4 

CIT, WJB—VI 

DC, Range-18, 

TRO-X, Cal. & 

ITO, Ward 5(14) Cal. 

ITO, Ward 5( 15), Cal. 

ITO, Ward 5(16), Cal. 

ITO, Ward 5(17), Cal, 

ITO, Ward 5(18), Cal. 

ITO, Ward 18(11), Cal. 


Calcutta. 

24 Prgs., Cal. 

ITO, Ward 18(12), Cal. 

-do- 

-do- 

TRO, Howrah-I. 

ITO, Ward 18(13), Cal. 

ITO, Ward 18(14), Cal. 

AC, Circle 18(4), Cal. 

AC. Inv. Circle 18(1), Cal. 

-do- 

-do- 

TRO, Howrah-ll. 

AC, Circle 18(2), Cal. 

ITO, Ward 18(1), Cal. 

ITO, Ward 18(2), Cal. 

ITO, Ward 18(3), Cal. 

ITO, Ward 18(4), Cal. 

ITO, Ward 18(5), Cal. 

ITO, Ward 18(6), Cal. 

CIT, WB-X 

DC, Range-14, 

TRO-XVI Calcutta. 

ITO, Ward 18(7), Cal. 

ITO, Ward 18(8), Cal. 

ITO, Ward 18(9), Cal. 

ITO, Ward 18(10), Cal. 

AC, Circle 18(3), Cal. 

AC, Inv. Circle 14(1), Cal. 


Calcutta. 

24 Prgs. Cal. 

AC, Circle 14(1), Cal. 

CIT, WB-X 

DC, Range-14, 

TRO-XVIT, Cal. & 

AC. Circle 14(2), Cal. 

AC, Circle t4(3). Cal. 

ITO, Ward 1^(1), Cal. 

ITO, Ward 14(2), Cal. 

ITO, Ward 14(3), Cal. 

ITO, Ward, 14(4), Cal. 

ITO, Ward 14(5), Cal. 

ITO, Ward 14(6), Cal. 

ITO, Ward 14(10), Cal. 


Calcutta. 

24 Prgs. Cal. 

ITO, Ward 14(11), Cal. 

-do- 

-do- 

TRO-XXXVT, Cal. & 

ITO, Ward 14(12), Cal. 

ITO, Ward 14(13), Cal. 

ITO, Ward 14(14), Cal. 

ITO, Ward 14(15), Cal. 

ITO, Ward 14(20), Cal. 

ITO, Ward 14(21), Cal. 

ITO, Ward 14(7), Cal. 



24 Prgs. Cal. 

ITO, Ward 14(8), Cal. 

ITO, Ward 14(9), Cal. 

ITO, Ward 14(16), Cal. 

ITO, Ward 14(17), Cal. 

ITO, Ward 14(18), Cal. 

ITO, Ward 14(19), Cal. 

ITO, Ward 14(22), Cal. 

ITO, Ward 14(23), Cal. 



2 




14,1911 


1 


3 


4 
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cir, WB-x 

DC, Range-17. 
Calcutta. 

TRO-XVrff, Cal. 

& 24 Prgs. Cal. 

AC, Tnv. Circle 17(1), Cal. 

AC, Circle 17(1), Cal. 

ITO, Ward 17(1), Cal. 

ITO, Ward 17(2), Cal. 

ITO, Ward 17(3), Cal- 
ITO, Ward 17(6), Cal. 

-do- 

-do- 

TRO-XXXVll, Cal. 

& 24 Prgs. Cal. 

ITO, Ward 17(4), Cal. 

ITO, Ward 17(5),^ Cal. 

ITO, Ward 17(7), Cal. 

-do- 

-do- 

T RO-M urshidabad 

ITO, Ward 1, Mursbidabad. 

ITO, Ward 2, Mursbidabad. 

ITO, Ward 1, Nadia. 

ITO, Ward 2, Nadia. 

CIT, WB-X[ 

DC, Range-19, 
Calcutta. 

TRO-XII, Cal & 

24 Prgs. Cal. 

AC, Inv. Circle 19(1), Cal. 

ITO, Ward 19(3), Cal. 

ITO, Ward 19(4), Cal. 

-do- 

-do- 

TRO-XXin, Cal & 

24 Prgs. Cal. 

AC, Inv. Circle 19(2), Cal, 

ITO, Ward 19(1), Cal. 

ITO. Ward 19(2), Cal. 

-do- 

-do- 

TRO-XXXTl, Cal. 

& 24 Prgs. Cal. 

AC. Circle 19(1), Cal. 

ITO, Ward 19(5), Cal. 

ITO, Ward 19(6), Cal. 

-do- 

-do- 

TRO-XLV, Cal. 

& 24 Prgs. Cal. 

ITO, Ward 19(7), Cal. 

ITO, Ward 19(8), Cal. 

ITO. Ward 19(9), Cal. 

ITO, Ward 19(10), Cal. 

-do- 

-do- 

TRO-Midnapore 

ITO, Ward 1, Midnapore. 

ITO, Ward 2, Midnapore. 

ITO, Haldia, 

-do- 

-do- 

TRO, Hooghly 

ITO, Ward 1, Hooghly. 

ITO, Ward 2, Hooghly. 

ITO. Ward 3, Hooghly. 

ITO, Ward 4, Hooghly, 

ITO, Suri 

ITO, Ward 1, Burdwan, 

ITO, Ward 2, Burdwan. 

-do- 

DC, Asansol 
Range. 

TRO, Asansol. 

AC, Inv. Circle, Asansol 1, Asansol. 
AC, Circle Asansol 1, Asansol. 

ITO, Ward 1, Asansol. 

ITO, Ward 2, Asansol. 

ITO, Ward 3, Asansol. 

ITO ,Ward 4, Asansol. 

ITO, Ward 1, Durapur. 

ITO, Ward 2, Durgupur. 
ITO,Purulia 

ITO, Bankura, 
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sRTJTfT'T, fl|Jrsf?T (^IKno) 

'Fwnr. 19 JT$, 1989 

Ticwr. 1770;-wq-^rT wfljAirtT, lofli ift mcr i 2 o grsriTr (i) btIt ( 2 ) ffirr jr;?a KrrT?i4f w s-JTPrrpTfVt, jT 5 !I 

'RT1T^3 (RJim), JT f«F 'V % (s)?! trfsTTFTJfi Tft, 

% trit: ( 1 ) ( 2 ) Jt ^riRipT aflT OTf^Tri ^ sTWRprip PuTcrwiaPr ^it fwlfrTnm 

^ if'iRR wffTT fFTr ift 4 f ^ ^ {4) ^ wiRiFT srifwiftiff % wrifw-T f 'R^r ifTf 1 

2 . !irr<J^iTTf I 193 9 Jt q-;)J ?>fr I 


[jT'iiir 4 /R 9 - 90 ] 

9*T.^. rf'TtTriJT R, R^jq- WJJTl 


"'P" 


'5f^ R". 'pr q)T:7 

^.wr. 

’E.'r.W. Wq^RR RT.R.R. qfl trf&'frrfrqr ^R fRUffdaRf Ti: qft f^rnTR RfRiR^ 

RffSRrTTRf ^ R^-R ^ RT ^>11 1 

1 

2 

3 4 


q. JT.-i R.Trr.,Vqr-i TTT-Tfqr q^.R-'q.-i, qrTPfRiR ’T-in., Rq?Hi(i) Tmcir 

2 4 - 'TTqR', HilTiiyrqr R. ., f^T^V WIT 1 ( 2 ) *!RTTWT 

?T,?Tr,, EpTJTTft ^S|Fr 1(3), 

R.W., IJiTRy W?^=t 1(4) +-WHI ' 
TT.STT., T^rfr WJR l(s) wnqifrMr 

?T,!!rr,>!fR. 1(1), >FWfRT 

STT.W., Tmt Rf 1(1) 

wf.^., 'pRT^t R's' 1 ( 2 ) 

'ffr.w., qrrtT^I rif 1(3) 

«pwPTr 

5TT. . R 5 1 ( 1 ) T3TqrrRr 

m.W., t4, Ri# 1 ( 2 ), 'FWfTf 
R’.^iT., 7 qrwiffir 

?Tr,R., Rii-7(i), ^PTKwr 

trr.TT., ^i^-7(2), 5Pw^r 
^.wr., ?5r-i 1, «FWRr 

sflT.w., Ri»-ii(i), qr^TWir 

sqCW., 44- q^-ll(2), TT-TiT'Tr 


— 


yj.itfi'.,7iTTri'rjf'rr.q.?T, PrFrir^ 
'srwi^'rfr 


R.wr., iPTTlTfr 

R.iRT.lT^Tr-l, 
wi.w., Rii'i, fW'R'rfi 
Xfl.W., xi'2, 

^ff.W., ^‘^-3, Frf¥j?t 
wr.w., R^-4, fftrwft 
Trr.w., jf i-i, qifwq 
wi.w., RiWirq 


—^. wr, ^4t-, rt . R. ir. 


irr.w., Rii-i, 
wr.w., ^ri- 2 , qtwriRit 
wr.w., 3Trrf-3, Rfwr’SRft 
wr.nT., qr^-i, Ri^rsryjiT 
frr.w., qri'i, 'Tfii^ (qRr'JrjT/RWr 
3ir.n., Ri^' 2 , RPi^rR 
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»rT .(rr., T, Jf .-II 'f;.^.^T,'IIIlT''TT? 1 TT 34 fT.^TT., fT^?r-7(l), 

'HTT^r^rH.irr., rr’f'^-7(i), 


^-WT., 

ipWT, 

HW-7(2) 

, ^^!TTOir 

H.^Tf.' 

■PPT. 

=T^5T-7(3) 

, irr^afTF^r 

?r.nT., 


?I^^-7(4) 


W.'!T., 

irnr. 

Jr?f-7( 1), 


rr.w., 


:fr^-7(2), 


^.qr. 


wr.^T., 


?r^'-3 (1); 


?Tr, 5T. ‘ 


3ri^-3(2), 

'fiTT'pT^r 

^.wr., 


^^-10, ]'P^t>7dT 

flT.W.' 


^«-io( 1), 


!!Tl .W., 


I^r5-10(2), 


T.OT., 


V-12, <P?r'Pfnr 

m.«r,, 


^ri'-i2( 1), 


«rr ,tr., 


^ri-i2(2), 



'r.?Tr., »r^^-2(i) 

^.OT., >1^. rT#^-2(l), 

?r.Krr., Twr. jtw- 2(2), ^sffre^ir 
?T.W., ^r^T, W^^-2(3), ^HWTcfTT 

'd.^rr., fna?. ipfeT-2(4), lfT5r47??lT 

^r.trr., ^^>^- 2 ( 5 ), 

W.'ST., >f^. !Tri-2(l), *ti'<4*b?dl 

^..wr., ^- 3 , iir^Rnji^T 

m.'^., 5rr^-3(i), <PW?tr 

W.W., #. itry-3(2)' 

7.W. ^-13, f+VtVtdT 

W.W., Jri:5-i3(i), ’^fT^rar 

W.^., ^l^-13(2), 'fT'T'fT^Jir 

^.w. tir-16, w*pwr 

^rr.'R., ^r^-i0(i), 

W.V., !Tif-16(2), 


^rr.?rr.'T.^.-n 


■3,^rr ■?sf-2frTTi’=tf 


1 ^ 24 

ipiT^r^gtr 


»n ’HT.'T.’f -VIl ^3r-6*ff’^^r ip.JT.^r.- i.^pspi^eT 34 fr.air.,^#^ 0 ( 1 ); 

?i.w., 6 ( 2 ), !p5pr??iT 

W.?T., mf-6(l), 

w.^., ^r^-6(2), “tT^iTCir 

W.*T., m^-6(3), 

^tr.^r., ^ri-6(4-) 
w.Ji., wr^-6(5), 
sfr.JT., ^r^-6(fi), 
frr.ff., ^(#- 0 ( 7 ), 
m,?T.. ^(^-6(a), 

^ri-6(9), Jp^ipwr 
w.v(., !Ti^-g(io), 

W.W., Errf-fi(n), WfK^r 
OT.?T., ' 57 ^- 6 ( 12 ), 

W.^., «rf^-6(l3), 

199y Gl/89—I 
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12 3 4 

*rr.ffr.,<T.t>VII ^.nr. 11 ( t ), »fRTaF??Tr 

24 RTTIRr'Jr ^iTcTT ITr.W., qTW-llll), . 

*rr.(T., qTi'-lUs), 't'M+WT 
w. ,ir., t:#-ii(3), 

WT.W., Tr#-Il(4), 
wT.w., ?rr^-ii(.5), 
m.w., Tri-ii(6), 

W.JT., Tr#'ll(7), JfRtWIl' 

W.W., Trf-ll(8), ■h ' M'f ' W T 
!TT.tr., ^r5f-ll(9), TI!IT^T 
WT.w., m^-n(io), 'iRTOTfrr 
irr.tj'., 3rrtf-2i(i), ;'F?RRfTr 
*rr.sr., tii#-21(i), 
m.w., !rrrf-2i(2), 
trr.w., Trrf-2i(4), 
xn.w., ?ri-2i(.s), 
irr.ir., arf#-2i(6), 

^»r-29^7?T<Frarf. ir.tr.-XXXI, rr.trr., r^- 2 o( i), TTrirrar 

24TTiTTr,Trrf^r rr.trr., rnfi^- 2 o( 2 ), ^wtimr 

trr.ir’., Trrf- 2 o( 2 ), Tir^rwr... 
trr.tr,, iTr#-20(3), TOr^nr 
trr.tr., irr#-2o(3), 'rrwiRrar 
srr.tr., irr#-2o(4), iiwrirr 
trr.tr,, iTr#-2o(5), T^rnr 
trr.tr., *rry- 2 o( 6 ), 

trr.trr.T.^.-VIH 7.trr. tr.ar.tr.-XIII, 24 rr.trr,, *pt. jtw-io( 1 ), 

TciTTr^r^r^rtRflr n.trr., »t^’T']o(i), TTrocni 

w.w., m»-io( 1 ), TnjpiRrrr 
trr.tr., Tr#-io( 2 ;, wtRnr 
trr.tr,, 43 ^- 10 ( 3 ), 'rrwrar 
wr.tr., ^•rrf-io(4), SRnroir 
trr.tr., trit-io(5), ,• 

^,tr.-XXXIII,yrTiPtrrir T.trr.r^. "Ut-r, 

24 Rwri^,yr^fyrwr trr.tr., q’f#-8(i), yr^npr^r 

trr.tr., q-i#-s( 2 ), yrsfifRinr ' 
trr.tr., yT#-io(e), >iRrTnTr 
trr.tr., irr^-io(7), ■rr^rTOir 
trr.tr., Tr#-io(e), yRwwr 
trr.tr, trr#-io(9), 4RT4Wr 
rr.trr. rr^i=r-io( 2 ), afwR ^ ftyrtriT trr^nfi 
7.trr.,yr'T'FRr yr.ir.tr.-XIX.yr'TtrfTf4' rr.trr, rr^TT-i 3 (i), y H ' ^i ' rw r 

24 TR^fTripiTwir rr.trr., tTT, rr^-i3( 1 ), RrsrrrRr 

trr.tr. irr#-i3( 1 ), yrirwr 
trr.tr., 4Trf-i3(2), 'irtott 
trr.tr., Tri-]3(8), yRTtrRr 

^ T.^.tr.-XU^r^r^rrijrT trr.tr., - 13 ( 3 ), yrtrtrmr 

24 'iTtrrrr^,4RTwr trr.tr., 4Trf-i3(4), yrtnrm 

trr.tr., ^[^- 13 ( 7 ), ysRnRrrr 
trr.tr., 47 ^- 13 ( 9 ), ■rH'+.^r 
trr.tr., Tr^-i3{io), yRTRr 
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1 


2 


3 


4 


'T.w.-VIII g.TT, ^^'is'PWnr 


—Tifr— ^ . tri, 15 i5iT*rwrr 


—T5>— 


——^— 


w.sr.w. -XLI.irsrTOTir 24 

qwrr, 

•F. ^m ,-VII,'P<T4iTfir T 24 
Ti^mr vFTJF^r 


T, sf. w.-VIII’iriaiFSir ^ 24 

'TTW ^FTT?Hr 


ip.T.w.-XXlX, TWR^rrar 

^4 


fr.w., 4r[. Ji^sT, 13(2), >F!T4i?Tr 
m.lT., ^r¥-13(5), Sfi^wr 
51T.W., =frV-i3(6), WTwr 
W.W., ^f*-i3(ii), fT^nr^nr 
iT.arr.jW^. 15 ( 1 ), 41 ' ww r 
wr.v., arrrf-i5(i), i^rewr 
w.^r. «rri-i5(3), >FFRr^i] 

W.W., 5fri-i5(3), ^TRWir 

wr,*f., qTi-i5(i2), ■FFT^r 
H.^rr., ^rfi^-i5(i), ^iTTiTf^tr 

srr.w., iTrrf-i5(4), w+'iTfir 
wr.iT,, ^r?f-i5(6), 
sT.w,, ^r»-is(7), fiwwr 
irr.ff., nirf-i5(8), V'4'"R<ir 
q'.wr., *R. HW-15(2), T FffW r 
^n.w., 5ntf-i5(5), irsfwrr 
wr.*f., m^-i5(9), 

«rr.w., arrtf-i5{io), fiwvetri, 
'trr.W., ^#- 15 ( 11 ), <bM4iMI 


..'f.^'.-IX 


—irCr— 


—iT^r— 


W' . W'., 'T.’f. -IX 

—^r^— 


^.nr. ^-8, ifi'Hiiwr 




—if$1— 


«F . T . W .-XIV, TWTf?IT T 2 4 

'RJpTr, »R<3Tr3T 


ip.if.Fr.'XV, ^??r4r??trT 24 

TCii?rr, , 


?r.wr., *rT. H^-8(i), 
g.wr., «iij ?rw-s(3), 
^.w., ?i^-8(i), 

?r.wr,, ?r^FT- 8 ( 2 ), ^rwerr 

wr.*r., qT<-8(i), iFirtOT 
4Tt.^f,, !ri»-8(6), ifiTPTWr 
4Tr.W., arr^-8(5), 

*Tr.4f., iTr#-8(7), 

W.W., iTr^-8(8), •RTTCIT 
MT.V., Tr#-8(9), *bwwr 


m.iT.ff.-XXXIV nrw^iF^ir T JT'P=r-9( i)‘w^frr 

24'lT>r'tr,>TnTTWf^ IT.HT.,^. ¥^?r-9(2), 4>W«I( 

sTr.*r., q'i<-8(3), 
m.iT., arri-8(4), 
g’.wr.?^. ^31-9, 
wr.tr,,;^. m^-9(i)i 
m.H,, ^r<-9(2), TwnT 


'j.q’-.^JT-a T'r4r??ir 


■7.Wf .^-16, T^TTOTr 


—^1— 


—^V- 


•^.T.w.-XXX, iriT4(OTrv 

24 'TOPtr, , 


nr.^.4T.-XX,V?TTWT V 24 
T^^TTj 


.p.ir. IT.-XXXVII,v^T-ftr 

2 4 H vT^Fi I 


.T. ^. 4T. -XXXIX, vwwr 

2 4 'TT'Prr, ■nTTTTIT 


W.tr., ^l#-8(2), 
irr.TT., ’rri-8(io), ^ 714^7 
477.fl., 5rri-8(u), TWTOT7 

TTT.TT., ^I#-8(12), ■TTSTVWT 
wr.w., T7T-16(l), TOTW7 
<Tr.4T., Tr^-16(2), ^W1|T^7 

777 . 47 ., H7^'16(3), 1FFTTOT7 

77 . 577 ., 7777 ^. 77*77^-1 6 ( 1), j 

77.477., 7rW-16( 1 ), FlTWWr 

477.47., (^*-16(4), ^TTTTOlrj 
477.47., 4r7i-lG(9), 1(771^7 

47 477 . 47., 477^-16(5), 8747477717 
477.47., mi-1 6(6),'8777877717 
477.47., T7i-16(7), ;87Fr8777rT 
4n.47., mi-16(8), 8777877717 
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OFFICE OF THE CHIEF COMMISSJONER OF INCOME- mentioned in column (1) and (2) rMpoctively in the .laid Sche- 
TAX (ADMN.) dulc, shall have jurisdiction in respect of assesseea who ar* or 

would come under the jurisdiction of Income Tax authorities 
Calcutta, the 19th May, 1989 mentioned in column (4J of the said Schedule. 


1770.—In exercise of the powers conferred under sub¬ 
sections (1) and (2) of section 120 of the Income Tax Act, 
1961, I, the Chief Commissioner of Income Tax (Administra¬ 
tion), Calcutta, hereby direct that the Tax Recovery Officers 
mentioned in column (3) oi the Schedule ‘A’ annexed hereto, 
who ere under the administrative control of the Commis¬ 
sioner of Income and Deputy Commissioner of Income Tax 


2. This Notification lakes effect from 1st April, 1989. 

[No, 4/89-90] 

S. K. GANUOPADHYAY, Chief Commissioner of 

Income Tax (Admn.) 


Schedule ‘A* 


CIT’s charge 

DC Range 

TROs’ designation 

Jurisdiction of TROs over asscssees 
who are or would come under diffe¬ 
rent Income-Tax authorities 

1 

2 

3 

4 

CIT, W.B.-I 

DC, Range-J, 

TRO-I,Cal&24Prgs., 

AC, Comp. Circle 1(1), Cal. 


Cal. 

Cal. 

AC, Comp. Circle 1(2), Cal. 


AC, Comp. Circle 1(3), Cal. 
AC, Comp] Circle 1(4), Cal. 
AC, Comp. Circle 1(5), Cal. 
AC, Inv. Circle 1(1), Cal. 
ITO, Comp. Ward 1(1), Cal 
rro. Comp. Ward 1(2), Cal. 
ITO, Comp. Ward 1(3), Cal. 
DC, Spl. Range-1, Cal. 

ITO, Spl. Ward 1(1), Cal. 
ITO, Spl. Ward 1(2), Cal. 
DC, Spl. Range-7, Cal. 

ITO, Spl. Ward 7(1), Cal. 
rro, Spl. Ward 7(2), CaK 
DC, Spl. Range-ll, Cal. 
rro, Spl. Ward 11(1), Cal. 
no, Spl. Ward 11(2), Cal. 

-do- DC, Jalpaiguri TRO, Siliguri AC, Circle 1, Siliguri. 

Range, Jalpaiguri AC, Circle 1, Gangtok, 

ITO, Ward 1, Siliguri. 

ITO, Ward 2, Siliguri. 

ITO, Ward 3, Siliguri. 

ITO, Ward 4, Siliguri. 

ITO, Ward 1, Kalimpong, 
ITO, Ward 1, Darjeeling. 
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CIT, W.B.-I DC, Jalpaiguri TRO, Jalpaiguri. 

Range, Jalpaiguri. 


ITO, Ward J, Jalpaiguri. 

ITO, Ward 2, Jalpaiguri. 

ITO, Ward 3, Jalpaiguri. 

ITO, Ward 1, Coochbehar. 

ITO, Ward 1, West Dinajpur/Malda. 
ITO, Ward 2, West Dinajpur/Malda. 


CIT, W.B.-II 


DC, Range-7, TRO-XXVIII, Cal 

Cal. & 24 Prgs, Cal. 


AC, Inv. Circle 7(1), Cal. 
AC, Co. Circle 7(1), Cal. 
AC, Co. Circle 7(2), Cal, 
AC, Co. Circle 7(3), Cal. 
AC, Co. Circle 7(4), Cal. 
ITO, Co. Ward 7(1), Cal. 
ITO, Co. Ward 7(2), Cal. 
DC, Spl. Range-2, Cal. 
ITO, Spl. Ward 2(1), Cal. 
ITO, Spl. Ward 2(2), Cal, 
DC, Spl. Range-10, Cal. 
ITO, Spl. Ward-lO(l), Cal. 
ITO, Spl. Ward-10(2), Cal. 
DC, Spl. Range-12, Cal. 
ITO, Spl. Ward-12(l), Cal, 
ITO, Spl. Ward-12(2), Cal. 


CIT,WB-III DC, Range,-20, TRO-II, Cal AC, INY. Circle 2(1), Cal. 

Cal. & 24 Prgs. Cal. AC, po. Circle 2(1), Cal. 

AC, Co. Circle 2(2), Cal. 
AC, Co. Circle 2(3), Cal. 
AC, Co. Circle 2(4), Cal. 
AC, Co. Circle 2(5), Cal. 
ITO, Co. Ward 2(1), Cal. 
DC, Spl. Range-3, Cal. 

ITO, Spl. Ward~3(l), Cal. 
ITO, Spl. Ward-3(2), Cal. 
DC, Spl. Range(13), Cal. 
ITO, Spl. Ward] 3(1), Cal. 
ITO, Spl. Ward-13(2) Cal. 
DC, Spl. Range-16, Cal. 
ITO, Spl. Ward-16(l), Cal. 
ITO, Spl. Ward-16(2), Cal. 
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THE 

1 

err, wB-vii 


CIT, WB/VII 


-do- 
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2 3 4 ^ 

DC Range-6. TRO-XI. Cal. & AC, Circle 6(1), Cal. 

Cal. 24Prgs., Cal. AC, Circle 6(2), Cal. 

ITO, Ward 6(1), Cal. 

ITO, Ward 6(2), Cal. 

ITO, Ward 6(3), Cal. 

ITO, Ward 6(4), Cal. 

ITO, Ward 6(5), Cal. 

ITO, Ward 6(6), Cal. 

ITO, Ward 6(7), Cal. 

ITO, Ward 6(8), Cal. 

ITO, Ward 6(9), Cal. 

ITO, Ward 6(10), Cal. 

ITO, Ward 6(11), Cal. 

ITO, Ward 6(12), Cal. 

ITO, Ward 6(13), Cal. 


DC, Range*ll, TRO,XXX, Cal. & AC, Circle, 11(1), Cal. 

Calcutta- 24 Prgs. Cal. ITO, Ward 11(1), Cal. 

ITO, Ward 11(2), Cal. 
ITO, Ward 11(3), Cal. 
ITO, Ward 11(4), Cal. 
ITO, Ward 11(5), Cal. 
ITO, Ward 11(6), Cal. 
ITO, Ward 11(7), Cal. 
ITO, Ward 11(8),) Cal. 
ITO, Ward 11(9), Cal. 
ITO, Ward 11(10), Cal. 
ITO, Ward 21(1), Cal. 
ITO, Ward 21(2), Cal. 
ITO, Ward 21(3), Cal. 
ITO, Ward 21(4), Cal. 
ITO, Ward 21(5), Cal. 
ITO, Ward 21(6), Cal. 


DC, Range-20, TRO-XXXI. Cal. & AC, Circle 20(1), Cal. 

Calcutta. 24 Prgs., Cal. AC, Cirlce 20(2), Cal. 

ITO, Ward 20(1), Cal. 
ITO, Ward 20(2), Cal. 
TTO, Ward 20(3), Cal. 
ITO, Ward 20(4), Cal. 
ITO, Ward 20(5), Cal. 
ITO, Ward 20(6), Cal. 
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1 

2 

3 


CIT, WB-Viri 

DC, Rangc-10, 
Calcutta. 

TRO-XIII, Cal & 

24 Prgs., Cal. 

AC, Tnv. Circle, 10(1), Cal. 

AC, Circle 10(1), Cal. 

ITO, Ward 10(1), Cal. 

TTO, Ward 10(2), Cal. 

ITO, Ward 10(3), Cal. 

ITO, Ward 10(4), Cal 

ITO, Ward 10(5), Cal. 

-do- 

-do- 

TRO-XXXni. Cal. 

& 24 Prgs., Cal. 

DC, Spl. Range-8, Cal. 

ITO, Spl. Ward-8(]), Cal. 

ITO, Spl. Ward-8(2), Cal. 

ITO, Ward 10(6), Cal. 

ITO, Ward, 10(7), Cal. 

ITO, Ward 10(8), Cal. 

ITO, Ward 10(9), Cal. 

AC, Circle 10(2), Andaman & 

Nicobar Island. 

-do- 

DC, Range-] 3, 
Calcutta. 

TRO-XIX, Cal & 

24 Prgs., Cal, 

AC, Circle 13(1), Cal. 

AC. Inv. Circle 13(1), Cal. 

ITO, Ward 13(1), Cal. 

ITO, Ward 13(2), Cal. 

ITO, Ward 13(8), Cal. 

-do- 

-do- 

TRO-XL, Cal. & 

24 Prgs., Cal. 

ITO, Ward 13(3), Cal. 

ITO, Ward 13(4), Cal. 

ITO, Ward 13(7), Cal. 

ITO, Ward 13(9), Cal. 

ITO, Ward 13(10), Cal. 

-do- 

-do- 

TRO-XLI, Cal. & 

24 Prgs., Cal. 

AC, Inv. Circle, 13(2), Cal. 

ITO, Ward 13(5), Cal. 

ITO, Ward 13(6), Cal. 

ITO, Ward 13(11), Cal. 

-do- 

DC, Range-15, 

Calcutta. 

TRO-VII, Cal & 

24 Prgs,, Cal. 

AC, Inv. Circle, 15(1), Cal. 

ITO, Ward 15(1), Cal. 

ITO, Ward 15(2), Cal. 

ITO, Ward 15(3), Cal. 

ITO,Ward 15(12), Cal. 

-do- 

-do- 

TRO-VIII, Cal. & 

'24 Prgs., Cal. 

AC, Circle 15(1), Cal. 

ITO, Ward 15(4), Cal. 

ITO, Ward 15(6), Cal. 

ITO, Ward 15(7), Cal. 

ITO, Ward 15(8), Cal. 
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1 

2 

3 

4 

CIT-WB, VITI. 

DC, Rang£-15, 
Calcutta. 

TRO-XXTX, Cal. & 

24 Prgs., Cal. 

AC, Inv. Circle 15(2), Cal. 

ITO, Ward 15(5), Cal. 

ITO, Ward 15(9), Cal. 

ITO, Ward 15(10), Cal. 

ITO, Ward 15(11), Cal. 

CIT, WB-IX. 

DC, Range-8, 
Calcutta. 

TRO-XIV, Cal. & 

24 Prgs., Cal. 

AC, Inv. Circle 8(1), Cal. 

AC, Inv. Circle 8(2), Cal. 

AC, Circle 8(1), Cal. 

AC, Circle 8(2), Cal. 

ITO, Ward 8(1), Cal. 

ITO, Ward 8(6), Cal. 

-do- 

-do- 

TRO-XV, Cal. & 

24 Prgs., Cal. 

ITO, Ward 8(5), Cal. 

ITO, Ward 8(7), Cal. 

ITO, Ward 8(8), Cal. 

ITO, Ward 8(9), Cal. 

-do- 

-do- 

TRO-XXXIV, Cal. 

24 Prgs., Cal. 

AC, Spl. Circle 9(1), Cal. 

AC, Spl. Circle 9(2), Cal. 

ITO, Ward 8(3), Cal. 
rro. Ward 8(4), Cal. 

DC, Spl. Range-9, Cal. 

ITO, Spl. Ward 9(1), Cal. 

ITO, Spl. Ward 9(2), Cal. 

-do- 

-do- 

TRO-XXXV, Cal. 

24 Prgs., Cal. 

ITO, Ward 8(2), Cal. 

ITO, Ward 8(10), Cal. 

ITO, Ward 8(11), Cal. 

ITO, Ward 8(12), Cal. 

-do- 

DC, Range-16, 
Calcutta. 

TRO-XX, Cal. & 

24 Prgs., Cal. 

ITO, Ward 16(1), Cal. 

ITO, Ward 16(2), Cal. 

ITO, Ward 16(3), Cal. 

-do- 

-do- 

TRO-XXXVIII, Cal. 

& 24 Prgs., Cal. 

AC, Inv. Circle 16(1), Cal. 

AC, Circle 16(1), Cal. 

ITO, Ward 16(4), Cal. 

ITO, Ward 16(9), Cal. 

-do- 

-do- 

TRO-XXXTX, Cal. 

& 24 Prgs., Cal. 

ITO, Ward 16(5), Cal. 

ITO, Ward 16(6), Cal. 

ITO, Ward 16(7) Cal. 

ITO, Ward 16(8), Cal. 
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('ffR^tflTT ^ W5TIT frfa' ^VrTW Tir ^raf^rr) 


^ j 15 

1988 


•PT.*!!, 1771—1117^ 5^ *T5Tir «& ^fT'PmT 4T irfiWBWf ^ ffTCT ^ WWJT tTfETPrinT, 1890 ( 1890 fir S) ^rWtftT 31 

mn, 1988 vl ffrftiff jrf vm wiftrrif rfk sTfer^ftpil ffl rrqr 1987-88 i *r^fir ?n7fw Trnrr'TTrrTurd 

^ Ifin 71)^ jmffRT ffiTn' "Jir ^ ^— 

TTR-I ?r fff ^ 


fffevTT Sr ^ HTf^iT 4rr b!i1 ^ 

?fwiT-----— 

1 

,4?OTT TT TTW 


1 2 3 

4 

5 

<TR?I ; 

]. jf?mR ffl *rftrg,^ nwr iw. 3i ,1902 

14 / 20 / 6 ^ 7»TTRir nk ffTTR 
»Mt“l TWTOT fff HWT IfTT. 

22020/1 i/76-rriT.ffl.(iRr.'w.) aRT 31 *nTfnr 1977 
jnrnfrftT^ 

qTRTT ^fSto[5 WHB 

TiTfT tira <fif<Tr OT srrmm 

2 . TOT fff frfa^fT r^?r. ott, 19 g^rr^, 1900 

Wt. 250 

fftflOT rm PtRi f!T SRlrHT ^ 

ft^rn 5t8i8» 

Sfe^ 9!TT>T ffl 

'HTTJT fjrftr 

1. 'sft.flTf ftlOT ifW 433 27 »rf, 1909 

TTRlft'T firm 

OTTW 

liT^f wr fr^TfST: «t 1 arTrJfr ’rfT^TrT ifw 
fftr <ft iiw tRf. ?r3T 



trrfr?! fr'iftn- 


fwnfv 


f^TC’l , »TFr, 

^ t 


6 

7 

8 

9 

3. ( l) fTTR? ^ otM f?! fOTT?! 

T91J 

2,23,200. 00 



(2) Srff fOTrfimt ^fHalFirro’, Whrff «i5l 

22,18,700,00 



TOTTIT 

( 3) Ht^j, T^fWV 

26,000, 00 

^[FT 


2. otFIOT friOT^ ffOT nTfiTOT 

1. fftroiOTr (30 ffl^x 24 9?lc) 

4,000. 00 

IJTiT 


2. <nlWT (30 'l51sx 24 ifFff) 

4,000. 00 

ijar 


3. T? ’i. 1 (30 iFteX 35 ffl?) ■ 

5,000. 00 



4. Ttfhftt T? if. 2 (28 ifFSX 26 ift^) 

3,500. 00 



3. firfROT (q?l w>») 9fr 

1,30,870.00 

71,886. 00 

W 7f. 1 Sr 15 iTTfl % fTr?rJT 7 <flT S if 

w otFI ^ cil TftS Sr irTTfl 



JTTTisptfthr trnr *flT cff 

^TUTR ^ if oXf-'Kl^'l TtPriT »rF^T »irT?ffT PTOTIT 

TT JIT 1371% CTt^TT if ft'TrT ^ 1 Wif TTRITT iff fFfrT TfTfTrrrff % HWIl sfH 

flftOT fTOTpE *ftT WtS OTfiW t ^ ^7T, ([fjff Jft^ T^ff ^ -23 fff 13 :t% 

fl?r OTOT ^ 1 fTlTT ftlrtfr 14-6-88 % 9 ? 7f, 7ff-2/2525 ^ 

(SOTBlfr 482-3/4 flf JPT OTtWT X7t% Jf 1 fT^OTT ^ 1 


1999 01/89—4 
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1 

2 

3 

4 

5 

2 ptP: 3 

.qq.^f. ftiqrr ifwi 

27 qf, 1909 

qrtrffq ftsnq 

qqqt qr qirqsi: «fV qqrfq 'PNiT<iq qfq 


433 


rfwrq 

qftq pff qqiT qq. arzr 

3 (q) 

qff.^rtf.qq.if. ftrwr ^qqT 433 



q^q 

4 qffr 5 


irfq 

qSq 


6 . qfVi: 7 

'iff.qrf.qq.^r. fwr 

27 qt 1909 

qq'q 

q?q 


rfqqi 433 




8 wh: 9 


—fT^q— 

—rrtq— 

--q^q— 

10. 

—•rr^q-- 

--q^q— 

—qqq— 

--?r 5 q-~ 


6 7 8 9 

2 BtVt 3 WlX 'q;fiT W 'Tg 1 , 19 , 330.00 3 , 26 , 304.00 

«TTr ’m^r ’’ft fr» ^ ^ if vrmwr if 3,27,190.00 
^ I ^iiif qWmj? cfVr 

if % UTR 

^frl! *<l I (ll^l 

iftT! >TOT t, TO*RT 

11,104 *lTr ^ 1 ]^ 

^ I 

sv. wnawT % Ptw tIt fVff «rt »t, 18,89,281.57 2,31,494.40 

wn: ^tr % ^ ^ ynrr ^rrar I ^ 5®ff wVt' 

11,104 wil 'W *niTt ifPr "T^: 

JITW IW ^ <f9TOT 'PT 

fWitT I 

4 sff'^ S (1) ”tftT 1 , 43 , 190.00 1 , 01 , 772,00 

(2) fm” jfh if, PPiWf 1 , 42 , 100.00 

f T Hi fipi R qt fror iifir in (re Pmr 
gxrr rriCT fsruqvr 2004-8/9 qif 

ifsr I 4 i)t f^Ofr qr "i’ "^v^" 

^iW' firm f 1 

6 7 (1) ifRir" tfk (2) i^rr.'iff, 1,33,220,00 3,11,035.00 

rirr. qr fWt ^ iTTO ^qrfr 11,75,159.30 

qft 4 r'fHt ftqirifqriT qr ftqir | fwpr 
5 3 3 - 3/9 qif inr f^fif qr tiit^ 
qq “rr^iTr i[r^” qnrp trk^ 5 ^ Iff i fn% 
trffiffTRr WRIT 573-3/5 qTT qqr qn q^ 
qq; ^ qf '^Fr qrt qf ^qifr qff qft qqf ^fq 
if HifWr ftqitiruK qr ftqq ^ 1 qq. 5 ^f .i^. 

qrqqi 6 fq qq 19 8 0 q fqiqo' qqr^ 

q< ? I 

8 9 frqq’'qV. frw’’---^i>q 3,71,830.00 1,88,895.00 

if w'fVft ftqiritwq qr: ftqq 3487-2/9 q>f- 2 , 96 , 080 .oo 65,368.00 

qq qq ^ qrr q^ ^qnfT ^qqi fqqr 

qr qn^a: ?Uq wTc ’Jf'fqrqr qrqq; 

fqrq^f ftqq ^ 1 

10. vrrqiff forir Wf "S^lqq 
qfq” 51^1 qrqr ^ i qfpR a^rfr qf 
rrqqq 2,290 q 4 qq qft ijfq fqq qq q;^ 
qrfeqrri?, qroipj qr fq^iquft qqrw qq gri $, 
fqp^ -q 'jno'iff fqfqqq qild qrqr qr q q^- 
qiq qrq--^Ea 4 iq SiR ^ wr q? qqf if WIct 
tTj % qfiffiq if 1 1 


2 , 53 , 990 .00 


92 , 214 . 00 
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[mil—^ 3(ii)] 

1 3 

11. fwr 

433 
12 tfh: 1.1 
14 .—^— 


3 

37^ 1909 

—^IT— 
— 


mr^;im?r s, iBaa/miir i4, ign 


4 

'RTi/ftir ^r^^rPT 

--wtr— 

—irt^— 


5 

^ 'pr !iff mT e r < r4 
isfr p-w , z\zi 
—— 


11. fTOT’’'p; jt'qfT vr jr?[1,35,620.00 

^ iwf jIIt ^ fW^tJnirT qx twr t, 
f 5 r»T»fTT ^rirnrq 539-5/9 | ef|t 

ftr'^r "Wl sjim” mr ^ 1 

13 nh 13 "ijff?T!rT'%'T (rtr q-^r^ffr tq-IiT 79,347.00 

iFTf^Rm ftmt 3,570 ^q- 
qqr ^ sft JT'tr^ % ip^rm jttt vr;^ ir 
q^ t!*' qr ir Iwr % ^rrq 

qrfjRRT qra >15 hIt: ftfnrot 

irqrrq mfiRT ^ S^r "i^sqqq t%R (ffr 
S^" ^ fqips TT qrjR ^JTTOT ^ I 

14 . “q^ St q'ty qq fm ’^fq" ir[,iq 

(1) qqqq G 7, n 5 7 qqf qq q/q tt q? ztst, 
ftrqt^r 7021 q’f q 3 rqwfrctTT< 5 fq 

xfh: 21 89 qqf qq qqqrrft ''ifq Ptott fi 5 r 
|t t fqtrfqq frm qqr |. vnfqq | wVq 
tqrq '(jlq ^ qft Jr q^ qqSJfy Sr qit 
Wf|' qpFft qt^qTaq. qfqr qr f?qq ^ fsRt 
q^ trqt? ftqq (fFT^^r f^) Tfr 

Twr 11 

(2) qtq fro ^qrq ^fq tt T^ft stst firq^rr 

wqqq 0005 qjf qq ^ 1 

3 qiqffj itrr fft- Tr >iri^ fqqTr «t?rqrq 
qqqq loss qq t qk qt ^ qq? Jr 
qkr qq q'tqtqr yts qq wVq qq% qfiqq 
q fqqq 11 

(4) qqnqt qtn TT'iTqfr ^TTT ftrqrr 
ifiqrq wq*tq 505 qq qq | qk qt qqf 
qqq it qkr qq qtqr^ fiw qtr qq wk 
qqT qfw Jr Ikiq t 1 


_ 8 ^ y 

29,544.00 


3,048.00 qjq qftjllfq qf^TTl/t Jr 107-89 

qq qq ijfq ^ gfiRI^ Tq fqqr | I 


'fl'q 74,686 q>f qq »i;,fq JT 15,575.00 q^qq 

qfq erqr fr^^Jtfq^qr qiqq ify ^cpf^ 

■fq. Js fqr^ ^ fq^ tfh; Tr^ir 

fktK Tit ^ fqor trWqqq 

% qqrfq qqqqq siq: wfqq^kr qrq sft q§ 

OTT 37,471.52 q^ qq ^ qiq Jf 1922 
^ ^q qfqqijq wRjqqft sm Trfqq^ »frt 
^ qf qkr St qkr qq ftqq tt t^T 
qrq I 

qft.rrq. RWl 1/202 ftTHTT ftkPRq 

2043. 88 qjf Tpr I wk ift.rrq, ^^ 5 ,^ 203 

qrS fqqTT ESsnrq 523. 33 qq' qq | 
qqq fqqq q igft trfqq^ wfErfqqq-, I894 
( 1804 Tr q^r) Tt srrqr 12(2) % qtftq 
ITT qqrqq % PrqW T ftrq qrfqqflq Tq 
fqqr qr 1 ^q q^k % Tid'itR qq qqq a^T 
5 ^^ 9Tqr qiftq Tt irSt^kr Sr qqqS' % 'y^q 

Jr rrqq Jrfqqrff TPerTiq nrltqq t fqo n 

^ qq^ Tt qrftr m Tt qf sft, ^krrfr 
qjqq rrqrR ^ ftrsTT wk ?R?rf?r q^rqq 
(fifrwT fqqrq) iiqi wqJr 17 - 3-1981 ^ tt 

q. ITT. 8-23/8O-€t.-0 ffRT W^qtfcr 

fTqr qqr qr 1 qrqq qrqrrq ^ wr^ fqqrr 

29 - 12-1986 % q?r qf. itt. 8-32/85-^ 

6 arqr f fcrq < 6 #t^q wtt q, qqqfk 

Tt fr€t^ in qqiqr qqstq^ft qk1 <qi4t 

T^ TTUt qit fqqqqrft qqk % fqq fqqtrrq 
T^qHiq JrfqqRTiqkq-H^-qqrqrq Tr kqfw 
Tik % fqS' qqqtq it qk fqiT 
10 , 90 ,12 6 . 3 5 WT Tt qrftr itqqqfJEiq 
q=jHtqq ^ ^[qqr tft ift 1 9373. 65 qqir 
■(ft vk qrftr kftr jrrfsrTrfqqf % tto «ft 1 
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1 2 

3 

4 

5 

IS. ^.mf.i^n.^r. 
ftrwTTf. 433 

27n< 1909 


^ «fV TT^r afr^ ^ 

^ . cicr 

16 . ^.nn.f.iff, pfsnr 452 

7 nr^ 1906 

^ 'jNV»TTt ^nrtfr, 


17. ^.WTT.f .iff . (f. 1778 

10 1912 

—ptif— 

—n^T— 

nfnwHi« 

1 . ifnqT 4&-ftraTT nnr 
nw 389-ftr5rT 

5 1904 rmr 

25 1904 

RTm #firiF fTp!TTT VHmrnn 
wsnr fnrs mrm 

nffw nfT qtfifq^tn ^ iqrt nm 

nnrinwr nam 


6 

7 

8 

9 




15. fhi” WRi RITT srtr gfq. 16,si,821.48 2,74,653.00 

Jr ^TTT ^ ffn?" % if 

rr wfi cTTr 

<! 1 »rR^ 20 20 ^liTJT tlRTI ^ aiVx 

RifOT t ; 

am if JTT 3TR ^ »ik rt: Trrf finflpr 

«ntt^4V wri® % Rnfeiff ^ if'rfn, nftiw if 

RT afp jftlR (STf^i, ^ in j«f 

4ft afn 4fWtTt Tl», «TfirsrR if HT <Tfw 4fV 
affr ^ ffri Rjf ifflf % "P^twt 
4ff ftwuft if ^rrffs) RwiT 8509 <n: (rf t »rtT 

air^fr ifmwr jtrto' 4fl itot 

48 ^ I wf '^.Pr Ti: jnrl ^rttS sfh 5j*q 

srrpTPr 11 rr^f ftatw ^iTRrfiiirr iro 
TlTttf pfwjT 213 wh 2 1 4 sftr ’iwr: TfPITRT 
sfh ^ pan 4 ff *n!fr R 4 JIT iS 8 »rh: 

12 5 ?i*rr «ft5iT i^pTrirr ^ ^ »rffr Rfur 154 
% fir^r trt 1 1 


16. if fPT^f Ttr 9?!^ TT fror lesSTif^TlT 3,90,002.59 

»I_ftT ^ s^rfT affr 'TT fir Jif f^wff 
»rfrrn’ »<U fniTa 


17. ’ft^T^PT'^t^ ^ if yr wrfitw TT^ 12,000.00 

4 ;r wrur afh: an 'tt, f% 51^ n 
fin ij? ^i7 winnii ftinw Ti*mn 173 
*fh 62 fn <nr ^ I 

1 mrn if ftffi nn^ nwjT 232 ^ mn n^f 

*fl7 WSren 1 5 '6t»fr, 1 8 Hft7 
1 678 fn I »fh 7-n Ti fiff fntTn ffn<in 
nm mrm nPnr fiftifn Rnmr?in (mrrn 
fnfniff <rffifn Brnsn unrfnn) 11 


3,20 4.00 ^n n*Tr 16 sffr 17 Trmn 7 srVr s if 
ftitif nf nrf^Ti trin afVt 

nfff nr nf. ^qf 209 , 

ft, ff.rjn. tIt,w 4-400023 ^ Pmf^s 
13-6-1988 % If n. f /204 if jO (rt 
flprntff % ^\mx 11 

—aSf— 


^ =Tif fn nqfw rx fnfnn afniTn *fnrfnn vr siwir 
11 ff * 6 * 5 rf fn iirn "TT ftfi onr m ft, qr 
Ttnmrnii vr nfftnrlf ir tmrrr wn #117 
wrfir<m nnfnrnu if wnf qff niff 30 bri 
nrftrqiraff % niir-'frqn arl^ftiwr qffiqq^ 
4 ff flrrnnr 1 
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[^II—lir 3(ii)I 


TOTff TT : ai’lW S, ISStt/WW li, 1911 


1 2 


3 


4 






S 


gwr 

1 . ^ 3 riT ITWR f^TWT 1 ^r*rT^ 
602 XV 301 wk 808 

15619/1923 


. 2 srflWi 1918 Prff^ trw, irsmm, 

W 9 W Prftf f^FT^riy: 

t/Yt 291923 


inpH- fl-firfiT fiPT^ 9^ wsTW fVr^njT: % 

fir^ ?T. fl/jft K 9 T? ^ 

TiqfYr ^ r 8 »ii 9 fi- jtif I 



1 (m) fjr 5 ir *1 

JT»H ^ 


(1) Tftr>r: «fY ^'•■ 1 ^■ - 3^9 ; 800.00 

^;f,HrrfT »i'^r ft jom 8 ; 9pr^»f; *nH*rs 

fw; 7 '^ : *f'' 

( 2 ) irftrr ; ^ eoo.oo 

^ : qfYJW; qfm ; 'ft riftwrc Srsft wr 

itth; 

> 3 ) 5ftr9;'ft^l9rTiTW'f; 600.00 

jrai<t n#?i 'HI : 
qlHn—J^^^rwrm otti^ w iitw; ^ : 

^f»91 1 

(w) ftfT-^ny:^eoo.oo 

firrW if fY'pi f r'l I 

(n) 50.00 

PpfHV ft Wfw («) ft 'ftw ft 

fttra itsniw I 


8 



36 .00 


36. 00 


36.00 


15.00 


TOW : 

iffT fti'tfro 7?f inrii fftfft ft inftTiff 'rwn 9ftt 9 t(*r?iw # inft »rCr jfli t ftifnift 5 ft ^ 

5 i<ft Sun irff ^ 911 uplift 11 

^ 9-2 —^ 3 ftt ftwr ^nrtvr 


JTlHql 

ftWT 

5tSTO 

TTR 

•qftn sftT ft 

trifYn t 1 

fffiiHftift «Pr '■ftn 

Hft'jftlftf 9it J<8 TW 


TO? feqr qqr 

“rrsf m JUTifOT 

1 

2 

3 

4 

5 


6 

_ - - 





TTIT 


tfiTFi ; 

1. w«9in TWO 'qnsr fftfft 

OTTTO TW9 'ure iftfft 
vr iijiftf fttft 

5 TW'nr ^fwfft 

<^717 

30,600.00 

30,600 00 

3,297. 35 


(TTjrTOTOifWi 

TO? H rfftlftt 9ft JIT TOT! 

TO?®nT 


ftomV 

iTiTOr 

ft. 

(WtUf'Wt 

7 

8 

9 

10 

11 



T91T 


?T7 

W7 


— 

3,297.35 f>nn»Wr»ITO' 

3,264. 40 

— 

1 


rroiTTft^t'tt 

32.95 










3,297. 39 
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1 2 

3 

4 S 

6 7 

3. ?r^r<fer 




Prfii 

f^fir 'ft' 

^ct -r-- 

^THTra 



3. ■ 5 : 712 ^ (?f^T) 

^ *»Rr'R (^f^qr) 

4 - 3/4 srfhvrrr 



"fT >1)1 

11^^ 1980 15,000.00 

1 5,000.00 7l;3. 50 

4. “rnTTi 

wPier w^'ffPT 




^f^TRaftrifr^nsr, 



'fiiwr trwrr 


5 «rff«l2,08,550.00 

. 2,08,550.00 24,672.75 


»f!nnT^n: 

irnrfsT ipir 


6. '^'jtirfsrwT 

fTBTrir 

5 TffTIUPTT 1204,47,650.00 

1304,47,550.00 13 0,47,318.55 


'B’t irritT»n rM(t 

»rrTf&7RT 


7 . 


6 ^iffTTruritfir^fS 10 , 00 , 000.00 

10,00,000.00 1,17,251.35 

f>nPrTT!tr7!itT5r<w 

wsnipTflr 


3wr 


' 

7 

8 

9 10 

11 HJTTr^o 

(t) 8,00,400. 00 

8,00,400.00 wjrift'Tr 8 , 00 , 400.00 

- (t) 15 PtW. JfifanirflTTl 3 



tI liH ifl 3 SrfilIRT 

Wf?RW ’tri) 1946 f 
j-iWi % RiRT •':rftr iff 
lAn^ ^ 1 


(«) 92,900,00 

03,612.50 W«l 92,900.00 

— mm 6 % iV if 3 ' 

ftqriTrrRiw 705.40 

Tipi ^ qx mi 


Rtxir'^Tt'ift'Tl'ft'R 7.10 

wrwT afiT ifiawR Tt 

• • 



tipi vnflT ^ 1 

(w) 15 3 V 11517:1 



93,612. 50 


1946 

JTRT Trftr .<pr nW | i 


( 1 ) . 3 , 100.00 

3 , 100.00 

— 

3 , 100.00 ( 1 ) 15_,3 sfpivra wraTi 4 


— 

HI, 194 6 ^ TFRWI 




- ?r lira Tiftr il iftir ^ 1 


■ 24,072.75 pwr111»irr'3r 

24,426. 00 

5 


ITIllT^tlTlf'fra 

246. 75 



24,^72.75 


(*r) 85 , 00 , 000 .00 ■ 

215,4 7,218. 5 5 Pm m »in 

■■■ rWlKTtft’lf'ftl 
siiffimmciraTs 

129,16,746. 36 

" - 1,30,472. 20 -,- 

85,00,000.00 

.! (1) 15 7ifi 5 i#cr arrmt- 

■ ■" irafi nr if 4?7% ^1 6 

■ Pro; prfti irf^iifTilr Ir 

RTra ^ r 


_ 215 , 47 j 218 . 6 5 _ 

(») 100,000,00 

2 , 1 7 ,2 s 1 . .5 5''”wra iiraPrit 
fwT »m mi 

100 , 000 . 00 

1 , 16 , 078.35 

■■ .. ~(r) '15 7 ifvr 5 imr ■ 7 


1,172.50 siTO Trftr 

fisfir ^ ^ 5^: 

vx finnurrli 


2,17,251.35 







Njrll — 3(ii)] 


4TraT 43 wig : wo 5, 
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1 2 

3 

4 


6 

6 




4 , 

4 . 


8- 


5 ipffiT TlflTi: 

10,350 00 

10 3 50. 00 

5,0 6 5. 8 0 

jrfwr%Tjr4?tTmt^ 

JptJiT 5rfttw>Trfl 

^frTftrw 




"iTFn'4f^ 1 






9 . WnfitTiTflTf^ 

itn PmftrRr 
•ftjuptr^rfMSr 





10 . 

!nr=tr JTfirf>i 

5 jpffif T!-<mx 

2,00,00 000 00 

2,00 00,000.00 

2 3,60,135. 00 



Hr^fSTW 





Otot ‘njWlTT Prf'q’ 





11 . 


5 TJffiT t -pjn; 

1,02,650.00 

1,03.050.00 

13 , 144 . 15 

f?54frfMtr 1 

wT^iWR ir^rfSww 
?P4T«iWllPlT.%. 

-wprai'jr - . 

wiir 




12 . TifsftTTTiiflrf^f^i 

STiffuTriFeR^trjrfb- 

193,00,000. 00 

193,00,000.00 

21,65,004. 60 


w 


7 < a 9 10 n irnrirr 


(^) 44,000.00 49,965.80 iW »niT 


6,906.1 5 44,000.00 JIT tlftf .5 *1^ HW ^rifirffr 8 

59 ! 65 , , snrr % irtTr 

—-- 77ftl ^ I 

5,965. so 


(®) 4,20,000.00 4,20,000.00 4 20,000.00 


4,20,000. 00 


23,66,125.00 ^ 3.3,42,46.3.75 

'SW 23,661.25 


3 HffTWlf 9 

1946 4fr gJTftJR mJ»T 
irrfir 4iV mfbfnfWf 
Tt m'TJi "fr trVop 
^ I 


10 


23,66,125.00 


12,144.15 W »lTSr 12.022.70 

4 rc 4 rrTTtT>iTf's>r 121.45 

12,144. 15 


(ir) 10,00,000-00 


31,65,004.60 f’PTTWHlT^ 21,43,354.55 

'5t?r 21,650.00 

5 TffirTTWIER 10,00,000,00 

63^04 TUf *r 

fW JwiOrt^r 


(t) it? Tqnr 5 JTffir Tur^TT 12 

JU®rflEr !spn if ^rtit 471:1^ 

% Prfir sTTftmPnff 
?r irr'JT Tiftr 4?V Tr>54i ^ 1 


31,65,004. 60 






2170 


2170 the gazette OF INDIA 

: AUGUST 5, I989/SRAVANA 14, 

191] [Part IT 

—Sec, 3(ii)] 

l 2 

3 

4 


.5 

6 

13. 


6'rfkTTwrfrrnflj 

32,78,400.00 

32,78,400. 00 

3,87,855.20 

'srr^T 


WRT 




14. 

jjwr , T'T'fTjn 

5 rrv^ 

97,350.00 

97,350.00 

I 1,51 7. 15 



wr 




15. 

•Ftf'rrTl 7T([fr 

5^^»T«frEn:fri«rr«r 

20,750, 00 

20,750.00 

2,454. 85 

fTf^ 


W 




16. *p^r*T 

Prfti^^rmT^ 

5 3418 

29,00,000. 00 

29,00,000. 00 

2,82,880. 05 

PtPi 

?ifWi 

^TprfljtTin 




17 

iriFTTW 

SW^f^ ¥W»fT 

1,3 3,350. 00 

1,33,350. 00 

14,.169.30 

■rF^ift yr- 


^prf^ ^irirr 




PtjiW bIt: 






18. 5^Pr<rf®r 

1 

1 


17,350. 00 

17,350. 00 

1,809. 55 

Mil 


apTT 





7 

» 

_ 1 __ 

9 

10 

1 1 



3,87,855.20 flprr tplr JqTT 3,83,976 

.86 


13 


TflW 3,878.55 



3,87,855.20 


11,517.15 fipHwr«rrR 

11,402.00 

14 

iffqftRT 

ils.IS 



11,817. 15 



2,454.8,5 fipTT im "irar 

2430.30 

1 5 


¥wiTsfl^lir|'F)ir 

24. 95 



2454. 85 


(f) 5,00,000.00 

7,8 2,8 8 0, 05 ftlH »IlfT FTHT 
FTapTCTtifliTf 

5 Tffll STT'R 

FIFfS FITT 

2,80,25) . 25 

2828.80 
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1988T 1,265.85 

wq TTt trfsr irr=T ft 
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21,000.00 

24S4.45 

11. 

in?4W 

fqfar 
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2,484.45 

2951.49 .. Ij 

29.81 


1,514. 35 











1 


217t 


THE GAZETTE OF INDIA : AUGUST 5, 1989/SRAV.\NA 14 , 1911 [Part II— Sec. 3(ii)I 


13. 


14. 


1 5. 


1 fi- 


1 7. 


2 

3 

4 


5 

6 

frf7 


5 srqfq ti“ipr nrqfa 

4i, 

4,1 6,000’. Oo'j 
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firru % irtqsfr 2000 (gg.ri't) 

ir^r^t 5 9roft( warn ^rwlij 

^'i-ifr, J'qmaf mrft 
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1. 42 




(^) 

1,504.43 5,692.48 

f*Rl IIIT *11181 

5rwrT Bit it 

1,200.00 

4l. 88 

4,450. 60 

(«f) ?^TBR*Ww^^ 
BflUBlft 1 

1 


1,241,88 
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1 2 3 4 5 6 







W, 

IK, 

2'. siN'ni^tTlijir 

fti’err F-Sdiv 

5 Tf=i;siT 

45,400.00 

1 


i;:iSrni|-nT f^ifa 


WAfEI Wf 



1 




6 - 3/4 srfiiiimnfiT?!= 11 * 

3,200.00 






sfOT, 1992 







6 - 1/2 irftsra aPria-orr 

400.00 

W 60,900.00 

0,038.79 



’ItSf, 19 89 


1 





5 - 3/4 Ji1a?ra 

2,700.00 


i 




'ffw, 2001 



1 




7-i/2nfa»ra »iiTa 

9,200.00 

J 




frmtT^nor 3010 





3- Pt^i Tirrai qw IffT^ 

l^^»^l’=lq Pireri ftSrsnp 

5 iPF^x irratif 

12600,00 




ffgrvf 

Rffiff »fl7 fsraia'iTiT, Hffiflf 



y 15,200.00 

1578,13 



7-i/2sifinr3 

2,600.00 


J 




fTWR 'fjsr 2010 





4- si, . «Ti <}WH % nllq 

5 ^’ffq STHir.T 

1,600,00 


1 




fUsrTEi sitfr 



- 2,800,00 

217. 15 



7-i/2B‘aiira ».7g 

1,200.01, 





2010 



7 

8 

9 


10 

11 





T. 

T. 


(^) 

7940,97 

13,979. 76 

fT4( 

H347I3: Til 1ft «li 

80.38 

60. 38 

13,910.38 

(*r) Bij ciftr 4i«m'T ^ 

4ft 18! 1 ^ Ti; <11^ 

Tl 54. 50 T, 

*■ 1 

(^) 

4,762, 61 

6 , 340 . 76 

foil ipir *qnr 
fPITtOT. Tt Ilf 

13. 77 

15. 77 

6,324. 99 

(it) ii;t Tifft I tfrai-) 

J 1 Ti: to inniR 

ifftlSliT lO.OOT, ^1 

(*1)3 

[l,987. 23 

[ 2 , 204 . 38 

ftlll TOt ‘BIST 
ffTTR T> 5ft -Tf tUtt 
tlfq mruprqt 

175.00 

2. 17 

1200,00 

1,377. 17 

827.•! 

(q) If? ffRlT ^ : 

41«TOq 787.2 3 

q^q ■'fii'isriRi-sit 1200.00 

1987,23 


tn: w 

4, 50 t 













f»IT>I II~OT 3(ii)] 

1 2 

1. wrar ^?rTPT ^ 

firsn ^ l^fjj, wmn 


2, TTJT^ 5ff ^ 

ftfa 

7 

t, 

9,24,489, 18 


(W’j) SOO . 0 0 


*tFTr irr TTsma^: af'^IRl 5, 191-1. J 911 
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3 


4 


5 


6 






T!. 


itTi ftrfl^r Pttit- 3 ufjotw ^.ui 
firftnvHqKrf ^1 1946 

1, ifTTT^iVqo^l^ic, ^ 
?fpjiTR qqra 3 820 

WT 

2. wl Jraiq ipqt, 

'qpTHJi, liftqM I 

3 ifr ^*41? 

4f»rriT, ^qrqr- 

jqnrrirq, 

vfwm 

4- qqnr 

■Jliaf y.illlJi'M 

5. nWlfo'JlT t?rrv^ >FTf4< 

’^r rflir; wirr 

KJ^IHIVU Jiqnr »ftMW 
% t«nim % 
irf^ 


500.00 soo.or 


89 10 11 12 


^r^T, qnsqft-qr fTTSTf 3qfFT?rff ¥TrsT^nr'>(E«f, 
TiiqKtTJr^,'fftqrsT i946 


9,24. 400 "1 

^ 1.3,06,400.00 44,312.09 

3,82,000. 00 3 


7. ■«, 

9,68,801.18 fqqr qqr sqrsT 43758.10 

^iwi; qrt fr nf qft^ 

43750.10 


500,00 fqqr w sqi'n 

qrr fr q{ ifittT 


9,25,043.08 (W) 4 05 .'ft. 1 

1971 9?t >T 9ft 3if 
89.187, 

*ftT 3 itftm 7qi»?rw 
TTl 1946,'^ •n^’^lTT- 
q^ft STO 9,24,400 7. 

9ft tlftl 9#k ^ nt 

<^tH ^ 553.90 
7. 9 ft TTftr, oit ^TTTTft 
111% if TUT 7^ ^ 7f I, 

7 IT 791 1 ■ 7,1^ M 6 % 

fqvrf ni strnr ^ tw % 

iTitn qr qq^t qf wrqn: 

9%i: Tfftiqrr mfqTi 

500.00 (to) Ttl 3 irf%?rq fqwrq “ 2 
^ 1946 9 % «nq%t 
w«iq<n 9 % Jn1%9l Tit 
iftTTl ^ 1 
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1 2 

3 

4 


5 6 

q. q. 

3 . ffftqHT fqf» 

yftr ftrerr ffrtuT, 
qiq Jttir *fWm 

3 sffqiPT qqprrcnr 

1946 

2 , 100.00 

2 , 100.00 

4 . 

WKfqfir 

ftlWT BfinMTf, 

fwwrq^y 

8 - 3/4 srfiiiiq qsqqifiq 

2000 

500,00 

500.00 

5 . 4MiqTTyiqrwT 
jiry wti^fn fqfq 

^ *l4lTT<f itfiiTrlf, 
qqqq qqr, tqf? 

3 irfqqq qnqrt'q 

in, 1946 

7,100. 00 

7,100. 00 

«. iwiTi: iwi rf 
1 ^ ffrffr 

ift^ f^r wifwT, 

3 qftiiro qqrqiriirirq, 

1946 

5,000. 00 

5,000.00 

7 . wpffrf 
fsrfi 

fqwr firarr itf^in^f, 

3 qfniri qqrqtiqr 

in, 1946 

3,600.00 

2,600, 00 


7 

« 

9 

10 

11 12 

1 . 

q. 

q. 

q 



00.00 (»pt) 3 gfw^ra 3 

1946 ^ flTTlfr 

^ snfrmf 

^ I 

96.16 (*r«r) 4af3W?tir*r, 4 

.. 41’. 1971 iff an4 ^ 

iff irf imiief Tiftr ifrt 
iff iffn 

iff 0 . 44 >6. iff Tiftr, ifr 
RWlf »i% }f srUT ^ iff 
JT< t. ^ W’tf'TI' ft I twit 6 
if fnif »t 4 Rirsr iff twr 
ir nffrr qr iritff irpnrr 
iffy wflnrry iff yiiR viififl 
qf fti 

7 , 100.00 ( t ¥) 3 JTffmfj¥<Tmw 

qtiq, 1946 iff imf wiT- 
qrff Tf STRT yrfti iff iffllq; 
fti 

5,00».00 (TT) 3qf?TIIT?rWRR»t 8 

1946 Tf irq^ff 
TWrorff it Ttrn ytfn iff 
1^tfn! ft 1 


(W 




69 


f<wr TWf mnt 

ITTliU Tf 4f qf 


(iir) a,i9«.«9 


(IT) 


*5.72 


2,106.60 fejTiiTrT®nqr 

HTTR ^ 4f qi Tfrr 


134.S2 ftirniTsm 

ttttt: Tt 4f Trie qffq 


2,1 


38. 36 


38.36 


(W) 7,1«».«» 


7,106.06 ftirnrUT^ 

HIHU iff 4f iffTT 


2 , 600.00 fWT qqr *qw 
WTTH iff 4f qf 
'^fw 


(®®) q? 3 qr?ma qqr*irtiT 

ipq 19 46 iff qtqfff 

mrnrrff if st'w yifir iff 
flffnt ft I 


(ot) ' 4,600.00 


2,600. 00 


7 




2 


6 


6 


[wtll—3{ii)] 


'RTOf^TFinm 5, 1989/*nTiT 14, 1911 


1 


3 


4 


8- wmufHPTfti 


f^rr 

1. 'jvurw ww 

2. iTwi ^45^ imr^ 

•urn fWi 

3. fl'T HJITV 

"iw 

grnt n%vT 

wwr^ftf ww. nrfe 

rirrE 

2 . 11^ hn (TJ*)? WTTT 

nnn fMw 


fsiftrm, 

Tn«57: 


V!W5T, ttrira^ 

wiffPw iiVn®reTftnjrT 
H?r. ifV. wy. p. 
TOiifff wr«nT, trsm 
f^reri ftnpT, 

'mr| 


«p>iTwiw, ^iTuPm- 
T^R?R, Prw- 


8 - 3/4 stfffwn nw 

ifff, it. iffoi, 

2000 

3 irfniifi ii'n*?i 3 Tir 

’T'r, 1946 

5 TT^rtn: 

wht] 

3 uftmn vrrJ?rT»r 

IIFT 1946 

3 irRwn 

1940 


10 nfiTJTi nr^iPTr 
nif'^ 

—w5w— 


^. u. 

3 , 400.00 "] 

10,700.00 

8,300.00 J 


1 , 100 . 00 

1,600.00 

1 , 100 - 00 

20 , 200 . 00 

1,16,000. 00 


1 , 100 . 00 

1,600. 00 

1 , 100.00 

20 , 200 . 00 

1,16,000. 00 
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5. 

189. 00 


1,01 0 . 00 


S,800. 00 


7 


8 


9 


(fW) 8,344.63 


8,S33.63 firm IPTT KHlt 

flTfrrr iit 

'^r»T 


1,01 0. 00 fiflTT <Wr KTOIT 

irWR 4ft ^ »lf 


10 11 12 13 

186.00 8,346.63 (onu) H5 4HflTflft q*T. ift . 8 

1971 4?t Orf ff i(fy 

- irf 44.63 4ft 

186.90 tiftr 3it< 3 srtffd!!4^»0rr>r 

- ipiT 1046 

WTraffr sini 83oo 4. 

4ft Tlfir s^k 4^w 4(ft IT^ 

H44tl^t f^tfS ^ 2.10 ▼. 
it Ttfw ait iT^ff It 
■^itr fT^i 4ft nt I, 4ft 
titw t 1 4:1W1T 6 t 
fwrl nt *1141 4ft T4tif 
it TT 4!t^t irtWlTTOf?; 

4ft T:4f'I *ltf»t4t fttjf I I 

r^fiT 

099.90 3Tn: st^ 

10.10 1 


1 , 010 . 00 


5800,00 ftlTT irm «tT4t 5742.00 

4r7:4fIT 4ft tft 6f 68. 00 

qftff - 

2 


5800.00 





2184 


2184 THE GAZETTE OF INDIA 

.' AUGUST 5, 

1989/SRAVANA 14, 

1911 [Pari 

ll—S ec. 3(ii)] 

1 

2 

3 

4 

5 

6 

3. ST fifW 

ffiT'TftT, TTrm fw- 

1 0 57ri/77 ff.TfljUTir 6,400.00 

U. 

6,400.00 

17, 

320,00 

*ri?r 

pTW7^T<r; «77T1 jT? 

57f''1lt 


?5rr|frTHT 

4. Tl^r wrsrifxT trw'T 

77571 ^ >714^71 ?HT: 

—— 

4,100. 00 

4,100. 00 

205.00 

Ofi^ 

5 '1^1 07^^ vm 

17,^, v'Tiifr^ri 
fWJT7 flimiT, 3TR 

— 11*7 — 

5,2 00. 00 

5,200.00 

260.00 

f-rf^ RT.ff 

G- fVJ7iT^T<7TiT 07^tftT 

!Ti»7 

arff7i,Ti5 ttiiJr 

— 

14,800.00 

14,800. 00 

740.00 

IT3T7 fTfk 7!r:?7 

7- RsrJT^'n’ 07^Jjr<T 

57,^757 

3:r377577: 5fl7r?;Ti5f^(7!T- 

— 77^1 — 

26,000.00 

26,000.00 

1,3 0 0. 0 0 

w^TiT Prflj 7 it: 77 
TrwTfl 

8 ^ *71^:^ 07^ft7 

fSTCT^n, 

OT-JITTfa T,77pi7f7l 

—h5i— 

45,000, 00 

45,000. 00 

2,2.50.00 

mw f^rfk Tifr77 

777f77T 













8 

9 

10 

11 

12 

13 

— 

320 . 00 

fiir me siTOsr 
tiwtt; it 77^ 
tfitTr 

316.80 

3.20 






320.00 



3 


20 5.00 

fit5f me «tie47 
77i;^7(t Tt ^7 «Tf 
'^tJ7 

202.95 

2.05 



4 




205.00 




- 

260.00 

fme me mi's!; 
H7.i:rT <61 ^t irt 
<75777 

257.40 

2.60 







260.00 



5 

— 

740,00 

fme me me<ji 

Tr^irix Tt #7 17^ 
<#77 

732.60 

7. 40 







740.00 



G 

— 

1,300, 00 

fme me meal 

77 cm’’ ll <f7 irf 
<#77 

1,287.00 

13,00 







1,300.00 



7 

— 

2,260. 00 

fw7 mf mi's! 
miTR ll ^7 77^ 

2227.50 

22. 50 






'fitH 

2250.00 



8 
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1 2 3 4 5 6 

■5. 


9. 'I’fll'Y 3^7^- 

ww rKTy fifiii' 

3'r-^'TTpf, ^fTinre'i' ?R<Tr 10 afrfsn mi 9 , i oo. 00 

“fT'T'Jrm srrPnJit 

9,100. 00 

43S.00 

10. ^"Ijn 3iTa^ pTfli 
^irr^f 

iTEfPTi^r^, Tir^r^ — n^ar — 

iTi PrtiT- 

5,800. 00 

5,800, 00 

290.00 

11 . sRifr^ *mr 

WW Pffti niiTT 

— niq- — 

4nn, ^7:rw»ff 

1,63,100.00 

1,6.3,100, 00 

8,155,00 

1 2 . JT^fTfSl 

ijuT: fHff ^r>[57: 

imr ^ it^’T«.T 3TnT- 
flwfl 3#TT TW 
nwr ftfff wTiH 

:rr^'Tpi, — 

ftTnrPr-ffFTO, ariTTinTfr 

1,500.00 

1,500. 00 

7.5.00 

1 , 3 . !rwt ify T[iTr '^ 0 : 
4;r3Fi'%'(ft ^ wtfnr 

Pi-fir rarin 

■rfjrr^R, mim f^, —— 

pR^Pmr^, ^ITTHTff 

7,300.00 

7,300, 00 

365. 00 


7 

8 9 

10 11 

1 2 

1 3 

“ 

45S.00 ftjTf’nrr *>4i5r'' 

«TTn: 'ft ’rt 

■ftfi 

450.45 

4. 55 


9 



455.00 



— 

290,00 Pr^f ’r<Tr 

WaTiTf C Tt ft ’Tt 

287, 10 

2- 90 


10 



290.00 




8,155, 00 fwr iwr !=rr'5T 

TRipfi: ft irf 

■ftfr 

8,073. 45 

81 . 55 


11 



8,155. 00 




75 . 00 . fcrr wr 

fmiiT: ift ftlT^ 

74.25 

0. 75 


1 2 



75. 00 




365. 00 forr IRF 

»rwi3: >ft ft lit 

36].35 

3. G 5 


13 


30S.00 
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^ o ^ o V o 


14. iTf >TiH fiirwr 

nnw PtTq 

Rf^, ^SftR 

ftrwi wrrR f^fiT, 
rY^I, nipnR 

10 uRinfl RiRft am 
RrpRRt 

51,800.00 

51,800, 00 

2,590. 00 

15. 'm fttMT nwrOrfsT 
mr?! irn: 

RPHT, RHT plrWTRMR 
Orftr 

—fi^r— 

5 ir^T RlJrfS 

am 

16,600. 00 ^ 

y 

19,400.00J 

36,000.00 

3,920. 00 

16. 5- 

fiFT^ HR. Wlf-. 

I^R, HR., 

w«R PrfW Pr>ri3^ 

aRRfRT^ 

—ftfrr— 

1,08,600,00 

1,06,600.00 

5,330,00 

17, ^rinRins- 

WTRT wnt prfRRrrR 

WTO of^Ri, Ptr% 

totrPi f »fk w. 

^ frtrrd STRfR 
% RRTT % 

fH»rrTO RHW 

11 

10 JiPnra RiRfRam 
HrPRRt 

5 Wfjf »rCTT RfRfll 

RRf 

1,600. OO'I 

h 

7,660.00 J 

91S0.00 

893.65 


7 

8 

9 

ID 

11 

12 

13 

— 

2,590. 00 

Pm RRi mar 
«fl 

RilR 

2564.10 

25.90 



14 




2,590.00 




— 

2,920. 45 

Pm im mat 
RWtT; 4r R< 

2,891.25 

29. 20 



16 




2,920.45 




— 

5,330. 00 

Pm RUT matj 
R44iK Rs1 ^ R| 

5,276.70 

53.30 



16 




6,330. 00 




— 

893.55 

ftin w mat 

irt 

884.60 

8, 95 



17 


893.55 




21»7 


[wt II—w 3(ii)] WTff irrTrm;8i»i?n s, i»89/*rpr'it H, i9ii 



^0 ^0 ^ 0 

Ttfi^ 


1. TriRrT ^. TR- 
^r<R RrT»p JTWFT 
fiTf& 

2 . fsfriT^r, gKftwr 
^FT2rrTr^^5[TfV 
Prftr 

3. «fr mr. ^— 5 Tf^nTT w^rftr i,«oo.oo i,ooo.oo aae.eo 

%frErrT CTr3?p ^ mt 

frftr 


irTOr^rif, s tfttc srarflt 1,000.00 1,000, 00 23«. «o 

fijran srVr 

—— 5 ipffir WiRftr 1 , 000.00 1 , 000.00 236.60 


700 .80 fnrr w Kfrar 702. so 1 

^n^fTtr 7.00 . 2 

709.80 3 


<^51 

irn-Ai 'iTftr^reri^ ^ ww Mtnff % ^ftirr i?! firman n vnR ^ ^ ir^f 

ift ^r i 

Pwt 0traf ^ f^anR ^ 'RR II *r srafiira ^ wian Wa 'I: rr arftjt w-fftw ^ 

wnr ^ ?r wrtfr f 1 

[^f, i|i/88-i>. 'J,] 

q. RTR ^RTW 

(3iKak ireia fsrftr) 

(Offl;e of thi Tr.aiU'-er of Charitable Eodowm-nts f’l- ladia) 

N?w Dilhi, tha l5ili Junr, 1988 

S O. 1771:"' TK' foil iwing list of pcop.’rtics and of secur itic!> as on the 31st March, 1988 and ubitract of Hccounts 
of in’ ..rest for th; y ar 1937- 88 in respict of Cirritable Endowni'nts (C ntrrl) h.ldby the TrcrsiiTcr of Charitable Endew- 
njtn-'.t for India or his agrnts under thi Chiritabk Endcmeilts Act, 1890 (6 of 1890) are publish d for gcmrrl information 
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Part I—List of properties oth'-.r than S.curitics. 


SI. p articulars of Vest ine oidtr Nf rne cf'Enclf wment Adra inistirti ts of pioptj ly 

Nu. '-----—^-■—— ----■ 

No. Date 


1 


2 


3 


4 


5 


INDIA 




1. M'ni.ttyofH althNitifieation N.i, 

F. 14.26/61 Iiistt .as amendtd by the 
Ministry of Health & Family Welfare 
Notification Nu S 27020/11/76 
MC(MS) 

31-8-1962 

31-8-1977 

Pasteur Institute of India AdministoTtor ifihePastcnr 

Institute of India 

2. Ministry of Defence 

Notification No. S.R.O. 250 

19tli July 1960 

Form Fund of the Kumaon 
Regimental Farm at Kamola 
and Udaipur. 

Board of Administration of 
the Fund, 

MAHARASHTRA 




1. G.I.H.D. Education No. 433 

27 th May 1909 

The Indian Institute of Science 

The Collector of Bombay, 
Shri Janardan. Ganpatrao 
and Shri Naval H. Tata. 



Property held 


Remarks 

Description 

Value 

Annual Income if 
known 


6 

7 

8 

9 



Rs. 


1. Anti Rabies Research Centre Building 
Kasaull. 

2, Lady Linllthgo Sanatorium Building 
Kasauli. 

3. Shelton Lodge Kasauli. 

2,23,200.00 

22,18,700.00 

26,000.00 

Nil 

1 

Kamola Tehsil 

Kaladhugi, 

District Nainital. 



2 

1, Dispensary (30 ft. x24 ft.) 

2. Thimayya Lodge 
(30ft. X 24 ft.) 

3, Guest House No. 1 
(30 ft. X 35 ft.) 

4. Guest House No, 2 
(28 ft. X 26 ft.) 

4,000.00 

4,000.00 

5,000.00 

3,500.00 

Nil 


“Victoria Building”—Ali that piece of free¬ 
hold, situated in the Fort on the eastern 
side of ParslBazar Street, at or near the 
Elphinstone Circle with the measuages, 
tenements and buildings thereon known 
as “Victoria Building" containing by 
admeasurement 482-3/4 sq, yards of 
Hereabouts. 

1,30,870.00 

71,886.00 

The annual Income & Valuation of S. No. ] 

1 to 15 as shown in Col. Nos, 7 <fe 8 
is as per letter No. C/2/2525 dated 
14-6-1988 of Shri P. N. Kutar Secretary 
to the Board of Management of 
Bombay Property of the India 

Institute of Science Bombay House, 

Homi Mody Street, Bombay-23. 
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1 2 

3 

4 


5 

2. & 3, G.I.H.D, Education No. 433 

27th May, 1909 

The Indian Institute of Science 

The Collector of Bombay 
Shrl Janardan Oanapatrao 
Shri Naval H. Tata. 

3. (A) O .A.I.H.D. Education No. 433 

Do . 

Do. 


Do. 

4 & 5. Do, 

DO. 

Do. 


Do. 

6. & 7. Do. 

Do. 

Do. 


Do. 


7 « 9 


“Albion Place and Alexandra Terrace*'— 

All that piece of land, situated at By- 
culla on the eastern side of Parol Road 
with the messuages, tenements and 
buildings, thereon, with their out¬ 
houses and stables known as “Albion 
Place and Alexandra Terrace" contain¬ 
ing by admeasurement 11, 104 sq. 
yards or thereabouts. 


Rs. 

1,19,330.00 

3,27,190.00 


Rs. 

3,26,304.00 


3A3 


New Construction being a building now 
known as “Hotel Heritage buUt on 
portion of land admeasuring 11,104 
sq. yards or there abouts situated at 
Byeculla on the eastern side of Parol 
Road, now known as Dr, Amhedkar 
Road. 

(i) “Reay House” 
and 

(ii) “Sandhurst House”—All that piece or 
parcel of Leasehold land, situated on 
the Apolo Reclamation, in the Island of 
Bombay, containing by admeasurement 
2,004-8/9 square yards with the two 
buildings thereon known as ‘Reay 
House " and Sandhurst House ." 

(1) “Roscvclt House or Ezra House" 

(2) SGS House—All that piece or parcel 
of Leasehold land, situated on the 
Apollo Reclamation, containing by 
admeasurement 533 square yards and 
3/9 of another square yard, with the 
buildings thereon, known as the 
“Rosevclt House or Ezra House” and 
secondly all that piece of leasehold 
land also situated on the Apollo Recla¬ 
mation, in the Island of Bombay con¬ 
taining by admeasurement 573 square 
yards and 3/5 of another square yards 
with the buildings thereon one of 
which is known ns S.G.S. House Cons¬ 
tructed in the year 1980. 


18,89,281.57 2,31,494.40 


1.43,190.00 1.01,772.00 

1,42.100.00 


1,33,220.00 3 ,11,035.00 

11,75,159.30 


3(A) 


4A5 


6&7 
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8, & 9. G.A.I.H.D. Education 

No. 433 

27th May, 1909 

The Indian Institute of Science The Collector of Bombay, 

Sh!i Janardan Ganpatrao 
Bodhe and Shrl Naval H. 
Tata, 

10 . De, 


Do. 

Do. 

Do. 

11. Do . 


Do. 

Do. 

Do. 

12. & 13 . Do. 


Do. 

Do. 

Do. 


6 

7 

8 

9 


"Sargent House" and "Jenkins House " 

All that piece or parcel of land, situa¬ 
ted on the Apollo Reclamation in the 
Island of Bombay containing by ad¬ 
measurement 3487-2/9 square yards 
with the buildings thereon known as 
"Sargent House" and "Jenkins House’. 

2,71,830.00 

2,86,080.00 

1,88,895.00 


8&9 

"New Shamji Buildings” now known as 

2,53,990.00 

92,214.00 


10 


‘‘Station Terraces. “Sleater Road, 


All that piece of land of Foras tenure 
admeasuring 2,290 square yards or 
thereabouts with the several measuages, 
tenements or dwelling houses known 
as "New Shamji Buildings Extension" 
now known as the “Station Terraces" 
situated on the South side of the Sleater 
Road, Bombay. 


“Candy House" All that piece of leasehold 1,35,620.00 29,544.00 H 

land, situated on the Apollo Reclama¬ 
tion, in the Island of Bombay contain- 
ing by admeasurement 529-6/9 square 
yards known as "Candy House." 


Land near Albion Palace and Alexandra 
Terrace "—All that piece of land con¬ 
taining by admeasurement 8,570 square 
yards or thereabout, registered by the 
Collector of Bombay with other and 
situated at Byculla on the eastern side 
of Pare! Road in the city of Bombay 
together with messuages tenement 
and dwelling houses standing thereon 
known ns “Land near Albion Palace 
and Alexandra Terrace 


79,347,00 3,048.00 107-8/9 square yards required by the 12&13 

and Acquisition ofllcer for the city 
of Bombay. 
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14. G.I.H.D. Education 
No, 433 


27th May, 1909 


The Indian Institute of Science The Collector of Bombay, 

Shrl Jatiardan Ganpatrao 
Botho and Shri Naval H. 



9 


•‘Land at Parel Tank Road” Firstly—All Nil 

that piece of land admeasuring 67,057 
square yards of thereabouts whereof 7021 sq. yards 
Is Government Toka land and 2,189 sq. yards 
is recently accessed Govt. Land and remain¬ 
ing is inam land situated at Parel on the.Pub- 
lic Road leading to Parel Government Tank 
known a3''Land at Parel Tank Road”(Wage- 
shri Hill). Secondly—All that Piece of vacant 
InamlaaJ (admeasuring 6,005 square yard 
or thereabouts situated at Parel. Thirdly— 

All that piece of vacant land of the Govern¬ 
ment Toka Tensurc containing by admeasure¬ 
ment 1,058 square yards or thereabouts situat¬ 
ed at and on the south side of Golangl Hill 
Road at Parol in the‘city of Bombay. Fourthly 
—All that piece of vacant Government 
Toka land containing by admeasurement 
566 Square yards or thereabouts situated at end 
on the south side of Qolangi HUl Road at Parel 
In the City of Bombay. 


Nil Out of 74,686 square yards 15,575,80 14 

square yards acquired by Goverment 
under land Acquisition Act for the cons¬ 
truction of the Tata Hydro-Electric Power 
Supply Co, Ltd. in connection with its 
transmission lines and 37,471.52 square 
yards subsequently acquired in 1922 by 
the Land Acquisition Officer. A por¬ 
tion of the land at Parel Tank Road ad¬ 
measuring 2,043,88 Square yards of C/S 
No. 1/202/part and 623,33 square yards 
of C.S. No. 203 part has been acquired 
by the Bombay Municipal Corporation 
for the purpose of construction of Water 
Reservoir under Section 12{2) of the Land 
Acquisition Act 1 of 1894. The sum of 
Rs. 11 lakhs was paid by Sh Ratan Tata 
Trust, Leases of the land for purchasing 
their reversionary rights to convert 
the land into free hold as approved by 
Ministry of Education & Culture (Depart¬ 
ment of Education) Government of 
India vide letter No.F-8.-23/80.T.6 dated 
17-3-1981. Government of India by 
their letter No. F. 8-22/85. T-6 dated 
29-12-86 conveyed their approval to 
remit the Sum of Rs. 1,090,(—)126.35 to 
Indian Institute of Science, Bangalore to 
be utilised for the purpose of cons¬ 
tructing extension research Seminar 
Complex-cum-auditorium to purpetual 
the nature of founder of the Institute 
Jamshedji Nusser-wanji Tata. The 
balance amount of Rs. 9873.65 remained 
with the fund authorities. 



2192 THE GAZETTE OF INDIA : AUGUST 5, 1989/SRAVANA 14, 1911 [Part II— Sec. 3(ji)] 



15. G.R.E.D. No. 433 

16. G.R.E.D. No. 452 

17. G.R.E.D. No. 1778 


27th May, 1909 The Indian Institute of Science. Tlic Collector of Bombay Shri 

Janardan Gangapatrao Bhdh. 
and Shri Naval H. Tata. 

7th March, 1906 Sir Jamsetjee Jejeobhoy Parsee. The Secretary, Sir Jamsetjec Jc- 
Benevolent Institution. joebhoy Parsee Benevolent 

Institution Bombay. 

10th July, 1912 Do. Do. 


Tamil Nadu 1. 

No, 46-Education 
and 389-Education 


5th April, 1904 and Endowment of the Madras, Mi- Secretary and Correspondent, 
25th June, 1904 Htary Female Orphan Asylum St. George School and Otphan 

orphanage, Madras. 


6 7 8 9 

“Hempton Court” All that piece of land 16,51,821.48 2,74,653,00 J5 

situat^ on the West side of the Colaba Road. 

“Hempton Court” at Colaba within the city 
and Registration Subdistrict of Bombay con¬ 
taining by admeasurement 2,020 sq. yards or 
there about and bounded as follows ; that is 
to say on or towards the North by the Property 
of the Trustees of Sir Currimbhoy Abrahim ^ 

Barronetcy Trust, on or towards the South by 
the Road of Police Chowkey on or towards the 
East by Cdlaba Road and on or towards the 
West by Wodehouse Road, and which said pi¬ 
ece of land is registered in the books of the 
Collector of Bombay under Rent Roll No. 8509 
and bear Cadestal Survey No. 48 of Colaba 
Division together with the buildings and erec¬ 
tions standing there on assessed by the Munici¬ 
pality oh Bombay under Avrard No. 213,214 
and Street Nos. 158 and 125 of Colaba Road, 
and Wodehouse Road and Street No. 134 of 
Lower Colabad Road respectively. 


A piece of land with dwelling house and build- 3,90.002,39 
ing situated at Hornby Road, Fort, Bombay 
admeasuring 1,688 square yards. 


All that piece or parcel of freehold land 12,000,00 

with measuage tenement or stables standing 
thereon, situated at Gola Lane, Fort, Bombay 
admeasuring 173 and 62 square yards or there 
abouts. 

Land in Madras bearing Survey No. 232 Not known 
and measuring 15 cawnies 18 grounds and 
1678 sq. ft. with the buildings thereon known 
as "Madras Military Female Orphan Asylum”. 


3,204.00 The annual income &valualion of Sr. No. 16 
16& 17as shownin Col. No.s. 7 &8isas 
per letter No. E/204 dated 13-6 1988 of 
shri K.D. Shroff Secretary Sir J. J.P.B. 
Institution, 209 Dr. D.N. Road, Fort, 
Bombay-400023. 

Nil Do. 17 


Not known The property is in the occupation’of the 1 
Civil Orphna Asylum in consideration 
of the maintaining and educating 30 
additional girls in addition to the girls 
of the Asylum such as were formerly 
admitted to the Madras Military Female 
Orphan Asylum. 
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UTTAR PRAdESII 2nd April, 1913 and Qiraundl Kayastha Pathshala 

1, Government of U.P. Education Deptt. 29th November, 1923 Endowment Trust, Mirzapur. 

NJtiftcation Noi. 602/XV-301 808-G/XV/- respectively. 

619/1923 


A Committee of Management 
consisting of the Collector 
Mirzapur as Ex-OfiBcio- 
Chainnan and Executors of 
the Estate of the late Munshi 
Bindeshwari Prasad, Pleader 


6 


7 


9 


Rs. 

(a) Three houses situated in Mohalla Welles- 

lygunj, Distt. Mirzapur bounded as foll¬ 
ows : 

South—House of Shri Piyare Lai, 

North—House of Musammat Jhunna. 600.00 

West—Govt. Road 

East- House of Shfi Sumer Sonar. 

(2) South—House of Munshi Bindeshwari 
Prasad, Vakil North—Mosque, 

West—House of Shri Rameshwar, Teli. East. 

Road. 600.00 

(3) South—House of Shri Budhu, North— 

House of Munshi Bindeshwari Prasad, vakil 
West—House of Musammat Umrao East — 

Road. 600.00 

(b) A grove situated in Mouza Qiraundi, Teh - 600,00 

sil Chunar, District Mirzapur. 

(c) Pathshala in Mauza Ciraundi, Tchsil Chu- 50.00 

nar. District Mirzapur situated in the. 

grove mentioned in (b) above. 


Rs. 


36.00 


36,00 


36.00 

15.00 

Nil 


1 


PUNJAB 

Pending apportionment of properties relating to Central Charitable Endowments between India and Pakistan the list of properties 
could not be prepared. 


PART II-List and abstract. 


Clase Name of endowment 
No. 

Persons in 
held 

whose behalf Particulars of Securities Total of Securities 

Cash Interest Or dividend 
realised. 

1 2 


3 4 5 

6 


INDIA 

1. Khandpara State Trust. Board of Trustees, Khand 5 years Post Office Time 30,600.00 30,600,00 3,297.35 

Fund para State Trust Fund Deposit, 


A.c-'ount ofS 'curities Receipts Cash Expendilmc 

Otli-r Cish r‘ceipts Total Cash receipts payments 


7 

Rs. 



Balance in Cash Remarks Case No 



Rs. Rs. 


3,264.40 

32.95 


3,297.35 


Rs. 

3,297.35 


Interest remitted 
(Fee paid to Govt.) 


1 
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3 4 5 6 




2, Armed Forces B'„‘ntvolcnt Armed Forces Benevolent 

Fund. Fund'Gcncral Committee 

3, St. Dunstan’s (India) Fund. Board of Trustees, St. Duns - 4-3/4% Loan. 

tan’s (India) Fund. 1989 

4, Thomas Reed Bell Memo- The Prcsidenl, Forest Rcsear- 


Rs. 


15,000,00 


Rs. 


15,000.00 


rial Fund 


ch Institute and Colleges, 
Dehradun. 


Rs. 


712.50 


5 . Pasteur Institute of India. Administrator of the Pasteur. 5 year Post Office 2,08,550.00 2,08,550,00 24,672.75 

Institute of India, Time Deftosit. 


6, National Foundation for G meral Committee National 5 year Post 


Teacher’s Welfare 


Foundation for Teacher’s Office Time 

Welfare Deposit. 


12,04,47,550.00 12,04,47,500,00 130,47,218.55 


7 , SardaRanganathanEn - Committee of Management of 5 year Post Office 10,00,000.00 10,03,000.00 1,17,251,35 

downment for Library the Fund. Time Deposit. 

Science. 





11 12 


(a) 800.400.00 


800,400.00 Olhii' p.'yments 


800,400.00 ... (a) Represents : redemption 2 

mocceds of 3% conv. loan, 

1946. Since refunded to the 
Fund authorities. 


800,400.00 


(b) 


92,900.00 93,612.50 Other payments 

Intere.st remitted 
(Fee paid to Govt.) 


3,100.00 3,100,00 Interest remitted 

Fee paid to Govt. 


92,900.00 

705,40 

7.10 


93,612.50 


... The Interest shown (under 3 
column 6 is exclusive of in¬ 
come tax and surcharge 
deducted at source, 

(b) Represents redemption 
proceeds of 3% conv. loan 
1946. 

3,100.00 (c) Represents redemption pro- 4 
ceedsof 3 % conv. loan 1946 


24,672.75 Interest remitted 24,426.00 

(Fee paid to Govt.) 246.75 


24,672,75 


5 


(j) 85,01,003 03 


215,47,218.55 Interest remitted 

Fee paid to Govt, 
Investment in 5 year 
POTD 


129,16,746,35 

1,30.472,20 

85,00000.00 


(d) Represents : Received from 6 
Fund authorities for 
iwestTirnt in 5-year 
POTD 


215,47,218.55 


1 . 01 , 000.00 


1,17,251.35 Other Payments 
Interest remitted 
Foe p.aid to Govt. 


1,00,000,00 
1,16 078.85 
11,72.50 


(c) Represents ; redemption 7 
proceeds of 5-ycars POTD 
and re-invested in the 
same account. 


2,17,251.35 
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6 

8. Banubai Byramji Kanga 
Trainees Welfare Fund of 
the Training Centre for 
the Adult Blind. Delira- 
Dun. 

The Director, National Insti¬ 
tute for the vlsuallyhandic- 
capped, Dehra Dun. 

3 year Post 
Office Time 
Deposit. 

10,350,00 

10,350,00 

5.965,80 

9. Flag Day Fund 

Managing Committee, Flag, 
Day Fund. 


. 



10. War Bereaved and Disabl- 
cd_Servicemen Speeial 
Relief Fund. 

Managing Committee War 5 year Post 
Bereaved and Disabled Scr- Office Time 
vicemcn Special Relief Fund Deposit. 

2.00,00.000.00 

2,00,00,000.00 

23,66,125,00 

11, Lady Hardinge Hospital 
for Women and Children. 
Delhi, Fund. 

Board of Administration Lady 
Hardinge Medical College 
& Smt. S.K. Hospital. 

5 yearf Post. 
Office Time 
Deposit 

1,02,650.00 

1,02,650.00 

12,144.13 

12, Mrtioad Childr.:'t'3 Fun.1. 

B ) tr J of Trustees of the fund 

5 yers post. 
Office Time 
Deposit. 

1,93,00,000,00 

1,93,00,000,00 

21,65,004.60 

13. The Indian People’s Natu¬ 
ral Calamities Trust. 

Board of Management New 
Delhi, 

5 year POTD 

32,78,400,00 

32,78,400.00 

3,87.855.20 



7 

8 9 

10 

11 

11 


(0 

44,000.00 

49,965.80 Interest remitted. 

Fee paid to Govt. 

5,906.15 (f) 
59.65 

44,000.00 

Re-presents ; Redemption pro¬ 
ceeds of 3-year P.O.T.D. 

8 




5,965.80 




(8) 

4.20,000.00 

4,20,000.00 Other payments 

4,20,000.00 


(g) Re-presents redemption 
proceeds of 3 % Cony. Loan 
1946 since refunded to the 
Fund authorities. 

9 










4,20,000.00 





23,66,125.00 Inetest remitted 

Fee paid to Govt. 

23,42,463.75 

23,661.25 



10 




22.66,125.00 






12,144.15 Interest remitted. 

Fee paid to Govt. 

12,022.70 

121,45 



11 




12,144.13 




(h) 

10,00,000.00 

31,65,004.60 Interest remitted 

Fee paid to Govt. 
Investment in 5 year 
P.O.T.D. 

21,43.354.53 

21,650.05 

10,00,000.00 

31.65,004.60 


(h) Represents ; Received from 12 
Fund Authorities for de¬ 
posit in 5-ycar P.O.T.D. 



3,87,855.20 Interest remilted. 

Fee paid td Govt, 

3,83.976.65 

3,878.35 



13 




3,87,855.20 





1999 GI/89—S 




2196 THE GAZETTE OF INDIA : AUGUST 5, 1989/SRAVANA 14, 1911 [Pari 

II~Sec. 3(ii)] 

1 2 

3 

4 


3 

6 




Rs. 

Rs. 

Rs. 

14. The Jewish Charitable En- 
downment Fund, 

Mussa Board Calcutta 

3-year P.O.T.D. 

97.330.00 

97,350,00 

11,517.15 

15. National Workers Relief 
Fund. 

National Workers, Relief Fund 3-year P.O.T.D. 
Board, Chandigarh. 

20,750.00 

20.7.30.00 

2,434.85 

16. National Welfare Fund for 
Sports persons 

General Committee of the 
Fund. 

S-year P.O.T.D. 

29,00,000.00 

29.00,000.00 

2,82,880.05 

17. Special Fund for Recons - 
truction and Rehabilitation 

Board of the Administration., 
Chandigarh 

5-year P.O.T.D. 

1,33,330.00 

1,33.330.00 

14,369,30 

of Ex-Servicemen and their 
families. 






18. Post War Services Recons¬ 
truction Fund. 

Board of the Admlnistratlor, 
Chandigarh 

S-year P.O.T.D, 

17,330.00 

17,330,00 

1,869.35 

19. National Handicapped Wei- 

Board of Administrator. 

3-year P.O.T.D. 

1,00.000.00 

1,00,000.00 

11,830.60 


fare Fund. 



7 

8 9 


10 - 11 


Rs. 

^8. 

Rs. 

Rs. 


, , 

11,517.15 Interest remitted 

11,402,00 

14 



Fee paid to Govt, 

115.15 





11,517.15 




2,434.85 Interest remitted 

2,430.30 

15 



Fee paid to Govt. 

24.35 





2,434.83 


(i) 

5,00,000.00 

7,82,880.05 Interest remitted. 

2,80,031.25 

(i) Received from f^nd aufho- 16 



Fee paid to Govt. 

2,828.80 

titles for deposit in 5-year 



5-year P.O.T.D. 

3,00,000.00 

P.O.T.D. 




7,82,880.05 


(j) 

1,33,350.00 

1,47,719.30 Interest remitted 

14,225.60 

(j) Represents : Redemption 17 



Fee paid to Govt. 

143.70 

proceeds of 5-year P.O.T.D. 



Deposit in J-yaer P.O.T.D 

1,33,350.00 

since re-invested in same 



— --—.- 

deposit. 




1,47.719.30 


(k) 

17.350,00 

19,219.55 Interest remitted. 

1,850.85 

(k) Do. 18 



Fee paid to Govt. 

18.70 




Deposit in 5-ycar P.O.T.D 

17,350.00 





19,219.55 




11,830.60 Inerest remitted. 

11,712,30 

19 



Fee paid to Govt. 

118.30 





11,830,60 
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MAHARASHTRA 



Rs. 

Rs. 

Rs. 

1. Indian Institute of Science 
(Bangalore Properties) 

The Council of the Indian In-, 
stitutc of Science, Bangalore 

5-year Post Office 
Time Deposit. 

2,150.00 

2,150.00 

254.35 

2. Indian Institute of Science 
(Bombay Properties) 

The Council of the Indian Ins¬ 
titute of Science, Bangalore 

5-1/2?/ Loan 

2000 (Old) 

5-Year Post office 
Time Deposit. 

1,40,300.00 

11,01,150.00 

12,41,450.00 

1,36,214.30 

3. Falcirjee Cowasjee of 

Rarachl Scholarship Fund. 

Captain Superintendent, Train 
ingship ‘Rajendra’ Opp . 
New Ferry Wakf Bombay-9 

5-yc*r P.O.T.D. 

6t),000.00 

60,000.00 

7,098.35 

4. Chatfield Memorial prize 
Fund. 

1. Principal, Training College 
for Men, Poona. 






2. Principal Talnjng College, 
for men, Dharwar. 

5-ycar P.O.T.D, 

200.00 

200.00 

23.65 


3. Principal Trainig College, 
for Men, Ahmedabad. 








7 

8 9 



10 

11 

12 


Rs. 

Rs. 

R.B 


Rs. 



(1) 

17,00 

271.35 Interest remitted. 

Fee paid to Govt. 

•• 


271.35 

(1) Represents ; Opening balance 1 
an amount of Rs. 254.35 
has been received in the 


month of March, 88 and due 
to unavailability of newly 
MICR Cheques it is not 
paid to the Administrator 
before 31-3-1988. 


(m) 67,700.67 2,03,914.97 Interest remitted 

Fee paid to Govt. 
T.T.D. -I0>? 
Other payments 


7,098-35 Interest remitted 
Fee paid to Govt. 


1,32,8126.97 

1,349.48 

772.00 

67,65.000 


2,02,598.45 


1,316.52 (m) Repayment proceeds of 2 
5 year P.O.T.G. for Rs. 

57,800f-!has been rc-invested- 
into 5-year P. O. T. D. 

An amount of Rs. 9,873.65 
received from Indian Insti¬ 
tute of Science, Bombay 
vide their letter No. C-2/ 
2380 dated 2-7-J987 out of 
which an amount of Rs. 
o,85o/- deposited into 5- 
ycar P.O.T.D. 

An amount of Rs. 1,265.85 
has been received in the 
mtnth of March, 1988 an 
du: to un-avoidability of 
newly introduced MICR 
ch:qi'.es it is not paid to the 
a Jminislrator before 

31-3-1988, 


7,027.37 
70 98 


3 


7,098.35 


(n) 


0 24 
0 24 


115.50 (n) Repr.sints: Op’ning ba- 4 
lance. 


92.09 


115,74 Fse paid to Govt. 
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5. Ganesh Balwant Limaye Director of Education 5-Ycar P.O.T.D. 56,000.00 56,OCX).00 6,625.15 

Scholarship Fund. Maharashtra State Pune 

6. Sir William Moore Director of Health 5-Ycar P.O.T.D. 1,100.00 1,100.00 130.15 

Memorial Fund. Services, Maharashtra State, 

Bombay. 

7. KaziShahabuddin Endow- Director of Education 5-YcarP.O.T.D. 1,50,400.00 1,50,400.00 17,793.25 

ment for the encouragement Maharashtra State, Pune. 

of Education among 
Mohanicdans in the Bombay 
Presidency. 

8. Fund for prizes in English do— 5-Year P.O.T.D. 3,400.00 3,400i00 402.^0 

in connection with the 

S.C.C. Examination 

9. Sir Sasson David Trust Board of Trustees of the 5-Ycar P.O.T.D. 7,51,100.00 7,51,100.00 88,859.80 

Fund for Agriculture and Fund C/o Secy, to Govt. 

Educational Purposes of Maharashtra, Agri¬ 

culture and Co-operation, 

Deptt., Bombay. 



7 8 

9 


10 11 2 

Rs. Rs. 


Rs. 

Rs. 

6,625.15 

Interest remitted 

Foe paid to Govt. 

6,558.90 

66.25 

5 



6,625.15 


130.15 

Interest remitted 

Fee paid to Govt. 

128.85 

1.30 

6 



130 15 


17,793.25 

Interest remitted 

Fee paid to Govt. 

17.615.32 

177.93 

7 



17,793.25 


402.20 

Interest remit icri 

Fee paid to Govt. 

46.83 

0,47 

47.30 

35.1.90 An anmunt of Rs. 35.t.90 has 8 
been received in the month 
of March, 1988 and due to 
unavailability of newly 
introduced MICR cheques 

It is not paid to the ad¬ 
ministrator before 31-3-88. 

88,859 80 

Inlercsl remitted 

Fee paid to Govt. 

87.971.20 
888.60 

9 



88,859.80 
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10. After-care Fund in Con¬ 
nection with the Bombay 
State Probation and After¬ 
care Association. 

President Maharashtra 

State Probation and After¬ 
care Association B.I.T. 
Block No. 33, King’s 

Circle Matunga, Bombay-19 

5-Year Post 

Office Time 

Deposit 

21,000.00 

21,000,00 

2,484.45 

11. Imperial Indian Relief 
(Scholarship) Fund. 

Director of Education 
Maharashtra State, Pune 

5-Year Post 
Oflicc Time 
Deposit, 

25,200.00 

25,200.00 

2,931 .30 

12. Savitribal Krishnarao Uplap 
Scholarship Fund. 

—do- 

5-Ycar P.O.T.D. 

12,800.00 

12,800.00 

1,514.35 

13. Bombay Provinces Agri- 
, cultural Show Fund. 

Director of Agriculture 
Maharashtra Slate, Puiic. 

5-Year P.O.T.D. 

4,18,000.00 

4,18,000.00 

50,325.40 

14. Dr. Ramachandra Shivaji 
Poredi Scholarship Fund 

Director of Education 
Maharashtra State, Pune. 

5-Year P.O.T.D. 

11,100.00 

11,100.00 

1,313.20 

15. Sir Cusrow Wadia Trust 

Chairman of the Governing 

5-Year P.O.T.D. 

12,94,200.00 

12,94,200.00 

1,53,111.95 


Fund. Body of the Fund, Co 

Secy, to Govt, of Maha¬ 
rashtra, Agriculture & Co¬ 
operation Deptt. Bombay. 



7 

8 

9 


10 11 Case No, 


Rs. 

Rs. 


Rs. 

Rs. 



2,484.45 

Interest remitted 

Fee paid tp Govt. 

2,459,61 

24.84 

2,484.45 

10 



2,981.30 

Interest remitted 

Fee paid to GoVt. 

2,951.49 

29.81 

2,981.30 

11 



1,514.35 

Interest remitted 

Fee paid to Govt. 

1,499.21 

15.14 

1,514.35 

12 

(0) 

2,000-00 

52,325.40 

Interest remitted 

Fee paid to Govt. 

Other payments 

49,822.15 

503.25 

2,000,00 

52,325.40 

(0) Rc-payment proceeds of 
7-year small savings Bonds, 
re-invested in 5-year P.O. 
T.D. 13 



1,313.20 

Interest remitted 

Fee paid to Govt. 

1,300 07 

13.13 

1,313 20 

14 

(P) 

42.00 

1,53.153.95 

Interest remitted 

Fee paid to Govt. 

1,51,580,83 

1,531.12 

1,53,111.95 

42,00 (p) Represents opening ba¬ 

lance. 

15 
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Rs. 

Rs. 

Rs. 

16. 

Post-War Service Reeons- 

Secretary of the Fund 5-Year Post 

11,100.00 

11,100.00 

1,245.65 


truction Fund (Rajasthan 

C/o Maharashtra State Office Time 





Share) 

S.S., &A. Board, Pune-1. Deposit 




17. 

War Memorial Fund for 

Committee of Management 5-Year P.O.T.D. 

21,32,900,00 

21,32,900,00 

2,52,335.40 


Indian Merchant Seamen, 

of the India Sailors’ Home 





1947. 

Society Masjid Bunder 

Siding Road, Bombay-9. 




18. 

Homi Mehta Victory Thanks 

Secretary of the Fund 5-3/4% Loan 

100.00 




giving Fund (Rajasthan 

C/o Maharashtra State 2003 

1,200,00 

1,300.00 

147.71 


Share) 

Board, Pune-1. 5-Year P.O.T.D. 




19. 

L.V. Mandke Prize Fund. 

Director of Education 5-Year P.O.T.D. 

Maharashtra State, Pune. 

1,600.00 

1,600.00 

189.35 

20. 

Miss Manikbai Shinde 

Director of Education, 5-Year P.O.T.D. 

1,000,00 

1,000.00 

118.30 


Prize Fund 

Maharashtra State, Pune 




21. 

Maratha War Memorial 

Hony. Secretary, Maratha 3 % Loan, 

9,100,00 

3,35,300.00 

39,092,00 


Fund. 

War Memorial Fund. C/o 2000(0ld) 

The Maratha Light Infantry 5-Ycar P.O.T.D. 
Regimental Centre, 

Belgaum. 

3,26,200,00 





7 

8 


9 

10 

11 ca?* No. 

(<1) 

Rs. 

6,435.00 

Rs. 

7,680.65 

Interest remitted 

Fee paid to Govt. 
Other payments 

Rs. 

1,233.19 

12.46 

6,400,00 

7,645.65 

Rs. 

35.00 

(q) Represent ; Re-payment 
proceeds of 3-year P.O.T.D 
for Rs. 6,400/-htj bsen re¬ 
invested in S-year P.O.T.D. 

l6 



2,52,335.40 

Interest remitted 

Foe paid to Govt. 

2,49,812.05 

2,523.35 



17 





2,52,335.40 




(r) 

4,00 

151.71 

Interest remitted 

Fee paid to Govt. 

146.29 

1.42 

4.00 

(r) Represent Opening balance 

18 





147.71 






189.35 

Interest remitted 

Fee paid to Govt. 

187.46 

1.89 



19 





189.35 






118.30 

Interest remitted 

Foe paid to Govt. 

117.12 

1.18 

— 


20 





118.30 






39,092.00 

Interest remitted 
Fee paid to Govt. 
I.T.D, ® 10% 

38,651.08 
390 92 
50.00 

— 


21 





39,092.00 
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Nursing Fund, 


24. Baijorji Manekji, Sutwi* 
Prize Fund 

25. Campnell Memorial Medal 
Find. 


26. Sri Jamsetjce Jejeebhol 
Parsee Benevolent 
Institution. 


Branch of the National 
Association for Supplying 
Female Medical Aid and 
Instructions to the Women 
of India, C/o Shri R.N. 

Bharngri, S. Blllimoria A 
Co. Chartered Accountants 
C/o Larsen ft Toarbo Ltd. 

"Bakhtawar” 9th Floor, 

Nariman Point, Bombay-20. 

Director of Education, 3-Year P.O.T.D. 2,000.00 

Maharashtra' State, Pune. 

Committee of Management 5-Year P.O.T.D. 4,900.00 

of the Asiatic Society of 
Bombay Town Hall, 

Bombay-1. 

Secretary, Sir J.J.P.B. 13 State Bank Shares 1,300.00 

Institution, 209 Dr. D. 4-3/4% Loan 1989 500.00 

Dadabhoy NarojI Road, 5-Year P.O.T.D. 18,19,150.00 

Fort, Bombay. 3-l/Loan 

1999 10,500.00 

5-3/4% Loan 

2002 3,400.00 

6% Loan 1998 11,300.00 

5-3/4% Loan 

2003 15,200.00 


2,000.00 

4,900.00 





Rs. 

Rs. 

Rs. 

22. Sb. M.V. Joshi Trust 

Principal, Agricultural 

5-Year P.O.T.D. 

12,800,00 



Fund. 

College, Pune, 

5.3/4% Loan 

2002 

500.00 

13,300.00 

1,543.09 

23, Miss Clarke Memorial 

Chairman, Bombay 

5-Year P.O.T.D, 

11,000.00 

11,000.00 

1,301.35 


236.60 

579.70 


18,61,3.50.00 2,17,770,12 


7 8 9 

Rs. Rs. 

,, 1,54.1,09 Interest remitted 

Fee paid to Govt. 
I.T.D. (S! 10% 


1,301 ■ 35 Interest remitted 
Fee paid to Crovt. 


236.60 Interest remitted 
Fee paid to Govt. 


579.70 Interest remitted 
Fee paid to Govt, 


(s) 11,434.88 2,29,205.00 Interest remitted 

Fee paid to Govt. 
Other payments 
I.T.D.C. @ 10% 
Bank Comm. 



10 

11 Case No, 

Rs. 

1,525.67 

15.42 

2.00 

1,543,09 

Rs. 

22 

1,288.34 

13.01 


23 

1,.301.35 



234 23 

2.37 


24 

2.36,60 



573.90 

5.80 

579.70 


25 

2,12,335.50 
2,147.87 
11,400 00 
306.00 

0 75 

2,26,190 12 

3,014.88 

(s) Rc-payment proceeds of 
5-year P.O.T.D. for Rs. 
11,400.00/- has been recei¬ 
ved in 5.year P.O.T.D, An 
amount of Rs. 2980.00 has 
h;cn received in the month 
of March, 1988 and due to 
unavoidabiliiy of newly in¬ 
troduction MICR cheque,it 
is not paid to the adminis¬ 
trator before 31-3-1988, 
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1 2 

3 4 

5 

6 

7 


Rs. 

Rs. 

Rs, 

Rs. 

27. Bombay Bi anch of the 
National Association for 
Supplying Female Medical 
Aid and Institution to the 
Women of India. 

Treasurer of the Bombay 5-Year P.O.T.D- 
Branch of the National 

Association C/o S.B. 

Billimoria and Co., C.A. 

C/o Lorsen and Toubro 

Ltd. "Bakhtawar”, 9th floor 

Nariman Point, Bombay-20 

2,48.100.00 

2.48,100.00 

29,351.80 

28. Rustorpji Jamsetjee 

jeejeebhoy Qujratl School 
Fund. 

Secretary, Sir J.J. parsee 5-Year P.O.T.D. 
Benevolent Institution, 209 

Dr. D.N. Road, Fort, 

Bombay. 

72,000.00 

72,000,00 

8,518,03 

29. King Edwird Memorial 

Fund Maintained by Ex-Saugl 
State 

Director of Education, 5-Year P.O.T.D., 

i Maharashtra State, Pune 

50.300.00 

50,300.00 

5,950,80 

33. C.P. & Birar King EiwlrJ 
Memorial Society Fund. 

S 5.T3tary to the Q-t/erning 5-Year P.O.T.D. 
Body of the King Edward 

Memorial Society Nagpur 

4,47,700.00 

4,47,700.00 . 

52.965 ..75 

31. C.P. Agriculture and 
Industrial Improvement 

Fund. 

Secretary to the Governing 5-year P.O.T.D. 
Body of the Society of 

Agriculture and Industries 

Nagpur. 

1,29,900,00 

1,29,900,00 

15,367.95 

32. A Gardiner Memorial 
Scholarship Fund 

Bishop of Nagpur Cathedral 5-Year P.O.T.D. 
Flouso, Nagpur. 

4,200.00 

4,200.00. 

.. .496.85 

33. Saubhagyawatl Krishnabai 
Bai Krishna Sule prize Fund. 

Appointment of the 5-Year P.O.T.D. 

Administrator isfundcr 

200,00 

200.00 

23.67 


consideration of Education 
Deptt, Madhya Pradesh. 


7 

8 


9 

10 11 CaseNn. 

Rs, 

Rs. 


Rs. 

Rs. 


29,331.80 

Interest remitted 

Foe paid to Govt. 

29,058.28 

293.52 

29.351.80 

27 


8,51805 

Interest remitted 

Fee paid t<j Govt. 

8,432 87 
85.18 

8,518.05 

28 

J * ' 

3,950.80 

Interest remitted 

Fee paid to Govt. 

5,891 -29 
59.51 

5,950.80 

29 


52,9fi5.75 

Interest remitted 

Fee paid to Govt. 

52,436.09 

529.66 

52,965.75 

30 


15,367.95 

Interest remitted 

Foe paid to Govt, 

15,214.27 

153.68 

15,367.95 

31 


496.85 

Itterest remitted 

Fee paid to Gi'Vt. 

491.88 

4.97 

496.85 

32 

113.73 

137.40 

Intcrestrcmitted 

Fee paid to Govt. 

0 24 

0,24 

137.16 (tl Represents : Opening 33 
balance 
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Rs. 

Rs. 

Rs. 

34. R.B. Bliandiyi Janardhan 
Chaubal Prize Fund 

Appointment of the 5-Ycar P.O.T.D. 

Administrator is under 
consideration of Education 

Deptt. Madhya Pradesh. 

900.00 

900.00 

106.48 

35. Browning Scholarship and 
Browning Teachers 
Scholarships Fund. 

Collector, Nagpur 5-Year Pogt 

Time Deposit 

13,800.00 

13.800.00 

1,632.65 

36. The George Prize Fund 

Conservator of Forests, 5-Year P.O.T.D. 

North Chandrapur Circle 

Chandrapur, 

1,200.00 

1,200.00 

141.95 

TAMILNADU 





1. Victoria Jubilee Scholarship 
Endowment Fund at 
Mangalore, 

A Committee consisting of 5-Year P.O.T.D. 

(1) Distt. Judge, South 

Kanara (2) President, 

District, Board, S. Kanara 
(3) The Chairman, Mangalore. 

Municipal Council, and (4) 

District Educational Officer, 

South Kanara with the 

District Judge, South Kanara 
as President. 

35,400.00 

35,400.00 

4,188.05 

2. Jonnagadla Rangiah Chetty 
Collegiate Scholarship 
Endowment Fund at Madras 

The Director of Collegiate 5-Year P.O.T.D. 
Education Madras. 6 J % T.N. 

Loanfl992 

6-1/2% Tamil Nadu 
Loan 1989 

5J% Loan 

20001 

7.lr2% Govt, of 
India LoanlOlO 

45,400.00 

3,200.00 

400.00 

2,700.00 

9,200.00 

60,900.00 

6,038,79 



7 

8 

9 


10 

11 

Case No. 

(n) 

Rs. 

520.84 

Rs. 

627.32 

Interest remitted 

Fee paid to Govt. 

Rs. 

1.06 

Rs. 

626.26 

(u) Represents 
balazcc. 

Opening 

34 





1.06 







1,632,65 

Interest remitted 

Fee paid to Govt. 

1,616,33 

16,32 




35 





1,632.65 





Cvl 

1,223-05 

1,365.00 

Interest remitted 

Fee paid to Govt. 

1.42 

1,363,58 

(vj Represents 
balance 

Opening 

36 





1.42 






1,501.43 

5,69.3.43 

Interest remitted 

Fee paid to Govt. 

1,200 00 
41.88 

4,450.60 

(w) R'prcSenfs 
balance 

Opening 

1 





1,241.88 






7,910.97 

13.979,76 

Interest remitted 

Fee paid to Govt. 

60.38 

60.38 

13,919.38 

(x) Represents 
balance. l.T, D 
a source Rs 

Opening 
oducted 
. 54.50 

2 

1999 GI/89—9 



/• 
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3. Grigg Memorial Endowment The Director of School 5-YcarP.O.T.D. 

Fund at Madras. Education Madras & the 7 1/2% Qovt. of 

Collector of Madras India Loan 2010 

4. J.M. Bourne Memorial The Chief Engineer of the 5-Ycar P.O.T.D. 

Endowment Fund at Madras the Southern Railway, 7 1/2% Govt, of 

Madras India Loan 2010 


MADHYA PRADESH 

1. Nawab Sultan Jahan Board of Governors 3% Conversion 

Begum Education Endow- consisting of the following: Loan 1946. 

ment Bhopal. (1) His Highness Sikan- 3,820 unit in the 

der Saulat Iftikharul Mulk Unit Trust of 
Nawab Mohammad Hamidul- India 
lah Khan, 

(2) Shri Mahabir Prasad 
Verma formerly Judge of 
the Bhopal High Court. 

(3) Shri Mohammed Ahmed Ansori 
formerly Judge ofBhopal High Court, 

(4) Coloncn, vamccnul Mulk 

Nawabzada Rashiduz- 
Zafar Khar. Bahadur, and 
(5) Mulamid-uIJnshaAll 
Quat’ar Shri Syed Masuq 
Ali Sscretary Sarf-e- Khas 
of his Highness the 
Nawab ofBhopal. 


fl2,600.00 

2,600.00 

1,600.00 

1,200.00 


9,24,400.00 

3,82,000.00 


15,200.00 


2,800.0 


13,06,400.00 


1,578.15 


217.15 


44,312.00 


7 


8 


9 


10 


11 


Case 

No. 


(y) 

4,762.61 

6,340 76 

Interest remitted 

Fee paid to Govt. 

15.77 

6,324.99 





15.77 


(A 

1,987.23 

2,201.38 

Interest remitted 

173.00 

827,21 




Fee paid to Govt. 

2.17 





Other payments 

1,200 00 






1,377.17 


(aa) 

9,24,489.18 

9,68.801-18 

Interc.st remitted 

43,758.10 

9,25,013.03 




Fee paid to Govt. 

43,758.10 



(y) Represents Opening 3 

balance I.T. Deducted 
at source Rs. 10.00. 


(z) Reprcs?nts 787.23 4 

Opening balance 1,200.00 
Other Cash receipts 

1,987.23 

I.T. Deducted at source 
Rs. 4.50 

(aal Represents Opening balance 1 
t/f Rs. 89.18 towards f.n- 
spent balaiicc of 4% M-P. 

Loan 1971 and the repay¬ 
ment proceeds of 3% 

Cor.v. Loan 1946 of 
Rs. 9,24,4000 00 and the 
Govt. Fee of Rs. 553.90 
covered has not been 
deposited ip ihe Govt, 
aocoujit. th-; interest 
shown 'Uiidcr column 6) 
is exclusive of Ir.comctp'x 
and .Surcharge deducted 
.at sour “e, 
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2, Ram Chan tra Thakitr Prize Fund 

Secretary Board of Secondary 
Education, M.P., Bhopal. 

3% Conversion 
Loan 1946 

500.00 

500 00 

3. Hariding Medal Fund 

Director of Public Instructions, 
M.P., Bhopal. 

3% Conversion 
Loan 1946 

2,100.00 

2,100.00 

4. Mtth:w.an.i Sp^nce Silver Mtdal 
Fund. 

District Education Officer, 

Bi la spur 

8i/.M.P, S D. 
Loan 2000 

500.00 

500.00 

5. Pandit Prcm Shankcr Ganga 
Stianker Thaker Scholar.ship 

Fund. 

Chief Executive officer. 
Janapada Sabha, Damoh. 

3% Conversion 
L(ian 1946 

7,100 00 

7,100 00 

6. Rewa Shankar Panday High 

School Scholarship Fund 

Divisional Superintendent of 
Education, Jabalpur 

3% Conversion 
Loan 1946. 

5,000,00 

5,000,00 

7. Laxmibai Scholarship Fund. 

District Educational 

Offictr, Jaba'pur. 

3% Conversion 
Loan 1946 

2,600 00 

2,600 00 





Case No 


(bb) 500.00 500.00 Interest remitted 

Fee paid to Govt. 


500.00 (bb) Represents the repayments 2 

proceeds of 3 % Conv. laon 
1946. 


(cc) 2,100.00 2,100.00 Interest remitted 

Fee paid to Govt. 


2,100.00 (cc) Reresents the repayment 3 
proceeds of 3% Conv. loan 
1946 


95.72 134.52 IrttcrestremiUed 38.36 96.16 (dd) Represents opening balance 4 

Fee paid to Govt. .. towards unspent balance 

-- of 4% M.P. Loan 1971 

38.36 and the Govt. Fee of 

—- — Rs. 0.44 recovered has not 

been deposited in Govt. 
Account. The interest 
shown (under column 6) 
exclusive of income-tax 
and Surcharge deducted at 
source. 

(ee) 7100.00 7,103.00 Interest remitted .. 7,103.00 (ee) Represents the repayment 5 

Fee paid to Govt. ., proceeds of 3 % Conv, loan 

- 1946, 


(ff) 5,000.00 5,000 00 Interest remitted 

Fee paid to Govt. 


5,000.00 (ff) Represents the repayment 6 
proceed s of 3 % conv, loan 
1946. 


(gg) 2,600.00 2,600 03 Interest remitted 

Fee paid to Govt. 


2,600-00 (8g) Represent the repayment 7 
proceeds of 3% Conv. loan 
1946. 
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3 

4 


5 

6 

8. Wooaburn Scholarship Fund 

BIHAR 

Principal, Rajkuraar College, 
Raipur. 

8-3/4% M.P.S.D. 
Loan 2000 

3 % Conver.sjon 
Loan 1946 

2,400 00 

8,300.00 

10,700 00 

189.00 

1. The Wood house Memorial Fund 

The Collector, Bhagalpur 

5-year Post OfiSec 
Time Deposit 

LIOO.OO 

1,100 00 


2. Th; R-sja Raghunandan P-asad 
Trust Fund. 

The Honorary Treasurer, Bihar 
DPCA Sadqat Ashram, Patna. 

3% Conversion 

Loan 194b 

1,600.00 

1.600.00 


3. The Sir Fakhruddin Memorial 
Oola Medal Fund Bihar, Patna. 

UTTAR PRADESH 

Aligarh 

The Director of EJuca lion. 
Secondary Education, Bihar, 
Patna. 

3 % Conversion 

Loan 1946 

1,100 (jO 

1,100.00 


1. Tassadduqu Rasul Arabic 
Scholarship Endowment Trust. 

Treasurer, Muslim University, 
Aligarh. 

10%T.D.R. 

20,200 OO 

20,200 00 

1,010.00 

2. SirSyed Ahmed Memorial 

Trust Fund. 

Registrar, Muslim University, 
Aligarh. 

-do- 

1.16,000.00 

1,16,000,00 

5,800.00 

3. Sir William Marris Scholarship 
Endo.wment Trust 

Vice-Chancellor. Muslim 
University, Aligarh 

-do- 

6.400.00 

6,400.00 

320.00 


7 

8 

9 

10 

11 

Case 






No. 


(hhl 8,344.63 8,333.63 Interest remitted 186-90 8,346.73 (hh) Represent opening balance 8 

Fee paid to Govt. .. towards unspent balance 

---of 4 M.P. 0 Loan of 

186.90 Rs. 44.63 and represent 

- the repayment proceeds of 

3% eonv. loan 1946 of 
Rs. 8,300.00 and the 
Govt. Fee of Rs. 2,10 
recovered has not been 
deposited in Govt, account. 

The interest shown (under 
column 6) is exclusive of 
income-tax deducted at 
Source. 

1 (Bihar) 


2 


3 


1,010 00 Interest remitted 999.90 

Fee paid to Govt. 10.10 

1,010.00 

5,800.00 Interest remitted 5,742.00 

Fee paid to Govt. 58.00 

5,800.00 

320.00 Interest remitted 316.80 

Fee piad to Govt. 3.20 


320.00 


U.P. 1 


2 
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Allahabad 






4. Rewa Scholarship Endowment 
Trust. 

Principal, Government Ir.^ er 
College, Allahabad. 

10%T.D.R. 

4,100.00 

4,100.00 

205.00 

5. Panna Scholarship Endowment 
Trust. 

Director of Education U.p., 
Allahabad 

-do- 

5,200.0 

5,200.00 

260 00 

6 . Vizianagram Scholarship 

End o wment Trust. 

Principal, Govt. Inter-Collcge, 
Allahabad. 

-do- 

14,800,00 

14,800 00 

740.00 

7. Vizianagram Scholarship 
Endowment Trust. 

Register, Allahabad University, 
Allahabad. 

-do- 

26,000 00 

26,000 00 

1,300.00 

VARANASI 

8 . Sadholal scholarship 
Endowment Trust. 

Up -Kulpati, Varanaseya 
Sanskrit Vishwavidyalaya 
Varanasi. 

-do- 

45,000.00 

45,000 00 

2,250.00 

9. Kathiawad Sanskrit Scholarship 
Endowment Trust. 

-CO- 

-CO- 

9,100.00 

9,100 00 

455.00 

10. Rewa Scholarship Endowment 
Trust. 

Principal, Government Higher 
Second ary School .Varanasi. 

-do- 

5,800.00 

5,800.00 

290.00 

11. Magri Pracharini Sabha Enclow- 
m nt Trust. 

Secretary, Nagri Pracharini 
Sabha, Varanasi. 

-do- 

1,63,100.00 

1,63,100.00 

8,155.00 


7 8 

9 

10 


Case No. 

250 00 

Interest remitted 202.95 




4 


Fee paid to Govt. 2.05 

205.00 


260.00 Interest remitted. 

Fee paid'to Govt. 


257.40 

2.60 


5 


260.00 


740.00 Interest remitted 
Fee paid to GovC. 


732.60 

7.04 


6 


740.00 


1,300.00 Interest remitted 1,287.00 

Fee paid to Govt. 13.00 


1,300.00 


2,250.00 Interest remitted 2,227.50 

Fee paid to Govt. ^ 22.50 

2,250.00 

455.00 Interest remitted 450.00 

Fee paid to Govt. 4.55 

455.00 

290.00 Interest remitted 287.10 

Fee paid to Govt. 2.90 


290.00 


8,073.45 

81.55 


8 


9 


10 


8,155.00 Interest remitted 
Fee paid to Govt. 


8,155.00 


11 
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J2. Miiharaj Kumar Sri Sudhansii Vit'c-CIranccllov, Varanasi 
S.;lcarSins:hDM their apparent Hinou University, Varanasi. 

ofSoriopur Estate Orissa 
Medal Endowment Trust. 

13. Rani flliuw.tn Raj LakshmiOevi Registrar, Banara, Hindu 

ofBasti Endowment Trust. University, Varanasi. 

Pauri Garhwal 

14. Grrhwil Kdi'itlriyaEdn;ation Secretary, Oarhwal Kshattriya 


10%T.D.R. 


Trust p'tind 


Education Trust Fund, Pauri 
Gai'hwal. 


Lucknow 

15. NagarEdncationEn lowmont Secretary, NagarEducalion -do- 

Trust, Upper Innia, Lucknow. Endowment Trust, Lucknow. S-VearPosf OflBcc 


16. Captain Kr. fn Icrjit Singh. Principal, 1 

M C.I-M.S M.'ni nial Research Lucknow. 
Endowment Fund. 


Principal, Me'.icai CoUcfic, 


Time Depost 
10% T.D.R. 


1,500 00 1,500 00 75.00 


7,300 00 7,300.00 365.00 


51,800.00 5LSOO.OO 2,590 00 


16,500 00 


36,000 00 2,920.45 


19,400. OO 

1,06,600 00 1,05,600 00 5,330.00 


Mirzopnr 

17.‘ Gairaimd t Kaya.slita Patlisliala A Committee of Management 


Endowment Trust. 


consisting of the Collector, 5-Year Post Office 

as Ex-Officio Chairman and Time Deposit. 
Executors of the Estate of the 
Monshi Bindeshwari Prasad, 

Placder. 


1,600 00 


7,550.00 


9,150 00 893.55 



75,00 Interest remitted 
Fee paid to Govt. 


365,00 Interest remitted. 361.35 

Fee paid to Govt. 3.65 

365,00 

2,590.00 Interest remitted 2,564.10 

Fee paid to Govt. 25.90 

2,590.00 


Case No 


2,920.45 Interest remitted 
Fee paid to Govt. 


5,330.00 Inter cst remitted 
Foe paid to Govt. 


2,S91.25 
29.20 


2,920.45 

5,276.70 

53.30 

5,330.00 


893,55 Interest remitted 884,60 

Fees paid to Govt, 8-95 


893.55 
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1 2 

3 

4 


5 

6 

Pondicherry 






1. Dr. M K. Rirn inathan, 

M.-morial Price Fund. 

Prin-'ipal, Jawah.ri-lal fnslilule 
of Post-Grad’.rate Medical 

E 'ucation and ReL-earch, 
Pondicherry. 

5-Yciiy Piisi OfDcX' 

Time D-^poFit. 

1,000.00 

1 , 000.00 

236.60 

2. Smt.Susccl.aSclvaradjaloue, 
Chittiar Memorial .Prize Fund. 

-do- 

5-Ycar Post Office 
Time Deposit. 

1,000.00 

1,000,00 

236 60 

3, Shri N. Selvaradjaloue. Chettiar 
Memorial Prize ptund. 

-do- 

5-Year Post Office 
Time Deposit. 

1,000 00 

1,000,00 

236.60 


7 8 

9 

10 

11 


Case No. 

709.80 

Interest remitted 702 80 




1 


Fee paid to Govt. 7.00 




2 


709.80 




3 


Punjab 


Pending appointment of Secucitica r.dating to Cintral Cbaritable Bn lowm;nt b -iv/^on India and Pakistan the list of securities 
cor’,Id not be prepared. 

Certifl'd that the balance exhibited, in Part II of the above Statement agree with dr; detailed r ecords of the respective Endowment 
maintained by the Treasurer of Charitable Endowments of India. 

[No, F-1/I/88-TEC] 
A. S- RAY. 

Treasurer (Charitable Endowment for India) 


jT^tT sttifTFr TirtiTti tpr vraTtriT 

tff pFtfr, 22 1989 

TT.wtT. 1772.—tlTTifirtTijl' Fftwr fttMT, ttHVn: (ijimtt) 
^ nft.jft.tt. % ^ % XPJITF, 

f^tr 59,48/750 (untfi 'ii<a ultr 'rim 

11917 1^) rpT mp HTCR if. 'fr/?)/227 5760, ftiThP 

7-11-88 ITTPI PpiTT 'TT 1 

'ptf If iTHW "ift TtThsR/^ fwfrtrtT Ppfprtr 

JlfrT tff WjWh nfiWT rPTT ^ gift <171% % fTP 

^ WTEiK IT ferr t sTreifH ''ft g/tr iftiTT“feT yitW'f/ 

gjtt fitfwr ftvf^ Jtfir iT«n KTPT i^t (ft) aftimr tpi ^ 

ir^ ^ 1 inif trs fw S fV rmfSir vt ^atr-td/ 

gri ftrfiTiR ftrrranir nfr tr^r trrtr "ft (ft) feft jftflTBjMi 
^ 9171 97(1^ 9^ «ft, igfrPi irtur 7[xrp spftTrr nffr %■ 

iji9t HTT ift giPTtir IVfT w ^ I 

3- irTf" rpti % tTU^'T if Mi^ef'utlTft ^ fteft 9f^4,, iiren 
7T9 % ippiT um ^Fin: nr am 99 ^rfiaiT fw 1 wdnw, 

Jt WfFrRT irUOTlf. 'ft/ft/2 27 5760, ffTPP 7-) 1-88 

9ft iPT tft9TJrf=T!Pft5n/g?T OtTHUd ftp^piT jrfff 9*11 TTFr ^ 

(ft) 99t Sr imr 99 irS 11 rr»mmtftiT ^rr™ (fSrdspir) 

^nfw, 19 5.5, ftpThP 7-12-1 955 ift -3971191 9(99) BTri IRW 

irfhwf >PT irftT TT^ 59 An# THd^t wfTTr rMfhJs, 9t^d'9t: 


(fsrrra-) Tt 'Jtirr 9 ft 9 ? gw tjn 7ft9rifi7«P nifm srftr ttot 

<^/it/227576o, ffrk 7-II-88 9«n- unr ^ft fft (ft) 9it 
09431 7,1 PtiOT Jiini ^ I 

3. '999 rsnf]*r tft tfl'UI"J.r8i tpftTfrr/^T f9f997r fpijiasf 

^ 991 9913 ''ft (ft) 9fr (pjftrfT Tfir 9ii| Tt im 

'JTFt tTT 7^ It I 

[ 9 . TTsrft/rr^ rrir-5)38o/it ^ft rt 9t/tr nir 89/tpT.tp3.179./20.5] 

srftiB fti^ a,Vi, 139 ftradi)', 
trPTPT-PTtrtg 

MINISTRY OF COMMERCE 
(Office of the Chief Controller of Import and Exports) 
ORDER 

New Delhi, (he 22nd lune, 1989 

S-O. 1772.—M/s. Murpliy India Ltd. Ciandhinuparf Gtij- 
rat) were granted an import licence No. P/D/227-5760 dated 
7-11-88 for Rs. 59,48,750 (Rupees fifty nine lakhs forty eight 
thousand seven hundred and fifty only) for import of compo¬ 
nents as per list of goods attached under G.C.A, 

The firm has applied for issue of Duplicate copy of Cus¬ 
toms purposes Ex. control copy and list of goods in duplicate of 
the above-mentioned licence on the ground that the original 
Customs puiposes Ex. Control copy of the licence and list of 
goods in duplicate has been lost or misplaced. It has further- 
been stated that the Ciistoms niirpos© Ex. Control copy of the 
1icer.ee and list of goods in duplicate was not registered with 
any Cu.stoms Authority and .as such the value of Customs 
purpose copy has not been i.tiliscd at all. 
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2. In support of their contejDtion, the licensee has filed an 
affidavit on stamped ptiper duly sworn in before a Notary 
Public Union of India. 1 am accordingly satisfied that the 
original Customs purposcs/Ex. Control copy of import licence 
No. P/D/2275760 dated 7-11-88 and list of goods in dupli¬ 
cate has been lost or misplaced by the firm. In exercise of 
the powers conferred under Sub-clause 9(cc) of the Import 
(Control) Order, 1955 dated 7-12-1955 as amended the said 
original Cudoms purposcs/E.x, control copy No. P/D/2275760 
dated 7-11-88 an list of goos in duplicate issued to M/s. 
Murphy India Ltd. Oandliinaenr (Gujarat) is hereby cancelled. 

3. A duplicate Customs purposes copy and list of goods 
in duplicate of the said licence i.s being issued to the parly 
scparatcl y. 

[No, Suppl/NS-380/DOTD/AM 89ISLS1205] 

ANOKH SINGH KADI., Dy. Chief Controller of 

Imports & Exports 

nf 30 1989 

1773.—-4) fttp; 2 s 

At, AlAk-sfiorio 1 xrrtfPT hruftr APr, -i (loas-gi 
% mTFT-9 125 % tIT tTTtr'tT 620 ^ mi tt^tl 

1984 tTTTtr "ftn:, tpirTtf. 1466497, 507803 m tTPlTT 

44,000 ^9^ Wf ITR) «PT RP PffiTT- 

rjRT frpFRt irftTT Wf 91/^^/30 7 8007, 4-11-1988 

vM^r^Ft ferr w 9 t i 9^ 'P5!t 991 ft ftt tpr tfr.rfr.'fr, 
irrftrprA fAft 99Ak ^ 95it ijA 

tTRRT 9ft 99T ^ RnT«fnT % A.ifr.'fr. w Jrft9 
'ifr 91ft 5*9 |r I TtTRT9 A.A,A. 9ft ^[9ft jtRt 99A 
9tAr % ft9T ft I 

2 . wr ^ 9'9''4’9 it t9rf^‘99rRt ft ^9tI99 RfftW 
5n fa 9 . Ttt ft; RTttT fftftm WT inR wp 5^1919999 sngr fftnrr 

I ff^TSTR, Jf pi f>f; 4-11-88 99 tjnr ift.ift.A. it. 

ift/^/30 7 80u7 mfttrqpr ft tit tprr ft I »T99-*r9'9 99 tprtftttftrHT 
7-12-1955 ft; XrmPT (f9ft9;9) xtlftw, 1955 ft; ^9t9T 9(99’) 
arn tiTTr ariftwr 99 sRt9 9Rft 59 "A Afttr 59R 9959 ^t 

ftlA f997 90 4-1 1-1988 ft; 99 AfttAft. 'ft/^/3078007 9ft 

tRemt 7^ fctrt 9,9i ft 1 

3 fft^mt A Aft mA Tft *999 ft 

onA 9Tt Ttr tA ft I 

[99.9. tr/n9 22/s;t 8 o/A/tp9 ir/s 23] 

919T A. ft‘9, ^ ^99 *9919 f99t9, 

519 ^59 fftftsit', ’M'9 io fd9trt 

New Delhi, the 30th June, 1989 
ORDER 

S.O. 1773.—Mr. Viresh Kumar Mathur 2 Crescent Court, 

8 Crescent Road, Bangalore 560001, was granted a Customs 
Clearance Permit bearing No, P/J/3078007 dated 4-11-88 for 

44,000 (Rupees I'orty four thousand only) for import of 
one Mazda 626 GLX 1984 Model Car, plate No. 1466497, 
Chassis No. 507803 under Chapter IX Para 125 of Import & 
Export policy, Vol. I (1988-91), K has been staled that the 
original CCP was lost after having been registered with Cus¬ 
toms authority, Inland container Depot, Bangalore and as such 
the CCP has not been utiEsed at all. He h?s therefore, re¬ 
quested for issue of a duplicate CCP. 


2. In support of his contention, the licensee has filed an 
affidavit duly sworn before appropriate judicial authonty. I 
am accordingly satisfied that the original CCP No. P/J/ 
3078007 dt. 4-11-88 has been lost by the applicant. In cxer- 
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ciso of the powers conferred under Sub-Clause 9(cc) of liie 
Import (Control) Order, 1935, dated 7-12-1955 as amended 
from time to lime, the said original CCP No. P/J/3078007 
dt. 4-11-I9K8 issued to Mr. Viresh Kumar Mathur is hereby 
cancelled. 

3. A. duplicate copy of the Customs Clearance Permit is 
I eing issued to the party separately. 

[F. No. A/M-22/88-89/BLSI8231 
MAYA D. KEM, Dy. Chief Controller of Imports & 

Export 

for Chief Controller of Imports & Expoits 


TCfft *f5fTOT 

(9mTA 99# fir9T9) 

9f fftsA, 2 0 18 8 9 

99.99. 1774.— roFrfftjpiT 999 SrAer; RITtfAp RTIJR 

*TRrfft99', 1869 (l9fi9 99 54) A URt 26 A ;3919RT (3) 
ft; *(^9739 ft ftAt^ 97.997 ufr^FI ftA79R !f999T Prift^T fAm 
ftAftr 999t99 914, ft^R ft9R-s, qrAtR ';9I^S‘, 9Rf-400021 
ft t, % ft; fftrAhrj.iiT 9(1 'ttftnjfftgT 9 rA ft, 9ftTift; 

wr ^9997 fift 1299x1 ft ft ft, fAd 99 dw xftffiprx ^ 919 
'9?' *9X19-111 ft; 9999T 99 919 XA ft ( 9^9X9 ftqpf 
844/72) 

[ft. 16/9/89-79-3] 


MINISTRY OF INDUSTRY 
(Department of Company Affairs 
New Delhi, the 20th June, 1989 

S.O. 1774.—In pursuance of Sub-section (3) of Section 26 
of the Monopolies and Restrictive Trade Practices Act, 1969 
(54 of 1969), the Central Government hereby notifies fKlj 
cancellation of the registration of M/s, Gabriol India Ltd, 
914, Maker Chamber V, Nariman- Point, Bombay-400021 the 
said undertaking being undertaking to which the provi.sions 
cf part A Chapter III of Ihc .said Act no longer apply. (Re¬ 
gistration No, 844/72). 

[No. 16/9/89-M.in] 


99.91. 177 5.—79;rfft9T7 991 997ttw xrrqrfid; xrxftix 
9Pffft99, 1969 (l969 9;r 54) A XRr 26 A ^XtTRt (3) 

ft; 999779 ft fta-Ax 979(7 Atr xrAi fxfftJr f999T 

ftAid TtAdX fttA 917919, wrA ftRrr-403 001 ft ft, 

% 9A9R9 ft; PtttAirx xft 9f'^r5r99 9 rA ft, YffTx xyi 
9T97T oft 999i9’f ft ft ft, fxd 97 994 xrjfX'tX ft; 919 "x" 
9WT9-III ft73T479 99 xA ' ('TAe 79 ftw 11 6 2; 7 5) 

[ft. 16/9/89-79-3] 

99 . A. A99, "39 9(99 


S.O. 1775,—In pursuance of Sub-section (3) of Act 26 of 
lire Monopolic.s and Restiictive Trade Practices AcL 1969 
(54 of 1969), the Central Government hereby notifies the 
cancellation of the registration of M/s. Goa Carbon, Ltd., 
having its registered Office at Dempo House, Campal, Panaji 
Goa-403001 the said undertaking being undertaking to which 
the provisions of part A Chapter HI of the said Act no longer 
apply. (Registration No. 1162/75). 

[No. 16/9/89-M.lIl] 
L. C. GOYAL, Dy. Secy. 
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(siWiM fjr^T^ET 

Tf ftftfr, 3 19S9 

^T.'qT. 1776.—flf&f^T'TPT, 1970 (l970 
>61 39) ^ STTO 152 STO ITW infeifi >PT Sfifm ^n;, 

'ura ■Jtflrr 3iV :r>lfnr >TSrm (aftvtPrq: 

fiViH' f^rim) 'I?!' ’Tr^iTP'Ti osia, n'TViar 29 

19 7 5 ii r^r^{?ir?i sfh: TTr^ft' : — 

^rftrjnr if,— 

(t) tk 3 ^ triiT^ ''far^rT" Dft'fTT % 

771!^ «rri|:6ii’ !T<T>n;!!rTi=ri, TiirnTT:, nrr 

^>T Pwr I 


(u) >6t 4 % TfiTT^r "f^" iifWii % >iH 

MY Tr>T siWtfimr ^rjiruFi Tr^rrn, 19, fwr^rcrTfnT 

iT.'if, ftrPr-^ 1100 sa" i?r^ ark afiit >ft 

kk Pptt irnTTfr 1 


(>7) TiTf 15 ^ 7r;>i% #<^6 % — 

(1) % ifkf "^TurTHT-w^iR 

5Ti'ii ‘^flf^wiT (^lYwf) 7m ^ftr3Tf7:i>rir, 

Ttrifrirr’;” 'irm't ti hW ftrrr ^iurnr, 

(2) "Tpffsfsi” ^ ''7T>a7T3:~3^>3 umrrimniJTM, 

TmiPl^TTT, ^RtTUH, fwiw sftn UlTW TPISH, ^-sr 
>i5rm>T, wiTRark, wr^s” irmY afk ai^ >pt TfR 
fVirr TfiTTTT I 

['fiT.JT. 1 s/20/8 7-<fY.'fi'.3lk 7ft. ] 
Ofiivr T1?TW, OT >Tim 


trurftoTTr:— 

ipT.Trr.TT. 2»19ft'r1>6 29*7-75 

(WFTTt. 18(22)/74/'fY^7fr) 
f^TTk 29-11*7 5 
Utl.^rT.Tf. 39 1 0 fcrtlp 30-9-7 5 

(pTpTTtTT. 19(l0)/77-'ft''fr7r7r>) 
fkrt4r 17-5-7 7 

spl . 5f 1. Tf. 2 2 01 fiP7t>R 29-5-70 
5f5T.tlT.>T . 3 079 fcn'lTF 9-9-7 7 
ifrr.Wl.H. 613 fast’ll 26-12-77 
tn.Tf. 998^6^6 27-03-79 
jpl.TTl.H. 2927f^iT 25-09-78 
ifiT-W^Tfj 104ft7[r"r 27-12-79 
trl, 711 , 7f, 3 7 0 5 k'USi 6-10-79 
ifll.711,71. 4180111614110-11-82 
ipT.Tll.-T .J1 79ft6i7F 1 0*11-S2 


Tll-W^kaiW 3 0-08-75 

WPT 2Vtr 3 ( 2 ) 


3 0-10-7 6 


2-07-77 
8-1 0-88 
14-01-78 
8-04-78 
7-10-78 
12-01-80 
11-11-79 
18-12-8 2 
18-12-62 


(Department of Industrial DeYclopment) 

New Delhi, the 3rd, July, 1989 

S.O. 1776.—^In exercise of the powers conferred hy section 
152 of the Paten's Act, 1970 (39 of 1970), the Central Gov¬ 
ernment hereby makes the following further amendments in 
the no'iilcation of the Governmont of India in the lat* 
Minisoy of Industry and Civil Supplies (Department of Indust- 
■ uit De\ c'opment), S.O. No. 7819, dated the 29th July, 1975 
iiauiely;— 

1999 01/89—10 


._ z .-^ -■ - it — ct — 

In the said notification— 

(a) Against item 3, under the heading “BIHAR’’ tli# 
words “Jamshedpur—The Director, National Metal- 
lursical Laboratory, Jamshedpur, Bihar’’ shall be 
omnted, 


(b) 7\gainst item 4, under the heading “DELHI”, the 
words and letters “Delhi—The Director, Shri Ram 
Institute for Industrial Research, 19, University Road 
Civil Lines, Delhi-110088’’ shall bo omitted. 


fc) Against item 15, under the heading “LTTTAR PRA¬ 
DESH’’,— 

fi) Under the sub-heading “ALLAHABAD”, the words 
and brackets”-do-The Honorary Secretary, In¬ 
stitution of Engineers India) Sub-Centre, Teliara- 
ganj, Allahabad”, shall be omitted, 

shall he omitted; 

(iiJ Under the sub-heading “LUCKNOW”, the words and 
figures''-do-The Senior Librarian of the Director 
General, Research Designs and Standard Organi¬ 
sation \finistrv of Railways, Alambagh, 
Lucknow-5”, shall be omitted. 


[F. No. 15f20)/87-PP&C] 
JAYASHREEWATAL. Dy, Secy. 


Foot Note ; 

S.O. No, 2819 dated 29-7-1975 
(File No. ]8(22V74-P&C dated 
29-11-1975 

S.O, No. 3910 dated 30-9-1976 
(F. No. 19(lO)/77-PP & C dated 
17-5-1977 

S.O. No. 2201 dated 29-05-1977 
S.O. No, 3079 dated 9-09-1977 
S.O. No. 613 dated 26-12-1977 
S.O, No. 998 dated 27-03-1978 
S.O. No. 2927 dated 25-09-1978 
S.O. No. 104 dated 27-12-1979 
S.O. No, 3705 dated 6-10-1979 
S.O. No. 4180 dated 10-11-1982 
S.O. No. 4179 dated 10-11-82 


Published in 
the Gazette Of 

India, Part II dated 30-08-75 
Section 3(ii) 


Dated 30-10-97 

Dated 2-07-77 
Dated 8-10-77 
Dated 14-1-78 
Dated 8-04-78 
Dated 7-10*78 
Dated 12-01-80 
Dated lMl-79 
Dated 18-12-82 
Dated 18-12-82 


arf^ sTPftVro jfrrm 


irf 21 1989 

i^T.’ClT. 1777.—>16; afk iJr^Dt TtWirkrt (ijliT Jf 

;3<TJfrir % XtfbTtT grr tStfSrfiFm, 1963 ( 1962 TT 5 o) 

!pV erru 3 •!?( (i) ^ 'sjrfk tRLm rrmrix; ^ 

gfk 1T»T rr^RR 4?) 5Tfllf46r Jpl.xTT.rf. 1648 

9-5-88 aisi ^ IPl ^ rpTR ft 

fifftffints '((Prat ^ % ttiftet; '6) 91^166) >ffr firsi^ 

krtr 111 sbFir 5r:i!R irt finT, 4 t i 

siVr, iR-. >1514 ^ tjw wPalYiJFi >iff ptri g tI 

^iTi (1) % nati fPTprv; 4it fbfk ^ tTY ^ i 

SlVr isifff, ir: %4fYiT ^ ftefti upkr % 

'TF^l'i W 'ttr^gtTfir jY rtirfi ii sjfYufY if 

:g44Y>I 61 'tirtJT'T 4rir8 6PY 61 fUTmi F641 I 
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irr, wf- ^ wflsFm tnrr r ^ ttitf-t (i) artr 

BTff wPFff vr ir’TNr 52 ’T'lTri; “fFtfr 

I fV *f Tf’FfT ^ ft’PrRr'^ ^ (rrinrf if 

^«ff<r Tf wfwfJrT firapr % trfjtfi fimr 

wfwr i I 

»iV; wr^ ^Ff iff ^ff (■i) iff »rPrf(iff m 

vrif jp ^FfifFT ffrlFT I fT '3^ Fflfimf ff ^'rfrr 

vr ^tPiwt iFTT^ ^ if'U 'i^f yyiy ^rtT;!rr5:f=i'i'' 
trriffn' if, JrrffTsff ^ w fut? if, ^ spkfjpt 
^iflw firf^ I 


nf+wlir?TT<J^ rf^; Ti^qTrrTFt f^iff^rfFT? 


33wq : •tUFin 

ftrni : 


TTlrttfri : tffl 

iTht 



114347 

W7. ff^itn. 

ipTTtFT 

63 


f) 

14 

70 


62/'h 


0 

1 9 

10 


21/41 


0 

07 

00 


61 


0 

1.5 

20 


53 


0 

44 

70 


S2/l 



09 

20 


44 


0 

22 

,S0 




0 

00 

80 


[ff. ah 

. - 110 2 7/9 4 /a s/aft 957 4 fr tfr-Il 1 ] 
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MINISTRY OF PETROLEUM A NATURAI, GAS 
New Delhi, (he 21st June, 1989 

S.O. 1777.—^Wherens by notification ol the Government of 
India in the Ministry of Petroleum & Natural Gas S.O. 
No. 1643 dated 9-5-RS under .sub-.section (1) of Section 3 of 
the Petroleum and Minerals Pipelines fAcquisition of Right of 
User in Land) .Act, 1962 (50 of 1962), the Central Govern¬ 
ment declared it’s intention to acquire the right of user in 
tends specified in the schedule appended to that notification 
for the purpose of laying pipeline. 

And whereas the Competent Authority has under sub-sec¬ 
tion fl> of the Section 6 of the said Act, submitted report to 
the Government; 

And further whereas the Central Government has, after 
considering the .said leport decided to acquire the right of 
user in the hands in the schedule appended to this notification; 

Now therefore, in cxcrci.se of the power conferred tw suh- 
section (1) of the Section 6 of the said Act. the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this iiotifica 
tion hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of the section, the Ceniral Governent directs th.at the right 
of ascr in (he said lands .shall instead of vesting in Central 
Governent vests on this date of the publication of this declara¬ 
tion in the Oil A Natural Gas Commission free from 
encumbrances. 


SCHEDULE 


North Kadi CTF to Sarkhej Pipeline 


State ; Gujarat 

District : Mehsana 

Taluka : Kadi 



Village 

Survey No. 

Hectare 

Are 

Centiare 

Chalasan 

63 

0 

14 

70 


62/P 

0 

19 

10 


21/P 

0 

07 

00 


61 

0 

15 

20 


53 

0 

44 

70 


52/1 

0 

09 

20 


44 

0 

22 

80 


Cart track 

0 

00 

80 

[No. O-n027/94/88/ONG-D-llI] 

K- VIVEK ANAND, Desk Officer 


la^tsrrf, 1939 

Tt.srr. 1778.—tfflftrint sfF tsiPTST (sjffr ft 

% wftrrtT w:r wftrfdtpt, 1902 (i9b3 4 ;t So) 

I^t tTFr ( 2) ip VR (it) ^ stTtFR t afVr; sTFn tFUtrT 

tr^IfliTtnT wrarf ^ fkTfr lo ^rtiTrl, 1900 •ih sTftf^srrr 


'pr. wi. 187 Fprr fkTnt 2 .8 rr, 4 , 19 a 1 jpV trftTijqRr rf^-r 
4tr,7rr. 1230 471.irr. 1273 4 xrms’, ins-i 4:1 xrf?,'- 

’FTrt 477 ?r fp ^r^tfpT mr-fv mT!(;B-Fr tfiR qf % 471 !7m' 

( 1 ) t M tr4 n-iftn^fi -pf Tfirr srfh-f?rtm T Vflr 

471 471<FT ( 2 ) it JtRfe ^ tRrrq ^ 

Rrf&arrh- ^ tpitf iiFt % ppr srrf^ii iprFft ^ 1 



[■‘TT’T 3(ii)] 


^ i989 /«tot 14,i o n 




3^ TfrwrT 
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aiftrud 3fl7 TTr 

^Tfh4rr7 

1 

2 

Jifi IT ffi-. 

3717 51^, 

'Tf^T" t, r;-grf;rq7 

titpTrr'irT, 

CFir qPFT 4ri-7'TV74ra frn'qdT 

qirrsr 7r4q afk 

(fTTl^qflTl qTT T.^ uupt ) 

qq qrfirq 

rmiT tVEH: 4f?Trq'i^, 

^fTpTq qrrTqqqq, 


7j(4iT5 fcjrTrqq, 

7t fitrqV-1 1 0 U 6 1 


[ft-filTq. 0-2 

5023 / 72 / 8 6-31)qr7 rni] 

'ir. 

11141711 srq7 

New Delhi, the 13th July, 1989 

S.O, 1778.—In pursuance of clause (a) of Section 3 of 
the PeToleum and Minerals Pipeline (Acquisition of Right 
oi Uicr in Land), Act, 1962 (50 of 1962), and in super- 
ses.sion of the notification of the Government of India in the 
Ministry of Petroleum S.O. No. 187 dated the 10th January, 
1980 and S.O. No. 1230 dated the 28th March, 1981 and 
S.O. No, 1273 dated 4th April, 1984 the Central Govern¬ 
ment hereby authorises the authority mentioned in Column 
one the schedule below to perform the functions of the Com¬ 
petent Authority under the said Act within the area men¬ 
tioned ill the corresponding entry in column 2 of the »aid 
schedule. 

SCHEDULE 


Authorityfand Adtlrcss 

Areas 


Shri A,B. Kansal, Sr. Pipeline Engineer State of U.P. 

C/^2 rnlitn oil Corp oration Limited, Haryana, panjab 
(It-cfineries and Pipelines Division) and Union Terri- 
Mathura Jalandhar Product Pipeline, tory of Delhi. 

Delhi Terminal Station Complex, 

Najafgarh Road, Bijwasan, 

New Delhi-110 061. 

[F, NoT d-25023772787-OTII 
P. GOPALAKRTSHNAN, Under Secy. 


{vmi fiT»rpr) 

5 WtT, 198 9 

w.Ttr. 177 9.—flTiqrrt:, Trsrvrprr wr^rW 

3'iftsrfl % ftrn; sfifw) fflipTr^, lyye ^ firrpr lo 
Ptitt ( 4 ) % wiTTfOTf if sisrfiraT^rT (^q-trr finmr) % sntrrBfiTifr 
fTT5n>TrtfPi ^TfifriT tjH srPiWa' firsrur ^«rR fir. 
ftrfijti firoTftTtfl Tt, ftprip 4 f^r^t 

ATT srr^ ipT fPiiTf t | ;— 

1 . t4wrT4PTPi-3, tpnrr^ 

2 . t^i^Pr 4p!rpT-3, 

3 . !4?fPT4PTPT'4, 

’ 4 . 

5. WstrrJTWH-G, 

['PT.4. "f-l lO10/lo/89-%4y] 
fijorq' vivx 5*, ,rfW4r 

AflNlSTRY OF ENERGY 

(Deparlmcnt of Coal) 

New Delhi, the Jth April, 1989 

S.O. 1779 .—^In pursuance of Sub-rule (4) of Rule 10 of 
the Official Language (Use for Official purpose# of the Unioo) 
Rules, 1976, the Central Government hereby notifies the 
foUoNVing offices of Central Mine Planning .and Design In¬ 
stitute Ltd., under the Administrative control of the Ministry 
of Energy (Department of Coal), the staflf whereof have ac¬ 
quired working knowledge of Hindi : 

1. Regional Institute— 2, Dhanbad. 

2. Regional Institute—3, Ranchi. 

3. Regional Institute—4, Nagpur. 

4. Regional Institute—5, Bilaspur, 

5. Regional Institute—6, Singrauli. 

[F. No. E-11016/10/89-Hindi] 
V. S. DUBEY, Jt. Secy. 


it fesf), 3 19 89 

T,r. nr. 1730 —•RPi^r Errtt: (n4q ^>7 fTtri^) rtftrfippT, 1957 (1957 ti 20 ) flirlt < 77 ^ wn 

TltT Tqtft) ^ Pm 4 41) irfPFT (l) ^ FrTl'i'TiFTT % TWmq (^>P3T rirnff) R. itU, qt. 2 7 59 

flf nc^r % 7i'’r'ts trrq 2 , ’if 3 , pirjf (ii) lo i987 ^ sitiftii 5 ^ sTTsra Sf 4 

291 S. 38 ^7 m 7203,94 T4T7 (71 iT»R) RW TPf) Sj^Rf Jf TIT 'jqOT 4!7^ ^ fl ift ; 

sfh: ^41 Vjflf Tfr •TR'T qfwRtqq 4f) nni 7 4?) TWm ( 1 ) % 4ftf 8jft ^ ; 

sn: qT, rC4:l7, -144 qftrfclR »lh HF.t 7 4?) ^45)171 (l) JTO 4H ITTPt ipT^ gq jq 1989 ?r qifq 

q|s?l pqr 44 ql) rstr qTfil 4?) UTf) nqfi; ¥4 ir fqfnfe V'tfl I, fiRl^ 7144:17 -345 SfPT nf qf^ ?t tnrfini 

q(h4ri7 qf^g qiXl) ^ qiTtq 4?! ^ q^r I 
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jfP'piia 




Sp. H. HR ipT HR 

HfetHWThf! 


fitrar 

(it<Firff if) Pp^'TaT 

1 2 

3 

4 

5 

6 7 

1. siq! <I13;«t 

25 



494.11 yq 

2, ^tt3] irY^inT 

6 

»tSR?ff 


6 71.55 

3. qrtfWr 

6 

HffRcff 

'T’TC^K 

103.62 HR 

4. HlRfRT 

6 

'RTrqvff 


210.02 hr 

5. fqRleff 

G 

WISRff 

srfsjq 

205.81 

6. ipTtrsir 

7 

HRTRfr 

’rsjr 

313.40 

7. 

8 

HITRifV 

sfJEST: 

135.00 HR 

8. H^flTt HSE 

7 

HffPTify 

sisKjr 

391.15 ^ 

0. flsplff 

7 

’flirpRfr 

spteje 

289.00 

10 rfWTR% 

8 



43,96 5H 

ll- 

7 



27.00 HR 



2915. 28 (H'lqq) 

HT 7203.94 (iqtTH'I) 



4)^1 «rn^ : 

m-m ^ ^ ^ ^ RTRf <F'r afr?Tr ^(T? iTWt ^ siIj; fejj "«" 

<n- fif^irfl- ^ I 

t^T 3 )Ix WrRf "ffl ?flRT V <TnT ^iTOt ^ sfh fi(?J “v” qR fJTflffl | I 

tWT ^limrai Pi.* afh: ^r wrI ?r ^tift | sfK r *»5 “«i” trc fifsiift' 11 

^ ifwxiftq wm *fl *nff[ 4 kr % hr aiiSr | afri Pht (RWiHi VTH it hihi | 3 t'f<. fnij ''«'' q? fHHtff 11 

®-i* %wr <iH**RtT it cTip^ «iKfr ^ srli fiq;^ stli ^rrrar rrI tfRr ’jriHr % ''^" qq 

fwiifl 1 1 ['ih.h , 43015/12/87 


Now Delhi, the 3rd July, 1989 


S.O. 178Ci.—Whereas by the notification of the Govern¬ 
ment of Indie in the Ministry of Energy (Department of 
Coal number S,0, 2759 dated tlie 14th September, 1987, 
under sub-section (IJ of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (here¬ 
inafter referred to as the said Act) and published in Part-]I, 
Section 3, Sub-section (ii) of the Gazette of India dated 
the loth October, 1987, the Central Govemmeint gave notice 
of its intention to prospect for coal in lands measuring 2915,28 


hectares (approximately) or 7203.94 acres (approximately) in 
the locality specified in the schedule appended thereto; 

And whereas in respect of the said lands, no notice under 
sub-sectio n(l) of section 7 of the said Act has been given. 

Now, therefore, in exercise of the powers conferred by 
the said sub-sectioii (1) of section 7 of the said Act, the 
Central Government hereby specifies a further period of one 
year commencing from the 10th October, 1989 as the period 
within which the Central Government may give notice of its 
intention to acquire the said land.s or any rights in or over 
such lands. 








[»r:'TlI— 3 (ii)] 


'(THST TTTprq^ : 5,1989 «im 14,1911 
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THE SCHEDULE 
BARANJ BLOCK 
WANI AREA 


DISTRICT CHANDRAPUR (MAHARASHTRA) 


su 

No. 

Names of the Village 

Patwari 

circle 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1. 

Chak Baranj 

25 

Bhadravatl 

Chandrapur 

464.11 

Full 

2. 

Baranj Mokasa 

6 

Bhadravati 

Chandrapur 

671.55 

Full 

3. 

Kadholi 

6 

Bhadravatl 

Chandrapur 

163.62 

Part 

4 . 

Somnala Rith 

6 

Bhadravatl 

Chandrapur 

210.62 

Part 

5. 

Kiloni 

6 

Bhadravati 

Chandrapur 

205.81 

Full 

6. 

Hardala 

7 

Bhadravatl 

Chandrapur 

313,46 

Full 

7. 

Jena NeuH 

8 

Bhadravati 

Chandrapur 

135.00 

Part 

8. 

Belora Matte 

7 

Bhadravati 

Chandrapur 

391.15 

Full 

9. 

Takli 

7 

Bhadravati 

Chandrapur 

289,00 

Full 

10. 

Gowardip 

8 

Bhadravati 

Chandrapur 

43.96 

Full 

11. 

Panwadala 

7 

Bhadravatl 

Chandrapur 

27.00 

Part 




Total area : 


2915.28 







hectares 



(approx matcly), 
or 

7203.94 acre* 
(approximately). 


Boundary description : 

A-B ; Line starts from point ‘A’ and passes along tfie 
outer boundary of villages Hardala, KadhoU, Baranj 
Mokaso and meets at point ‘B’, 

B-C-D-E : Line passes along the outer boundary of 
villages ebak Baraj and Baranj Mokasa and meets 
at point ‘E’. 

E-F ; Line passes through villages Somnala Rith and 
Jena-Nauli and meets at point ‘F’. 


F-G : Line passes along tlie outer boundary of village 
Gawurdip, then proceeds through village Panwadala 
ojid meets at point ‘G’. 

G-A : Line passes through village Panwadala then Pro¬ 
ceeds along the outer boundary of viUagea Takli 
and Hardala and meets at starting point ‘A’. 

[No. 43015/12/87-CA/LSW] 


^ ftwfv, 10 1989 


»T. ^IT. 17 f 1 — ttt^K Tt h? *1 vjfrt Jt TttlSTT wrWJTMPHT 3 r[%i|t> J ; 

trai, tfhiBT STRW ww (*t^ tArPrstre) ttfttPwr, 1957 (1957 it:! 20)^ hut 4 'Pi ywer (1) irrr TOtr 

viftaiff VT jpfpT jtf, w ^ ?r 'sftir% in ^^srir in:A % tnA mm ^ \ ; 

m ^ trdtn hft *n% % xirtir if. ft - i{t) III sTU- 428 - 12 ss) m fnfVstvr, ftrfnir 

ifhmr niJ?, Riri^T- 440001 nt fawriT (wr % mtriiPT tfnw twit Turm 

TTrrfwn ^Ir Piw TT ttrnr A 1 


W wftt^wTT % tn% wTiff sifh A itvff wtARt yw ttftrPTT>T iff arcr 13 ifr ^HWfrr (7) *f firiw infr iiwf, ^ 
tfk tRT ewi^sff Vt, w % Timr *f smiPT iff trrffw t n*i ftir % Tfrirc, ttstw triVnTf, ifWfmr fttPrsT, Thurr 

Mwr wwn, irnrjr:- 440001 lA 1 


smt 

Tfrtrr 




fnwr feiWTvr 

(in?r tr’W) 



T. W. ' WTT TT TTR 

MiirifV nfiw if.' 

•aRfWTT 


l^lr ^137 if 

ftvcffirtTt 

1. invi'ff >!T<fhrr 

SI 

261 

irfiPTi fswrr 

462.049 

ifyif 

2. 

50 

124 

tf )> 

360.410 

wr 


fir ifir: 828. 459 ^ 137 : (wnpr) 
rrr 2047.122 ^ 137 : (irtm) 
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: 

•E-JB'-’T ^ trwrtt RPTf ^ HTRT^ 4Prr 'V' sfRfr t w'r qrRpT ^nrr^c ttfr t^c JiT^jr ffriri V 

RW RT^T ^TRft- ^ tfP: srrtfrft ^ttretc rrt rtri 'Rf rtrt=r 'V' 'r fRR-Rr 11 

R-R-» RTR ipIR^ >l?r Rnpr tffRT ^ RTR RTR 3fRfr | rIt RSIRyf^ RTF FUTRU RTRt RFf RTRRR R^Rf ^ fir^J "f" TJ: 

I 

¥-'T RSRVt? RIR ?r rIrR FSTT^f | r^FI R^RTIR RV(t q-ftfr^t 5rR-ra< RFRt Hi fiPJ “r ' fRRFl'r t I 

q-®-iF ^r, RW RTRt^r RTRIRE «[?r RTfR V RIR RTR RTeff | rIr qixfRR ft-fj “rt" TR fiTTT'r f{ I 

[R. 43015/5/89 - ITR. t^R, .] 

RT. RT. RTR, RiR RpTR 


New Delhi, the 10th July, 1989 

S,0, 1781.—Whereas it appears to the Central Govern¬ 
ment that coal is likely to be obtained from the lands in the 
locality mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 4 of the Coal Bearing Areas (Ac- 
q^uisition and Development) Act, 1957 (20 of 1957), the 
Central Government hereby gives notice of its intention to 
prospect for coal therein. 

The plan bearing No. C-llE)IIl/GR/428-1288 of the are.a 
covered by this notification can be inspected at the Office 


of the Western CoalliclJs Limiied (Revenue Section), Coal 
Estate, Civil Lines, Nagpur-440001 or at the Office of the 
Collector, Chhindvvara (Alavlhya Pradesh) or at the Office 
of the Coal Controller, I, Council House Street, Calcutta. 


All persons interested in the lands covered by this noti- 
llcation shall deliver all maps, charts and other documents re¬ 
ferred to in sub-section (7) of section 13 of the said Act to 
the Revenue Officer, Western Coalfields Limited, Coal Estate, 
Civil Lines, Nagpur-440001 within ninety days from the 
date of publication of this notification in the Official Gaiteltc 


THE SCHEDULE 
GAJANDOH BLOCK 
PENCH area 

DISTRICT CHHlNDWARA (MADHYA PRADESH) 


SI. 

No, 

Namafof Village 

Patwari 

Circle 

number 

Settlement 

number 

Tahsil 

Distiici 

Area in 
hectares 

Remarks 

1, 

Thaori-Damodar 

51 

261 

Parasia 

Chhindwara 

462.049 

Full 

2. 

Gajandoh 

50 

214 

Parasia 

Clihiudwara 

Total area ; 

366.410 

§ 28 . 459 " 

Part 

hcoiari'o 


(approximaic)yi 
or 2047.122 acres 

(approximately) 

Boundary description ; 

A-B'C ; Line starts from point‘A’of the common boundary of village Maori and Thaori-Dami.dar, passes long Ihc oulcr boun¬ 
dary of village Thaori-Damodar .and meets at the common boundary of village Thaori-Damodar and Gajandoh at poiiit'C’. 

C-D-E : Line passes along (lie outer boundary of village Gajandoh and meets at Ihc common boundary of vilUcc Gajandoh and Kha- 
mra-Jetha at point ‘E’. 

E-F ; Line passes tlu'Ough village Gajandoh and meets at the common boundary of village Gajandoii and Tliaori-Damodar at 
point ‘F’. 

F-G-A : Lina passes along the outer boundaTy of village Thaori-Damodar and meets at starting point ‘A’. 

—— ■ ' '' ■ ~ [N^ 43ol 5/5/89-LSW] 

,B.B. RAO, Under Secy. 


(qv.RriR ft’RiR) 

RTRi. 36 ^R, 1989 

RT. 17 82-.—-RlFfra fRM ?r 4 r ErWR xfrf RRI-R) UaR, lyas % UrR 9 % JTfRqR (2), f'RtR 12 % RT- 

fhqrr ( 2 ) % ^ (rt) xihr fRRR 24 ^ ^'T Pt7r ( 1 ) stu sort mf^Rf w rrtr rici fu Ritq r-mut .rvnpij snj twr 

^ RrflRr 7 Rrtlf, 1979 % tPT. RT, R. 2537 if fRiRfRf«^ Riifl£rR Rrtil 2 • 
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(f)') irm 1 ^ 16 # ^ liw 17 fw wri^ fpir 511 imT & ^"1 ^rf ^ irwr 17 ^ 11% ^7? 

jffr w^.j Jif#TTr i^'n'^Tifirn # 5rr';, srqfer:— 

“ 1 6. nrrar jft'^frFwr f?V Sr t? jhi^i nl^fFr^f sthti uliitPr^r r<fr 


(ig-) IlJr ^ liwf (XVI) -gft m (XVII) srnr ^ ^ (XVII) ^feftrfer 

^•f 11*^5 qfqfeqf wr^rife q?i qrsrra : 

“(XVI) srqq %?? qqti: if Jj^iq qsrwFrq? i^^-' ^(gq imqfir^'^g^irr ?iifr Fq^siq?, sfict sftqftPr^ 

qg . ^rfsrqqTi, qqq' ifteftPTqFt qifeqqqt, qqiT sftqffPwr %f5” 

%?jr 

(q) iTFi (III) if, qTT ^rs'vr (XVI) qit,=r 5 W': qfwr (XVII) ^ 5.711 Q-qrqqipf qf qqq (XVII) if qf^r fqtq 

qqqq fiqfeo 7;^ qVfr ?!V>; qFqfefi qfa: qqifqq TFt qrnr: qrqFq - 

“(XVI) q-qn qMpr# %??, gq'R if qq qmqfqqi wfagriTi' HI, swiqrfq^ ^rftiqrfff III, qnq^- qsqsmrafffq? ^naq 

qqq qhftfq# qqo qkfifqqft ^rfaqrrft, qqff qfifrPT^ 


(Department of Atomic Energy) 
ORDER 


Bombay, the 26th June, 1989 

S.O. 1782,—In exercise of the powers conferred by sub¬ 
rule (2) of rule 9, clause (b) of sub-rule (2) of rule 12 and 
sub-rule (1) of rule 24 of the Central Civil Services (Classi¬ 
fication, Control and Appeal) Rules, 1965, the President 
hereby makes the following amendments in the notification of 
the Government o India in the Department of Atomic 
Energy No. S.O, 2537, dated the 7th July, 1979, namely:— 

In the Schedule to the said notification : 


(a) in Part 1, Sr. No. 16 shall be renumbered as Sr. No 
17 and before Sr. No. 17 as so renumbered, the 
following Sr, No. and entries relating thereto shall 
be inserted, namely ;—. 


‘16. Posts in Director, 
Centre for Centre for 
Aivanced Advanced 
Tech- Technology 
no logy, 

Tndorc. 


Director, 
Centre for 
Advanced 
Technology 


All 

Secretary, 

DAE”; 


(b) in Part II, Sr. No. (xvi) shall be renumbered as Sr. 
No. (xvii) and before Sr. No. (xvii) as so renumber- 


[q. 22/l/68-?ra’#T/268] 
^TR. qrrpnqpT, fr^ 


ed, the following Sr. No. and entries relating there¬ 
to shall be inserted, namely :— 


“(xvi) Posts 111 Chief Admn. 
Centre for & Acefs. 

A ivanced Olficer, 

Tech- Centre for 
nology, ' Advanced 
Indore. Technology 


Chief Admn. All 
& Acefs. Director, 

Ofll :e r, Cent re Centre for 
for Advanced. Advar-c<d 
Technology Technology’ 


(c) in Part III, Sr. No. (xvi) shall be renumbered as 
Sr. No. (xvii) and before Sr. No. (xvii) as so re¬ 
numbered, the following Sr. No. and entries relat¬ 
ing thereto shall be inserted, namely:— 


“(xvi) Posts in Alminisf'a- .Administia- 

Centrefor live Officer-IIf, five Offictr-ITI, 
Advanced C.fltrefoi' Centre for 

T;ch- Advanced Advanced 

nology, Technology Technology 

Indore. 


All 
drief 
Admn. 
and Acets. 
Officer for 
.'Advanced 
Tichnotogy 


[No. 22/i/68-Vig./268l 
R. PADMA.NABH A.N, Di ec-oc 


rgRt rrq qqqfqq; 

(qqqftqr gpt fqvrrq) 
qrqtfm jrmqr sqyl 
q(;f5F=qt-, 26 qf, i989 

qrr. sn. i7S.q.—‘qRtftq qr^rq? sqq) fqfqqq, loss % ^ 6 % xrmw if qrqtfrq qqqT sqqlffDr fipen srrqr |fip 

qqqr 1278 . 3 S 3 f5fq% sadt fqq t fqqfqr i989-oi-oi & t? tr fett rmr 1 1 

qtq q. RTfOT qqqq eTTrf^rr rn^qciTf)' qtT qrq q qqr vrrgqqr % ?fqqq tnqts' qra'iq qmt 

1. cf trq/n^- 1278353 q. qt^eTequ' sqtefq, rqtJrsR jq ftqfq (%q5r nq^f) IS: ioii-i98i fqqrqf 

1984-03-01 qr. q. TqT qiqrrq, q^qi -753004 (fqrj qqqtsTq) 

(T#Tr) 


[qr tjq qV/.5 5 : 127 R 353 )] 






2218 


THE GAZETTE OF INDIA ; AUGUST 5, 19S9/SRAVANA 14, 1911 [Part II— Sec. 3(ii)] 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 26th May, 1989 

S.O. 1783:—Ill pursuance of Clause 6 of Bureau of Indian Standards Regulations 1988, the 
Bureau of Indian Standards hereby notifies that licence No. 1278353 particulars of which are given 
below has been cancelled with effect from 1989-01-01. 

SCHEDULE 

SI. Licence No. Name and Address Article/Process covered Relevant Indian Stan- 

No. & Date of the licensee by the licence conceUed Standards 

_ / _ _ _____ _ ^ - _ _ ___ . _ .. _ ,_ 

1. CM/L~1278353 M/s Rajlaxmi Industries, Biscuits ' IS : 1011—1981 

1984-03-01 Bidyadharpur, (Glucose Only) Specification for 

P.O. Nayabazar, Biscuits 

Cuttack-753004 (Second Revision) 

(Orissa) 

_ "[^0755 : 1278353] 

^ 29 nf, 1989 


jpT. WT. 1784.—fTR 2 rr 3. ( 2 ),^^ ]98fr-o3-22 R fTW nr^ JTFTfi.!?! 'jfn iraimr, MTirPTf; ^ 

fV»rr^ ('frrrflii rpto ^ wn vr. nso finfifr 1986-02-21 =rr mftnr fiKfnrr =r!. 3 ‘ 511: 

^ ft: sTifE?r Rftr i?r rPt wrf ftnm ^'rr if fwr wr t, n^fifirr frr fr ^ 1 

sfhr ifr iftftfnn isas-oi-oi ir . 

___ __ 

’P. ^, :3fnn^/'3wi? nrf »rTCfk rtw ifr sftr wrf Ptjnftpr qfhr 

EWT afft :T«f 

_ _(^)__^4)_( 5 )^_ 

IS; 4654- 1974 s:t { l) ^. 7. 50 iffir Siipfr lOOO % fit:? ; 

(2) 3.00 nfir inoi^f ?r 3000 ftry; 

wtr 

( 3 ) 1.00 irfir wif 3001^1 wk ^h*rftr^: % 

ftiy 

[4«Tr iff tnr it/13 ; 10 ] 

New Delhi, the 29th May, 1989 
S.O. 1784:—In partial modification of the Ministry of Food and Civil Supplies (Deptt. of 
Civil Supplies) (Bureau of Indian Standards) notification number S.O. 1150 dated 1986-02-21 publi¬ 
shed in the Gazette of India, Part-TI, Section-3, Sub-section (ii) dated 1986-03-22 the Bureau of Indian 
Standards hereby, notifies that the marking fee per unit for paraffin wax details of which are given 
in the Schedule here to annexed, has been revised- The revised rate of marking fee shall come into 
force with effect from 1988-01-01 : 

SCHEDULE 

SI. Product/Class of No. & Year of the Unit Marking Fee per Unit 

No. Product Relevant Indian 

Standard 

■(iT ~2^ '(2) ~ (3) " 

1. Paraffin Wax IS : 4654—1974 One Tonne 


[No. CMD/13 VlO]" 
B.N. SINGH, Ag. Director General 


_(5)_ 

(i) Rs. 7.50 per unit for the 
first 1000 units; 

(ii) Rs. 3.00 per unit for the 
1001st to 3000 units, and 

(iii) Re. 1,00 per unit for the 
3001st unit and above. 


Ji)_ 

1. Rm 





[sTTirll_)jri3(ii)] 'RTT?rTTTrm:5nmr 5,1989/smrir 14,1911 221.9 

HI. m. 1785—‘HTvfT ^ wr 2, 3, ^39^ (2) pFTtH 1984-08-28 IIHTpira IJIIT ^ 041 H'4, 

fV0T>r (017.^ OIOH sJfTt) Hf 5rf9^i;=T^ wn HT. W. 2405 1 984-08-29 IPT HrftRT OsflllTT H7?r orafto 7TTn=P *^Tt 

HftT’jFf?! 'TT.'^T I fn ij^TTTinl'fT mt < 11 ^ »A afiT hVo, f^oHi ftrcJT *r fen ^nn ffirrtftra ht ift 11 

iigttHiT Hi nsftftnr 191', 8-10-01 ?r HPi ({tnl: 




Wit WTiffe nWH q^f 
rtaqr tik W 

Wit 


(1) (2) 

(3) 

(4) 

(5) 

1. i^Tif'H Hrtr n'STT: 

IS; 2791- 1983 

W fn.irT. 

( 1 ) 15 srfe wri 9 ^ 500000 WfWr^f fert 

( 2 ) 8 ^ !ff?r wit sooooitiwit wk 3Wf wfW ^ ferq 


[WT #. I^. flf./13 ; 10 ] 


S.O. 1785:—^la partial modification of the Ministry of Food and Civil Supplies (Deptt. of 
Civil Supplies') (Bureau of Indian Standards) notification number S.O. 2405 dated 1984-06-29 pub¬ 
lished in the Gazette of India, Part-II, Section-3, Sub-Section (ii) dated 1984-07-28 the Bureau of 
Indian Standards, hereby, notifies that the marking fee per unit for soluble coffee powder details of 
which are given in the Schedule here to annexed, has been revised. The revised rate of marking fee 
shall come into force with effect from 1988-10-01 : 

SCHEDULE 


SI. Product/Class of 
No. Product 

No. & Year of the 
Relevant Indian 
Standard 

Unit 

Marking Fee per 

Unit 

(1) (2) 

(3) 

(4) 

(5) 


1. Soluble Coffee Powder IS : 2791—1983 

One kg (i) 15 paise per 

first 500000 
(ii) 8 paise per 
500001st unit 

unit for the 
units; and 
unit for the 
and above 


[No CMD/13 : 10] 


HI. HT. i 78 fi—Trm % xm?r, wir 2, wx 3, (2), few 1994-09-22 ir itHiftnt nrirfep Wrair, HfexH 

^ feSlH (■mTHfe Hni'H ^ Wtt W WT. 2986 feW 1984-09-28 HI wtftrH BHIOT HX^ miffe TTnTH t^- 

HTT Hfeffen HTin S: fe W Wifta- ^ srfe wrf jtitWtt iftn, Outht ferzH Sr fen Tmr ^, ^ruftfa^ hx iff qf 1 1 

HtWtfaa 1988-10-01 hmq^jffiff: 


H. 7T. n'ura '•nriibi hthh nf sfa 

ifWT rfiT 


(1) (2) (3) (4) (5) 

1. W IS : 2834—'1198G I feHlT (l) 50 Iffe WT^, 30000 wrf’ff % qk 

(2) 20 srfft Wit, aoooitf wrt*ffe ^ nftiH ^ 


1999 GI/89—11 


[tferr ^.IpT.Tf. l 3 ;lo] 
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S.O. 1786 In partial modification of the Ministry of Food and Civil Supplies (Deptt. of 
Civil Supplies) (Bureau of Indian Standards) notification Number S.O. 2986 dated 1984-08-28 published 
in the Gazette of India, Part-II, Section-3, Sub-section (ii) dated 1984-09-22 the Bureau of Lidian Stan¬ 
dards, hereby, notifies that the marking fee per unit for shunt capacitors details of which are given in the 
Schedule here to annexed, has been revised. The revised rate of marking fee shall come into force with 
effect from 1988-10-01 : 


SCHEDULE 

SI. Product/Class of 
No. Product 

No. & Year of the 
Relevant Indian 
Standard 

Unit 

Marking Fee Per Unit 

(1) (2) 

(3) 

(4) 

(5) 

1. Shunt Capacitors 

IS : 2834—1986 

1 K Var 

(i) 50 paise per unit for the 
first 30000 units and 

(ii) 20 paise per unit for the 
300001st unit and above. 


(No. CMD/13 : 10] 


30 1989 

^rr.irr. 1787.—trn?! ^ imr 2 , .i, (ii), i983-n-i9 4 wrftRi ww iG 

fWnr (»nX(fnT wit ^n.^rr. 4199 fPifr i983-io-26 sa wtfw wtspr grr viRffrtr trrw t^^sro 

"TOT I fti ^ fhPT % *w «ifr sifir 'fhr, Rwi ^ Pwi' wr 

n< 1 1 'shi nfrwtfwT ^ 1983-03-01 b : 




Tfi. it'. '^ift 

JTiwift 
4«rr flb: jpf 


Jifir 


(0 (2) 

(3) 

(4) 

(5) 


1. xhia % TT^jTjfflTT 

IS: 55-1970 

I!:'?: 

n. 10.00 



[iTWI 41 mr rfV /13 : 10] 

New Delhi, the 30th May, 1989 


S.O. 1787 In partial modification of the Ministry of Food and Civil Supplies (Deptt. of 
Civil Supplies) (Bureau of Indian Standards) notification number S.O. 4199 dated 1983-10-26 published 
in the Gazette of India, Part-II, Section-3, Sub-section (ii) dated 1983-11-19 the Bureau of Indian 
Standards, hereby, notifies that the marking fee per unit for Ultramarine blue for paints details of which 
are given in the Schedule here to annexed, has been revised. The revised rate of marking fee shall come 
into force with effect from 1989-03-01 : 

SCHEDULE 


SI. Product/Class of 

No. Product 

No. & Year of the 
Relevant Indian 
Standard 

Unit 

Marking Fee per Unit 

(t) (2) 

(3) 

(4) 

(5) 

1. Ultramarine blue for 

IS : 55-1970 

One Tonne 

Rs 10.00 

paints 





(No. CMD/13 : 10] 





[<mrll—3(ii)] 


'frrwTprw:srrcr 5, T989 /(ttw i4,i9ii 
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*f[. 17 88.—% ■^rJT'ra', '•TR 2i 3, ^ll*] (3),fitrrT^r 19H4-0 1'2 1 Sf IPplf^ Wnf itTjtPw ^ tf^fTOlT, ^ 

far^TT'l' ('(TTOftH KHip ■.’ITl) ifl ^fug^Rr TrSq-f TRlr 220 terip 1983-12-27 ^;r 'tTtfvPP ifT# ft?: RTTrftJT 

§; fk ^Rl-ftrw afK T^irfirPm ^ siR) Ttwwt f^JRttr Si fiwi tun 

n^fTfaR V 7 <1^ I T^ip^R tftn ^ n»ftftra tiT 1939-03-01 % mti, fVft; 


T. n\ ’S'tft nia: nmip <ffY nfn 8fW 

^f®Tt siH ani 



j. aiRVftpnT IS; 254-1973 SJT 1.00 

2. IS: 2 60- 19 69 Zn 2.00 


[n. nl. tin. ¥t/ 13;10] 

S.O. 178S :—Ill partial modification of the Ministry of Food and Civil Supplies (Deptt. of 

Civil Supplies) (Bureau of Indian Standards) notification number S.O. 220 dated 1983-12-27 published 
in the Gazette of India, Part-II, Sections, Sub-section (ii) dated 1984-01-21 the Bureau of Indian 
Standards, hereby, notifies that the marking fees per unit for magnesium chloride and aluminium sulphate, 
non-ferric details of which are given in the Schedule here to annexed, have been revised. The revised rate 
of marking fee shall come into force with elfect from 1989-03-01 : 

SCHEDULE 


SI. Products/Class of 
No. Product 

No. & Year of the 
Relevant Indian 
Standard 

Unit 

Marking fee per unit 

(1) (2) 

(3) 

(4) 

(5).. 

1. Magnesium chloride 

2. Aluminium sulphate, 
non-ferric 

IS : 254—1973 

IS : 260—1969 

One Tonne 
One Tonne 

Re. 1.00 

Rs. 2.00 

[No. CMD/13 : 10] 


<rr. Jii. 178 9.—nr’siiT Punr, i98 7 % firinr 9 % {i) % if ufa^fR?! niinf 

I ft ft^T 93 SR#; Rnffbi rrif n'ain afft W if fen inn ftat- 

fta VI fon lun ^ I 

WJTff: iii7> 1986 afb gjft »isfk si'in farftq-ifi % srifriR % qf 1083-07-01 ^ ^ipr 

Stiff I 

’r. fi. irTW VT ftnn^r nfuff irtr®'>Tn:^ffiT >Trit4t ijfi id ft^rrir tt uriftt^; ftTtoT 

JtTRfl ^ u'«n 
sift: vi 


( 1 ) ( 2 ) ( 3 ) (4) 


(s) 


1 - 


(H 


'fppw atyt^ ^ffift IS: 455- 1976 ( 2 ) .if f^Wlt af ftfiwfl jtsff sfft Wa B:jqT5 

if atnqt "ISI” WSlTTfl RlTjTfq RRm q;T sfpfflTR 
bntif Rtnfft jflaip vf aaiti if n^ttix atat- 

am 3TT7; sifts St i 


[tfttrr ar 5[JT <f/l39:] 
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S.O. 1789 ;—In pursuance of sub-rule (1) of rule 9 of Bureau of Indian Standards Rules, 

1987 he Bureau of Indian Standards, hereby notifies that the Standard Mark, design of which together 
with he description of the design and the number and year o" the relevant Indian Standard is given 
in the Schedule hereto annexed, has been specified. 

This Standard Mark for the purpose of he Bureau of Indian Standards Act, 1986 and the Rules 
and Regulations framed thereunder, shall come into force with effect from 1983-07-01 : 


SCHEDULE 


SI. 

Design of the 

Product/Class of 

No. and year of 

Description of the design 

No. 

Standard Mark 

Product 

the Relevant Indian 
Standard 

of the Standard Mark 

(1) 

(2) 

(3) 

(4) 

(5) 


Portland slag cement IS : 455—1976 The monogram of the Bureau 

of Indian Standards, con¬ 
sisting of letters TSI’ 
drawn in the exact style, 
and relative proportions 
as indicated in Col. (2); 
the number of the Indian 
Standard being supers¬ 
cribed on the top side 
of the monogram as 
indicated in the design. 

[No. CMD/13 : 9] 


Ti. w. 1790 —loss ^ (3) % sru 

fwn ft fio 'hil* Bnm firrwr ^ fen iiir ^ ft afp: 

'Sht 1983-07-01 : 



’(!. tr. ^ 

Raw 

O' Or 



( 1 ) ( 2 ) 

(3) 

(“) 

( 5 ) 

1 . 

IS ; 455- 1976 


20 


: 1988-07-01 

ft 

JTft ^itrS 40 

[(faqi ^f) Tpr t\jl 3 ; 10] 

S.O. 1790 :—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian 
Standards (Clertiflcation) Regulations, 1988, ihe Bureau of Indian Standards, hereby, notifies that 
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[ifrnTll—3(it)] '(Tmt^ wra'; tnFRT s,if)8P/«fm ]4,]9ii 

tha marking fee per unit for portland slag cement details of which are given in the Schedule hereto 
annexed, has been determined and the fee shall come into force with effect from 1983-07-01 ; 

SCHEDULE 

SI. Product/Class of No. and Year of Unit Marking fee per unit 

No. Product Relevant Indian 

Standard 

"(T) ' ~(2) or "(5) 

1. Portland slag cement IS : 455—1976 One Tonne 20 Paise 

Note: Rate of Marking 
Fee has since been revised 
as under with effect from 
1988-07-01 : 

40 Paise per unit 
(Unit = One Tonne) 

~ ^ [No. CMD/Ti"": 

TiT. «T. 1791 —trpjft-M f^fiT<ilT, 1988 % firPtiiT 6 % TTikfT.iJT (s) % it trm^T fflXT <lfsrijN9 

f^i)T t ft ^ jntttr^nt "RW «i?TTiTt ftrq-Rt ft^Tnr tr ftii 9qr srfa itut 

qfnr o’? k w i986-0 3-ni ?t i 

H. fwi WRffft irft n-rw «Frr 'fr^r 

ffV trsqr 3tk 

(1) ~"T^ T^ _0)_(J) __(_5)_ ~ 

1 . ?Tnrr»iT is: 2004-1978 W 50 5tr 

^hr f tttfl ir^n^t 

: 198 7-0 7-01 
IS: 2004-1978 

% ftl ^ ^ 

Jr PmTTtttrrt tft)- 
tR ftmi trqr S 1 
trft 1,00 t!. 

{wtt- ttv s^) 

[tRKT Ht irq *t/l3 : 10 ] 

S.O. 1791 :—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian 

Standards (Certification) Regulations, 1988, the Bureau of Indian Standards, hereby, notifies that 
the marking fee per unit for carbon steel forgings for general engineering pui-poses details of which 
are given in the Schedule hereto annexed, has been delermined and the fee(s) shall come into force 
with effect from 1986-05-01 : 

SCHEDULE 

SI. Product/Class of No. and Year of Relovan Unit Marking fee per unit 

No. Product Indian Standard 

(1)" ^!^ ( 3)""" ”■ (4)~ 

1. Carbon steel forgings IS : 2004—1978 One Tonne 50 Paise 

for general engineering Note: Rate of marking fee for 
purpose IS : 2004—1978 has since 

been revised as under with 
effect from 1988-07-01 : 

Re 1.00 per unit 
(Unit One Tonne 


[No. CMD/I3 : 10] 
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^I. W. 1792—Rm iR/t 1987 'V 9 % (l) ij! ll^arJr tTRjftq URT- ijfuwpira 

? T^: ifR^, api ftruT^^, srrfiTif; f^criir 'Jfi'i: ir^iTJ ’Ri'sftq RR-P tlTT TV ITSriT aW); TT Rufi htttV iV fef fe T? 

IIR f^JlT mrr ^ \ ^ - 


»rR?fr9 RRT WlfT nfefVm, 1986 afTT t 3W qtfV^ f(.tt ij; inflDR ^ Ritt ,15 1986-05-0] ^ 




’P, R, RRK Ifj 


RIT5 'inrfVil 
RRT ^ RW 
ai^ W 


iiR^ Bf: ^ ifrrf^'B Rr^Tij^i 


(0 


( 2 ) 


(3) 


(4) 


1 . 



RRi^q ^3frRri(fr!Tifpi;tfIS;3oo4-i978 ( 3 ) it r?«rif nf Ripr^ti ^^'4V uPTa ^jjt- 

•t: Pitt ipri;T tfra it ^4IqT qqr "ISI WWTJJTT HRq; S[;t 

5R, f^«ir tnisfVA rttt tv rst finruT it ft<3in; 

4V4VU|*1 % 37T1 3i%T ft I 


[[R®n ^ frj 13 ; 9] 
4r, o;^. fR|[, Tl. R. 

S.O. 1972 ;—In pursuance of sub-rule (1) of the rule 9 of Bureau of Indian Standards Rules, 
1987 the Bureau of Indian Standards, hereby, notifies that the Standard Mark, design of which to¬ 
gether with the description of the design and the number and year of the relevant Indian Standard 
is given in the Schedule hereto annexed, has been specified. 

This Standard Mark(s) for the purpose of the Bmeau of Indian Standards Act, 1986 and the 
Rules and Regulations framed thereunder, shall come into force with effect from 1986-05-01 : 

SCHEDULE 


SI. Design of the 

No. Standard Mark 

Product/Class of 

Product 

No. and year of 
the Relevant Indian 
Standard 

Description of the design 
of the Standard Mark 

(1) (2) 

(3) 

(4) 

(5) 

1. 

0 

Carbon steel forgings 
for general engineering 
purposes 

IS ; 2004—1978 

The monogram of the Bureau 
of Indian Standards, 
consisting of letters TST 
drawn in the exact style 
and relative proportions 
as indicated in Col. (2), 
the number of the Indian 
Standard being super¬ 
scribed on the top side of 
the monogram as indica¬ 
ted in the design. 


[No. CMD/13 : 9] 
B.N. SINGH Agdcultuic Director 







'(TTCT<rr 3 , 1 989/»rw>T 1 -t. 1911 


MINISTRY OI‘ HUMAN RESOURCE DEVELOPMENT 


[»rr>rn—flri 3(ii)] 

2 6 3FT, 10 89 

jpr. m. i79;i— fotit, ^dSrPm, i94fl 

(1948 TT 01)111 triCT 4 ift g'TO'iT:! ( 3 ) IitT STOtt irflFIt 
iTf sTJfEr iF’ft ?r<’Pi7: ^ ifV srfa^iRr ^. 

iir. srr. 747(»)i fertir 9 iriFn, loss Hr 
IFifr fr:-- 

^ff 3rfu*[^ Jr iitTfiT 3 iiW^ % wft fpc 

fiFFftrftru f%irT 'sru^’Tr, 

""TFrrft Tfw ^Tfa-PFTJT ^ trr^T 4 ( 3 ) (jfr) 

-3T fiv)j % Weftnr i(7!Tfl7T HTrrt SKT 

'triTn 

25012 / 11 / 99 -ftpp) 

131 

MINISTRY OF TEXTILES 
New Delhi, the 26th June, 1989 

S.O. 1793.—In exercise of the powers conferred by sub¬ 
section (3) of Section 4 of the Central Silk Board Act, 1948 
(61 of 1948), the Central Government hereby makes the fol¬ 
lowing amendment in the notification of the Government of 
India in the Ministry of Textiies No, S.O, 747(E) dated 9lh 
August, 1988 ;— 


In the said notification for serial No. 2 the entry relating 
thereto, the following shall be substituted, namely. 


"Smt, Pramila Shrivastav, 

Nominated by the 

Deputy Secretary, 

Central Govt, under 

Internal Finance Wing, 

Soction.4(3) (b) 

Ministry of Textiles, 

Oovt. of India. 

of the Act” 

[P. No. 25012/ll/88-SiIk] 
R. CHATTERJEE, Dy, Secy. 


MM«r ftHKET 

(Ffirar FI Tw fmn fistpr) 

tPtW ^Tft wfttffmi 1890 (1390 •PI o) % ^tt Jf 

aiV. 

rt's^ irrt nil irt % tlitr Jf atftr^nr 

F’S 3 6 ajF, 19 89 

nt.xrr. 1794 —hbH« frT^rf^fniTr, i890 {i890 «pV g) 1: 
4 5 RT tr^cit nr tr*fpr nrl' 51 ^iPm nmt’: ttrjlti 

nti >1; HFtr nit % k tort Jr otr^ 

ITTT vrtn 'srT'Jl ntifr t fn 1 , 0 , 00 , 000 . 00 /- (Jarir ett 
OTW vin) fwffl ttifor 35-6-1989 n1 irl nr tnrrfn 
iH joffi tniftm nnJr if mr nr ^r errn 3^|T IT5 sttot tRnrT 
Jr stnrr^i ’Jiirn irroTn fnstTi n1 f^Fttn 2 ttH, 1979 ifl tFor 
rrm 'PC tiWtnr tTfug^’OTT ptot afl.- lao(f) J; nRt inr- 
fiiTtT etn n1i, ^ fe'rfr 1 avritpr Jr fgrtr jr 'T^ttrt 

WliPT fntf 5 it 1 J: fiTT TTR^fli eptH Ptfi Jr nlirtsttw Jr n^Jbt 
I 

[nr. M. 2 - i/ 89 -^l. vit:.] 

tfl, iff, '5PR, 


(Department of Women & Child Development) 

NOTIFICATION IN THE MATTER OF THE CHARI¬ 
TABLE ENDOWMENTS ACT, 1890 (6 OF 1890) AND 

IN THE MA'n'FR OF THE NATIONAL CHILDREN’S 
FUND, NEW DELHI 

New Delhi, the 26th June, 1989 

S.O. 1794.—On the application made by, and with the 
concurrence of the Board of Management of the National 
Children’s FVnd, New Delhi, as in exercise of the powers 
conferred by Section 4 of the Charitable Endowment.s Act 
1890 (6 of 1890), the Central Goveniment do hereby order 
that the sum of Rs. 10,00,000.00 (Rupees ten lakh only) 
matiirine on 25th June, 1989 be invested in 5 Years Post 
Office Time Deposit Account and hall vest in the Treasurer of 
Charitable Endowments of India to be held by him for being 
applied in accordance with the scheme for the administration 
of the National Children’s Fund. New' Delhi, published with 
the noiification of the Government of India in the then 
Department of Social Welfare No. S.O. 12CKfi) dated the 2nd 
March, 1979, as amended from time to time. 

[F. No. 2-1/89 TR] 
T. C. JAIN, Under Secy. 


mtiT fjttnrFT sfrf trarra 

4 3tmt 1089 

ITT. flt, 17 95—jFifm rrt.5>rT, TT^mqT (*N Jr'mtHTcit tnftspff 
Jr fJr(( srtfpi) ftmuTTr, 1976 Jr fintr 10 J: -jifJrrtT (4) Jr 
wiTtrvi it iTFit; fiirarn air ifer id fr yw Jr 'stmitritfir ftpetOT 
if wri 4T?r frciftTpyi irrtr^raf ir1 fsprJ: irtHrrl rf? il fiffl 
irr irrirTTHT ari vk f^ttr ?t, Rfagfii irr^r J:— 

1 . (nj^ ^3^ CT!r, ftrtfr 

3 . JfwsT F,irr?fU?r Jr iT'ftT’ft Jr tSitr 

(i) . 

(ii) ' ’^'TR 

[’mr <- 11 or i/ 8 / 88 -f 5 ?^] 
tfi, trdfvurTftt^F, ftrJinir 


MINISTRY OF OVTL AVIATION & TOURISM 
New Delhi, the 4th July, 1989 

S.O. 1795.—In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use for the Official Purposes of 
the Union) Rules, 1976s the Central Government hereby 
notifies the following offices under the Ministry of Civil 
Aviation and Tourism, the staff of which have acquired the 
working knowledge of Hindi, namely :— 

1. Indian Airlines (Zonal Headquarters), Northern 
Zone, Delhi, 

2, Indian Airlines Stations of Western Zone : 

(i) Indoro Station 

(ii) Nagpur StaEon 

[No, E. llOn/6/88-Hmdn 
S. GANESPANDIAN, Diiector. 
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<nT?T<r«T wIt hit 

Rf 27 1989 

SRf . 5Tf, 173 0 -—(Tf^rflTfR 'FTf’9^.1^) 

wfaferff, 1971 (l97l 'FT 40) ST';! ST^M flTftnJFf "FI TTRlTT 
'FT^ 51 T «aiT ??Rl ifaTFT'I fejlTI e 1 984 llfr wftT^t^T 

4WT 3 / 42 / 79 - 179 ;, ^-2 ( 11 ^- 2 ) 7T tfifWF TtmtUF JtT 

'WIT, Tfr^T 'ft Rt 'irfiT'FT ^T 'Ft'W 1 if aiTtri^ ^T^RTR 

iTqi^Tf a.-IlrF9'T4 ^ TTiffTi^ ir PTqTiunrwn Tjf^.E-Tff 

ipY TTR^T f4'J9'T 'F ^ I, sfl iJftT FtfafFtfiT % •ET'F 

tTffrftnFrT T't wr^Rr ^iTTsff 4 'Rttt «rIW([T'ff ffl sr?« nrPtenff 

HTT TT'ft'T 3ft 7 fWF$ 9>T^ iF^if I Efit 7It^9|fiTO 9fhTF 
WJt'w if liitF Rtf^T %■ "FTFTir 2 tft TTfj^P-e'TT if 

ftmT FFT ^ I 

FrfFr»FT 


RftJTOtfRRt TO RTOrR 

Wi^TtR 'TftRT YV Iflsft RRi 

'SarfR'Frs rto4iw ftrRt 

1. TORFftR TOT RftWr^ 

ftfRtfiJT; RR TTRIR 4ft REt- 

fTRFftjt: TOT STRTR 
TOTOTR 

ffro W Rft RR 7[fR 

g. itRFffR RR wfaroff 

RTRT TORt RR RTOR R^t RfS- 

Rwr r»torR5WR 

CTR Rft RR R.fR 

Rflft TfTOlR 
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MINISTRY OF ENVIRONMENT & FORESTS 
(Department of EnvEonment, Forests & ’Wildlife) 

New Delhi, the 27th June, 1984 

S.O. 1796,—^In exercise of the powers conferred by section 
3 of the Public Premises (Eviction of Unauthorised (jeeupants 
Act. 1971 f40 of 1971), and in partial modification of the 
Ministry of Agriculture notification No. 3/42/79-EE. Il 
(Vpl. if) dated the 6th January, 1984, the Central Govern¬ 
ment hereby appoints gazetted officers mentioned in column 1 
of the table below, to be Estate officers for the purpose of 
the said Act, who shall exercise the powers conferred, and 
perform the duties imposed, cm Estate officers by or under 
the said Act withfti the local limits of their respective juris¬ 
dictions in respect of public premises specified in the corres¬ 
ponding entries in column 2 of the said tabic. 

Table 


fw^tw jnfiTww 

( niST iftnraT totof ) 

TTTe''jrRTT gror 
■T'f RTvtfl, S TOW, 1989 

TT. TO. 17 97-—^^flT TOTTF TO, ftFFff 'Ft HTO 'flTOTT 
PfTOTT ff TOC^ TO RWrir t Mr stTOT 

4fr ^ptrrft ffrtr ffTOftirr Mtt «riTO ^ i TOmfro 

rr'jfWF toF if !ifit fiFftt toFw lit Tflf totIH toto 
gsTO ift ffr ^ TOpft tTnrfrr totot 'jtot ^ if 
TIT ^TOT ^ '5T(fr jfPT ^ Rtfir ir dPT Pet 45t TOtftir % 

flfror, f^i?sfr froro TOf^TOTTr, f^TOtr to^t, “ 4 r itof, mt. 
iFT. R.. 'rf TO d'i ptoFt 'Ft:^ wtot giro ^ 

siifw "f") tort tor tftr tot 4 t toto ^ TOflp^i 

TOfWR : 

1. "'dlR dTf'9 ( TOSfr :iftR) if tTT^ Rpd wlt Tin: 

'iftror if 18.25 TfVRt iff tr?T ir *ftx if 18. e 8 

rflRr 1?) RTO % tftt ^ if 30.48 ifi ifttRTO TlT 

& M 5[R. 3-76 %, ( 9. 25 tpro) WT^R. 

36 % TO if TORT TORT RRTO RTOpI " RRtTRRrfRRT 
RTOFt ( wfR^pTRT R. 21023/26/66 df. l/II tf-^RtRnF 
10'!)-81 TITO Rfe^fPro ) iT"RTRrft tftR Ri-RTTOtf 'ftpI'rmY’ 
4 ' rtott rtrt TTWifror ^ i 

2. ‘'^rff-9 if TO^ TO^ fflT ^ if fro 'RT# 

( 30.48 tffRT ^ RTnlftWR TO^) RTtT, RTTT iF TOTiJWT ft|R 
(18.28 % RroSffTTOT «IT^) RpHR-RM r R TOFTOIR 

RTif ( 30,48 ^ RTRfftTTOR TOR) It M. P RRTOT 

21.28 RTOf «SR Mt 'TOTS R . 30 % TO if TORT TORT ^ 
RRTO Tjfh RTOFt "RRTOfr TOhlRitV ' ^T if TOR 

TORT RRTlftR If I 

2. TTWrfRR RRbJR T) Rwf^ TORT RfTO fipflRiiT ^ fRR 
RR^TO tTRfU % R'TO rTO to 4 t^roff if TOdR^TOF TORtRR 
im RtRRT RRRTR, ^TOR rItoT, ^ rTRR, 

Rf fSfiM ^r TOR TOTROT ^fRT I 

[R. RR, 20 ( 12) 79—ifR. 'ft ] 
TRaftr finf, RPw 

DELHI DEVELOPilENT AUTHORITY 
(Master Plan Section) 

IPUBUC NOTICE 
New Delhi, the 5th August, 1989 


O sig\ition of Officers Categori' S of public 

p emises and local limits 
of jurisdiction 

(1) Divisional Forests Officers, Forest land ofnolifi'd 

Diglipvtr Forest Division. area of DigHpur Forest 

North Andamans. Division. 

(2) Divisional Firests Officer, Forest land of notified 

Mayabundcr Forest Division, area of M.ayabu dcr 
Nirch A.'iiamrns. Forest Division. 

[No, l-5y88-FRY/SU, II] 
K, M. CHADHA, Jt. Secy. 


S.O. 1797.—^The following modifications which the Cen¬ 
tral Government proposes to make to the Master Plan/ 
Zonal Development Plan for Delhi, is hereby publjsliod- for 
public information, Any person having any obection or 
suggestion with respect to the proposed m^ifleation may 
send the objection or suggestion in writing to the Secretary, 
Delhi Developoient Authority, 'Vikas Sadan, INA, ‘B’ Block, 
New Delhi wthin a period of thirty days from the date of 
issue of this notice. The person making the objcclion or 
suggestion should also give his name and address. 

MODIFICATIONS : 

(i) “The land use of an area known as plot no. 36 
measuring 3,76 hects. (9,25 acres) falling in zone 
D-9 (Central Vista Zone) and bounded by 18.25 
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mtrs. road on the North We.:t, 18.68 mtrs. road 
on South-East and 30.48 mtrs. Hastings road on 
the east, is proposed to be changed from, ‘Re- 
cretionai use” (notified vide notification no. 21023/ 
26/66/UDI/nA dt. 10-9-71) to “Government and 
Semi Government Offices”. 


tii) “The land use of an area known as plot no. 30 
measuring about 21.28 acres falling in zone D-9 
and bounded by King George Avenue (30.48 mtrs. 
R/W) on the East, Dalhosie Road (18.28 mtrs. 
R/W) on the North and Tyag Raj Marg (30.48 
mtrs. R/W) on the South West, is proposed tt- be 
changed from “Government Offices” to “Green”. 

2. The plan indicating the proposed modifications will be 
available for inspection at the office of the Dy. Director 
Master Plan Section Vikas Minar, 6th floor IP Estate, New 
Delhi on all working days within the period referred to 
above. 

[No. F. 20(12)/79-MP] 
RANBIR SINGH. Secy. 


rtf fsT-Tt, 29 1989 


^r.^rr.i79«.—srfafrnTT, i98.3 (i983 ^ 31 ) 
ap) 5 glTT tfiTfr ^rfwtff m'rr Ttt *rt4riT, 

^ TraTTTiT % srfa-rttifv, sf) ^, (TR. 17 . n'?r. 9 f, Tit 

f?TfT 1-7-8 9 ^ 9-7-8 9 tTT % TTTf?rT, Rjm 

if TrJT^rtfr TOff % Ttff T Tf Tf TT^ ^ fTT trifa-iFfl TTlft f ' 

[if. 11-22012/l/89-^Sr47i!r] 
MINISTRY OF LABOUR 
New Delhi, the 29th June, 1989 

S.O. 1798.—In exercise of the powers conferred by Section 
.1 of the Emigration Act, 1983 (31 of 1983), the Central 
Government hereby authorises Shri V. S. A, S. P Raju, 
Section Officer. Ministry of Labour to perform all functions 
of Protector of Emigrants, Madras in the Office of the Pro¬ 
tector of Emigrants. Madras 1-7-89 to 9-7-89. 

'NO'. A-22012/!/89-Emig.] 
Tf 7 1989 

Tt.V. 1799 .—^rFtf'r'T’T, 19S5 ( 198.8 Tt .3 ' ) # 

tIKr 3, TTSfAt ( ! ) grrr -TTr WO'dlff TT TTIJi- 17, 

frrTrr pgfg'tfr m FT.flT. grfffT./t' T> jn 

TTttf, 198 9 ^ ffrr 5r'T?r sr fr ft^ trT grtrrrfft TTsfl-n, 

% 3 ? 3K FtW TTtft I I 

[t . 3-2201 2 / 1/8 9-3cSr4. l/II] 
sr^T ffr^, ?tt?: 

New Delhi, the 7th July, 1989 

S.O. 1799.—^In exercise of the powers conferred by Section 
3, Sub-section (1) of the Emigration Act, 1983 (31 of 1983), 
the Central Government hreby appoints Shri H. L. Taneja, 
Section Officer as Protector of Emigrants-II, Bombay with 
effect from 10th July, 1989 till further orders. 

[No. A-22012/1/89-Emig.Ii] 
PRADEEP SINGH, Under Secy. 


ht 5 198 9 

T'.trr. 1800 .—TTT'ff #frrr 1948 (l 948 

Ti 34 ) Tl "d V 1 Ti TTTTr (;i) grrV JT3T wFfflTf T Siiffir 
1999 GrT/89—12 
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TTfr lo;, %-rjVjT16-7-89 Tf T?! % T3 

t Fn^-d TTtfr I, fsrTTl 3Tcf srFErFTq-fr % ^s’rr^r 4 (arTr 44 

affr 45 % ffTTi-ir 3f) f) STTrT 4?f ^ |] sftr .5 

sfh: 6 (tti 76 # g-dstiT ( 1 ) sr tt 77 , 78, 79 

81 % Ffr^rir Ti 31 % fi- 33tf Tf srr ttJ |] % 3 - 33 ?^ T-Tf 
TdifT 7r'J9' % ffrrd'FAiil'fl it 3TtT ffif, :— 

3t?T tfiFfTu % ?Fcr3fi' —FsT'?-?! 333, 

333 , 5133,333, FT3T3r, 3/5, 3rf33l3r3” I 

[/©Tl 1(3-38 013/1 5/8 e-tfT. 1(3-1] 
r>:. %. ‘3|r3 f, ST33 hFt? 

New Delhi, the 5th July, 1989 

S.O. 1800.—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees State Insurance 
Act 1948 (34 of 1948), the Central Government hereby 
appoints the I6th July, 1989 as the date on which the pro¬ 
visions of Chapter IV (e.xcept sections 44 and 45 which have 
already brought into force) and Chapters V and VI _ [except 
sub-section (1) of section 76 and 87, 78, 79 and 81 which have 
already been brought into force] of the said Act shall come 
into force in the following areas in the State of Uttar Pradesh, 
namely :— 

“In the revenue area of Jindal Nagar, Hindan Nagai, 
Dasana, Galaii, Pilkua, Hapur Road, Ghaziabad. 

INo. ,8-38013/15/89-SS. 1] 
A. K. BHATTARAI, Under Secy. 

3f felft, 5 ^vfrf, 1989 

Tf. W. 1801—sfl^TTT 1947 (l947 Tr 

14 ) t/ Err3T 17 % 3133313 *1 38^13 % ITt'!; 

fk ^ 3^5-f33/3^ 3f(<. ' 33 % T3Tr3f ^ 3I3S!I if 

SiWttT fT3r3 ^ 33Tr3 sMfTT FfaT3<iT 3 . 2 

Tirf % 33113 T/ TTlfSTT T33/ | isft 33Tr3 Tt SlCft 

'133 33 I 

New Delhi, the 5th July, 1989 

S.O. 1801.—Jn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No. 2, Bombay as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the Bank of Baroda and their workmen, which was re¬ 
ceived by the Central Government. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2/46 of 1986 

PARTIES : 

Employer in relation to the management of Bank of 
Baroda 

AND 

Their Workmen 

APPEARANCES 

For the Employer.—1. Shri R. B. Pitale Officer, Bom 
bay Chamber of Commerce 2, Shri P. M. Mehta 
Sf. Manager (Personnel). 

For the Workmen.—Shri A. P. Kulkarni, Advocate. 
INDUSTRY : Banking. STATE : Maharashtra. 

Bombay, the 2nd June, 1989 
AWARD PART I 

Central Government bv their Order No. L-120121 
274i85-D.ll(A) dated 7-10-1986 have referred the following 
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industrial dispute to this Tribunal for adjudiLution undej- 
Election lO(lJld) of the Industrial Disputes Act ;— 

"Whether the action of the management of Bank oi 
Baroda in relation to its Central Office, Bombay 
in retiring Shri Kailappa Kotian on 31 12-iyii4 is 
justified ? If not, to i^hat relief is the workmen 
entitled 7" 

2. The case of the workmen Shri Kailappa kotian. as 
disclosed from the statement of claim filed by the Bank oi 
Baroda Employees Trade Union Congiess, Bombay (Ex. 
2[W), in short, is thus ;— 

The said workman joined the service of the sa d Bank 
in 1945 as a Peon, On 14-11-1984 he leaiiit that 
the Bank wa.s thinking to issue a icttei to him 
retiring him from service of the Bank by the end 
of December, 1984, by taking his year of birth 
as 1924. He, therefore, sent a letter on 14-11-1984 
to the Bunk that bis date of birth as recorded 
in the Main Office of the Bank at Bombay, is 
5-8-1926, and as .such, he would be due for retire¬ 
ment by the end of 1986, and not at fhe end of 
1984, However, the Bank did not consider that 
letter, and sent him a letter dated 16-11-1984 that 
he would stand retired from the Bank’s serv.ee 
on 31-12-1984. Thereafter, the said workman ns 
well as his Union made several represeniation; to 
the Bank pointing out that his coirect dale of birth 
is 5-8-1926, and a.s such he could not be retired 
before 31-12-1986. The workman produ cd the 
necessary documents in that respect bcfoie ibe 
Bank, As the Banlc did not consider t‘’o’e docii 
ments, the said Union approached the Assisiimi 
Labour Commissioner (C), Bortiliay for neccssa; r 
intervention. However, the ALC(C), Bombay re¬ 
corded his failure report in December, 1985, There¬ 
fore, the action of the Bank in retiring that v.orl- 
man with effect from 31-12-1984 is illegal and 
unjust for the following reasons :— 

(i) As per the practice of the Bank, a Iciter of 
retirement was required to be Issued to the em¬ 
ployee ccnccrned six months before the date 
of retirement so as to enable himself to avail 
of the accumulated leave and other I'Cnefil.s. in 
the present case, the Bank had not so informed 
him about his rctiremcnl, but hu.l infoniied I'im 
only 1 1|2 months before his retirement in 
question. 

(ii) As pec the date of birth iccordcd 'n die Bank 
records itself, his date of birtli is 5-8 1926 

(iii) The Bank ought to have ascertained da correct 
date of birth before 31-12-1984 

(iv) The action of the B.ank in striking o.T ;hc name 
of the workman concerned from the niusler roll 
amounted to his retrenchment under Section 
2(00) of the Industrial Disputes Act. ,Tnd 'he 
mandatory provisions of Section 25F of that 
Act have not been complied with by ilie Bank 

(v) The Bank had asked the Workman to produce 
the necessary evidencle resarditip his date of 
birth by their letter dated 24-11-1984, Accordingly 
the workman produced his horoscope an.i the 
Birth Certificate dated 28-1-198.S is-uc-.i by ihc 
Chief Pegistrar of H'rfhs and Detaths, Covern- 
ment of Karmtaka, under t’'e rrovisionn of Reois 
tration of Births and Deaths Act, (969 The 
date of birth rnentioned in both tho’c In.-uinents 
fs .5-8-1926. 

fvi) TTie Bank wrongly accepted his da'c of hirib 
as 2(F3-1924. The Bank baa taken the act'on of 
comiptil”oriiy retiring him. from "crvice on 
.31-12-1984, because in the vear 1984 he left the 
All India R.'ink of B.aroda Employees Federation 
led by one Shri M, Bajeopal and hnd joi"e i th'’■ 
fNTUC lead Bank of Baroda Employees Trade 
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Union Congiess, a Union of his clioice. Tl‘e 
action in question has been taken by the Ban t 
at the instance of the said Shri Rajgopal, 1 hat 
action is vindictive, The workman and tlie 
Union, therefore, prayed that the action of 
the Bank m retiring the wo^-kman front service 
on 31-12-1984 Itc held as unjust and improper, 
and tl'e Bank be directed to reinstate him in 
service with full back wages and continuity ot 
service. 

2. The General Manager (Personnel & Vigilance) of the 
Bank ot Baroda by his written stalemcnt (Ex. 3lM) opposed 
the said claim of the said Union, . nd in substance conten¬ 
ded thus :— 

The Bank of Baroda Employees’ Trade Union Con¬ 
gress which is espousing the pre.sent cause of action, 
has no locus .standi to espouse the cause of the 
workman, as the majority of the workmen in the 
Bank are members of the Bunk of Baroda Em¬ 
ployees Federation and not of Bank of Baroda 
Employees Trade Union Congress. The Bank of 
Baroda Employees Federation represents about 
80 per cent of ihe employees of that Bunk, and 
that recognised Union has no grievance regarding 

the retirement of the 'said workman. Fiinhcr 

there is no difference or dispute between the Bunk 
and the workmen as a class in respect of (be 

demand raised by the present union, and as such 

the demand raised by the minority Union cannot 
make an industrial dispute within the meaning of 
Section 2(k) of Ihc Industrial Disputes Act. An 
industrial Tribunal is to adjudicate only in respect 
of matters referred to it by the Governmeni vhich 
partake tl’e character of an industrial dispute, and 
not otherwise. Further, there is nothing on rccoid 
to show that Shri Nitin R, Gavan, General Secre¬ 
tary of the Union, has been authorised to espouse 
the cause of the said workman. No re.soliition 
has been passed by that Union to take up the 
matter of that workman with tlio appropriate 
authorities. The management of the Bank there¬ 
fore prayed that (he said Issues be tred as prelimi¬ 
nary Issues. 

3. As regards, the merits of the case, the management 
contended thus ;— 

The arid workman joined the service of the Bank as 
a sub-staf( on 1-5-1945. At the time of joining 
the service m the Bank, the date of birth given 
by him and recorded in the Bank record is 20-3-1924. 
After he became a member of the Provident bund, 
he filled a form in which he again mentioned the 
date of birth as 20-3-1924 on the basis of the .'^aid 
date 20-3-1984 recorded in tl.e various records 
of the Bunk, the said workman was due to retire 
on 20-3-1984 after completion of 60 years ot age 
. but as per the Banks practice by the rn1 of that 
year i.e 31-12-1984, On 15-11-1984 live Bank 
is ued a notice of retirement to iiiiii. Tlie workman 
had produced before the Bank his horoscope and 
a certificate from the ollice of Registrar of BtIIi 
and Death. Government of Karnataka s’’owini' ihat 
hi,s date of birth was 5-7-1926, Howcvc", the said 
certificate had been is.sued on the basis of an 
affidavit made by one Shri Bahnbhai Amin, brother- 
in-law of the workman that his aunt liad given 
birth to a male child on .5-8-1926 and that li e 
birth wa.s not registered due to illiteracy in the 
family. On the basis of that afflda\lt ant ''’e 
ne esaary application, the Sub-Divisional Mauirtinie 
pas,sed an order on 22-1-1985 directing the TnshiLl ir 
to make entries in the register of Births and Deaths 
regarding the date of hirfli of the s,aid woikmap as 
.5-8-1926. As the T-Ioroseopc end tlie said certifl'nte 
of birth were not sunnorted bv any ntuer mEabie 
doenraenis, the Rank did not a -cep* them. In fact 
tbr workman was ninkinT last-mmii'e attempt'; to 
snatcb a little longer period of (wo rears from the 
Rank I>,- producing the 'iiid documents. 
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4, As regards the allegations of the uoikifian ti^at the 
Bank had not given hmi six reonlhs notice, the Bank con¬ 
tended thus :■—■ 

Ihcfe IS no mandatory lequirement or slaititory duty 
eosi upon the Bank to give any hxed period notice 
before rchiine the workman, 1 i'e workman al.o 
did not allege that there is any rule or lequircmcnt 
In law in that respect furtiier the issuance ot the 
letter on 15-ll-lt>B4 about the retirement oi mat 
workman, does not in any way vniate the action 
of the Bank in retiiing liim Irom service Iroivi 
Jl-12-lyS4. As regarus the dale of birth appeal¬ 
ing in the main oUtce of the Bank, the Bank con 
tended iliat me aale of birta of tnat workman 
clearly appears to Jiave been micrpolaled without 
any authentication or signature of the staff officers. 
Hence that, date cannot be .safely relied upon. 

5. As regards the alleged retrenchment of that workman, 
li.e Bank contended that the rcliiemcnt of the workman is 
specifically excluded from the definition of the leini “rc- 
liencliinent" under hection 2iou) of the Industrial Disputes 
.Act, and as such Uic question of non-compliancc of the 
piovisions of Section 2SF of that Act docs r.3t survive, The 
si'd workman duiing his long service of 39 years did not 
raise lany issue regarding the alleged wrong date of his 
1 ,rlh, and when he was at tlic fag end ot his service he 
gave a different date as his date of birth, Therelorc. .;c- 
cording to the Bank, its action in rciiving that worionan on 
- 1-12-1984 is just and proper. The Bank lastly prayed for 
die rcJecUon of the prayer made by the workman. 

6, The Issues framed nt Ex. 4 are :— 

(1) Whether the workmtin Shri Kallappa Kotian ptoves 
that his correct date of birth is 5 8-1926 ? 

(2) Whether the date of Ivrih of the said woikman as 
appearing in the tceoed of the Bank’s tlombny 
Main Office is also 5-8-1926? 

(3) Whether the termination of the services of the 
said Workman on 31-12-1984 by the Bank of 
Baroda amounfqd to his re renchment and if so, 
whether it is in violation of the provision! Contain¬ 
ed in Section 25F of the Industrial Di‘-ptiios Act? 

(4) Whether the Bank of Baroda Employees’ Trade 
Union Congress of which the said workman is « 
menibei-, is not competent to espouse the cause of 
the said workman? 

(5) Whether no industrial dispute cxineJ or exists m 
the present case? 

(6) Whether the date of birth given by the said work¬ 
man when lie joined the .service of the Bank, wars 
20-3-19247 

(7) Whether the action of the management of the 
Bank of Baroda in relation to its Central Office, 
Bomhay in retiring Shri Kallappa Kolian on 
31-12-1984 is justified? 

(8) It not, to what relief is the workman entitled 7 

(9) What Award? 

7, My finding on the above Is.sucs arc :— 

(4) The Bank of Baroda Employees’ Train Union 
Congress is competent to espouse t'’e cause of the 
workman, 

(5j Indtisrria! dispute exists. 

REASONS 

Issue Nos. 4 and 5 

8. Issues Nos. -1 and ^ arc bcinc tried is i rclimin.'iry Issues. 
I( was urged bv the learned Advocate for the Union that 
all the Issues should be tried simultaneously and no kssiics 
should be tried ; s a preliminary Issue. Now, m ca'e the 
T.ssues Nos, 4 an,I 5. namely, whether the Union ui qiic tion. 
is competent (o c"”oiise the cause of the above said work- 
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man, and whelhci an indu.striBl dispute exists between the 
partie.s or not, i ume to be decided tigain,st the Union, then 
lire further healing of the case will be of no u,c, and there 
will be only vvasiage of time in cu,se all the Issues arc 
tried simuUaucuUsly. It is, therefore, absolutely essential 
and also advisable that Issue.s Nos, 4 and 5 he tried as pre- 
liininary Issues, Hence the Issues Nos. 4 and 3 are being 
ti ied as preliminary Issues, 

9. 'the industrial dispute in the present case has been 
1 arsed by the Bank ol Baio.Ju Employees Trade Union Con¬ 
gress, and the statement of claim has ai.so Irccn tiled by the 
hecietai-y of (b.at Union Congress, According to the leain- 
tj icprcscntativK for the Bank Management, the said Union 
is a minority Union, ond that the majority Union is the 
Bank of Baroda Employees’ Federation, which has got 80 per 
cent of the membership, that the said majority Union has 
no grievance against the action taken by the Bank Managc- 
inlnt against the said workman, that All India Bank Emp¬ 
loyees Federation of which the said workman is a member, 
'las no grievame in l‘e nralter, and as such the said Bank 
of Baroda Employees Trade Union Congress i.e. the mino¬ 
rity Union Ls not competent to raise the industrial dispute 
in the matter. Uelianec is placed on behalf of the Bank 
management on the definition of the term industrial dispute 
us defined under Section 2(k) of the Industrial Disputes 
r'^ct. As per Section 2(kj industrial di.pute means any dis- 
I'lilc or difference between employers and workmen, which 
is connected with the employment or non-cniploymcnt or 
the terms of employment or with the conditions ot labour, 
of any person. Therefore, according to the teamed tepic- 
icnfatives of the Bank management, the dispute must have 
been bctw'eeii the employers and the workmen i.e, the work¬ 
men as a clu.s,s, thereby meaning that the workman through 
a majority Union should epouse the indu.strial dispute, Howc 
cver, in this connection the provisions of Section 2-A of U>o 
laid Act cannot he ignored. As per Section 2-A of the said 
Act, where any employer discharges, dismisse.s, retrenches 
or otherwiie terminates the services of an individual work¬ 
man, any dispute or difference between that workman and 
his emjilovcr connected with, or arising out of, such di.s- 
charge, dismissal, rctrcnchmeni or termination shiill be de¬ 
emed to be an industrial dispute, notwithstanding that no 
other workman, noi any Union of workmen, is a party to 
the dispute. It is thus qiiile clear from the p.’Ovioicu,; of 
Section 2-.A of the said Act that an industrial dispute can 
he i.iii'cd even by a single worknvan without the aid of 
any o'her workmen or any Union. 

10. It may be noted that this Section 2-A has been insert¬ 
ed in the Industrial Disputes Act by the amendment Act 35 
of 1963. Therefore, the case law on Ihc point whelher the 
minority Union ks competent to espouse the case of action 
on behalf of the workman of the period prior lo 1965, will 
be of no use. Therefore, in case, as per the provisions of 
Section 2-A of the Act, even a single workman can laisc 
an industrial dispute, it is quite clear that even a minority 
union is quite competent to raise an industrial dispute on 
behalf of that workman. It was further urged on behalf of 
the Bank management that there is nothing on record to 
siiow that the said miinority Union was authorised by the 
members of tin'll Union by passing the necessary resolution 
to raise ihe industrial dispute in question before this Tri¬ 
bunal, However, it will be presumed that official (and judi¬ 
cial) acts have been performed in the ordinary course of 
business. As Iho present reference has been mode by the 
Central CJovcrnrnent at the instance of the said minority 
Union, .and ns llic statement of claim has alio been filed 
by that Union. It will be prc.sumed that it has been duly 
I'litlioi i-ed by the members of that Union to rairc the 
industrial dispute in the maucr. The present dispute bet¬ 
ween the workman and the Bank management relates to the 
non-cmploynienf or the tcrm.i of employment, or about 
conditions of labour. According to the workman. Tie could 
h; VC teen Continued in service for two years more, while 
according to the Bank management, the workman was re¬ 
tired on the proper d.ate on hi.s completion of 60 ycais of 
age. As such an indu.strial dispute eertainly exisfed/cxi.tts 
between the Bank management and the workmon. In Ihe 
result, the finding on Issue No. 4 is that the Bank of 
Baroda Employees Trade llnion Congress of which the said 
workman is a member, is competent to esponre the cause 
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ol the workman. Finding on Issue No. 5 is (hat an in¬ 
dustrial dispute existed/exists, between the pailie,. 

P. D. AjPSHANKAR, Piesidini! Otncer 
[No, L-12012/275/85-D.II(A)] 
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S.O. 1802,—In pursuuii .e ul Section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In- 
diistrial Tribunal, Chanunjaih as shown in the Anncxi.ro in 
the industrial dispute between the employers in relation to 
the Oiicnhil Bunk of Coni' erec and their workmen, which 
was received by the Central Government. 

ANNF.XURE 

bhforf: shri m. k. \agra, presiding offktr, 

CENTRAL GOVT, INDDSTKfAT. TRIBUNAL-CDM- 
LABOUR court, CHANDIGARH 

Case No. l.D, 54/86 

PARTIES ; 

Employers in relation to the mnnaement of Original Bank 
of Commerce. 

AND 

Their workman ■ Mohitidir Pul Singh, 

APPEARANCES : 

For the workman: -Shri T. C, Sharma, 

For the management-—Shri Jagal Arora, 

INUU.STRY : Ranking, STATE : PunjaD. 

A3VARD 

Dated, t.'ie d3rd May, 1989 

On a dispute laiscd by Motiinder Pid Singh against Oiicn- 
tul Bank of Commeiee, Central Govt, had vide No. L 120U/ 
147/85-D 1V(A) dated 20tli /l..gust, 1986 referred the tollow- 
ing dispute lo thi.s Tribunal for decision : 

‘■Whether the action e.i the management of Oriental 
Bank of Commerce in terminating the services of 
Sill I Mol.indcr i-'aul Singh, son of Shri Lokhbir 
Singh, Peon/workmnn, Over rock Road, Millerganj 
Liidhian.'i Hr w.e.f. 2.--10-1983 is justilled 7 If tjot. 
lo what relief is the workman concerned entitled ?” 

2. Case ot the petitioner as sei out in the claim stateiiicat 
is that 111’ had workci fur 89 days from June to Sep. 1983 
nd his .'■civicc.s uere illegally and arbitrarily torminuied on 
25-10-1983 by the Bank aui’.orities without charge fhect, 
notice or inquiry and no order of termination was issued to 
him. He s-tiited further that a I ei hi.s illegal termination, the 
inunagemcnl has appointed large number of persons, without 
affoi'ding any opportunity to the workmen. He contends that 
termination of his services is violative of Section 25-F, G, H 
of the Industrial Disputes Act 1947 and rules framed there¬ 
under and thnf mandatory provisions of Sastri Award and 
Desai Award also been violated. He ha.s pr.ayed for reinstate¬ 
ment with full back wages and continuity of service. 

In its answer hied, the nianagement took preliminary ob¬ 
jection th.at the claim is liable to be rejected as the peti¬ 
tioner is guilty of laches. On merits it is pleaded that pet itioner 
had wotked a.s temporary eniployee for total period A 54 
days against leave vacancy caused by the absence of nermanent 
regular staff of bank This arrangement came to .an end 
by aflliix of +ime and there was no Question of lermir.aiion 
of his services by the maiiapcment or holding of mv inuui'y 
after serving him with charge sheet It is pleaded that sluc.- 


petitioner had not completed 240 days of service in any 
calendar year he is not enliiled lo benefits available under 
section 25F, G&H of Industrial Disputes Act, 1947. 

4. Paities were allov/cd opportunity lo lead evidence an-.j 
they availed the same. jVIoh'ndcr Pal petitioner filed his 
allidavit Ex. Wtl leiteiating the allegation made in the state¬ 
ment of claim. During his cre-ss-examination he admitted that 
cailier to the prc.senf lefcicnce, he had raised a dispute betore 
the Assistant Labour Commissionei- Jammu and Chandigarh 
but did not attend the proceedings. In rcbult.il the manage¬ 
ment filed affidavit Ex. Ml of Kishan Chand the then branch 
manager who solemnly affirmed that during the period lune lo 
October 1983, the workman bad worked in all for 54 days 
as shown in attendance 'Cgislcr photo-copies of which me 
Ex. Ml to M4, He deposed that temporary engagement of 
the petitioner was on account ot leave vac.incy arisen because 
of leave gri..ntcd to the regular s'aff. During bi.s cross-ex,tmina- 
tion he admitted that no service book of the -ivorkman was 
maintained .ind no appointment letter was given to him, ]-Je 
has explained issuance of wrong certificate lo the petitioner 
tor having worked for 69 duvs by sta'ing that working of 
215 days of his names.ake Mohindcr Singh was wrongly 
included, 

5. The evidence on the file shows that workman had only 
worked lor 54 days as under . 

June 1983—10 days 
luly 1983—11 days 
August 1983—14 days 
October 1983—19 days 

It IS none of the case of the petitioner if he had completed 
240 days of service in a calendar year with the Bank, 
Workman has sought Ihe iclicf of re-instatement on the 
ground of termination of his services in violation of provi- 
.sioiis of Section 25-F, G, H of the l.D. Act read with rule 
76 10 78 of Industrial Disputes (Central) Rules 1957. Ld. Rep. 
of the workman submitted that termination of the workman 
wids illegal us no domestic enquiry was held pgainst him 
and no order of termination was given by the management 
to the workman. Moieovcr the management appointed large 
number of person.s after illegal termination of the workman 
but it did not give any oppoitunity of re-employment to the 
workman as required under section 25H of the l.D. Act 
1947. He has referred me to para 516 of Sastri Award bet¬ 
ween certain Banking companies and their workman, where 
it is laid down that in case of every employee whether he is 
temporary employee, .a prol-cdioner or a permanent employee, 
a .service boc4c .should be maintained. Ho had also referred 
me to para 522 of the Sastri Award wherein it is provided 
that services of any employee other then permanent em¬ 
ployee or probationer may be terminated after 14 days notice 
and orders relating to discharge or termination of services 
shall be in writing. Relying upon the said paras the Id- 
Counsel for the workman submits that since admiledly no 
service record of the workman was maintained and the peti¬ 
tioner was no' served with 14 days notice and no written 
order of termination was p.as.sed, there has been violatio,n of 
the mandatory provision of paras 516 and sub para 4 and 5 
of para 522 of the fihastri Award and in this way of the 
matter, order of termination of service is illegal and the 
petitioner is entitled to re-instelcmcnt with full hack wages. 
He has relied upon case of Hindustan Tin workers of Priv,ite 
Ltd Vs the Fmnloyees of M/s. Hindustan Tin workers of 
Private Ltd. and others (1979) 2SCC page 80 wherein Supreme 
Court ha sheld that where the workman has been illegally 
terminated, the re-instatemeni being the normal rule it will 
follow with full back wages. He has also referred me to 
case of Gurdarsha Singh A Others State of Pb, 1983('l) 
Service Law Reporter page 570 wherein Pb. & Hry. High 
Court has held (hat in ihe absence of any statutory rule.s and 
rcciilations the employmen: of (he public om-ployee can not 
validity be terrain lied without due enquiry and in accordance 
whh 'he rules ot natural ii.stice be has also Cited case 
Textile Gommillcc Vs. K A. Mahmi 1983 (1) Service law 
Rerpirfer 416 wherein relying upon the decision of the 
Supreme roiirt in case of Sr Supdt P.MS, Corhijig and 
others Vs K. V. Goni Nath AIR 1972 Supreme Court 1987 
Pomh-’v Hii'h Cou'-f Ii.ad (.on-formed tbui (o he effective the 
termination of seivice has in he simiih.aneoiis with the pay¬ 
ment to the emplovte of whatever is dne to him No doubt 
in the instant case there has been retrenchment but the re- 
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trenchincn* can be considered illegal only if there has been 
non-compliance with the provisions of Section 25F and G. 

Wheir confron'ed with the fact that the workmen had not 
completed 240 days of service in a calendar year so as to 
entitle him the benefit of Section 25iF of the l-D. Act 1947, 
Ld. Counsel for the workman submits that even if workman 
is not entitled to the benefit of provisions of Section 25F, he 
is entitled to the relief of re-employment U|s. 25H of the !.D. 
Act. He has referred me to the case of Rajbir Singh and ors. 
Vs. State of Haryana and ors. 1983(1) service Law Reporter 
page 38 wherein a Division Bench of Punjab and Haryana 
High Court has held that even if the workman has been 
validly retrenched he is endtled to benefit of section 25H 
for preferential tiealment of re-employment if after retrench¬ 
ment a vacancy similar of comparable post occurs in the given 
establishment. He has also referred me to case of Newa'-hahr 
Cen ra! Co-operrtive Bank Lid. Vs. Presiding Officer Labour 
Court Jalandhar and another 1980(3) Service Law Reporter 
35S wherein Punjab and Haryana High Court has held that 
Section 25-H is wide enough to cover cases of retrenched 
employees recruited for specific period on ad hoc basis. That 
was a case of ad hoc employee who had been employel for 
fixed period. In the case in hand the employment for few 
days in 'he month from June 1 to October 1983 and in all 
for 54 days, shows temporary engagement of the peli ioner 
as a casual worker. There is swoms testimony of the branch 
manager that the v.'orkman had been appointed in leave 
arrangement. There is no evidence on the file to show that 
if after dispensing with casual employment of the petitioner, 
any peon was appointed in the Millar Ganj branch of the 
Bank. The peti'ioner is thus no' entitled to the benefit U/s. 
25-H of the Industrial Disputes Act, 1947. 


Learned Council for the wo^^man has next argued that ihe 
order of termination of .service is also illegal on the ground 
that there has been violation of the provisions of Sastri Award 
in To much as no service record of the employee which was 
required to be maintained under para 522 of the Sastri Award 
ViQs maintained and at the same time 14 days notice as 
envisaged under sub para 4 of para 522 was not given. 
Moreover no order relating to discharge/termination of service 
which was required to be passed in writing under sub para 5 
of para 522 of the Sastri Award was passed. It is an ad¬ 
mitted case of the pm Fes that no service record was main¬ 
tained, the petitioner was not served with 14 days notice and 
no order in writing relating to discharge or termination of 
services was passed. Question arises whether non-compliance 
of the provisions of para 516, and sub paras 4 & 5 of para 
522 of the Sastri Award renders termination of services of 
the petitioner as illegal ? I earned counsel for the workman 
contends that provisions of the Sastri Award are mendatory. 
In reply to his arguments, learned counsel for the manage¬ 
ment has argued that the Sastri Award has no statutory force. 
In .support of his arguments Jic has referred me to case bet¬ 
ween K. M. Mukherjee and Secy, & Treasurer, State Bank of 
India, and others 1967 F.L.U. wherein Calcutta High Court 
has taken the view that Sastri Award and Dasai Awards 
are given by s'afulory Tribunal and the award given have no 
more statutory force than decree of Civil Court. He has 
also referred me to case of State Bank of India, Vs. M. V. 
Rava! 1981(1) SLR Page 831 wherein Gujarat High Court 
has taken a view that breach of the recommendation of the 
Sastri Award crni not be equivalent to breach of mandatory 
provision of law. It has been held in this case that non- 
serving of 14 days notice as recommended under para 22 of 
Sas'ri Award is not fatal and does not render order of termi¬ 
nation of services void-ad initio. In view of the ratio of the 
said two authorities, the non compliance with the re- 
commenda'ions of the Sastri Award does not render the 
order of termination of services illegal. In the instant case 
there was violation of the Sastri Award in as much as no 
scvice record was maintained, no orde" relatirur Jo d'-charge] 
termination of services of the petitioner was passed and the 
petitioner who was a casual employee was not .'cved with 
14 days services before dispensing with his services. Since 
recommendation of the Sastry Award are not mandatory, the 
.petitioner is only entitled to claim wages in lieu of 14 days 
notice and nothin.g more. Mohinder Pal Singh petitioner is 
not entitled to re-instatement for commission on the part of 
the Respdt, in not serving him 14 days notice betore dis¬ 
pensing with his service. 


The reference is returned with the findings that action cf 
the management of Oriental Bank of Commerce in termi¬ 
nating the service of Mohinder Pal Singh w.e.f. 25-10-19J3 
is justified. He is however entitled to wages in lieu of noffee 
of 14 days. 

M. S. NAGAR, Presiding Officer 
[No. L-12012/147/85-D.lV(A)] 
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New Delhi, the 6th July, 1989 

S.O. 1803.—In pursuance cf Section 17 of Industrial 
D'-putes Act, 1947 (14 of 1947), the Central Government 
he eby publishes the award of the Industrial Tribunal, 
G 'wahati as shown in the Annexure in the industrial dispute 
between the employers in relation to the United Bonk of 
.'nd;a and then- workmen, which was received by the Central 
Government. 

ANNEX’ IRE 

IN THE INDUSTRIAL TRIBUNAL. ASSAM. GUWAHATI 

Reference No. C-2 of 1987 

■a the matter of an Industrial Dispute : 

BETWEEN 

The Management of United Bank of India, Central 
Assam Region, Giiwahati. 

AND 

Their workmen represented by Secretary, United Bank 
of India Employees Association, Regional Office 
Uni, G. N. B. Road, Guwahati-l, 

AWARD 

As a result of the dispute arising between the management 
of United Bank of India, Central Assam Region, Guwahati 
and their workmen represented by the Secretary, United Bank 
of India Employees Association, Regional Office Unit, Guwa¬ 
hati the following points were referred to the Industrial Tri¬ 
bunal A.ssam at Guwahati for adjudication, vide Central 
Government Notification No, 12012/413/86-D,II(A) dated 
I7th July, 1987 under section 10(])(d) of the Industrial Dis¬ 
putes Act, 1947 as amended upto date :— 

“Whether the action of the management of United Bank 
of India, Central Assam Region, Cuwahati, in efiect- 
ing recovery of Rs. 50' P.M. w.e.f. October, 1985 
rrom Shri Sati.sh Chandra Kumar, Sub-staff is justi¬ 
fied I not, to what relief is the concerned work¬ 
man entitled ?” 

On receipt of the reference notices were issued to the par¬ 
ties to file their written statements in support of their res¬ 
pective cases. Both the parties received notices in time. On 
being called upon, the parties have submitted their written 
statements and in course of hearing the man.ngernent have 
examined two witnesses. The workman have not examined 
any witness. 

Admittedly on 23rd August, 1977 a sum of Rs, 5,000 was 
lost from the cash counter of United Bank of India, Guwa¬ 
hati Branch. Further it is an admitted fact that cn 23rd 
Au,gust,1977 one Nitai Ray was serving as cashier and Satish 
Kumar was peon incharge of the said cash counter where¬ 
from the money was lost. As per rules both cashier and the 
peon who handles cash a-re responsible for anv loss or short¬ 
age m tbe counter. After detection of this shorta.ge of 
Rs. 5.0C0 from the cash counter in which both Satish Kumar 
and Nitai Ray were working on ■23rd August 1977 manage¬ 
ment lodged an F.LR. with this nolice. PoFce registe'ed a 
criminal case and proceeded against the alleged offenders 
Vide G.R. Case 3264/77. 
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M<inagcnicnt on their part proceeded dcpartmenUilly by 
uivoking the provisions of bipartite settlement anived a' 
between the bank manu.gcmcnt and workmen. As per clause 
19.12(e) of bipartite settlement, inquiry need not be held 
if (i) the misconduct is such that even if proved the bank 
does not intend to award the punisfuiient of discharge or 
dismissal. 

In the instant ctvse, due to negligence of both ca.shicr and 
peon bank management suffered a loss of Rs. 5,(K)0 on 23rd 
August, 1977. This negligence or misconduct is of such 
nature, if proved, the punishment to be awarded is cither 
discharge or dismissal of the concerned employee. In this 
instant ca*e bank nranageraent did noL intend to award the 
punishment of disciiarge or dismissal of workmen Satish 
Kumar and Nitaj Ray, so they adopted and applied the 
provision laid down in clause 19.12(c) of the bipartite agree¬ 
ment arrived at between the jnauLVBcment and workmen. As 
per provision of the said clause no domestic enquiry is need¬ 
ed if punishment awarded is nol discharge or dismissal of 
the workmen. In the instant ca.se management did not dis¬ 
charge or dismissed the concerned workmen Satish Kumar 
from service and ordered for recovery o flhe lost amount 
(Rs. 5,0(M1) from both Nitai Ray the cashier and Satish 
Kumar the peon wlio were jointly responsible for the loss. 
hiitui Ray paid 75 per cent of the lost amount and bank 
recovered 25 per cent (Rs. 1125) of the lost amount from 
Satish Kumar at the rate of 50 per month. Workman in his 
written statement contended tliat as no dcpaitracnlal enquiry 
was hold and workman was not given any chance to defend 
his case, the recovery order is arbitrary and against the 
principle of natural justice. But as discussed above 1 find 
management did nol intend to discharge or dismiss the delin¬ 
quent workman from service for his misconduct, so applied 
the clause 19.12('e) of the bipartite agreement and S', pc 
provisions of the said clause no departmerfal enquiry was 
held. I do not find any force in the averment made by the 
workmen and for that the recovery order was against the 
principle of natural justice and workman \i|is deprived from 
exercising his right to defend himself. 

Wlorkman in his written statement para 9 awa'd that cri¬ 
minal court acquitted him on 14th November, 1979 in G.R. 
Case No, 3264/77 u/s. 408/34 I.P.C-.and held that Satish 
Kumar is not guilty of misappropriation of R.s. 5,000 on 
23rd August, 1977. According to him, this acquittal order is 
a clear proof of his innocence and as such he is not liable 
to bo punished for the same alleged offence by the manage¬ 
ment. Learned Counsel for the management argued that 
acquittal is not a bar for any departmental proceeding. He 
relied on 1966 L.L.J. (Guzrat) 55. In the above noted case. 
Their Lordships held that “There cannot be a-nv constitu¬ 
tional bar to tbe departmental enquiry being held on tbe 
termination of a criminal proceeding in favour of the delin¬ 
quent. In para 2. Their T.ordships further held that the two 
pj'oceedings departmental and criminal are entirely diffcient 
in nature and operate in different fields and have different 
objectives”. Tn the instant case criminal proceeding w'as fo' 
an alleged criminal act i.c. misappropriation of bank money. 
Subsequent departmental action v/as for misconduct commit¬ 
ted by the delinquent on 23rd August. 1977 while discharg¬ 
ing his assigned duty. So I find subsequent departmental action 
taken against the delinquent anplying clauses 19 12(e) of 
bipartite settlement was not violation of any principle of 
natural justice and was done rightly. 

Hence T find bank management was justified in their action 
in effecting recovery of Rs. 50 per month. Tn view of the 
above finding 1 find ihe vdorkman is not entitV tn nnv relief. 

1 give this Award on this 7th day of June, 1989 at 
Guwahati under my hand and seal. 

D N, HAZARIKA, Presiding Offircr 
[No. L-12012/413y86-D.TI(A)l 
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New Delhi, the 10th July, 1989 

S.O. 1804.—In pursuance of section 17 of the Industriid 
Disputes .\ct, 1947 (14 of 1947), the Central Government 
I'tircby publishes the award of the Central Government Indus¬ 
trial Tribunal, Kanpur as shown in the Anric.sure in the in¬ 
dustrial dispute betvveen the employers in leifllion <o the 
Puiij.ib National Bank and thch workmen, which was re¬ 
ceived by the Central Government on the 3rd July, 1989. 

ANNEXiURE 

BEb'ORH ,'.HRT A RIAN DEV, PRESIDING OFFICLR, 
CEN'I R;\ll. GOVERNMENT, INDUSTRIAL IRIllUNAL- 
CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 15 of 1987 

In the matter of dispute betwicen . 

The General Secretary, 

U P. Hank Employees Union, 

165-Sobatibagh, 

■Mhihabad, 

AND 

The Region.il Manager, 

Puniab National Bank 
Rcg onal Office, 

Bella Hata. 

Gorakhpur. 

AWARD 

1. 'Ihe Central Govcrnmenl. Minislrv ,if Laboui, Ode 
its notification No 1 -I2012/29/86-D.IV(A) dated 201h Janu¬ 
ary, 1987. has reterred the following dispute for adjudication 
to Ill's Tribunal : 

“Whether the action of the management of Punjab 
National Bank in relation lo their Vikramjot Branch 
in inijidsing punishment of stoppage of one incre¬ 
ment with cumttlative effect vide order dated 27th 
August, 1984 and punishment i educing basic pay 
ti) Ihe next lower grade vide order dated 21st Sep¬ 
tember, 1984 on Shri D. P. Singh, Special Assistant 
is fair just, and legal. If not, to what relief the 
Workman concerned is entitled ?” 

2. Tn the instant case neither the vdorkman nor any one 
else appeared from the side of the workman, the case is 
fixed for cross examination of the workman and it is the 
second dale. 

3. As such it appears that the workman is not interested 
in contesting the case. 

4. In the circumstances of the case a no claim award is 
given against the workman. 

ART AN DEV, Presiding Officer 
[No, L-12012/29/afi-D.lV(A)l 
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so Ig05—In pursuance of section 17 of ff'e Industrial 
iispules Act. 1947 (14 of 1947), the Cenhal Government 
-reby publishes the award of the Cenlial Uovernment In 
.slrial Tribunal, Kanpur as shown in the Annexnrc in the 
idiistriai dispute between the employers m re at ion to the 
utijab National Bank and their workmen which 
lived by the Central Government on the 30lh June, 19S9. 
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ANNEXURE APPEARANCES : 

BEFORE SEIRI ARJAN DEV, PRESIDING OFFICER, Shri M. K. Verma, authorised Rep.—for the Manage- 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- ment. 

CUM-LABOUR COURT, KANPUR q p Nigam, Authorised Rep.—for the workman. 

Industrial Dispute No. 23 of 1988 AWARD 


In the matter of dispute between : 

Sri Kishan Narain. 

C/o Sri R. K. Pandey, 

67/99, Lalkuan, 

Lucknow ...Applicant. 

AND 

Zonal Manager, 

Punjab National Bank, 

Ashok Marg, 

Lucknow. ... Opp. party. 

AWARD 

1. The Central Government. Ministry of Labour, vide its 
notification No. L-120'12/409/87-D. IKAI dated 2na .March, 
1988, has referred the following dispute for adjudication to 
this Tribunal ; 

“Whether the action of the management of Hindustan 
Commercial Bank Ltd. now amalgamated wiih 
Punjab National Bank in terminating the services 
of Shri Kishan Narain w.e.f. 19th November, 1982 
is justified ? If not, to what relief is the workman 
entitled ?” 

2. In tile instant case first date for filing affidavit evidence 
was 9th February, 1989. After that on some dates i.e. 9fh 
March. 1989. 5th April. 1989 and 24th May, 1989 Shri R. K. 
Pandey one or the other pretext sought time to file affidavit 
evidence from the side of the workman. On 17th May, 1989 
none appeared from the, side of the workman to file affidavit 
evidence similar is the case when the case was finally, taken 
up cn 24th May, 1989. 


1, The Central Government, Ministry of Labour, vide its 
Notification No, L-12012i/407/87-D,II (A), dated 20-4-88, 
has referred the following dispute for adjudication to this 
Tribunal. 

Whether the action of management of Allahabad Bank 
in terminating the services of Shri B. L. Mehrotra, 
clerk-cum.-Cashier, Aishbagh Branch by way of 
immature retirement we.f. 8-3-86, was justified ? 
If not, to what relief the workman entitled ? 

2. The admitted facts are that consequent upon the Award 
of this Tribunal in I. D. No. 139 of 1981, the workman was 
reinstated in the service of the bank. However, before 
joining the service of the bank he was called upon to submit 
rnedic.al certificate of his fitness. On submission of medical 
certificate of fltnes.s he joined the service of tne bank as 
cashier in the Aishbagh Branch, Lucknow, on 30-11-85. 
In the medical certificate the Bank’s Doctor noted his date 
of birth as 20-12-26. Late Shri Murari Lai Mehrotra, the 
real younger brother of the wiorkman was also in the service 
of this very bank and he retired at the age of 60 years 
on 31-7-86. At the time of retirement he was working i ;, 
the Aminabad branch Lucknow of the Bank. By means 
of letters dated 12-2-86 and 17-2-86, the bank asked the 
workman to furnish his date of birth, educational qualifica¬ 
tions etc. These letters were replied by the workman on 
14-2-86 and 21-2-86. In his first reply v/ithout complying 
with the di.mctions of the bank the workman raised certain 
extraneous issues and by means of his second reply he again 
evaded the main quarries by saying that his advisor was 
not available. Thereafter, the management by means of 
the letter dated 7-3-86 retired him w,e.f. after noon on that 
very day. 


3 Thus from 9th Feh’-ua.'-v. 1989 till 24th May, 1989 no 
affidavit evidence has been filed bv the vvor’-cman. It seems 
that the workman is not inler^.s+ed in nrcsecuting the case. 
As such a no claim award is given in the case. 

ARJAN DEV, Presiding Officer 
fNc. I, 12012 M09/87-D, II(A)1 
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S.O, 1806.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Governm.ent 
hereby publishes the award of the Central Government 
mdiistnal Tribunal, Krnpur rs shown in the Anne.xure in 
the industrial dispute hetwfeen the employers in relation to 
the Allahabad Bank and their workmen, which was received 
by the Central Government on the 30 6 1989, 

ANNEXURE 

BEFORE SHRI ARJAN DEV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOtlR COURT, KANPUR 

-Industrial Disputei No. 49 of 1988 
In the matter of dispute between : 

Shri B. L. Mehrotra C/o Shri O B Nipam UPBEi 

^ongress 295/387 DindayaL Road Asharfabad 
Lucknow. 

AND 

The Regional Manager Allahabad Bank Hazaratganj, 
1 ncknow. 


3. The workman has set up vhe case that his date of 
birth being 20-12-26 he could not have been retired earlier 
to 31-12-86. He has further alleged that his date of birth 
given in the medical certificate was confirnied by the bank’s 
doctor. As regards his younger brother he alleges that it 
is not known how he had shown his age 2 years more 
while joining the bank. In any case, if the management 
thought that the date of birth given by him was wrong, 
the department should have given him a show cause notice 
.,nd had held a proper department il inquiry. In his claim 
'fate,ment the wo. kman has referred to several other facts 
bat as they extraneous to I'te mi.*ter in issue, I need not 
refer to them. 

4. The manacement 1 nk deny that tin; date of birth 

of the workman is 20-12-26. The management further deny 
that workman’s date ot birth was confiimel ly the bank 
iFo-tor. According 'be man gement the medical certi¬ 
ficate was required only tor verificaf: vn of the fiict whether 
or not, the wo’kman was medically fit and for no ot*’er 
purpose. _ It simply showed (haf the workman %vas medically 
fit to ioin the duty. The management then plead that the 
date of birth of Shri Murari Lai Mehrotra the real younger 
brother of the workman as per bank’s record was 19-7-26. 
.As soon as the abc\e facts came to the n.'^tice of the 
management, the ir,an:eemc''f wrc‘e letters d-ated 10-10-85, 
8-11-85, 24-1-85, 11-2-86. 12-2-86, 17-2-86 and 28-2-86, 

’nquiring abcut thr d ,:e o:' b'rih of the woilman, .finding 
himself trapped the wor’.^iitn evaded to .give replies to the 
qiicrrics made 'vith nudafide intention to centinue in the 
servin'' nt »>■.< hank even after h ivipn fif.,ine..i ‘he ago cf 
supermnuntiop I.e. 60 years as will be evident frorn hjs 
rni-’tn; ,dalc4 14-2-86 and 21-2-86. Therefore, on the basis 
of t’'-- ffi''*'. the bank was left with no alternative but to 
retire the workman from bank’s service. 

5. In support of his case, the worieman has filed his 
-wn affidavit and ?n suppnrf of their cpiss. t'le pin. men* 
have filed the adlfidavit of Shri S. K. Malviva. an officer of 
il-.e Bank. Both sides have aiso iclied upon a aimln- pf 
documents Sled by f'-em. 

6 . Let us first see whether or not, the wwkman had 
already attained the age of 60 years on 7-3-86. The 
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mimagemcnt evidence is not at all based on any personal 
knowledge abont the date of birth of the workman. The 
management has simply relied on cireLimstances which have 
came to be established in the case on evidence. The buiden 
of pj'oof on the point that his date of birth is 20-12-1926, 
is on the workman. 

7. There is no documentary evidence, from the side of 
the workman to prove that his date of birth is 20-12-26. 
He has placed reliance on his own testimony and the dale 
of birth as noted by the bank doctor in the medical certi¬ 
ficate. The doctor cannot be said to have any personal 
knowledge about bis date of birth. The date of birth as 
given in the medical certincate Iherefoie will be presu¬ 
med to have been declared hetore the doctor bv the work¬ 
man himself. In the circunrstances, the workman will have 
to piove independently that his date of birth is 
20-12-1926. 

8 . In liis affidavit, the workman has given his date of 
birth as 2012-1926. But from the .statements made by 
him in his cross examination it could he salely infcired 
that he was over 60 years of age on 7-3-86. 

9. In para 4 of his statement, in cioss examination he 
has deposed that he is the eldest of all the issues of his 
father. His father had 8 children out which two arc de.id. 
Younger to him is his sister and younger to his sister 
was his brother late Shri Murari Irtl Mehrotra. His sister 
was younger to him by two years and similarly his younger 
brother late Shri Murari Lai Mehrotra was younger to his 
sister by two yea/s. It, therefore, follows that hi.s voungcr 
brother late .Shri Murari l.al Mehrotra was younger to him 
hy 4 years. In pars- 5 of his alfldavit. the mai.agenicnt 
witness has deposed that the date of birth of Shri Murari 
l,al as per bank’s record is 19-7-1926 and that he retired 
from bank’s service on 31-7-86. In para 14 of his state¬ 
ment in cross oxammation the workman has admitted that 
late Shri Murari ILal Mehrotra retired at the ege of 60 
years. All the above facts when considered together thus 
go to show that on 7-3-86. the workman was Phout 64 years 
old. 

10. In para 7 of hi.s statement in cross examination the 
workman has deposed that his father died in the year 1976 
and that at that time he was 51-52 years old. This also 
goes to show that he was about 61-62 years old at the 
time of his retirement. The authorised representative for 
the management Shri M. K. Verma. has tried to prove the 
management contention from some other facts deposed to 
hy the workman in his cross examination. In para 10 of 
his statement in cross examination at first the workman 
said that he was about 22 years old at the time of his 
marriage but immediately thereafter he said that he 'va.s 
be 20 ycais old at that time. It further appears from his 
statement made in the said paragraph that he had 4 issues, 
one son and 3 daughters. His son is the eldest of all the 
4 children. He ha.s given the present age of his son as 
40 years. According to him his son was born after 5 —7 
years of his marriage. Considering all these Tacts collec¬ 
tively the age of the workman would come to nearly about 
67 years on the date of his cros.s- examination i.e. on 
8-2-89 and 64 years at the time of his retirement In 

ara 9 of hi.s statement he has deposed lhat he came to 
now about his date of birth from his mother and that he 
noted it down on a calender. The calender is however not 
with him. He is a person who does not know the dates of 
birth of any of his children viJo statement in para 
10 of his cross examination. A man who does not know 
the dates of birth of his children is least expected to know 
his date of birth in the .absence of any document. 

11. In para 22 of his claim statement he has alleged 
fh.at he and his real younger brother late Shri Murari Lai 
Mehrotra had not read in any school. To me it does not 
appeal to mind at all He has signed the claim statement 
in English. He has also put his signatures on all pages 
of the recorded statement of his cross exa.miuafion in 
English. Ext. M-10 is the photostat cow of the reply 
dated 14-12-86 given by the workman to the M.inager, 
.'V'labahnd Bank Aisb Baab Branch. Lucknow. It is a hand 
written letter in Fnglish with the signaiures of the v/orkmr.n 
aopearing in English The authorised r'-presentativc for 
the wwkma.n has simply admitted the signatures of the 
ivorlni'in on this document but the document as a whole 
has been admitted by the wbrkman in pam 9 page "i of 


his rejoinder. Then iu r 'a 1 ■'>■1 page 2 of his claim 
statement he has referred to his permanent appointment in 
the clear vacancy of Casiucr in tlic Ai,shhagh Branch of 
the Bank. Looking all tlicse facts, it is beyond compre¬ 
hension that he had not taJien a.ny education in any educa¬ 
tional institution. It appears to me that such a stand ha.s 
liecn taken by him deliberately so that he might not be 
asked to produce certificate from educational institution in 
proof of his age. 

12. Thus from the above evidence and circumstances if is 
fully established that the workman was over 60 years 
of age on 7-3-86. During the course of his arguments it 
wa.s contended by Shri Nigam auth. representative for the 
workman that once h:,s dale of birth as noted in ti'o medical 
certificate was accepted by the bank, the bank could not 
have sought its alteration without giving the workman 
a proper opportunity to explain it. In the above contention 
I do not find any force. Ext. M-3 is the copy of letter dated 
19-8-8.1 from the Regional Manager to the workman to get 
himself medically examined by bank’s doctor. In it in the 
proforma of the medical certificate there is a colimn about 
the date of birth but it cannot be taken that the medical 
certificate was being taken for the purposes of his date 
of birth us well. Tliis will be evident from the further 
correspondence which the management bank has hied in 
this case. 

13. Ext. M-5 is the copy of letter dated 10-10-8.6 from 
the R M. lo the Manager Aishbagh Branch Lucknow direct¬ 
ing him lo obtain from the workman information about 
hi.s educational qualifications and certificates showing bis 
date of birth. Similarly lelters were vvritten hy ttie Rewional 
Manager to the said manager on 8-11-85 copy Ext. M-13, 
24-1-86 copy Ext, M-6, 11-2-86 copy Ext. M-7. Fxl. M-I4. 
is the copy of letter dated 12-2-86' from Regional Manager 
to the workman on the above points ; nd Ext. M-S is the 
copy of letter dated 17-2-86 from the Regional Manager, 
to the workman in this regard. The receipt of these letters 
has not been denied by the workman. E.xt, M-10 and Ext. 
M-15 arc the copies of replies dated 14-2-86 and 21-2'86 
given by the workman to the Manager Allahabad Bank Aisb 
Hagh Branch Lucknow. By means of I'olh Ihoie letters 
he evaded to fuinlsh information demanded by the manage- 
roent. Tn bis reply dated 14-2-86 he raised certain extra- 
neou' mattcr.s. 

14. Thus the conduct of the management uo to .show 

lhat the date of birth as given in the medical certificate 

wa.s ncx'cr accepted by the managemnet tind the workman 

on bis par* failed to inform about the date of his birth 
and educational qualifications to the management delibera-' 
lely. in the circumstances it does not lie in the mouth 
of the workman tn .say that he was not given anv opportu¬ 
nity to .show cause a 2 ain,st the date of birth declared by 
him before the bank’s doctor. 

15. During the course of his argument Shri O. P. Nipam 

'luthoriscd representative for the workman has cited a 
fcwl rulings in support of the case of the workman. 1 

have gone through these rulings and find that Ihc.sc rulings 

have no application to the facts of the present case Rul¬ 
ings are— 

1. Central Bank of India V. State of 1 ft K 61968) II 

LU 646. 

2. Sarioo V. G.M. and another flQSD 1! l.11 (SC) 

380. 

3. Tiwan Kishore V. Delhi Transport Corpo ation tu’d 

another (1981) T IILI 271 SC. 

4. Ranject Kumar Chaterjee V. Union of Iit'iia and 

others (1984) 1 11J 402 (Cal.) 

5. S. C. Mehta V, Union of India (1984) li IJl HI 

Delhi. 

16. In the first case the issue involved wiis whether 
the order of discharge passed bv the employer was infael 
discharge simnliciter or 'l amounted to dismissal which 
had put on the cloak of a di.scharge simnliciter. It was 
.n cp.se of a clerk anjpointed as probationer for 6 months and 
who before the expirv of the probatlonarv rirriod was 
served wdrh a cash order equivalent to one month’s salary. 

17. The second ruling is on the point whether or not 
it Was open lo employer to change or alter the date of 
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bhth of an emr-loyce once accepted by tbe employe l- with¬ 
out giving an opportunity to him to question the same. 
In the present case wc have found that there is no evidence 
that the date of birth declared by the workman before the 
doctor and noted by the doctor in his medical certificate 
was ever accepted by the management. Rather from the 
facts it appears that the medical certificate was required 
by the mnagement with a view to find out v/licther or not 
the workman was niedicalltv fit. Further the coi’iespondance 
which emanated from the management side showed that soon 
fitter the submission of the medical certificate the manfige- 
mont was inquiring from the workman about his educational 
qualifications and date of birth etc. So this ruling toe has 
no appheation to the facts of the present ca-e. 

18. The third and fourth rulings were given in s.isc= 
v.hcre medical Board was constituted to find out the up- 
;proximate age of the employee. So these tv,"o rulings 
also do not apply to the facts of the present case. 

19. The last mling wa.s given in a case of compiihory 
retirement, 

20. Thus from the above discussion of the evidence 
and circumstances, I find that the workman was lightly 
retired w.e.f. 8-3-86. as he had already crossed 60 years 
of age wfhich is the age of superannuation in the bank’s 
sciwice. Hence, he is not entitled to any relief. 

21. Reference is answered accordingly. 

ARJAN DEV, .Pres'dinu Oilicer 
[No. L*12012/4O7/R7-D.n fA)] 
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S,0. 1807.—-In nursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure in 
the indu-strid dispute between the employers in relation to 
the Oriental Bank of Commerce and their workmen, which 
was received bv the Central Government on the 50-6-89. 

BEFORE SH. ARJAN DEV, PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM UABOUR COURT, KANPUR, 

Industrial Dispute No. t7 of 1988 
In the matter of dispute : 

BETWEEN 

vStatc Vice President, 

tl, P. Bank Employees Congress, 

2951387 AsJiarfabad. 

Din Dayal Road, 

Tmeknow. 

AND 

.A.G.M. Oricnt'Jl Bank of Commerce, 

Regional Office, 

Nawal Kishorc Road. 

Hazaratganj, 

Lucknow. 

AWARD 

1. The Central Clovt, Industrial Tribunal cum .1 aiioui 
Court. Katinur, has been referred the following refe’ence 
for adiudicat'on by the Ministry of Lahour. New Delhi, 
vide its notification No. I.-120121106|86-D. IV(A) dated 
12 - 2 - 88 . 

Whether the action of the management of Oriental 
Rank of Commerce, Faizabad, in respect of 
Shri R. H. Tiwa'ri, was harsh in issuing their order 

1999 01/89—13 


dt. 27-9-85, and in violation of paaa 19.5 of the 
First Bipartite Settlement dated 19-10-66 7 If not, 
to what relief is the workman entitled ? 

2. The admitted facts are the Sh. R, H. Tiwari, who was 
working as Dattri in the Faizabad Branch of the Bank was 
served with a chargesheet dt. 31-8-82114-9-82. The charges 
were that he had refii.scd to servo water to the staff; that 
he had refused to use the cycle for official work; that ho 
had refused to accept the delivery of certain letters a'nd 
that he had assaulted Sh. Basudeo, a peon posted in the 
said branch amd had used the following words against him; 

TUM KYA SAIE HAMAREY MANAGER LAQE HO 

M AR JOOTON KE TUMHARA SAR PMOR DOONGA 

The inquiry was entrusted to Sh. K. 1.. Gupta, Asstt. R. M, 
Regional Mana^r Office, Lucknow. The Enquiry Officer 
concluded enquiry proceedings on 18-10-82. 

3. On 18-7-83, the workman was served with another 
I’haigeshceL The charge was that by means of his undated 
letter he had made imputations again.st Senior Bank Officers 
which he could not sustained when called upon to do so. 
The second inquiry was Rlso entrusted to Sh. K. L. Gupta. 

4. Sh. Gupta, gave his findings in rc.spect of the two 
cAargesheets on 11-665, and held the charges p-oVed. 
Thereafter, Sh. Surendia Mohan Assistant Manager (Person¬ 
nel) i.ssiied notice to the workman to show cause why on 
the basis of the findings given by the EnquTy Officer, the 
special allowance which he had been getting as Daftari should 
not be withdrawn. On 24-7-85, the disciplinary authority 
confirmed the proposed punishment a’gainst the workman. 
The workman ffied an appeal against the order of punish¬ 
ment but the same was dismissed and he Wes' informed 
about it bv means of letter dt. 27-9-85 issued to him by 
Dy. Chief Manager Personnel. 

5. The case of the workman was espoused by U.P. Bank 
Employees Congress (hereinafter referred to as Union). 
The Union’s case is that the workman was one of its active 
member and had been expposing the anti labour actions of 
the Branch Manager, who was prejudiced aaain‘'t him. In 
order to teach the workman a lesson the Branch Manager 
fabricaited reports involving him in false charges with a 
view to get him punished. The Un’on further alleges that 
both the chargesilreets were vague. The Enquiry was not 
belli falrlv and propery by the Enquiry Officer In accordance 
with principles of Natural Justice. Although the B 0. con¬ 
cluded the proceeding,s In respect of the first charges on 
18-10-82, ho gave no findings and waited till the second 
chareeshcet was served on the workman. Despite the fact 
that the charges were not proved the F.O, gave findings hold'ng 
the charges as proved. The E.O. did not allow the 
workman to have the necessary documents, nor did he allow 
him (o cro's examine the bank's witnesses effectively. The 
Workman was charged under para 19.5fc) and para 19,5(e) 
which d'd not relate to the charges with which the workman 
was charged. Lastly, the Union has alleged that' the punish¬ 
ment awarded to the vvorkman was harsh and dispropor¬ 
tionate. 

6 . The management nlead that the charges level’ed aoainst 
the workman were very specific and were in accordance with 
the Timvistops of hirmi-tite setOrment. Thi* chavges were 
establishd in the domestic inquiry and suitable punishment 
was awarded to the workman. Since the punishment of di.s- 
Missal or discharge has not been awarded to the workman, 
the provisions of section It-A of the l.D. Act, are not 
attracted. During the first inquiry, the wovkinan was repre¬ 
sented by Sh, Radhey Shyam^^andey while in the second 
inquirv he was represented hv Sh, Ashutosh Mishi-a. Joint 
Secretary of the Union which has raised the dispute. The 
Enquiry Officer, was a very highly placed official and a Senior 
Executive of the Bank with multifarious duties to pc form. 
Before he could submit bis findings in respect of the charges 
contained in the first chargesheet, the workman was seiyed 
with another chargesheet. From the procccdnrc rdt'p'cl i'; 
cannot be said tliat any prejudiced was caused to Hi-' v. ' ■ 
man or Enquiry Officer acted in a prejudical manner. The 
Tribunal has not to examine the findings given hv the E.O, 
ns a court of appeal. In fact the E.O. has given cogent and 
reasonable findings based on evidence. All the relevant docu¬ 
ments and witnesses were produced before the Enau-i-y Officer. 
The workman failed to show any relevancy of the documents 
summoned by him. Once, the documents were found not to 
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be suniiuoned the E.O. was fully Justified to rejec the prayer 
lor production of documents. The wokman made baseless 
complaint against the higher officials of the bank and as 
such misconducted himself. It wa'j for him to prove the 
complaints made bv him or to produce suppoHing material 
to substantiate his complaints. According to the management 
the charges were fully covered under the provisions of the 
bipartite settlement. In itppcal, before the appellate authority 
the workman was repre.ehted by Sh. A. K. Iain Vice Presi¬ 
dent'. All India Oriental Bank Workers Union. No points 
were brought out in appeal as warranted a lessor punishment. 

7. The management also plead that in case, the Tribunal 
comes to the conclusion thait the domestic inquiry was con¬ 
ducted against the workman was vitiated for reasons what¬ 
soever. the manageemnt may be given opportunity to give 
evidenct to prove the chavges before the Tribunal. 

8 . The Union filed rejoinder controverting the facts 
alleged by the management In their written starement. 

9. On 20-9-88, the following preliminary issue was 
framed In the case; 

Whether the inquiry was conducted fairly and pro¬ 
perly against the workman ? 

Arguments on the preliminary issue were concluded on 
25-5-89. While considering the case for giving findings on 
the preliminary issue, there arose in my mind the question 
about the scone of the reference. Con-equently, I fixed a 
date i.e, 14-6 89 for hearing the parties. On 14-6-89, I 
heard Sh. O. P. Nigam, the authorised renresentatlvc for the 
Union. The other s'de could not be heard as none turned 
up from the other side. 

10. It is not denied even by Sh'. Nigant that this Tribunal 
cannot enlarge, the scone of the reference order, From fh* 
reference order the following two things come out : - 

1, Whether the action of the management in i suing 

order dt. 27-9-1985 with regard to the workman 
was harsh aid, 

2. Whether the said order dated 27-9-85 was in vio¬ 

lation of para 19.5 of the first bipartite settlement ? 

Tribunal had been called upon to examine the question 
whether the action of the management by means off which 
the special! allowance of daftarl of the workman was with¬ 
drawn was legal and justified. The word u,sed is HARSH. 
Therefore, to my mind the tribunal has simply to see whel^’cr 
the punishment awarded to the workman by the management 
•ew harsh and whn in violation of para 19.5 of the first 
bipartite settlement or not. The Tribunal has not been 
called upon to examine the question whether or not the 
inquiry proceedings in respect of tre two chargeshcets had 
been Conducted fairly and properly in accordance with 
the nrlncioles of natural justice and further whether or not 
the finding.s gUen by the F.O. are correct. So it will have 
to be pre.sumed by the tribunal that the charges had been 
against the workman. On 14-6-89. when 
Sh. Nigam was heard on this point he could not satisfactorily 
show that the scope of the reference order exfende i bevond 
what I have stated, All that he could suggest was that the 
charges being,not related to and of the duties performed 
by the workman as Daftari, the special allowance which 
War being drawn by the workman as daftarl could not be 
withdrawn by the management. 

11. T.et us first see whether all the charges estabi.shcd or 
cos'ered by para 19.5 of the first hip.artite -e tleracnl o not. 
The second chaivrsheel specificallv mentioned na'r 195(J' 
of the first bipartite settlement. To my mind also the chaige 
contained in the second diargeshe t is fnllv covered by the 
said para 19.5<jl. Bv making false allevallons agvliist the 
senior officials, which he could not establi.sh tlig workman 
could hi deemed to hare indulged in net's prejudicial to the 
interest of the Bank, 

12. First chargesheet referred to charge.s relating to his 
refus.al to .serve wafer to the staff, to use cycle for official 
work, receive letters addressed to him and to a'^saidt made 
hv him on the neon and use of fllthv Inngii 'gc ngamst the 
.^d peon. At Ica^f (j,; charge relafmg to assault and u'e of 


filthy tonguage is fully covered by para 19.5 (c) of the 
first bipartite settlement to drurikimess or riotus or disorderly 
or inoecciii beaviour on the premises of the batik. 1 may 
state here that para 19.5 defanes the expicssion (gross 
misconduct) and para 19.6 refers to penalties which could 
lie imposed cm a workman if he i.s found guilty of mis¬ 
conduct. 

13. In the circumstances it cannot be said that the order 
of punishment passed by the disciplinary authority and 
confirmed in apeal by the appellate authority was in violation 
of para 19.5 of t'^e first bipartite settlement. The next point 
is whelher the punishment awarded was harsh, ft has been 
riglilly pointed out from the side of the managemeint that 
the puni'hment being not one of dis barge or oi lui sal it 
cannot be interfored with under ic;. ll-A of the I. P. Act 
by the Tribunal. The Submission made by Sh. O. P, Nigam. 
is that since none of the charges related to any of the duties 
of the workman as daftari, the .special allow'ance which he 
was drawing could not be withdrawal, seems to be devoid of 
any force. Alter the award of nunlshment I don’t think 
that the manag^ent could be taken from him the duties 
of daftari and if despite the award Of punishment the work¬ 
man has been allowed to perform the duties of daflri, the 
workman could certainly seek his remedy before the appro¬ 
priate forum. 

14. Accordingly the reference is answered asaiust the 
workman|Union and fhe workman Is held entitled to no 
rel'cf. 

ARJAN DEV, Presiding Officer 
[No. L-12012|106|86-D,1V(A)] 

T'.wt, ISOS.—sfifffiiFF ftrtt stftjfmm, 1947 ( 1947^1 
14) srrv 17 wtrpjt *f, %nfhr ^ 
it snptpfa' it ticj sftr 3^1% % ifrir, 

it sfiifrfjTT fttTT if Bt'it;'^ sTWrPiv nrftjTTor, 

:t, 2 , Tnrf, it qwtrs Tt snt ftrw rctfr sfr itfjfpr trwrt 

4-7-89 Tt srprt Jwr «IT I 

S.O. 1808.—^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cen’ral Gove nment 
hereby publishes the award of the Central Government 
Industrial Tribunal, No. 2 Bombay as shown in the Annexure 
In the induTrial dispute between the employers In relation to 
the Bank of Maharashtra and their workmen, which was 
received by the Central Government on the 14-7-1989. 

ANNEXURE 

BEFORE THB CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY 

Reference No. CGIT-2/38 of 1987 

PARTIES ; 

Employers in relation to the management of Bank of 
Maharashtra 

AND 

Their Workmen, 

APPEARANCES ; 

For the Employer-—Shri Nljampurkar R.M. Officer. 

For the Workmen—Shri Karmarkar V’nayok D. Gene¬ 
ral Secretary, Bank of Maharashtra Karnmch.nri 
Sangh. 

INDUSTRY : Banking .STATE ; Mah.aras’it'-n 

Bombay, the I4th June, 1989 
AWARD 

The Central Grt'crnmenf bv their order No. T -1'’OI’ '51/ 
87-P Tf CA) dated 18-8-1987 have referred the followinir 
industrial disnute to this Tr'hunfil for adiv l'catinn under 
Section 10(l)(d) Of the Lidnslrial Disputes Act, 1947 

“Whriher the action of the Chairman and Mnn-g’n'' 
Director in treating the employees, who participated 
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m agitation and Dharna from 3-6-85 to 8-6-85 as 
unauiiioriscaiy aosent in spue ot tneir Paving ajjpticd 
lor casuaii leave is proper and jastincd r rr not, 
to wiiat reiiet me employees are entitled 

1 . liie ease or toe Umik ot Mailarasntra Karamcnari Isangn 
tneremaii,er rerenea lo as toe union; as oiseioicu irom tiio 
siaieuieiu 01 eiaaii iiicd oy iiie oenerai ocerciary oi tne 
union tiex, ^iWj, in snort, is tnus :—• 

toe Dank oi Manarashtra is a nationalised bank and 
iiio servive eunuitions or najik Ciupioyces are gover¬ 
ned uy oasii'i alto JJvSai Awaros and various in- 
pailiie oeiiiemeni moouied trom tmie to time. IPe 
Sold Awaids ana seiuements are nianoatoiy and 
nuiding on tne nank management. Toe tiipartiie 
oeiLiemeni oi tybo as mounico provides lor j-eanc 
Knies in aecornance witn tlie bastn and Desai 
is.Wards, ibe umon launched an agitational pro¬ 
gramme during the period trom 3-6-1985 to 8-6-1985 
ior certain imiesoived demands. The aaia program¬ 
me was to have deputauons and demonstrations m 
ironl ot various hranenes ot the Bank and to 
ODServe ‘Uharna on one day in iront o| Adminis¬ 
trative Omces ot mo Bank, to participate m the 
agitational programme, some Ot the membeis and 
activists had applied tor leave like casual leave 
and privilege leave during the said period, the 
Assistant ueneral Manager (t'ersonnel) ot the surd 
Bank nad issued a circular dated 6-t>-t985 instruct¬ 
ing all branches/otlices of the Bank to take neces¬ 
sary steps/actions mciudmg wage deauction against 
the employees who remamed unauthoiisedty aosent 
trom tne duty for participation in agitational pro¬ 
gramme durmg me period from 3-6-1985 to 9-6-19 b 5. 
As per the said circular, Otficers of the different 
branenes deducted/withheld the wages of the mcm- 
beis of the Union who had applied for leave during 
the period 3-3*1985 to 8-3*1985. further the 
rejection of their leave by the Bank management 
was not communicated before the members of the 
Union proceeded on leave. In the Bank of Maha* 
lashtra since begmoing there is no practice to 
communicate the sanction in writing of the leave 
of any kind applied for by the employees, and 
if the same is not rejected before proceeding on 
leave, it is presumed that the leave is sanctioned. 
Therefore, this practice becomes the service condi¬ 
tion of the Bank employees. Therefore the action 
of the Bank in deducting the wages of the members 
of the Union and treating their absence as un¬ 
authorised is unjust and illegal. 

3, The Union further alleged thus :— 

Para 13.4 of the Bipartite Settlement of 1966 provides 
that “if leave is refused or postponed, the reason 
for the refusal or postponment as the case may 
be, shall be mentioned in the or^r and copy of 
the order given to the applicant. Thus, the refusal 
of the leave is to be communicated to the employees 
before he proceeded on leave. This was not done 
in the present case. As per para 13.23 of the said 
Bipartite Settlement, prior permission is not neces¬ 
sary, and the only thing is that the casual leave 
should not be taken on frivolous grounds, and appli¬ 
cation for for leave can be filed even on the day 
of resuming duty after availing the leave. In case 
the leave is taken without satisfying the requisite 
conditions or the leave is taken on frivolous grounds 
then only the absence of the employee can be 
treated as without pay. Thus, the action of the 
Bank in question is in contravention of the provi¬ 
sions contained in para 13.27 of the Settlement, 
and as such it is unjust and illegal. As per para 
13.28 of that settlement, ‘‘a workman on casual 
leave shall be entitled to pay and allowances as 
if he was on duty.” 

4. The Union further alleged that arranging demonstra¬ 
tions, mass deputations and observing ‘Dhama’ are the legal 
and rightful and constitutional means of the Trade Union 
to agitate against any injustice on the part of the Bank 
managemenL Threfore, participating in such agitational pro- 
gramee, that too by applying for leave casual or privilege 
leave, cannot be treated as unauthorised absence of the 


union ineuiucrs. sui-n me manugeaieiit cannot reiuse 

Liic iCavc LO iiic llicuiocls ot tile uUiou alia CaiulcL WoUaOiU 
Oi uCuuct Wages ioi' auc Uay ur inutc cui uic sa.U pciiutl. 
ruc uii.a>a ta, L.ici cc/ii.ciiu..a laait me atfiiiaavii oi. la.c oalik 
IQ.iUUgcmeiiL lawaius me uu.un .n ^acsL.ou aua uaiei uii.ou 
uiii.m.ca m WaS a umercul cue. tue omer uin^n 

liuu launcneu agiLUUOUai piugiaiume in i9oa. . 11.1 mat umc 
me Bank issuea U Circmur uatcu le-S'-lnej uial me acseuCe 
01 me employee on aceOuni oi tuii uay s suiac suau oc 
ireaiea us uUsuai ueuve, u >n ouiancC. j.iic eiicuiar ^uimei 
siaiea mat m case ur iwo nouis strike me Stau. uicu,uers 
snuii wuik lor two uacitionai noais 10 couit'eusaie iiietT 
uosence or iwo noars uiiu mere was no neeu cor ueuaviiOii 
or wages. 1 ntis, me ouiik ii.unageiucui iias taken partial 
view luwuros me umon m quesuoa. lae un.on, me-ecuie, 
prayed mat me action ur tao oamc in treaiaig tuc acsuacc or 
mo eaipiuyecs wnu panicipatea ai agaauon anu jciauiua cur¬ 
ing tne period 3-0-1985 to 6-5-1983 as unautnuriScU apsence, 
siiuuid ue ireated as unjust and aiegal. 

5. The Assistant General Manager of the Bank by his 
written sluiemcm trot. 3/M; opposea me saih ciaim ot me 
un.on, ana m suosiance contenuca mus :— 

iLcave cannot be claimed as a matter of rignt. Burlhcr 
It cannot be sa.d mat any pruUeut caipioytr w.n 
grant uasaai keave m an eAtra-oiumaiy sauatiou 
prevanmg m tne hank nom 3-o-i>65 to y-h-iVap. 
the Bans. ha« to eater to the neeas ot ns cusiOuic.s 
by piovidmg smootn ana emcient service, iiieie- 
tore, as me union m question aaoptea agilationat 
programme, the hunk gaye msiructious oiat me 
leave application ot the members snouia be rejected 
during me per.od ot agitation, me uie.i.bcrs o' 
me union cannot oe saio to oe justmed m oskmg 
the Casual Tcave lot their participation m uemons- 
trations. The un.on wm to give nonce of strike 
to tne flank Management as per the provisions ot 
the industrial Disputes Act, when it wanted that 
their member employees should participate m the 
agitational programme mciudmg uhama etc. ine 
Union has, therefore, contravened the provisions or 
Section 26 of the industrial Disputes Act. fn case 
the Casual Leave was to be granted on mass basis, 
it would have been looked upon as indirectly insti¬ 
gating or abettmg the action of the Union to pro¬ 
ceed for illegal strike. In fact the Bank manage¬ 
ment would have been justified in deducting the 
wages of the period not exceeding eight days as 
per the provisions of sub-clause 2 of bection 9 of 
the Payment of Wages Act in respect of the said 
workmen. The practice of the Bank in not deduct¬ 
ing the wages of the employees followed in the 
past cannot be made applicable in the present case 
due to unfair labour practice on Ihe part of the 
Union in question, who gave notice of strike on 
12-6-1985 i.e. after the programme of agitation was 
over. In the paST the All India Bank of Maharash¬ 
tra Employees Federation, which is the majority 
Union, had given a call for strike on 11-3-1985 for 
two hours. At that time the Bank had issued 
circular dated 21-3-1985 to deduct full days 
wages from the wages of the employees who had 
proceeded on strike for two hours. Therefore, 
similar action has been taken by the Bank in res¬ 
pective of the members of the prescent Union 
which is in fact the minority Union. The Bank, 
therefore, lastly contended that the Union in ques¬ 
tion has no case to complain for not granting Casual 
Leave to its members who had participated in the 
agitational programme from 3-6-1985 to 9-6-1985. 
The Bank therefore, prayed that Award may be 
passed accordingly. 

6 . The Issues framed at Ex. 12 are :— 

(1) Whether Casual Leave can be claimed as of right 

by a workman 7 

(2) Whether in the absence of the rejection of the leave 

before 3-6-1985 by the management of the Bank, 
the leave applied for from 3-6-1985 to 8-6-1985 can 
be treated as unauthorised absence of a workman 7 

(3) Whether treating the above said leave period as 
unauthorised absence on the pwt of the manage¬ 
ment of the Bank, amounted to the violation of 
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the provisions contained in the Bipartite Settlement 
between the said parties 7 

(4) Whether the action of the Chairman and Managing 
lJucctor in treating the employees, who paiticipated 
in agitation and JJuania from J-n-iyai to ij-6-iy85 
as unaatnorised aijscnt in spite of their having ap¬ 
plied for casual leave, is proper and justiried 7 

ti) If not, to what relief the employees are entitled ? 

(61 What Award 7 

7. My findings on the above issues are :— 

(1) No 

(21 No 

(3) Yes. 

(4) No 

(51 As per Award. 

(6i As per Award, 

REASONS 

8 . Shii Anant Mhalu Badekar, Executive Committee Mem¬ 
ber or the said Union, hied his atfidavit (tot. 13/Wl In 
support of the contentions of the Union. Ifo was cross- 
examined on bchaii of the Bank management. No oral 
eviuence was led on behalf of the Bank management. It is 
an admitted fact tliat some of the employees of tlie Bank 
had held demonstrations, made agitation etc. outside the 
dillerent branches or the Bank of Maharashtra from 3-6-J985 
to ij-6-iy83, and that they held Dharna on 6th instant out¬ 
side the main office of the Bank at Bunc. It is also an ad¬ 
mitted tact that the employee who had taken part in the said 
agitation, had applied for leave on different grounds. Both 
the parties have relied upon certain provisions of the Bipar¬ 
tite hottlcment of 1966 which took place between the em¬ 
ployees of the Bank and Bank management, regarding grant¬ 
ing of leave etc. So, 1 will firstly reproduce those provisions. 

Clause 13,6—"Leave of all kinds cannot be claimed as 
of right. When the exigencies of the service so 
require, dlscralion to refuse or revoke leave of any 
description is reserved to the authority granting it. 
and an employee already on leave may be recalled 
by that authority when it considers this necessary 
m the interest of the service. 

Clause 13,4—“If leave is refused or postponed, the 
reason for the refusal, or postponement as the case 
may be, shall be mentioned in the order and a copy 
of the order given to the applicant.’’ 

Clause 13.5—“No leave or extension of leave shall be 
deemed to have been grunted unless an order to 
that effect is passed and communicated to the em¬ 
ployee concerned.” 

Clause 13.23—"Casual leave shall be non-cuninlative 
except as provided in Clause 13,31 under sick leave. 
Ordinarily the previous permission of the s.inction- 
ing authority shall be obtained before faking such 
leave. When this is not possible, the said autho¬ 
rity shall be informed as soon as practicable in 
writing or if writing is not possible, orally or 
through any person, of the employee’s absence 
from work, reason thereof and of the probable 
duration of such absence. In any event a written 
application shall be submitted to such authority 
latest on the day the employee resumes duty. In 
no case will an employee take casual leave on fri¬ 
volous grounds,” 

Clause 13,27—“Any absence from duty without satisfy¬ 
ing the requisite conditions under which leave may 
be taken or obtaining such leave or false grounds 
would justify the bank, after giving the employee 
an opportunity to explain, in not treating the em¬ 
ployee as on casual leave but ns being absent with¬ 
out leave on loss of pay and aliov'ances.” 

Clause 13.28—“A workman on casual leave shall be 
entitled to pay and allowance* as if he was on 
duty,” 
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9. A number of documents have been produced by the 
Union as wen as oy tne oant management. 1 will rticr to 
those uocumems wmen reiaie to tne aoovo saiu perioo of 
agitation. Jix. i5/jvi is a copy oi luc cn^ular daiea 
1 -4-1983 issued by the Bank management. It is seen tneic- 
Irom that tne Cennal tjoverumeut oy nouncation uated 
4/-lg-iyo4 (lectured the Banxmg Ihdusiry as a Buoiic 
Utihiy service tor the purpose oi the indusinal Disputes 
Act. Ex. 16/M IS a copy of the circular dated 15-3-J9o5 
issued oy the Union in question direclmg all tne members ot 
the umon tnat they shuma parncipate m Inc agnation. It 
may oe noted that this circular clearly stated that Uie Bgitu- 
ttoiial ptogramme womd be irom the period 3-6-1985 to 
9 -6-1985 m ironl of the ddferent Brancncs of the dank at 
Buno on dillerent dates, and before the head office ot the 
banx on b-6-1985. Ex, 17_/M is a circular dated 6-6-1985 
sent by the Assistant Uieneral Manager (Bcrsonnelj to all 
Branches and omecs ot tne Baink. as per Uie ircctiou 
given m that letter, as regards tne employees participating 
m the agitation and remammg absent, tneir absence was to 
be treated as unauthorised absence and action was to be taken 
agamst them mciudmg wage deduction. It may be noted 
tnat the agitation was to start on 3-6-1985. Tins letter was 
issued by the Bank tliroe days thercatter i.e. on 6-6-1985. 
Ex. i8/M is a copy of another letter dated 28-5-1985 issued 
by the Bank management adtiressed to ail Branches and 
Olfices of the Bank. By this letter the attention of the Branch 
Officers and olher officers was drawn to certain two circulars 
previously issued, and asked them to ensure that the work¬ 
ing of the branch/office does not suffer on account of the 
agitational programme. 

10. Ex. 19/M is a copy of another circular issued by the 
Asstt. Oenerai Manager (Bersonnel) of the Bank to aff 
Branches and offices ot the Bonk. Ibis letter was sent about 
two weeks after the said agitations were over. This letter 
states that the Union in question had raised an industrial 
dispute before the Assistant Labour Commissioner (Central). 
Bune, and hence in supersession of the previous circulars, 
the concerned employeen who took part in the agitation be 
paid their salary, and the necessary amounts will be recovered 
from them after the dispute is decided. Thus, it is clear 
from this letter that the Bank was prepared to treat the 
absence of the employees in question as their leave, and wa« 
also prepared to pay them their wages of the s^d period 
subject to certain conditions, i.e. subject to the decision of 
the dispute raised before the Assistant Labour Commissioner 
(C), Pune, 

11. Ex. 23-M consists of copies of applications made by 
different employees for the said period of agitation. It will 
be seen from those applications that some of the employees 
liad applied for leave before proceeding on leave some had 
applied alter resummg the duty, and some had applied while 
they were actually enjoying the leave. Further, they had 
applied for leave, not on the groimd that they wanted to 
participate in the agitation etc., but on the ground of private 
work, sickness etc. Only certain three employee.* had applied 
for leave on the ground of organisational work trade union 
work. Certain two employees had produced medical certi¬ 
ficates along with their applications for leave on the groimd 
of sickness. Ex. 24-W are the copies of orders passed by 
the Bank management on the application for leave by the 
different employee. All those applications were rejected on 
the ground of ‘office exigency.’ It will be further seen that 
some of the applications were rejected by the Bank after 
the leave was enjoyed by the persons concerned. Ex, 25-M 
is the table showing the names of the employees who had 
applied for leave, reasons for leave, and orders passed there¬ 
on by the Bank management. It will be seen therefrom that 
all the applications were rejected by the Bank management, 
except a few applications which were for privilege leave. 
Ex. 31/W and 32/W are the copies of the orders passed by 
the Bank management cn the applications respectively of the 
wtorkmen Shri S. B. Bedbade and Shri M. P, Telang rejecting 
their applications on the ground of office exigency. It will 
be seen from these orders that while both these employees 
had applied for leave nrior to 3-6-1985. their apolicatioiis 
were rejected on 5-6-1985. As noted above, as per the 
provisions of the Bipartite Settlement, in case the leave is 
to be rejected, the emjffoyee is to be heard and then the 
order is to be passed. It is seen from all these orders that 
in no case the employee was heard by the Bank management 
before the leave was rejected by if. 



2239 


-FI : W+TT S, 1 14, l B u 


['J1 W U —3(h)] 


12. Ex. e/W ia a copy of the circular dated 9-5-1987 
i.e. two years after the period of ajptation. by the 
Bank management addressed to all the Branches/olUces of 
the Banx. iliis circular stated that the concihation proceed¬ 
ings on the issue in question had ended, and the recovery of 
wages of the employees who remained absent unaulhorisedly 
should be made from their salary for the month of May 
1987. The Union questioned the decision of the Bank 
Management by its letter dated 1.1-7-1987 lEx. //Wj rc_ 
garding the deduction of one day’s wages from the pay of 
the employees. The Chief Manager by hla reply dated 
15-7-1987 (Ex. S/'W informed the Union that the Bank had 
taken the decision as per the Bank circular dated 9-5-1987. 

13. My attention was drawn on behalf of the Union to 
the decision of the High Court of Bombay in the case 
between Bombay University and College Teachers Union 
and others, and the University of Bombay and others, A 
copy of the Judgment is at Ex, 33/W. This is a recent 
case decided in August 1986. It was held therein by Justice 
Pendse thus ;— 

"Casual leave if due cannot be refused when applied 
for. Petitioner Union members had applied for 
Mass Casual 1-eave due to them for a particular 
date. Their one day salary ennot be withheld by 
treating them absent without permission. "It is 
therefore not possible to sustain the decision taken 
by administration.” 

Thus, this case clearly supports the contention of the Union 
that the management was not justified In rejecting the leave 
application of the persons who had applied for leave dining 
the same period. It is true that the employee who had 
applied for leave during the period of agitation, had applied 
for leave on personal grounds or on the ground of sickness 
etc., and had not applied for leave on the ground that they 
wanted to participate in the agitation. Even then the 
management was fidly aware that those persons were applying 
for love to participate in the agitation and such, the Bank 
should not have rejected those applications, If they had 
made applications for leave on personal grounds, it cannot 
bo said that the persons concerned had applied for leave 
on false and frivolvous grounds, and as such, the Bank 
management should not have rejected their applications. 

ISSUE No, 1 

14. It is contended on behalf of the Union that the Casual 
leave can be claimed as of right. However, it i.s quite clear 
from the above mentioned provisions of Bipartite Settlement 
that no leave can be claimed as of right. Issue No. 1 i* 
therefore, found in the negative. Even them, I would like 
to observe that the casual leave, when in balance, should not 
be refused by the Bank management. 

ISSUE No. 2 

15. The employees hud applied for leave either before 
proceeding on leave or after resuming duty. However, the 
Bank management, did not pass the order of rejection imme¬ 
diately, but at a later date and in some cases, after the leave 
was enjoyed by the employees. The Bank was expected to 
pass the necessary orders immediately. Therefore, in the 
absence of rejection of the leave before 3-6-1985, by the 
Bank management, the leave applied for from 3-6-1985 lo 
8-6-1985 cannot be treated us unauthorised absence of a 
workman, as the workman had not applied for leave on 
frivolous grounds. Issue No. 2 is therefore found in the 
negative. 

ISSUE No. 3 

16. A.S per clause 13.27 of the Bipartite Settlement of 
1966. any absence from duty without satisfying the requisite 
conditions under which leave may be taken or obtaining 
such leave on false grounds, would justify any bank, after 
giving the employee an opportunity to explain, in not treating 
the employee as on casual leave, but as being absent without 
leave on loss of pay, and allowances. In the present ca.se 
no notice was given to the employee by the Bauk manage¬ 
ment, and the workman was not heard before his leave appli¬ 
cation was rejected by the Bank management. Therefore, 
treating of the leave period of the workman as unaulhciised 
absence by the Bank management amounted to violation of 
the provisions contained in clause 13,27 of the Bipartite 
Settlement of 1966. Issue No. 3 is found in the affirma¬ 
tive. 


ISSUE No. 4 

17. This is tire uiulerinl and important issue in the present 
case. 1 find that the action of the Bank management m 
treating the absence of the employees who participated in 
the agitation from 3-6-1985 to 8-6-1985 eventhough they had 
submitted their applications tor casual leave as unauthorised 
absence is not just and proper for the following reasons 

11 is an admitted fact that the employees who remained 
absent during ihc period 3-6-1985 to 8-6-1985 had 
filed their applications for leave eitiier on personal 
grounds or on the ground of sickness or on privi¬ 
lege leave, iiome of the employees had filed their 
applications beiorc they proceeded on leave. Some 
others htid filed their applications on tlie day of 
resuming duty after fhe leave period, as permitted 
under the provisions of the above said Bipartite 
Settlement. It is true that by remaining absent on 
the part of some employees m the Bank, the day- 
to-day mternal work in the flank was bound to 
suffer. However, it may be noted that the em¬ 
ployees who had participated in the agitation, were 
the members of the minority Union. As such, the 
number of the employees who remained absent dur¬ 
ing the said period, was much less than that of the 
employees of the majority Union who had then 
remained present, biirther, the demonstrations were 
held outside the Bank building, and not in the Bank 
premises. As such, it canitot be said that the work 
of the Bunk was disturbed by the demonstration 
held by some of the employees. 'Further, the legal 
right of the trade union to make demonstration etc. 
to attract the attention of the Bank management 
for fulfilment of their demands, canont be ignored. 
In these circumstances, the Bank, in my opinion, 
should not have rejected the leave applications of 
the employees who had applied for leave during 
the said period. 

18. It was urged on behalf of the Bank management that 
the above said case of the Bombay High jCoiirt (Ex. 33/^ 
did not apply to the facts of the present case. In my opinion, 
it is not so, in the above said case in question, the Tea¬ 
chers had applied for casual leave to show their trade union 
soliditary to Textile workers who were then on strike, in 
that case the Teachers themselves were not making any de¬ 
mand for themselves. They wanted to show sympathy to 
other workman who were then on strike. Even then It was 
held by the High Court of Bombay that the Casual leave 
of file said Teachers, if in balance, should not have 
been refused by the management. In the present case, on 
the contrary, the employees of the Bank made demonstra¬ 
tion etc. to attract the attention pf the Bank management for 
their demands. It was urged on behalf of the Bank manage¬ 
ment that the employees in question had not applied for 
leave to take part in the agitation. Even then the Bank 
management as fully aware that the real intention of the 
employees asking for leave, was to take part in the agitation. 
Taking leave on the ^ound of sickness or taking privilege 
leave, cannot be considered as a frivolous ground. There¬ 
fore, the Bank management sliould not have rejected the 
applications of the employees for leave on that ground. 
It is true that under the provisions of Bipartite Settlement. 
1101 leave can be claimed by the workers as of right, and 
further, no leave shall be deemed to have been granted 
unless an order to that effect is passed and communicated 
to the employee concerned, However, as noted above, the 
applications for leave were rejected by the Bank manage¬ 
ment without giving any opportunity to the workmen to put 
ill their .say, as contemplated under the Bipartite 
Settlement. 

19. The Bank management relies upon the provisions of 
sub-clause (2) of Section 9 of the Payment of Wages Act 
1936 which stipulated that, if ten or more persons acting in 
concert absent themselve.s withooit due notice and without 
reasonable cause, deduction ^f wages from any such person 
may include such amount not exceeding his wages for eight 
days, T find that the provisions of the said Act will not 
be applied here. In the present case, the employees bad 
remained absent after giving notice i.e. applying for leave, 
and had not remained absent without due notice. Further, 
they remained absent for a reasonable cause i.e. for personal 
work or for taking part in the agitation etc., and as such 
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they had not remained absent withont reasonable cause. 
Therelore, no question of deduction of wages of 
the employees in question survives in view of the fact 
that the provisions or the said Act do not apply to the facts 
of the present case, the Bank, funner rehed upon 
one or its circulars which stated that if the employers re¬ 
mained absent from work due to strike, demonstration etc., 
they wilt not be entitled to wages of that day on the "No 
work no pay” basis. Now, in view of the clear ruling in the 
above said case of the High Ciurt of Bombay, the Bank 
management will not be justified in deducting the wages of 
the employees who remained absent during the said period 
and who had filed their applications for leave. Therefore, 
for the reasons discussed above, l find that the action of the 
Bank management in question is not just and proper, issue 
No. 4 is tound in the negative, 

ISSUE No. 5 and 6 

20. Therefore, the relief to which the concerned employees 
are entitled is that their absence during the period 3-6-1985 
to 8-6-1985 must bo treated by the Bank management as 
their authorised absence as they had filed their applications 
for leave. Further they are also entitled to their wages dur¬ 
ing the said period. Issue No. 3 is answered accordingly. 

21. In the result, the following Award is, therefore, 
passed. 

AWARD 

The action of the Bank management in treating the absence 
of the employees who participated in the agitation and 
Dharna from 3-6-1985 to 8-6-85 as unauthorised absence in 
spite of their having applied for casual leave, is not just and 
proper. The concerned employees are entitled to their casual 
leave or other kind of leave during the said period, if in 
balance. They are further entitled to their wages of the 
said period, in case their leave is in balance. 

The parties to beajr their own costs of this Reference. 

P. D. APSHANKAR, Presiding Officer 
{No. L-l20U/51/87-D.n (A)l 

api, ffi, 1 80 9 .— 3 iWrj>i 4 r trftrr^irrr, 1947 (1947 

vr 14) iff trrtr 17 % 5^15^1 <t i’sfr 

sTTftrffjr % # 4 ® Pthfsivf afjt T 44 r «(; 

srtfftrw fw? 4 trwit: sfurliiw sr. 2 

tR'ffru % TW Tl Wif^n 41'tSTt Tt 30-6-89 

fil irre 5 m TTI 

S.O. 1809.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1^47), the Central Goveinincnt 
hcreoy publishes the award of the Central Government in¬ 
dustrial Tribunal, No. 2 , Dhanhad as shown in the Anncxuic 
in the industrial dispute between the employers in relation 
to the Allahabad Bank and their workmen, whion was re¬ 
ceived by the Central Government on the 30-6-89. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2 ) AT DHANBAD 

Reference No. 29 of 1988 

In the matter of an industrial di.sputc imder Section 
10(1) (d) of the I.D. Act.. 1947. 

PARTIES : 

Employers in relation to the management of Allahahad 
Bank and their workmen 

APPEARANCES ; 

On behalf of the workmen.—Shri R. S. Murthy, 
Advocate. 

On behalf of the employers.—Shri Shrikant. Law 
Officer. 

STATE : Bihar, INDUSTRY : Banking, 

Dated. Dhanbad, the 26th June, 1989 

award 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section l(i(l)(d) of 


tne I.D. Act., 1947 has referred the following dispute w 
the then Cbntial Govi, Indus.irial Tribunal No, 3, Dhanbad 
vide Ministry’s Order No, L-12012|228l84-D.lI(Aj dated, 
the 2nd Aprd, 1985. Subsequently vide Mimstry’s urder 
No. S-1102517i87-D.lV (B) dated, the 31st December, 1987 
the said reference was transferred to this Tribunal for ad¬ 
judication. 

THE SCHEDULE 

‘•Whctlicr the action of the management of Allahabad 
Bank, (jomon Branch, iP. O. Gomoh, Dist. Dhan¬ 
bad m stopping S|Snri Nankn Dnobi and Birandra 
Harjjun, sub-staff from work w.o.f. 12-4-1983 and 
not considering them for further employment wli.le 
appointing fresh hands is justified 7 Jf not, to what 
relief are the workmen concerned entitled 

There are two concerned workmen blShri Nanku Dhooi 
and nirtiidra Harijan wao were working as snu-iiait of me 
Gomon branch of Allahabad Bank, They Jiad raised indus- 

iiuu oiwriUie jU tiicrr muinuum oariaeuy uUoCi occoou 
-■/-v. 111 mo i.c. ACi. ueroie lue AJ-v-ft-j unancaa unj uii 
taiinie oi toe con-dranon me riic.eni, leicience was made 
lor adjumcaiion. 

There was vacancy of Peon-cum-Farash at Gomoh Branch 
pi .iviiuuabad oaiiK. ana as sucii tne munagemcilt or ivilaua- 
lad isank iiad rcquesied tlie empioymem exchange to ioi- 
ward me names ot suiiaole candidates to tfiom. the name 
oi lue con.-eincd workmen Nanicu O-.obi was lorwardcd by 
the employment exchange to tne Bank. He was interviewed 
ly me ouuK ana ne was selected tor uppo.numcnt. no jom- 
Cd nis diuy on l2-li-77 as reun-cum-raxash but was paid 
wages tinuer tne muumum wages Act aUmissiole at mat 
panicular tune. 'Ihe payment was made on monthly basis 
and was paid tarough Pass Book opened m the name of 
Nanku Uhooi. In 1979 the minimum wages was raised 
trom Rs. 12.12 P. per day to Rs. 15,54. He was paid ac- 
corutng to the mmimum wages Act, lixi 1979 and ihe.euiter 
lie was paid less. In March, 1981 he was transfexred to 
Govindpxir branch where he worked for 4 days and was 
paid fei Rs, 6 per day, Subsequemly m 1982 ne was traiis- 
lerred to Gomoh branch and on 12-4-83 his work was 
stopped by the Bank. 

The other concerned worknian Shri Birendra Harijan was 
first appomled on 30-12-80 as iPeon-cum-Earajh, His name 
Wa.s also recommended by the Employment Exchange, He 
was mterviewed on the basis of the Banks letter dated 
11-10-80, He was paid wages for the post of Peon-cum- 
Farash and after sometime Jic received less payment. 

Both the concerned workmen complained to the RLC(C} 
Dhanbad that they were paid wages in contravention of 
the provision of minimum wages Act. The matter was en¬ 
quired into by the uiLt(GJ, Dhanbad, The management 
coniended tQat as the concerned workman was working 
against leave vacancy of the post of Mazdoor, the concern¬ 
ed workmen were paid wages according to the minimum 
Wages of Mazdoors. The said plea of the management wu.s 
not accepted by the ELO(Cj and the LEO(C) passed an 
order to pay the arrears of wages together with oUer 
emoluments admissible to the post of Peon-cum-Tarasli, 
The management of Allahabad Bank got annoyed because 
of the dispute raised by the concerned workman in lespect 
of the payment of wages in contravention of the Minimum 
wages Act and as such the concerned workmen were stopped 
from work in April, 1983. The management of Allahabad 
Bank, Gomoh branch appointed a number of jicrsons, 
namely, Kailash Choudhury, Baijnath Rabidas, Mahadco, 
Dilip, Ram Bhajan and Harlram subsequent to the stoppage 
of the w^ork of the concerned workmen. Kailash Choudhury 
and Baijnath Rabidas were made permanent as Peon-cum- 
Farash but due to the protest raised by some of the em¬ 
ployee!-. including the concerned workmen the other persons 
temporarily appointed were also stopjtcd from work. Ihe 
action of the management in not considering the case of 
the concerned workmen in the permanent post of Peon-cum- 
Farash and appointing Kailash Choudhury and Baijnath 
Rabidas who were appointed subsequent to the appointment 
of the concerned workmen was a glaring instance of vindic¬ 
tiveness and unfair labour practice on the part of the 



2241 


TTJtqw: ?r»T?a: 5,1 989 /«im 1 4 , 19 11 


3(ii)] 


employer. The concerned workmen are members of ihe 
scneauiea cast and ineir iliegai stoppase of work nus been 
made m complete disregatd of tne instructions issued by 
Uxe Ceiiual uovt. lae Bank have scaie of pay for liie 
post of ireon. Ihe action of the management in paying 
wages to tne concerned workmen according to tne minimum 
wages Act was in complete disregard of the pay scale for 
the post of Peon-cum-Parash. The management in com- 
pisie disregard of tne labour policy of the Oovt. imroduced 
artiiicial break in services of the concerned workmen so 
taat they may not attain the status of permanent emidoyce 
uy compleimg 240 days in any calendar year whici has 
been unfairly used in order to stop the concerned workmen 
from work which also is an act of unfair labour practice. 
On the above facts it has been prayed that the stoppage of 
she work of the concerned workmen should be treaicd as 
retrenchment and that they should be reinstated with, hack 
wages and other emoluments which is admissible to iiiem. 

The case of the management is that the Allahabad Bank 
is a nationalised Bank having its head office at Calcutta 
and Regional and Zonal Office at Ranchi and Patna res¬ 
pectively. The working of the Bank is governed by Hie 
Bipartite settlement in force. The records of the Bans 
will indicate that the management treated the case of the 
concerned workmen strictly according to law and the 
bipartite settlement. Whenever any person is engaged in 
any leave vacancy he gets the wages according to the wages 
payable to the person in whose place he is working. 
Accordingly whenever the concerned workmen were 
engaged in leave vacancy they were paid as per norms i.c. 
the regular wages of the scale. WTienever there was any 
temporary increase of work of permanent nature a person 
is engaged as a casual labour and is paid wages as per the 
provisions of the Bipartite settlement. Accordingly the 
two concerned workmen were paid @ Rs. 8 per day con¬ 
tractually as their services were not utilistd for whole time 
vacancy. The 2 concerned workmen were engaged for a 
very limited number of days as indicate from the chart 
filed by the Bank long with other documents. None of 
the two concerned worlunen were ever engaged for 240 days 
in any calendar year and hence there was no question of 
their being in continuous service to attract the provision of 
section 25F and 25H of the I.D. Act. The concerned 
workmen w'ere given opportunity for permanent employment 
by permitting them to appear at the recruitment test held 
by the Bank, But both of them did not qualify for being 
appointed in the permanent post. The concerned workmen 
were never in any permanent vacan-y nor they were engaged 
for 240 days in any calendar year and hence the stoppage of 
their work was merely a non-renewal of contract wrhicli in 
no case would attract the provision of Section 25F of the 
1. D. Act. The management had given the concerned work¬ 
man opportunity to apoear in the test for being selected for 
the permanent post of IPeon and thus the management had 
made compliance of the provision of section 25H of the 
T. D. Act. On the above facts it is prai'ed that it may be 
held that t^e action of the management of Allahabad Bank 
Gomoh branch in Stonp'ng the concerned workmen from 
Work effect from 12-4-83 and not considering them for 
further erhwioyment while appointina fre^'h hands was fully 
iiistTe:! and that the concerned workmen are no! "ntifled 
to any relief. 

The points for consideration are :— 

(1) Wliether the management of AIIaTiahau Bank. 
Gomoh Branch wa.s justified in stooping the 2 con¬ 
cerned workmen from work with e.feci from 
12-4-83 ? and 

f2) Wt’ether the management was justified in not con¬ 
sidering the concerned workmen for further em- 
plnvrr^ent while appointina fiesh hands in the 
Bank ? 

Jhe management an<i t''e workmen each examuie.-! two 
w"trie-ses ip «uonort of their respective '-ases. The docii- 
of the mapageTnent are marke 1 Ext. M-1 to M-6 
cti, o-v. documents of the workmen are markeJ Ex’. W-1 


Point No. 1 

It is the admitted case of the parties that the two con¬ 
cerned workmen were engaged to work as sub-stag on 
temporary basis in the Gomoh branch of Aliahabad Bank. 
XvlW-2 who is working as Asstt. Manager, Allahabad Bank, 
Gomoii branch since 18-8-86 has stated that the names of 
the concerned workmen was forwarded by the Empolynient 
e.rchange for their employment on the request of the Allaha¬ 
bad Bank. Se further stated that when the names of the 
candidates are forwarded by the employment exchange the 
management take interview and selects the persons for 
giving temporary employment. There is no denial of the 
fact that the concenied workmen Shri Nanku Dhobi joined 
his duty on 12-11-87 as temporary Peon-cum-Farash and 
that his work was stopped with effect from 12-4-83. It is 
also admitted that the concerned workman Shri Birendra 
Harijan was first appointed on 30-12-80 as Peon-cum-Fararh 
and he was also stopped from work with effect from 12-4-83, 
MW-2 prepared the chart showing the particulars of the 
number of days the concerned workmen worked in Gomoh 
branch of Allahabad Bank and the said chart is Ext. M-4 
in this case. He has stated that the particulars in Ext. 
M-4 have been prepared on the basis of attendance and 
wages of the concerned workmen Ext. M-5 and the vouchers 
Ext. M-6 through which payment was made to the concern¬ 
ed workmen. Ext. M-4 in itself is no proof of the fact 
of the attendance of the workmen and the real document 
is the Attendance Register Ext. M-5 and the vouchers Ext. 
M-6. Ext. M-4 is an abstract obtained from Ext. M-5 and 
M-6 and the concerned workmen did not dispute the cor¬ 
rectness of the attendance shown in the Attendance Regis¬ 
ter Ext. M-5 and the Attendance for which payment has 
been made to the concerned workmen accoeding to the 
vouchees Ext. M-6, Op compariner the atten'^ance register 
Ext. M-5 .and the vouchers Ext. M-6 it appem's that f’e 
abstract of attendance shown in Ext. M-4 is correct. It will 
ap-ear that the concerned workman Nankn DhoW had 
tempnrarilv worked for 2.50 days from 1977 to 1980 and 
that he had worked for 103 davs on casual basis in 19R2-83. 
The attendance for his temporary work in the years 1977 
to 1988 has been shown for each month. The total of 
which comes to 250 days attendance in respect of h'‘s tem- 
por.arv work and attendance of K)3 of days for casual 
work durinc the vears 1987 and 1983. The other concern¬ 
ed workmen Birendra Hariian had temporarilv worked for 
too davc ■„ jpgn-Ri and he had w'orVed en casual baris for 
t Sd davs froTPi thefober, 19Rt rp .Anri 1983 B w'll apnear 
that Ip n,->ne of thn years from 1977 *o 1083 aflv of the 
fopcemeri Workman had eomnTe*ed artendance of 7A0 davs 
in a e-aleodar vear pr 240 dayr wi^hio the last 12 calendar 
mon*hc T-ofore ttie ctonr»pye of their w-ork. The concern¬ 
ed workmen therefore were not entitled to the provision 
of Section 25F of the I.D. Act in as much as they had not 
completed attendance of 240 days in a calendar year. 

The concerned workman had no doubt intermittently 
worked in the Gomoh branch of Allahabad Bank and the 
spec’fic days of work of Eeon-cum-Farash of the concerned 
workman Nanku Dhobi and Birendra Harijan are .stated 
in seperate sheets of Ext. M-5. Ext. M-6 will show the days 
for which the two concerned workmen were paid on voucher 
under the head “charged accounts’’ for doing the specific 
jobs on different dates. It appears clear that the concerned 
workmen had not been in continuous employment in the 
Bank as Peon-cum-Farash and that for some days they had 
worked as Peon-cum-Farash and on some days tliey had 
woriced as labourers on contractual basis. However, the 
attendance of the concerned workmen shows that ’ they 
had worked in Gomoh branch of Allahabad Bank inter¬ 
mittently for over 3 years. The stoppage of the work of 
the concerned workmen by the management with effect 
from 12-4-83 will therefore mean that the concerned work- 
i^n were retrenched from service by the management. 
R^renchment” has been defined in section 2(ool of the 
1. D. Act which means the termination by the employer of 
the services of a workman for any reason whatsoever, other¬ 
wise than as a punishment inflicted bv way of disciplinary 
action and it does not include voluntary retirement of Ihe 
workman or retirement of the workman on reachino the age 
of superannuation or termination of the services of workman 
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as a result of non-renewal of the contract of employment, bet- 
tvccu the eniplojci .itifl (he workniaii concerned on i's expiry 
or of such contract beinn terminated under a stipulation hi that 
behalf conlainetl therein or termination of the services on 
the ground of enut nued HI health.” None of the above 4 
cxecpLion, cove,' the c I'.e of the concerned workmen. It 
is clear therefore tliat the tcrmintition of tlie services of llic 
concerned workmen w;is a retrenchment but as the concern- 
etl workmen had not completed attendance of 240 days 
in a calendar year, they werp tiut entitled to the advantafics 
of the provisions of S^tion 2,‘'F of the I.D, Act and the 
management could terminate their services without comply- 
uic vvltli the piovisions of section 251' of the 1.13. .\ct. 
The conce iied wcikmon had worked u,s temporary sub-sfaft 
in the Gomoh branch and hatl not been made permanent 
WW-1 Nanku Dhobi has stated in cross-examination that he 
had Worked in tiomoh branch in the vacancy cauie-J by 
leave and for that he was paid on pro rata basis. He has 
denied that he had sometimes worked as casual labour and 
his attendance was not marked and that he -was paid v.agcs 
on contractual basis. WW-2 who is the other concerned 
Workman has stated tliat his attendance was marked in ilic 
attendance register when he worked in place of workmen 
going on leave and that he was paid on pio rata ba.sis when 
tc had worked in the leave vacancy’. He has also denied 
li’.at tie wa.s paid consolidated wages on contractual basis 
v'-'enevci he worked as casual Inl'oUr. The attendance re¬ 
gister Ext. M-5 shows the attendance of the concerned vork- 
nicn which 1 have already discussed and Ext. M-6 siiows 
I he payment on vouchers to the concerned workmen show¬ 
ing that they were given wages on contractual basis when¬ 
ever they worked as casual labour, The evidence there¬ 
fore does not sltow that tiiey had worked continiiousiv on 
casual basis. As tlie concerned workmen had not worked 
in a permanent vacancy the management was justified in 
stopping their work when their work was not required. 

Point No. 2 

Admittedly tlic concerned wxirkmen were stopped from 
work with efTeet from 12-4-83. WW-l ha.s stated that in 
1983 he had appeared in tlie recruitment bttt did not 
succeed. WW, 2 also stated that in 1983 he had appeared 
in the general test for employment but he was not selected. 
Est. Ml dated 23-10-83 is the roll sheet in respect of the 
recruitment for the post of Pcon-cum-Farash. Pacc-34 of 
Ext. M-1 contains the names of the departmental candidates 
who had appeared in the said recruitment test. The name 
of the concerned Workmen Birendra Harijan is at Si. No. 829 
and the narn© of the concerned workman. Nanku Dhobi is 
at SI. No, 830 and their roll No. was 866 and 867 rc'-prctively 
in the examination. The said recruitment test was held 
on 23-10-83 i.e. after tlic stoppage of the work of the con¬ 
cerned workman on 12-4-83. It appears therefore that the 
management had given opportunity to both the concerned 
workmen to appear in the recruitment test of Peon-cum- 
iFarash as departmental candidates and they had appeared 
in the examination and in token of their attendance in the 
examination signed the roll sheet against their name.s Ext. 
M-2 is the list of candidates with their names roll No. and 
category shown who were successful! in the writtc.n te.st 
and -were to be called for interview for flic post of Peon- 
cum-Earash. Tha said list Ext. M-2 shows that the con¬ 
cerned workmen were not successful in the recruitment test 
and as such there was no question of giving them employ¬ 
ment. VVW-1 and WW-2 have also stated that they had 
appeared in the recruitment test in 1983 but were not success¬ 
ful, It is clear therefore that the management had given 
opportunity to the concerned workmen tp appear in the 
recrcitnrent test after their work had been stopped consider¬ 
ing that they were retrenched hands. 

Ext, W-4 dated 22-4-88 is a circular for recruitment of 
Peon-ctiiiirFarasli, Both the concerned wotikmen namely 
Nanku Dhobi and Birendra Kumar Harijan were given re¬ 
gistered notice dated 11-2-89 vide Ext. W-5 and W-7 res¬ 
pectively that those who had worked for 90 days or above 
on casual basis .or on temporary basis may appUy for the 
post of 'Peon-cum-Parash and they were also sent a copy 
of the application form to be filled up by them and filed 
in the office of the Gomoh branch so that the same may 


be forwarded to tlic Regional Office. WW-1 has stated 
that he did not apply for appointment in respect of the 
circular Ext, W-4. WW-2 has stated that he had filed 
a.pplication for lecruitmcnt in respect of whicli circular 
F.\t W-4 was issued and had filed the application foim to 
the Brandi Manager. It is clear therefore that the manage¬ 
ment of the Bank had again given the concerned workman 
opportunity to applv for the post of Peon-ciuni-Farash. 

Scv-tion 25H of the I.D. Act deals with re-employment 
of retrenched workmen and it provides "where any workmen 
arc retrenched and employer proposes to take into his employ 
any person, he shall, in such manner tis may be preserfbed, 
give an opportunity to the retrenched workman who was a 
citi/tn of India to offer themselves for rc-employment, and 
such retrenched Vriorkmen 'who offer themselves for re-emp- 
loyment shall have preference over other persona.’’ It will 
appear from llic evidence discussed above that the concerned 
workmen were retrenched hands and when there wns subse¬ 
quent requirement for employment of Peon-cum-Farash they 
had been given opportunity and the concerned workmen did 
participate in the rcci uilment test but unfortunately they did 
not succeed m (he le.st. Section 25H only gives a right to 
a wnikman to have preference in the matter of re-employ¬ 
ment. There is nothing in the section or in any other provi¬ 
sion in the Act which gives him a right to secure employ¬ 
ment on his previous terms and conditions of service. After 
retienchment, the only right available to the retrenched work¬ 
men bv reason of his having been previously employed is 
of preference in securing employment. The management hid 
given opportunity to the concerned workmen to appear in the 
recri itment test in 1983 after the stoppage of their work 
hut the concerned workmen did not succeed in the test. It 
appeals that the concerned workmen were again given oppor- 
tnnilv to appear in the recniitment test Vide circular notified 
vide Ext, W-4 dated 22-6-88. The management had thus con¬ 
sidered the case of the concerned workmen for further emp¬ 
loyment while appointing fresh hands and the provision of 
Section 25H of the I.D. Act had been complied with. 

.Although there is no reference by the Government regard¬ 
ing the appointment of Juniors by superseding the case of 
the concerned workmen. WW-] has .stated that the manage¬ 
ment appointed Kailash Choudhury and Baiinath RabM“a a^ter 
stoppage of their work and thot Kailash Choudhury had joined 
on 3-6-84 and Baiinath Rnbidas had joined on 19-6-84. He 
has further stated that the Bank had appointed other persons 
also in Go.moh branch as Peon-ciim-Fangsh. The fact has been 
made Clear in the evidence of WW-2 when he stated that 
Kailash rimudhiirv and others whose names he has stated 
in examination-ln-chief as having been appointed after the 
stoppage of their xvork were nil appointed af’er the test held 
bv tbc Bank, .Admittrdlv, the test took place in 1983 as 
admitted hv MW-1 and MW-2 and it appears that Kailash 
Choitdhiirv and Baiinath Pahid.as had been appointed after 
(he test held in 1983 in which the concerned workmen also 
hnd anpeared in the recruitment test. Tt will thus appear that 
there was no question of junior persons being appointed over¬ 
looking ibe '-‘use of the concemed workmen. The eerSons 
apno'iitcd hnd succeeded in the recruitment test of 1983 .and 

the concerned workmen did not succeed in the said test and 

as 'iicfi the f’-ff'-h .innointrnent was on the basis of selection 
bv the recruitment board. The question of nnipointment of 
iunior persons ovcrlnoklnv the case of the concerned work¬ 
men does not .nrisc in 'his cicsc and (he obiect'on of the 

concerned workmen on that score h.as no foundation. 

In the re.snlt, I hold that the action of the management 
of Allahahnd Bank. Gomoh Branch in stopning the concerned 
workrnen S /Rhri Nanku Dhobi and Birendra Horijan from 
work with effect from 12-4 83 and not considering them for 
further employment while apnointing fresh hands is Justified 
in as much as the management hud given opportunity to the 
concerned workmen for rc-emplovment but they did not 
succeed in 'he test. The concerned w'orkmen therefore are 
not entitled to any relief. 

This is niv Award 

I N. SINHA. Presiding Officer 

[No. L-J?ni 2 / 228 /S 4 .n rt| ,s',1 
N K VERM.A, Desk Officer 
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New Delhi, the 20th July, 1989 

S.O. 1810—In pursuance of Section 17 of the 
Industrial Dispures Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award ol 
the Central Government Industrial Tribunal, Cal¬ 
cutta as shown in the Annexure in the industrial 
dispute between the employers in relation ti) the 
United Bank of India and” their work.mcn, which 
was received by the Central Government on the 
nth July, 1989. 

CENTRAL GOVERNMENf INDUSTRIAL 
TRIBUNAI, AT CALCUTTA 
Reference No. 33 of 1988 

PARTIES : 

Employer in relation to the mantigemen’ of 
United, Bank of India. 

AND 

Their Workmen. 

Present : 

Mr. Justice Sukumar Chakravartv—Presiding 
Officer. 

Appearances ; 

On behalf of Employer.—Mr. Anil Kumar, 
Law Officer of the Bank. 

On behalf of Workmen.—Mr. Dipak Sarangi, 
Joint Secre'ary with Mr. Snjit Rak-'hit, 
Assistant Treasurer of the Union. 

Slate : West Bengal Industry : Banking 

AWARD 

By Order No. L-12012|'61 186 -D. Ilf A) dated 16th 
April, 1987, the Government of Lidia, Ministry of 
Labour referred the following dispute to (his 'Tri¬ 
bunal for adjudication ■ 

“Whether The action of the Chief Manager, 
United Bank of India. Calcuit.i Branch, 
Calcut a in cancelling the sanctioned leave 
for 12-8-85 under his letter dated 17-10-85 
and deducting full day’s wages for 12-8-85 
from the salary for the month of Oefn- 
mer‘’85 of Shri Sujit Mohan Rakshif, 
Clerk for his alleged participation in 
demonstration on 12-8-85 is justified ? If 
not. to what relief is the W'Orkraan en¬ 
titled ?” 

2. The case as made out by the Union snonsoring 
the cause of the workman Sujit Mohan Rokshit. a 
member of the clerical staff in the United Bant: 

1999 GI/89—14 


of India in brief is as follows : The workman con¬ 
cerned was a member of the clerical staff and on 
12-8-1985 he was working in the Calcutta Branch 
of the employer Bank. The workman concerned 
was the member of the Cen ral Committee of the 
United Bank of India Employees’ Association and 
was the Vace-President of the Calcutta State Com¬ 
mittee of the said Association (hereinafter referred 
to as the Union). The said union by a circular dated 
24-6-1985 announced certain organisational prog¬ 
ramme of agitation commencing from 26-6-1985. 
In pursuance of the said circular the Calcutta State 
Committee fixed 12-8-1985 for programme of mobi¬ 
lisation at the office of the Regional Manager of 
the Bank to represent grievances of the employees. 
The workman concerned was under a legal obli¬ 
gation to abide by the decision of the Central Com¬ 
mittee and as such availed himself of one day’s 
Casual Leav'e for 12-8-1985 to discharge Ins obli¬ 
gation as an union leader by participating in the 
demonstration for which an application for casual 
leave was also made to the employer Bank on the 
ground of trade union work. The formal leave ap¬ 
plication was submitted on 14-8-1985 and the leave 
was sanctioned on 17-8-1985. The Chief Manager 
of the Calcutta Branch of the employer Bank by 
his memo dated 17-10-1985 informed the workman 
concerned that as he was found participating in the 
demonstration at the Regional Manager’s office 
on 12-8-1985, the emnloyer Bank was compelled 
to cancel his leave for 12-8-1985 and that he would 
not be en'itled to any salary for the said day on 
the principle of “no work no pay”. The employer 
Bank illegallv cancelled the leave and deducted the 
salary for 12-8-1985 from the workman’s salary for 
the month of October, 1985 inspite of union’s ob- 
jec'ion to the same. The dispute raised by the 
union in (his regard was referred to the Concilia¬ 
tion Officer and his failure report resulted in the 
present reference. 

3. The case as made out bv the employer Bank in 
its written statement in brief is as follows : The con-' 
cerned workman was admittedly a member of 
the clerical staff at tbe relevant time in the employer 
Bank. His services were naturally governed by the 
•Sastri Award as modified bv tbe Desai Award and as 
further modified by All India Bipartite Settlement 
dated 19-10-1966 as amended from time to time. It 
was urged on behalf of the representatives of the 
union before the Sastri Tribunal that the office bearers 
of the union should be allowed special leave for legiti¬ 
mate trade union activities. The said claim of the re¬ 
presentatives of the union was rejected bv the Sastri 
Tribunal with the observation that tbe legitimate trade 
union activities should be conducted out of office 
hours and without detriment to the interest of the 
Bank. The Desai Tribunal although did not differ 
from the '■aid basic principle but recommended for 
grantintr the office bearers and executive committee 
members of the Union of the employees, soecial leave 
for the purpose of attending meetings and conferenc¬ 
es of the trade unions and not for any other purpo.se. 
Chapter XTII of the aforesaid bipartite settlement 
provided the leave rules ’W’hicb laid down the nature 
and duration of leave and the grounds on which the 
workman was entitled to avail himself of such leave 
under the .said bipartite settlement. It has been spe- 
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dally mentioned in the bipartite settieinent that the 
privilege leave and casual leave can not be claimed 
as of right. It was also specified that casual leave was 
intended to meet the special and unforscen circunis- 
tances for which provision cannot be made by ex¬ 
act rules. It was further irrovidcd therein that abs¬ 
ence from without satisfying requisite condition.s 
under which leave migltt be taken or any absence 
from duty on duty on obtaining leave on false 
ground would justiry the Bank in nof treating the 
employee on casual leave and in such a case it 
would be treated as absence without leave on loss 
of pay and allowances. 

4. The concerned workman was absent from duty 
for the whole day of 12"f!-198.o without prior sanc¬ 
tion of leave. On 14-8-1985 he applied for leave 
On the ground of trade union work for his absence 
on 12-8-1985, As the concerned workman was an 
oHicc bearer of the Calcutta State Committee of the 
union adiliated to All India Bank Emplovee.s’ Asso¬ 
ciation be was entitled to 7 days special leave in a 
calendar year for attending the meeting and confe¬ 
rences of trade unions of the Bank emnlovces in 
terms of paragraph 13,39 of the aforesaid bipartite 
settlement. The employer Bank bonafide presumed on 
receipt of the leave application from the concerned 
workman that he wanted the leave for attending the 
meetings and conferences of the bank employees and 
not for anv other purposes like participation in the 
demonstration. The employer .Bank accordingly on 
17-8^1985 sanctioned the leave for the workman’s 
absence on 12-8-1985. Subsequently it transpired 
that the concerned workman participated in an unlaw¬ 
ful demonstration on 12-S-1985 during the Bank’s 
working hours in the Regional Office of the Bank and 
thereby interfered with the smooth functioning of the 
Bank. Such act of the concerned workman was not 
the legitimate trade union activity and if constituted 
a misconduct on the part of the concerned workman. 
The employer Bank therefore rightly cancelled the 
leave aircadv sanctioned for 12-8-1985 and deducted 
the salary of that day from the workman's salary for 
October, 1985 after due notice to him in fhi.s res¬ 
pect on the principle of “no work no pay”. The 
concerned workman is therefore not entitled to anv 
relief, 

5. Both parties have adduced evidence, oral .and 
documentary and have advanced their agniment. T!>e 
employer Bank ha,s submitted also the written argu¬ 
ment in support of its oral argument with copy to the 
workman. 

6 . It is an nndisputed fact that the concerned work¬ 
man Suiit Mohan Rakshit was the member of the 
clerical staff of the Calcutta Branch of the employer 
Bank and was the Vice-President of the f'alcutta 
State Committee of the Union. It is also an rTudispu/ed 
fact that the concerned workman pnrticipa.vM in the 
demonstration (Dharna) held on 12-8-1985 within 
the premises of the Regional Manager’s office, a1- 
fhroLigh outside the office. It Uanspire.s in cvi'.Icncc 
without any controver.sv that the said Dharna was 
held on the ch.atal and stair case of the said office 
during the office hours from 9.30 A.M, to 5.30 P.M 
It is also an iindi.sputed fact that the concerned wo'-k- 
mon submitted an aooUcation on 14-8-1985 pravin'j 
for causal leave for 12-8-1985 on the ground tbal be 
could not attend the office duty on 12-8-1985 for 
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having some trade union work. TJie eaid leave appli¬ 
cation is Ext W-1. It is also uu iindLsputcd fact that 
the employer Bank granted casual leave for 12-8-85 
On the basis of the said leave application by its letter 
dated 17-8-1985 Ext W-2. There is no dispute to 
this fact also that the employer B,mk by its letter 
dated 17-10-1985 cancelled the casual leave aircadv 
granted to the concerned workman for 12-8-1985 
and deducted t!ic salary for that day from the werk- 
rnans pay bill for October, 1985 on the basi.s of “no 
work no pay” principle. The letter dated 17-10-1985 
Ex. W-3 bears testimony to the same. 

7 . It appears from the contents of the said letter 
dated 17-10-1985 Ext W-3 that the Ch.icf Manager 
of the employer Bank took the action of cancel¬ 
lation of the casual leave already granted for 
12-8-1985 and for deduction of the salary for that 
day on receipt of the report from the Regional A4an- 
ager of the Bank that the concerned workman was 
found participating in the demonstration of 12-8-1985 
at the Regional Office during the working hour.s. Tlic 
said report of tlie Regional Manager is found in the 
Regional Manager’s letter dated .5th October, 1985 
Ext M-8. 

8 . The question therefore naturally arises whether 
the employer Bank has been justilred in cancelling the 
casual leave already granted to the concerned work¬ 
man for 12-8-1985 and whether the action of the 
employer Bank in deducting' the salary of October, 
1985 on the principle of “no work no pay” has been 
justified. 

9. Before we go into the discussion for adjudica¬ 
tion of the aforesaid question it will be better if in 
'ubstance the rcletive leave rules are discussed. Para¬ 
graph 13.6 under Chapter 13 which deals with leave 
rules in the bipartite settlement of 19th October, 
1966 provides that leave of all kind.s cannot be claim¬ 
ed as of right. Paragraph 13.22 to paragraph 13.28 
deal with the rules regarding the casual leave. Para¬ 
graph 13.24 provides that casual leave is only intended 
to meet special or unforscen circumstance,', which 
provision cannot be made bv exact rulev Paragraph 
13.39 of Chapter XITl of the said bipartite 'ettle- 
ment deals with special leave and clause fc) of (he 
said paragraph enjoins that .special leave iipfo 7 days 
in a calendar year w'ill he allowed to the office bearer 
of the executive committee of the state for attending 
meetings and conferences of trade unions of bank 
employees. Mention may be made here that is an 
undisnuted fact that the concerned workman was the 
V'ice-Prc'-ident of the Calcutta State Cumnn'ttLe of 
the Union. So he was entitled to soecial leave for 7 
days in a calendar year for attending meetings and 
conferences of the trade unions of the bank em¬ 
ployees and not for any other purpose. It has already 
been stated that the concerned workman submitt'-'d 
the leave anobcation dated 14-8-1985 for the casual 
Have on 17-8-1985 after absenting himself on 
12-8-1985. The ground as mentioned in the .s'ud ap- 
nbeation w.ns that he could not attend the office on 
12-8-1985 for ha^'ing sonic trade union wtuk The 
concerned wrrkman did not snecificallv ^tate in the 
leave apnlicatton that he nart'cipatcd in the ds’inon- 
.stration in the Regional Manaoer’s office nremisec r'n 
12-8-1985. According to Mr. Anil Kumar, Law 
Officer for the emriloyer Bank, no workm-an in the 
Bank can avail himself of the ca.sual leave for any 
trade union activity like attending meeting; and con- 
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Terences of the trade unions because the bipartite 
seltleinent has specially made pro-vision for the spe¬ 
cial leave on such account. I find substance in sucli 
submission of Mr. Anil Kumar for the management. 
But it appears from the employer Bank’s own action 
that the employer Bank was in the habit of granting 
casual leave for trade union activity like attending 
the meetings and conferences of the trade unions. 
Otherwise the employer Bank would not have grant¬ 
ed the casual leave to the worlcmaii for 12-8-1985 on 
the ground of trade union work when the employer 
Bank has tried to c.sttiblish before this Tribunal 
through their witnesses that by the trade union work 
ns mcniioned in the workman’s leave application, 
the employer Bank understood that the said trade 
union work was for attending ihc meetings and con¬ 
ferences of the trade union as enjoined in the para¬ 
graph 13.39 of Chapter Xlll of the Bipartite Settle¬ 
ment, It has already been slated that the casual 
leave is only intended to meet special and imforscen 
circumstances. In the instant ease I am however not 
required to express any opinion or make any adiudi- 
cation whether casual leave can also be granted for 
the legitimate trade union activity like attending the 
meetings and conferences of the trade unions, al¬ 
though it appears from Ext W-2 that the employer 
Bank used to grant even casual leave to the ollicc 
bearers of the union for the legitimate trade union 
activities. 

10 . Be that a.s it may, the pertinent question for 
determination is whether the concerned workman 
took the leave for 12-8-1985 for the trade union 
activity as per the provisions of the aforesaid Bipar¬ 
tite Settlement. According to the union, the legal 
strike and lawful damunstratlon come under the pur¬ 
view of the legitimate trade union activity, Both the 
workman concerned and his co-worker have advanc¬ 
ed argument to that elTect. The conceiiicd workman 
as WW-l has also made such statement in his evi¬ 
dence, Both the employer Bank and the employees 
iu die Bank are governed by the Bipartite Sctilemeiit 
as mentioned above. Tt has already been .shown that 
as per the said Bipartite Settlement only special leave 
can be allowed to the otlice bearers for attending the 
meetings and conferences of the tr'.iLle unions. Ihc 
employer Bank by its circular dated 2-11-1981 Ext 
M-3 under the signature of Deputy Genera! Manager 
fP & MS) issued to all branches and Regional offices 
etc. has indicated what activities can be covered by 
the legitimate trade union activities as per the Bipar¬ 
tite Settlement as mentioned above and as per Ibe 
Sastri Award and for what such activitie' the leave 
can he sanctioned. The said circular issued on the 
basis of the Bipartite Settlement and Sastri Award 
does not enjoin that participation in the demonstra¬ 
tion would also fall within the ambit of the legitimate 
trade union activities. 

11, Both the workman an..l his co-worker have 
submi'tcd thiir the workmen hme tJicir fundamental 
right under the Constitution to participate in the 
legal strike and lawful demonstration to give Vent to 
their grievances. 1 am not required to adjudicate 
here this point. The question before me is whether 
the woi'kmair can claim leave for his absence because 
ctf |\is participation in the strikes and demonstration, 
even though such strike and demonstration be lawful. 


As per Ihc Eive rule-; as cnjoI.i-„d m the nii'iartne Set 
tlement which governs both th employer and the emp¬ 
loyees of the Bank it appears that excepting the 
spec.al leave no other leave can be granted to the 
office bearers of tJie union for his attending the ineet- 
ings and conferences ol the trade unions, and that 
tile Slid special leave also can be grained only for the 
aforesaid trade union activities and not for any other 
purpo.se. The dec sion in the ease of the Bank of 
tndia, Bombay and anotner vs. f.S. KGawala, Bom¬ 
bay and others, reported in 1988(11) LLJ 264 as 
relied on by the Union does not throw any light in 
the matter, although the said decision has pointed 
out that strikes and demon .tralion are not banned in 
the Country and they are recognised as a legitimate 
form of protc.st for workers to ventilate tlieir grievan¬ 
ces. 

12. The evidence as given by the witnesses on the 
side of the employer Bank has no doubt shows that 
the employer Bank gi anted the casual leave for 
<2-8-1985 on the impression that the workman 
concerned as Vice-President of the Calcutta Stale 
Committee of the Union absented hiniscl!' for attend¬ 
ing the trade union work namely the meetings or con- 
feieuces of the trade union. The evidence both oral 
and docuraentarv as given by the, employer Bank has 
also established that whc.n it was found that the con¬ 
cerned workman participated in the demonstration in 
the premises of the Regional Office of the Bank on 
12-0-1985, the employer Bank atier due notice to 
the concerned vorlctaan cmicciicd the said casual 
leave for 12-8-1985 and deduc'ion thar day'is salary 
from the pay bill of die workman for October, 1985 
on the firinciple ol "no work no pay". It is not the 
case of the employer Bank that the cancellation of 
the leave for 12-8-1985 and deduction of the salary 
for that day were th.e result of any ijunitivc action 
because of the concerned workmanC unauthori;ed 
absence on 12-8-1985, The cm pi 03 ^ 01 - Bank has 
come with the de,finite plea that the deduction of 
the concerned w'orkuiiio’;; salary for 12-8-1985 was 
•nade from ihe workman’s pay bill iT October, 1985 
on the principle of “no work no pay”. Tt has already 
been stated that the concerned workman in his leave 
application did not disclose the nature of his trade 
union work and it has already been shown on dis¬ 
cussion of the evidenoi on the side of the employer 
Bank that the leave granting authority was under the 
impression that the concerned workman as the yice- 
President of the Calcutta State Committee of die 
Union absented himself on 12-8 1985 for attending 
the meetings or conferences of the trade unions. The 
Regional Manager’s letter dated 5-10-1985 Ext. M-5 
to the Chief Manager who subsequently cancelled 
the casual leave of Ihe concerned workman shows that 
the Regional Manager gave the report to the Chief 
Manager that the concerned workman participated in 
the Dharna -m 12-W-1985 in the, Repiomil Olffce of 
the Bank. The Chief Manager by his letter dated 
17-10-1985 Ext. W-3 cancelled the casual leave and 
pns'^cd the order for deduction cf Ihe workman’s 
salary for 12-;’,-!98.5 op “no work no ]v,iy'’ basis 
from the workman’s pry bill for October, 1985 on 
the report of the Regional Manager. Tt has already 
been shown that there is no di-putc to ihc feet that 



214S 


THi: CjA/HI 1H oir INDIA ; AUGUSl ly^A’/SRAVANA 14, 1911 [Part T1— Sec. 3tii)J 


the coiiccrued workman participated in the dcmoiii- 
tratiou in the premises cl tlie Regional Ollice on 
12-S-1985. Such being the position, the employer 
Bank has not bee.i unjuslii'ed in cancelling the casual 
leave already graiited to the ceneernej Uiirkinan 
upon such wrmig mipression and m muking tiie tnder 
for deducliuii ot the workman's salary lor Id-S-iyss 
on the basis ol “no work no pay” piinciple. The deci¬ 
sion jii the case ot Surei'dranaih Nair and oiiieri Vs. 
Senior Divisional Personnel OllicerCRIys), reported hr 
198S(1) LL.J 227 is relied on, In the said case some 
railway employees had applied lor casual leave lor 
participating in an agitation against the railway 
administration. Tlie management refused the leave, 
luspitc of such refusal the employees participated in 
the agitation. The management- cut wages for their 
absence. The decision shows that the management 
rightly cut the wage.s foi their abscuce. 

15. 1 am not unmindful of the fact tliat legal 
strikes and kiwfiil demonstration are recognised as 
legitimate form of protest for workers to ventilate 
their grievanecs as observed in the decision in 
1988111) LLJ 264 already mentioned above. The 
Bipartite Settlement oP 1966 however does not enjoin 
that for such legitimate protests, the employees of the 
Bank would have to be granted leave, although (he 
special leave for the odice bearers to attend the 
meetings and conferences oP the trade union has been 
enjoined in ihc said Biparthe Settlement. I he emp¬ 
loyees of the Bank including the office bcarer.s of 
the trade union may join in the legal sif/kcs and law¬ 
ful demonstration To ventilate their giicvances not 
within the office hours oP the Bank but before or 
after the office hours. In the instant case it however 
appears that the demonstration held within the pre¬ 
mises of tlie Rcgicmal office although not inside the 
office room itself was not lawful. The union by tlicir 
letter dated 26-6-19H5 Ext VV-4 alougwith its en¬ 
closures including the action programme intimated 
the employer Bank about their action to be taken on 
the dates ,;peeil'.;ii therein. In the said ucli-nt pro¬ 
gramme if has not been mcnlioncd that demonstra¬ 
tion would be held on 12-8-1985. So no notice was 
lat all given to the eninliiyer Bank by the union I'oi 
holding riemonstrat'on 'on 12-8-1985. Such being 
the position, Ihc deniunsiration held on 12-8-1985 
was not lawful. Further the liolding of' the tiemoiis- 
tralion on the chatal and Stair case of the Regional 
office within olficc premises of the empkwer Bank 
without the permission of the employer Bank was 
also not legal. The decision in the case of' Railway 
Board, New Delhi and atioilier vs. Niranjan Shigh, 
reported in AIR DRAXSr) 966 supports such view. 

16. The evidence ha.s disclosed also that the 
demonstrators raised slogans uplo It).30 A.M. even 
after the office houns began, although the demons¬ 
trators did pot enter into the office room of the 
employer Bank. The stiLialtiiig on the chatal and 
stair case during the otiiee hours ol the employer 
Bank cati be presumed to hare given >iyr.e obstruc¬ 
tion to the easy entrance ;ind exiSt of' the enstomers 
of the Bank, aUhougii no cu-toiner has been brought 
to give evidence in this lespect. Be that as it ni,i\, 
the facts and circnnr-tances as alicao^ di c.issL-d uiiore 
on the basis of the materials in the record establish 


that the demonstcatuio was unhiwf'ul and the emplo¬ 
yer Bank was not iinjubiified m cancelling the casual 
leave already granted to the concerned workman for 
his particiiaiion in liie unlawful deinon.siration on 
12-8-1985. [t has already been shown under what 
circumstancei the employer Bank had to cancel the 
said ca.sual leave by its letter aated 17-10-1985. 

i 7. The union has tried to make out a further 
case throLigli the depo.sition of WW-f Dipak Sarangi 
that he participated in the aforesaid demonstration on 
12-8-1985 and that he applied for casual leave for 
the same date and that Ins ca.sual leave was granted 
and that the .said sunctioiied casual leave was not 
cancelled subsequemly. ihc union has not produced 
the casual leave application of WW-2 Dipak Sarangi 
to .show on what ground the erv'tud leave was sought 
for in respect of the date 12-8-1985. MW-3 Sanjib 
Biswas who was the Manager in the Calcutta Stock 
Fxchangc Branch of the Bank in August, 1985 has 
Imwevcr stated m his evidence that Dipak Sarangi 
(WW-2) was absent from tlie Branch on 12-8-1985 
and that he did not tile any leave application for that 
day. His evidence further shows that subsequently 
within a few' days he received a letter dated J-8-.t985 
iTom the Hnquiry Officer oi the Bank informing that 
attendance of Dipak Sarangi would be required on 
12-8-1985 in comiection with an enquiry and that 
he subsequenllv got confirmation le'ter from the En¬ 
quiry Officer that Dipak Sarangi attended the enquiry 
on 12-8-1985. The evidence further shows that .such 
being the position Dipak Sartingi wa.s treated a's on 
duty on 12-8-1985 and accordingly his salary for the 
said day was not rledijcted. So the analogy of the 
case of Dipak Sarangi as tried to be sought for by 
the union i.s not relevant in this case. Even if the 
analogy becomes relevant still every case is to be 
decided on its own merit. The employer Bank if 
commits any wivnig m respect of one employee may 
not repeat (he same wrong in respect of am'tiier emp¬ 
loyee of the Bank. 

18 . In view of vviiat has been staled above the 
empk>ycr Bank c;in rightly rlediict (he salary of the 
workman concerned for his unauthorised absence on 
the basis of “no ,voik no pay"' principle, l ine emp¬ 
loyer Bank therefore is not unjustiricd. in deducting 
the workmans \alary for 12-8-1985 from the work¬ 
man’s nay hill l\n: Drltibcr, I98p '/h ;ii the leave was 
cancelled and the deci.sion for cancellation of leave 
and for deduction of .salary was taken in October, 
1985. 

19. Tlie union has raised the objection that the 
employer B.mic has not allowed Ihc uppropnatc notice 
form regarding tlie deduction of salaiy for unauthori- 
■sod absence as per Aime.xnrc—D to the employer 
Bank'.s circular dated 29-6-1984 Ext. M-7. It 
appears from the employer Batik’.s letter dated 
17-10-1985 Ext, W-3 that the employer Bank in 
substance followed the format of Annexure^—D'. So 
tins objection oi tf;c union doe-, noi ■'taiid to reason. 

20. In view of what has been discussed above, I 
find that the employer Bank has not been unjusti¬ 
fied in canceling (lie sanctioned lease for 12-8-19^^5 
ill respect of the concerned workman under their 
letter dated 17-10-1985 and in deducting the full 
day’s wages for 12-8-1985 from the salary of the 
workman for the month of October, 1985. The 
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workman concerned ij therefore not entitled to get 
any relief in this reference. 

This is my Award. 

Dated, Calcutta, 
the 3rd July, 1989. 

SUKUMAR CHAKRAVARTY, Presiding OHicer 
[No. L-12012l61l86-D.TI(A)j 
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meat but they reserve their right to the claim ot 
hawk wages and continuitv of service. In view of 
the staienieut of the rep. of the workmen, a No 
Dispute .^ward is returned, 

Clmndigarh, 

21-6-1989. 

M. S. NAGRA, Treading Oflictr, 
[No. L-120] r,4y;87-D.n(A)] 
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S.O. 1811.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 tl4 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Trihunal. Chandi¬ 
garh as shown in the Annexure in the industrial 
dispute between the employers in relation to the CCO 
Bank and their workmen which was received by the 
Central Government on the 11-7-1989. 

BtFORE SHRI M. S. NAGRA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHANDI¬ 
GARH 

Case No. I.D. 101187 

PARTIES : 

Employers in relation to the management ol 
United Commercial Bank Ltd. 

Versus 

Their workmen. 

■ XPI'EARANCES : 

For the workman,—Shri Kamaljit Singh Bawa. 
For the management.—Shri L, D. Sharma. 

SI ATE; II.P. INDUSTRY; Banking 

AWARD 
Dated 21-6-1989 
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S.O. 1812.—In pursuance of Section 17 of the 
l.rdusvi'iul Di.spntcs Act, 194'' [14 c't 1947), the Cen- 
tiui Government hereby publishes 1he award of Ih.c 
Cculiul (government liidusU’ial 'Inbuiiai. Nev i Dhan- 
had as snowii in the Annevuv; in the industrial dispute 
hcivveuii tile employers m relatio 1 to the Dena Bank 
and Their vvorkmen, which was received by the Cen¬ 
tra' Government on the 7tl'i .fuly, 1989. 

Jit l-ORC THE CENTRAL GOVERNMENi INDUS¬ 
TRIAL 'IRIBUNAL NO, 1, DHANBAC) 

(In die mutter of a referemic under Section 10(1) (dl 
ol' the Industrial Disputes Act. 1947) 

Reference No, 90 of 1984 

i’AlUlfS • 

i mployers in relatior )o che management of Dena 
Punk, Calcutta. 

AND 

riicir Workman 

dRUiENT ; 

■Shri S. K, Mitra, 

Presiding Oilicer. 

APPi: AR.^NCES ; 


On a dispute raised by workmen against the 
managemem of United Commercial Bank Ltd. 
Shimla, Central Govt, had vide No. L-12011j49|87- 
n.lKA) dated 9th November, 1987 referred the 
following dispute to this Tribunal for decision ; 

“Whether the action of the United Commercial 
Bank, Zonal Ollice, Shimla in terminating 
the services of Si Shri Prcin Singh. Surindor 
Kumar, Kuldecp Chand tk lloshiar Singh, 
Peons at their branchc.s w.e.f 1-9-1985, 
20-10-1985. 18-8-1985 and 1-9-1985 res¬ 
pectively is justified? If not, to what relief 
the concerned workmen are entitled and 
from what date T' 

2. During the pendency of the proeeedinpv the 
rcprcsent.ative of the workmen made a statement 
that workmen docs not want to pro.secule the refer¬ 
ence m view of the midcriaking given by the maiiage- 


Fir he Employers; 

Tor the Workman ; 

Sliri B, Saha, Persoinnl Oliicer. 

Shri P. N, Singh, General Secretary, Dena Bank 
Fniiployecs Congress, Palua. 

SO ATE : Bihar, 




Delhi, the 27ili June, 19S9 
AWARD 

__^Bv timer No. L-i:012 K)l:84-n.Jl(Al dated the 
-.nd November, 1984, the Central Government in the 
j m.stry of T.iboiir, has, in e.-.ercise of the powers 
conferred by clause (d) of sub-seclion (I) of Seclioii K) 
01 the liidusbiul IT^puies Ael. 1947, referred the fol¬ 
lowing dispute for adjudication to this Tribiinial ; 
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“Whether the action of the management of 
Dena BanJi^ Regional Office, Calcutta in 
relation to their Patna Branch in award¬ 
ing the punishment of stoppage of two 
annual increments having the effect by 
way of postponing future increments, to 
Shri Baji Nath Prasad, Clerk is justified ? 
If not to what relief is the workman con¬ 
cerned entitled ?”. 

2. The case of the management of Dena Bank (here¬ 
inafter referred to as the Bank), as appearing from the 
written statcment-cum-rejoindcr filed, details apart, is 
as follows; 

The Bank is one of the nationalised Banks having 
its Eastern Regional Office, at Calcutta and a Branch 
Office at Patna. Sri Baij Nath Prasad, the con- 
ceruted workman joined the services of tlie Bank 
as" a subordinate staff on 1-9-1967. He was pro¬ 
moted to Clerical cadre with effect from 2-5-75. 
At the relevant time he was employed as a Clerk 
in Patna Branch. On 15-7-79 he presented an 
outstation cheque for Rs. 1,000 to the. Branch 
Manager with a request that the credit of the said 
cheque should be given to him in anticipation of 
realisation of tlic said cheque from the Branch on 
which it was drawn. Since he was an employee of 
the Bank, the Branch Manager purchased the said 
cheque by debitting B. P. Account at the Branch 
by Rs. 1,000 and gave credit to the S. B. Account 
maintained by the concerned workman with the 
Bank at the said Branch and duly sent the cheque 
for realisation to the concerned branch of the Bank. 
The cheque in question was realised on 28-7-79 
end Ihc paving Bank sent a draft for Rs. 995 after 
deducting their conimis.sion amounting to Rs. 5. 
Accordingly the said sum of Rs. 995 being ihc pro¬ 
ceeds so received by the Bank wa.s crc.litctl in B. P. 
Aecounf (Bill Purchase Account). In accordance 
with the praclice of the Bank a voucher for ihe pur¬ 
pose was released by the cojicerned departiiicnr for 
making necessary entries on the same day. The 
concerned workman, then employed and worked as' 
a clerk, surreptitiously and without proper authorilv 
and without the knowledge of the Branch Manager 
of the Bank and other concerned authority at the 
said branch, altered and|or falsified the vondier 
from B. P. Account to B. Prasad (S.B, Account 
No. 124). The said voucher was preoared in the 
hand writing of the concerned workman in conse¬ 
quence whereof the proceeds of the said cheque 
i.e. the said sum of Rs, 995 vvas again credited in 
his account. Thi.s falsification was done by him so 
that he could continue to enjoy the benefit of a' 
further sum of Rs. 995. While balancing the books 
on yearly closing i.e. December, 1979, the said 
falsification and [or fraud was detected aiil an cx- 
planathin was 'ought Ft from him. Upon such 
confrontation having been made the concerned work¬ 
man repaid the sniti amount of Rs. 995 i.e. six 
months after he had drawn the money from ihc 
Bank. Since if was a serious act of ini-scoiuliiet 
andair falsification nndior fraud, the managemenf 
of the Bank issued a show cause notice dated 17-3-80 
calling npen him to give a satisfactory c.xplanau’on. 
He. iK'.vvc'.or, Ddmhtcd ihc fact of alteration of the 
said voucher but alleged tliat he had done so under 
the instruction and advice of the Accountant, Sri 


I. B, Singh. His explanation was not at all satis¬ 
factory inasmuch as he enjoyed the benefit of the 
said alteration and Sri T. B. Singh did not get any 
benefit from such fraudjfalsification. In the circum- 
.stances, chhrgesheet-cum-suspension order dated 
'27-6-flO w-as issued against him and departmental 
enquiry was initiated on the following grounds : 

(i) Wilful intent to defraud the Bank by 
tampering with and falsifying the rccoru.s 
of the Bank, 

(ii) Forgery and 

(iii) Doing an act prejudicial to tlic interest of 
the Bank, 

The Fnquiry Officer, despite the prima facie evi¬ 
dence and also the oral and documentary evidence 
adduced at the time of enquiry did not held him 
guilty. The matter wa.s referred to the disciplinary 
authority. After perusing the evidence on record 
and the enquiry proceedings and weighting both oral 
and documentary evidence, the disciplinary autho¬ 
rity did not concur with the findings of the Enquiry 
Olliccr and gave its own findings and proposed a 
lesser punishment of stoppage of two annual incre¬ 
ments with cumulative effect on him. The concern¬ 
ed workman prefered an appeal and the Appellaie 
Authority having considered the finding of the 
Enquiry Olliccr as well a.s tlie disciplinary authority 
confirmed the punishment imposed by the di'-cipli- 
nary authority, Since the concerned workman had 
confessed to his having altered and falsified the said 
voucher, there was very little to prove with regard 
to alteration and falsification of the saitl voucher. 

3, 'Ihc ca.se of tlic concerned workman, as appear¬ 
ing from the written .statement filed on behalf of the 
sponsoring union, namely Dena Bank Employees 
Congress (Bihar Slate), bereft of details, is as 
follows : 

Since the date of his joining' the concerned work¬ 
man have discharged his duties to the full satisfaction 
of the authorities. His academic qualification is 
poor ; he is not e\ en a Matriculate. He lias simply 
pas.sc'd Class IX examination. The management 
was pleased to promote him is clerical grade in 
1975. Since his promotion he had to face varions 
difficulties on account of his poor educational 
quahlicaition. He received a letter dated 30-12-79 
under the signature of the B'fanch Manager. He 
was directed to deposit Rs. 995 in his account as 
the .said amount had been erroneotij!^ credited by 
the Bank to his account. There was some mistake 
occurred inadvertantly over the matter and the Bank 
also admitted it to be a mistake. He himself 
defected the wrong entry in course of closing and 
immediately reported the matter to the Branch 
Manager. He wa.s directed to repay the amounl by 
a letter dated 30-12-79. He immediately paid (he 
amount on the next date and the delay was very 
.short. But i,ultimatelv he received another letter 
dated 12-3-80 which was issucti by the Bank direct¬ 
ing him to submh Ills cxplauatioti to the matler. He 
gave his explanation by his repiTsentation dated 
15-4-80 narrating the circumstances under which 
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the mistake was committed, TJic mistake occurred 
due to lack o/ qualilication and c.xperirncc. He 
acted oil the advice of the Officer who asked him to 
transfer the voucher to his account. Tfie voucher 
also bears the signature of the officer concerned- 
There was never any intention on his part to commit 
any act contrary to the interest of the Bank. Any 
way, he received chargesheet dated 27-6-80. Jt 
was alleged in the chargesheet that he wilfully inten- 
cd to defraud the Bank and committed ftirg'ery and 
acted prejudiciously to the interest of the Bank. He 
replied to the chargesheet by letter datctj l.k-d-RO 
whereby the allegations made against him was denied. 
The authorities concerried like the Branch Manager 
v.as fully satisfied that it was, just a mistake and that 
there was no intentional latches on his oart. Finally, 
enquiry was instituted. Sri J. S. Pandey, and Sri 
Premanand Singh stated in the enquiry as to how 
the mistake was committed. The alteration in the 
voucher was made at the direction of the then 
Accountant. This fact was also corroborated hv 
the witnesses examined on behalf of th management. 
But the management acted maliciously. The Enqu'Vy 
Officer gave his finding and the said findin i confirm¬ 
ed that the action on the part of the management 
against him was vitiated with serious irregularities. 
He received a letter awaring punishment of stoppage 
of two increments against which he made an appeal. 
His appeal did not meet proper consideration. He 
has contended that the findings of the authorities 
concerned are based on no evidence or based on 
evidence contrary to the record. There has been 
violation of principles of natural justice. The 
management has flailed to e.xamine important Kvit- 
iicsses and wrongly shKted the burden upon him. 
The management has resorted to unfair labour prac¬ 
tice and victimisation in the present case. He is a 
victim of trade union rivalary, 

4. fn rejoinder to the written statement of the 
sponsoring union the management has denied that 
the concerned ,<workman had been discharging his 
duty satisfactorily. The Bank has reiterated the 
said falsification of voucher was deliberate and wil¬ 
ful on the part of the concerned workman for the 
purpose of making an unjust gain for himself, The 
Bank has denied that the concerned w’orknum acted 
on the advice of the Ollicer to transfer the voucher 
as alleged, in view of the misconduct the Bank was 
within its right to dismiss him from seryicc, hut he 
v^'its awarded a lesser puni.shment by stoppage of two 
kmiual increments. The Bank has further denied 
that there has been any violation of principles of 
natural iusticc or that the management has failed 
to examine important witness. 

.5, In rejoinder to the written stalcmi.nl of the 
management the spon'^oring union lias denied that 
the concerned workman changed the contents of !h' 
vouclier surreptitiously without proper authority and 
willinuf the knowledge of the Branch Manager. The 
union has also denied that the concerned workman 
falsified the voucher. As a matter of fact the cen- 
Lcrncd workman himself reported the mnrier to the 
Brancii 'NTanacer and then only the Bvench Manager 
could locate lii.'- own mis'akr wlfiirh cs'.airrcd due in 
misplacement of other corrnboratins: vourc^f-rc aher 
the same was entered into the transfer scroll on the 
rcle'.ant date of adjustment. The union has alleged 


tliat ll‘c di.scipiinary authority Sri R. N. Butch was 
under tiic influence of rival union and hence he 
altered the report of the Enquiry Officer inorder to 
arrest growth of the sponsoring union of Calcutta 
Region. 

6. The fairness or otlicrvvise of the domes!ic en¬ 
quiry was considered as a preliminary issue. At 
that stage the management introduced in evidence 
the entire domestic enquiry proceedings which liave 
been marked Exts, M-1 to M-8 and examincLl two 
wltnesse.s namely MW-1 Pradip Kumar Majumdar the 
Enquiry Office and MW-2 Ramesb Narendra Rai 
Buell, Regional Manager of Dena Bank, Calcutta who 
was the disciplinary authority. On the other hand the 
sponsoring union did not examine ..mv vvitness but 
introduced in evidence only one item of document 
which has been marked as Ext. W-1. 

7. By Order dated 16-5-1989 it was held that the 
domestic enquiry was held fairly and properly. It 
now remains to be considered whether the action of 
the management in awarding punishment of stoppage 
I'f two annual increments with cumulative effect to 
the concerned workman is justified on meriti or not. 

8. Admittedly, on or about 5-7-79 Baij Nath 
Prasad, the concerned workman, presented an ouf- 
station cheque for Rs. 1000 in his favour to the 
Branch Manager of Patna Branch with a request to 
give him credit of the said amount in anticipation of 
realisation of the cheque from the Brunch on which 
it was drawn. The Branch Manager purchased the 
said cheque bv debitling B. P. Account (Bill Pur¬ 
chase Account) at the Branch by Rs. 1,000 and 
gave credit of the said amount to the S.B. Account 
of th? concerned worman maintained at the Branch 
and sent the cheque for realisation to the concerned 
Branch of the Bank, Tt appears that the cheque in 
question was realised on 28-7-79 and the oaying 
Bank sent a draft for Rs, 995 after deducting their 
commission amounting to Rs. fi. 'live case of the 
Bank is that tli' .said amount of Rs 995 being tlie 
proceed received by the Bank was credited to the 
B.P. Account, but the concerned workman surrepti¬ 
tiously ami without proper authority aiici without 
knowledge of tlie Branch Manager of the Bank and 
other concerned authority altered andlor falsified llie 
voucher from B. P. Account to B. P. Prasad (fi. B. 
Account No. 124). It is further the case of the B.ank 
that the said voucher was prepared in the handwriting 
of tile concenmd workman and as a cons.eqqence the 
proceeds of the said cheque i.e. R-;. 965 wai again 
credited to )iis account, and that this falsification was 
done obvioLiSiV i'v the concerned workman so that 
he could continue to enjov the benefit of a sum oi" 
Rs 065 . If is .''ileged by the Bank tlnit while balanc¬ 
ing the books oil yearly dosing i.e. Dcceniber, 107'-') 
the said fal ificatinn andlor fraud was detect.-d and 
an explanation was soudit for from ihe concerned 
workman who, upon being confronted, repniri the 
amount r.f Rs. 995 i-c. after six mo'itiis he had 
drawn the money from the Bank. 

9. The concerned workman was directed to sub¬ 
mit his c.Kplanatir.n in the mutt.:r bv letter dated 
12-3-80 (Ext. M-1), The concern-en workman snh- 
mitt.id hi; rcoly hy letter dated 15-1-80 (Ext. M-2). 
His explanation as well as his defence is available 
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ftom his letter dated I2'3-80 an extract of which is 
given hcreinundcr :— 

'T have not changed the contents of the alleged 
voucher of niy own but at the instruction 
of the Officer who signed over it, 

You might be aware that a lew years ago, 1 
have been promoted from sub-stall to clerk. 
I am not qualified and experienced in 
Sufficient to deal with the diflerent vouchers. 
When the alleged voucher was being pre¬ 
pared, 1 asked the Offieer-in-chaige tliat my 
cheque has been realised. He advised me 
to transfer to my SB a|c, which ( did with¬ 
out any illicit motive. However, when I 
came to know that this was a wrong entry, 
1 myself pointed out one liay before the 
closing day to the Branch Manager. And 
it was repaid the next day. 

Had 1 any ulterior motive, it could have not 
been pointed out by my.-.elf or I could haec 
distroyed the voucher to save ray skin. 
Moreover, had it been a fraud, the Branch 
Manager could have reported the same day 
to you. In fact, 1 had a deliberate discus¬ 
sion with the Manager and he was convinced 
that it was done in ignorance and that too 
at the instance of In's officer—.so it was 
mutually agreed upon to close up this 
chapter. Now it has been rai,sed again by 
the Rival Unffin to piling me in harness. 
It is akso worth noting the officer who has 
signed over the alleged voucher has reser¬ 
vations against me for y^ears together for 
reasons better known to him. I can only 
say that the vouchers signed by him requires 
rc-check everyday—and it is on record." 

10. It is worthwhile o state here tlie background 
wldch led to the issuance of show'-causc by die Bank 
to the conce-ned workm.an bv let er dated 12-3-8(1. 
By letter dated 18-2-80 Sri l\f. G. Maniar. the then 
Kegicnal Man.'iger of Calcutta Region of Dena Hank 
informed die Branch Manager, Dena Bank, Patna 
lhal the Br;mrh had purchased a ehcaue of Rs. I.OOO 
from one of its .slalf member by debiting D.IFlB.D. 
Account. But vvhen ihi^ elienue was reaVo’cd tbc 
amount was credited to the staff member’:; S, B. .Ac¬ 
count and in the eircum.stanecs (be Branch Manager 
was dircetd to :end his exnlanation alone with full 
details of cheque purchased bv Iihn (Fvf. W-1 ), Tite 
Branch Mamgei', bv his le ter daUM .5-3-80 (Fxl. 
M-4|3) has stated amone other thincs tluit the eheoue 
was realised and cullecting Bank sent a draft foi 
Rs. 095 after deducting their commission amounting 
to Rs. 5 and after the draft war. sent for eleariiuv 
the credit voucher was rcleart’d for nostiprT CUnerrd 
1 edger t(i tlie eredi' of B. P. Account, Btit tlv Biv-'pe’’ 
Manauer has I'nrtfcr st-'Oed that before the voucher 
roLiVi reach Dav Book Dentl.. dm s-ninf* v/as altered 
from B, P. to B. Pp'oid tS. B, 1 Zdl in the hnnd- 
'iT'iing of the ch-j'h B;iii Nafli Pras.'d .■md B'c imv- 
in io of' Rs 095 was nv in ercHhed h' hi- S. R. .'Ve- 
coiint. and that at the tune of December clo-inp the 
difference was noticed in die B- P. .Aec'vint and irre- 
pnl-ir'ci' fnnnd otif .and ihaf the eniplov'ei' ■ Rer heimr 
told that he had commi ted fraud deposited the ,amo"n* 


in January, 1980 in cash. Pre.suniabJy in the context 
of reply given by the Branch Manager by liis letter 
dated 5-3-80 (Ext. M-4|'3) the show-cause muiee was 
issued to the concerned workman. I have alreadv 
mentioned (be reply given by the concerned work¬ 
man to the show cuu.se notice. It appears that the 
Bank authorities were not -sati.slied witli the evplana- 
tion .SLihmiued by the eoucerned workman and i.ssucd 
charge-sheet-euni-SLispension order againd on him 
on 27-9-80 (F,\t. M-3). The charge-sheet is gleaned 
hcreinundcr ; — 

“(1) Since your e.xplanation dated 15-4-80 to 
our show-cause letter No. CONjPFR 32- 
M,3170180 dated 12-3-1980 is not .satis¬ 
factory, it has heen decided to hold ;in en¬ 
quiry into the following charges ba.sed on the 
circumstancc.s set-out in the .said show-cause 
letter :— 

fa) Wilful intact to defraud the Bank bv 
tampering with and falsifying the records 
of the Bank; 

(b) Forgery; 

(c) Doing an act prejudicial to the interests 
of the Bank; 

(2) Any or all of the above charges if proved 
will consfi ute act|acts of gross-misconduct 
for which you will be liable to appropriate 
disciplinary action." 

Tt may be pointed out here that the concerned work¬ 
man was not called upon to submit his reply to the 
chargc.shcet. As a matter of fact the concerned work¬ 
man did no: submit any reply to the charge-s-heei 
and bi.s defence is contained in his letter of explana¬ 
tion dated 15-4-80 to the show-cau.se notice. It ap¬ 
pears that the consistance defence of thy concerned 
workmtin is th.it he has not changed the contents of 
the voucher of his own but at the instruction of the 
officer who signed over it. Thus, it is evident that 
he made the. alteration in the voucher fFxt. M-4!l) 
but liis explanation is that he did it at the ins'ructkm 
of the officer and that he did akso due fo his incx- 
pericnce to deal with different kind of voLieheri. 
Admittedly, the concerned workman is a non-matric. 
Fie passed Class fX examination and joined tlic ser¬ 
vices of the Bank in 1967 as sub-staff and in 1975 
he was promoted to the clerical cadr,’, 

IF fn the domestic eiiouirv P. S. Ray. the then 
Accountant. Dena Bank. Pa'na Brunch, apneared ax 
a vv'(ne:x for the manapement. In his letter dated 
15-5-80 fFxt. M-4 2) Sri Ray has sfa cd as follows: 

“On 5th Jnlv. 1979 Shri Baijnalh Prasad re- 
ane'led the Branch Manaver to nurcham 
his chcoue for Rs. 1000 The said cheque 
was realised on 28th Jnlv. 1979. The clerk 
enneemed nrenare a voucher to the Credi' 
of Bills nurchase & offset of ck-arinL' Th' 
x'lid voucher was altered from B P. to Shri 
B. Prasatl Sc nut his- Savings Rank AlC 
No, 124 tStaff) by his own handwriting. 

In the month of December 1979 there woi 
an outstanding of Rs, lOOOl- under the 
head of B. P, B. D. AT. The umIcrsiLmed 
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and one of our clerk Shri D. F. Mehta 
started checking entry & wc found that 
the aforesaid cheque was realised on 
28th July 1979 & the credit voucher was 
altered as stated above. The matter was 
placed before the Branch Manager Shri 
R. S. Sharma, who in turn called the 
above clerk & asked him to make pay¬ 
ment. Immediately he agreed & paid the 
said amount. It is not true that Shri Baij- 
nath Prasad came forward & disclosed the 
fraud made by him. 

On your verbal enquiry during my visit at your 
office, I am narating the above facts.” 

Thus, it appears that Sri Ray had by his letter 
placed the entire odium of transactions to the con¬ 
cerned workman. But in the domestic enquiry he 
has stated that after many months he paid a cour¬ 
tesy visit to the Regional Office at Calcutta and 
Mr, Maniar, the then Regional Manager compelled 
him to sign a typed statement by giving a letter to 
him and further instructed him to tell the facts of 
the case accordingly. He has further stated that 
since he was a junior officer to him he could not 
refuse to sign the statement. Thus, it is evident that 
Sri Ray was not an author of the letter dated 
15-5-80 (Ext. M-4|2) but Sri Maniar was the real 
author of the letter and Sri Ray simply signed the 
dotted line That being so, the letter of Sri Ray has 
got no evidentiary value at all Shri J. S. Pande was 
posted as Officer-in-charge of S. B. Account of 
Patna Branch of the Bank at the relevant time. He 
has stated that he enquired from the Ledger Kee¬ 
per P. N. regrding the alteration of voucher and 
that he along with P. N. Singh enquired of I. B. 
Singh, Officcr-in-chargc who approved the voucher 
after making confirmation regarding alteration in 
the voucher dated 28-7-79. He has further stated 
that Sri Singh replied that the voucher was O. K. 
and some subsequent voucher for the debit of S, B. 
124 was following. Sri Pandey has further stated 
that as the matter was pertaining to staff member 
and the voucher was a trnsfer entry and duly ap¬ 
proved by a senior officer he put the initial and 
checked the ledger. Sri P. N. Singh, Ledger Keeper 
has also stated that the alternation in voucher was 
brought to the notice of J. S. Pandey, S. B. Ledger 
Incharge who in turn took him to the Accountant 
I. B. Singh for clarification about the alteration. 
Sri Singh has further stated that the Accountant Sri 
Singh advised them that as the proceeds of 
B. P. 70 was insufficient to realise the interest there¬ 
on so the proceeds had been credited to S. B. 124 
by Rs. 995[- and the subsequent voucher debiting 
S. B, 124 with the amount of outstanding B. P. 
plus interest thereon were being released giving 
effect—fl) to credit B. P. and (2) credit interest 
on B. P. Sri Singh has further stgted that the then 
Accountant further confirmed that he accordingly 
advised Sri B. Prasad. The evidence of these two 
witnesses clearly establish the fact that the con¬ 
cerned workman did not make alteration in the 
voucher of his own but at the instruction of Sri. 
I. B. Singh, Accountant on date and Officer-in- 
Charge of the Bank. The Enquiry Officer relied on 
the testimonv of these two witnesses but Disciplin- 
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ary Authority has not. Disciplinary Authority has 
stated that the plea of chargesneeted employee in 
the matter of alteration having been done at the inst¬ 
ruction of the superior is quite unbelieveable and 
he is not prepared to accept the same. But he has 
not stated the reason of his doing so. He has simply 
stated that since the concerned employee deposited 
the amount while balancing the amount in Decem¬ 
ber 1979 and did not disclose the fact for six 
months or so and enjoyed the double credit, his 
conduct is speak volume about his dishonest inten¬ 
tion. Even factually the disciplinary authority is not 
correct. By letter dated 30-12-79 (Ext. M4|6) 
addressed to the concerned workman the Branch 
Manager, Patna Branch of the Bank has stated that 
while checking B. P. Account it was observed that 
proceeds of cheque of Rs. 1,0(X)|- purchased in his 
account were erroneously credited by the Baik to 
his account, firstly on 5-7-79 at the time of purchas¬ 
ing the cheque and secondly on 28-7-79 by Rs. 995 
at the time of realisation of the cheque. He has 
further stated that it was rather surprising that in 
spite of his concerned workman pointing out the 
mistake a few days back he did no deposit the 
amount. (The Branch Manager asked him to deposit 
the amount immediately. Admittedly, the concerned 
workman deposited the amount. So it is established 
from the letter of the Branch Manager that errone¬ 
ously credit was given by the Bank to the account of 
the concerned workman twice and not at the machi¬ 
nation of the concerned workman. That apart, the 
concerned workman himself had pointed out the mis¬ 
take to the Branch Manager. Hence, the Disciplinary 
Authority was not right in holding that when con¬ 
fronted with the fact the concerned workman repaid 
the amount, The Disciplinary Authority has 
pointed out that the reply of P. N. Singh was eva¬ 
sive when he was asked as to whether the initial of 
Sri Pandey as appearing on the voucher (Ext. 
M-4|l) was for confirmation or for approval or for 
alteration. But the reply of P. N. Singh, as his 
vidence discloses, is emphatic on the point he has 
stated that on his request Sri Pandey confirmed the 
alteration on the top of the voucher. The Disciplin¬ 
ary Authority has further stated that Sri. I. B. 
Singh was no examined and y that he wanted to 
pass the buck on to the eoncemed wor^fman. It must 
not be forgotten that the onus is on the manage¬ 
ment to prove the charge against the concerned 
workman, and the concerned workman has abso¬ 
lutely no duty to help the management in proving 
the charge against him. So I consider that it was 
the bounded duty of the management to produce 
Sri. I. B. Singh, to verify the fact whether he ins¬ 
tructed the concerned workman to make the altera¬ 
tion or approved the alternation In the voucher. 
The managemnt not having been done so and in 
view of the evidence of Sri J. S. Pandey and Sri 
P. N. Singh, I come to the inescapable conclusion 
that the alteration in the voucher has been done by 
the concerned workman at the instance of Sri I. B. 
Singh, Officer-in-Charge and Accountant on date. 
The concerned workman has himself pointed out 
the mistake to the Branch Manager. He deposited 
the amount when called upon to do so. This being 
so, I come to the conclusion that the concerned 
workman is not guilty of the charge framed against 
him. 



2252 


IHL GAZETTE OF IIviDIA ; AUGUST 5, 


12. ' Accordingly, the following aWard is ren* 
dcrcd—the action of the management of Dcna 
Bank, Regional Office, Calcutta in relation to their 
Patna Branch in awarding the punishment of stoppage 
of two annual increments having the effect by way of 
postponing future increments to the concerned 
workman, Baij Nath Prasad, Clerk, is not justified. 
I'he management is directed to give two annual incre¬ 
ments to the concerned workman which have been 
withheld so long and continue to give him incre¬ 
ments as per rules. 

In the circumstances of the case, 1 award no 
cost. 

S. K. MITRA, Presiding Officer 

[No, L-12012|101;84-D.IICA)] 
N. K. VERMA, Desk Officer 

ipi.irr. 1813 .—^ q-fufTW, 19.47(1947 

14) 'ft uiTT 17 V wfftw if, rropiv:, mTSfiir 

•fhtr ^ Jnt'UiRT % finhsufit affr % jffsr, 

if sTfifthre fWie if ^"Vit trerirT BfWffirir wfe- 
ifmir, ifirntr % wij 'ift srti.fiirti' | 1 , 

New Delhi, the 6th July, 198S) 

S.O. 1813.—^Is pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes tlie Award of the Central Government 
Industrial Tribunal Bangalore as shown in the Annexure in 
the indu.strial dispute between the employers in relation to 
the management of Life Insurance Corporation of India and 
their workmen. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUhlAABOUR COURT AT B.ANGALORE 

Dated 1st July, 1988 
Central Reference No. 126/87 

PRESENT 

Shri B. N, Lalge, B.A. (Hons), L.L.B, Presiding Officer, 

I PARTY : 

Shri P. Venkoba Rao Ex. Development Officer Nehru 
Co operative Colony Hospct-583201. 

Vs. 

n PARTY ; 

The Senior Divisional Manager L.I.C. of India Diwsion.il 
Office College Road Dliarwad-580001. 

APPEARANCES : 

. For the 1st Party'—Shri T. G. Achar, Advocate. 

For the 2nd PartyZ-Shri H, Shanmukhapph, Advocate. 

AWARD 

By exercising its powers under Section lfl(l)(d) of the 

I. D. Act, the Government of India, Ministry of Labour 
made the present reference on the. following point of dispute 
by its Order No. L-17012/6/87-D.1V (A) dated 18-8-87. 

POINT OF DISPUTE 

“Wliether the management of L.I.C. of India, Dharwad 
Division is justified in'dismissing SH P. Vankoba 
Rao, Development Officer, from service with effect 
from 18-1-1980 7 If not, to what relief the em¬ 
ployee is entitled ?’’ 
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2. Thereupon, the I party workman filed his claim state¬ 
ment and inter alia it ijas been’ contended as follows. He 
was apixiinied as a Development Officer with eflfect from 
5-2-1973. He was confirmed in 1974. He had furnished 
his date of birth as 13-7-1937 in his application for appoint¬ 
ment. He had given that date on the basis of the date of 
birth furnished to him by his previous employer viz. M/s. 
Kfimpli Co-operaive Sugar Factory, Kampli, Bellary District. 
The II party called upon him to produce S.S.L.C. certificate 
in proof of his date of birth. It was lost in transit. He 
hud .applied for a duplicate. In the duplicate, it was found 
that hLs date of birth was recorded as 1-7-1932. He had 
requested the management to grant him lime to furnish the 
correct date of birth. He had moved the Education Depart¬ 
ment in that connection. On their advice, he had moved 
the Civil Court for grant of a declsiratory decrc. In the 
meanwhile, the management issued the charge sheet dated 
13-12-1978, It is false and brrseless. ITie managemnt did 
not drop the proceedings though he requested to do so and 
made undue haste to hold the disciplinary proeediugs. He 
was an active trade iitiian member of National Federation 
of Insurance Field Workers of India. He had filed the suit 
in O.S. No, 30/1979 on 5-3-1979 in the court of the Munsiff, 
Koppal, Raichur District. His suit was decreed on 22-9-1979. 
He sent the Xerox copy of the judgement on 19-5-1983. 
Regular appeal No. 28/1979 filed by the Government on 

22- 11-1979 was dismissed by the Court of the Civil Judge, 
Koppal on 18-1-1980. A .xerox copy of the same was sent 
to the II party on 19-.5-83. Subsequently, S-S.C. Board has 
amended the S.S.L.C. certificate on 4-8-86. In the 
meanwhile the II party has is.sued a letter dated 13-3-1979 
appointing one Mr. U. R. Nayak, as the Enquiry Officer. 
An enquiry was held against him. It is not valid. There¬ 
after. a second show cause notice dated 17-8-1979 wag issued 
to him. He sent his explanation dated 28-8-1979. He was 
dismissed by an order dated 7-9-1979. He raised a dispute. 
On the advice of the Conciliation Officer and the Manape- 
ment, he made another representation to the Board of the 
II party for review of his case, but it wa.s rejected on 
24-11-1986. The conciliation failed. Finally the reference 
has been made. The order of disml.s.sal i,s bad and illegal 
for the following reasons. The domestic enquiry is not 
in accordance with the law. The management sought to have 
believed that his date of birth is 13-7-1937 since it is suppor¬ 
ted by the jiidgemeiils of the Courts of Munsiff and Civil 
Judge, Koppal, The .S.S.L.C. Board has amended his certi¬ 
ficate. Hence, tlie order of dismissal may he set aside He 
may be ordered to be reinstated with consequential benefits. 

3, The II parly has filed its counter statement and inter 
.alia it is contended as follows. 

It is an individual dispute and not maintainable. This 
Tribunal has no jurisdiction to entertain the same. The II 
partv L.I.C. is a corporate body con.stituted under Act No. 
31 of 1956. The Centud Government is empowered to make 
lulea under the .Act. If party Corporation is empowered 
to make regulations. The II party has framed certain regu¬ 
lations as per Section 49 of the Act, The 'Staff Regulations 
of the L.I.C. govern the service conditions .)f such employees. 
TTie I party employe.'- is not a workman within the meaning 
of Section 2(S) of the T. D. Act. It is fine that he was 
.appointed as a Development Officer with effect from 5-2*1973. 
In his upplicatinn dated 19-8-1971 he bad given his date of 
birth as 13-7-1937, In pursuance to the imtruclion.s regard¬ 
ing verification of date of birth of the emp'oyees-of the L.I.C. 
the T party wrw called upon to submit authentic proof of 
his date of birth or age. In soite of several reminders, 
be d'd not produce S.S.LC, certificate or any other authen¬ 
tic proof of his age. It was made clear, to him that if he 
did not produce proof within the stipulated priod, a final 
order of compulsory retirement would be passed. On 

23- 6-1977. he made a- representation that he was making 
corresnondence with the conceitled authorities and he would 
submit absrrrt it soon. He was given 2 months time and 
WPS asked to produce the certificate before 24-9-77. .He 
had sent n letter dated 22*9-77 that papers had been sent 
to D.P.T. Bangalore and ho sought time of 1 month. Dn 
11-11-77, ho took back from the office of the 11 party six 
original documents produced by him, saying that they were 
required to be produced before the concerned .■'Ufhorities 
for ohl^nipg the S.S,T..C certificate. On 13-1-78, he,sought 
for some more time till the end of April 1978. As a special 
caSe, it was granted By a letter dated 14-11-78, he was 
tpformM that if S.S.1 L’, book is not prodtiecd before 

24- 11-78, the I f.C will proceed to pass an order. He-did 
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Bpt produce the same. The II party Corporation felt sus¬ 
picious regniding his date of birth, and independent Investi- 
pation was made and it was revealed that his date of birth 
recorded in tile S.S.LC. record is 1-7-1M2. The age of 
entry for Development Olliers is between 25 years and 35 
y^ars. On the basis of his date of bir.-h recorded in the 
h.S.Iw.Cv card as I-7'1932, he was not eligible for being 
appointed as a Development Officer. Ihe investigation re¬ 
vealed that he has misrepresented his date of bitlj as 13-7-37 
whereas his correct date q£ birth is I-7-J932. T.he disci¬ 
plinary proceedings wer initiated against him. Before the 
charges sheet wias issued, it was found that bis date of 
birth is 1-7-1932 on the basis of the following documents ; 

(i) St George Gazette of Madras of 1956 _giving the 
S.S.L.C. results with date of ffirth of candidate as 
vcrilicd by AO (Dev.) Dev. Depll, Zdnal Office, 
Madras 

(ii) Birth Certificate dated 17-11-78 iisucd by the Veera- 
shiva College, Bcllary where the 1st party studied 
for Intermediate examination between 1956 and 
1958. 

(jii) In the application dated 16-4-64 for appointment as 
an Agent of LIC, the 1st party in his own hand 
writing has mentioned his date of birth as 1-7-32. 

(iv) In the proposal submitted bv Sri '.’'enkoba Rao (Ist 
party) between 1962 and 1970 he had repeatedly 
shown his date of birth as 1-7-32. 

Sri U. R. Nayak was appointed as the T-nquity Oflicer. The 
enquiry conducted by him was valid and in accordance with 
the law. Then the II show cause notice was issued to hint. 
He as dismissed by an order dated 7-9-1979. He preferred 
an appeal. It W'as considered on merits and rc.iectcd. He 
submitted one memorial on 17-4-1980 to the Chairman. It 
wa.s rejected on 26-12-1980. He had filed a declaratory suit 
,n O.S. 30/1979 in the Court of the Miinsilf. Koppal. Only 
the State Government had been made a Party and the II 
parly, L.l.C. was not impleaded. ITio decree is passed after 
the Order of dismissal was passed. He had not brought it to 
tlieir notice that he had filed a suit. The Government of 
Karnataka had filed an appeal in R.A. No. 28/1979 in the 
Cuiii't ct the Civil Judge, Koppal. It A'as dismissed The 
State Government had filed a regular .second appeal in R.S.A. 
N6. 712/8^. It has been allowed. He has not challenged 
the same. He has deliberately suppiesseJ, the said facts. 
Tlie dismissal is in Biccordunce with the law The rcfeiencc 
may be rejected. 

4 In view of the said pleadings, on; additional issue 
was framed as follows ; 

“Whether the II party proves that it has held the domes¬ 
tic enquiry in accordance with the law. 

5. It was taken up as preliminary issue. 

6.. For the ll party MW-1 was examined and Exs, M-1 
-tp M-13 were marked, 

“ T. For the I party, the workman himself was examined 
ajid Exs. W-1 to Wt-4 were marked. 

8. The parties were heard on the said preliminary issue. 

9- By a considered order dated 1.5-2-88, this Tribunal held 
that the domestic enquiry held against the I party is not 
valid. However, the 11 party w;as ^icrmittcd lo adduce 
evidence and proye its case with reference to the charge Fx. 
M-1. 

10. The II party has thereafter examined 2 more wilnes.ses 
apd gpt marked &s. \t-14 to M-61. 

11. The I partv workman examined himself further and 
got marked EXs: W-,5 to W-18. 

12. TIic par ties were heard. 

13. My findings on the order of reference is as follmvs. 

The Management of the T l.C. of India. Dharwad Division 
was jiisdfied in dismissing Shri P. Vepkoba Rao, Dciflon- 
ment Officer from service with effect from 18-1-1989. He 
is not entitled to any relief. 


REASONS 

14. Ex. M-1 dated 13-12-1978 is the charge sheet issued lo 
the 1 parly P. V'enkoba Rao. Briefly slated, it reads that when 
he had applied lo the jarst of Development Officer by an 
application dated 19-819/1, he had furnished his date of birth 
as 13-7-1937 knowing it lo be false, so as lo satisfy the age 
hmit for oppointmem and fui thei more in order to support his 
false conicnuon, lie had sclimitted talsc evidence. It is further 
alleged that in spile of several opportunities given to him 
.be did not produce documents in proof of his said date of 
birth but evaded lo produce them and thps he had com¬ 
mitted acts of misconduct. Ex. M-2 is the explanation given 
by him. He has denied the charges. It is tin admitted fact 
thereafter an enquiry was inliated and it was conducted by 
one Mr. U. R. Nayak. The It party is thus called upon to 
prove in this matter that the I parly workman hod given his 
dale of birth as l?-7-37 knowing it to be false and that 
furihcrmoie he had tried to affirm that it is his 
correct date of birih by producing false evidence, knowing it 
to be false and thus he comniiitcd acts of misconduct. 

15. The evidence of MW-1 Rajmani, the Presiding Officer 
of the dbmcslic enquiry is only on the point of validity of 
uoinesitc enquiry. It is of no consequence as regards the 
merits of the case. 

16. MW-2 K. V. Kylasa was an officer working in the 
Divisional Office of Dharwar between 1977 and 1983. His 
evidence discloses that he was looking after the matters such 
us recruitment, tian.Sfer and promotion of Class II Officers of 
the L.l.C. and that he has dealt wilh the file of I party 
Vcnlcoba Rao. With leference to Ex. M-14 he states that he 
had given the said application for the post of the Develop¬ 
ment Officer and he further gave ex, M-15 in the prescribed 
form. Ex. M-14 shows that his date of birth is 1-7-1937. In 
the column showing age, it appears that originally the date 
of birth i.s v'fittcn ns 1-7-1932, but subsequently it has bean 
rc-wriften as 1937. In Ex, M-I5, the prescribed form, tfie I 
party has given his date of birth as 13-7-1937. Ex, M-16 Is the 
letter of offer issued by the JI party L.l.C. to the 1 party 
Venfcoha Rao to state whether he was prepared to accept the 
'•.Dpoinimcnt subject lo the terms and conditions shown therein. 
There is np dispute that the I party accepted the terms and 
conditions and received the order of appointment. Para 15 
I'f Ex. M-16 mokes it clear that he was specifically informed 
that the information given by him in his application for the 
post will be the ba.sls for appointment and if any of the 
statements made by him is found to be untrue the appoint¬ 
ment was liable to ber terminated. Ex. M-16 at the bottom 
of page 6 contains an endorsement that I pMty P. Venkoba 
Rao accepted iho terms and conditions of the appointment 
shown in the letter, 

17. In order to f-ubstantiate its case that the correct date 
of birth of the I parly P. Venkoba Rao is cither 1-7-1932 or 
13-7-32 and not 13-7-37, the D party management has relied 
upon the evidence of MW-2 and some other documents pio- 
duced by It. The evidence of MW-2 Kylasa indicates that 
prior to the appointment of the 1 party as a Development 
Officer, he was wopking as an agent of the L.l.C. and in 
order to become an agent, the aspirant shall have to give an 
application and accordingly Venkoba Rao, the I party had 
given his application. MW-2 Kylasa has sworn that Ite, M-17 
is the application given by Venkoba Rao in his own hand for 
the appointment as an. agent. Ex. M-17(n) has been proved 
to be the signature of P, Venkoba Rao, In Ex. M-l/, the I 
party h.as given. hi$ date of birth as l-7il932. In 
rqra 58 of hTs evidence WW-1 Venkoba Rao, however ex¬ 
plains that Ex. M-17 has been filled up by the Development 
Officer, Keshavamurthy. He, however admits about the sig¬ 
nature at Ex. M-17 (a). MW-2 has sworn that because the 
1 party Venkoba Rno had let of correspondence wi^^h him 
for a period of about 5 years he is conversant with the 
handwriting of Venkoba Rao and thus he testifies that Ex. 
M-17 is in the handwrilinc of I party Venkoba Rao. WW-t 
Venkolvj Rao has not explained as to why he allowed (bo 
Deve'opment Officer Keshavamurthy to fill up the form 
E.X. M-17 or ns to '''-hy he did not write it himself. On com¬ 
paring the -handwriiing of Ex. M-17 with an admitted hand- 
’"Titm't of the T party Venkoba Rno in several documents 
in'ffiidtng-P-;. hl-M.. I find that it can-be hardly-accepted 
fho( P'c. hf-17 is not in hi'' handwriting. 
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18. The evidence of MWC Kylasa further «howi in Para 9 
that there were insUuclions from the Head Office that if the 
coheerned employee did not produce relevapt docurndnls, 
they should bo independently attempt to get them and ip 
pursuance to such instructions he called for the proposal 
forms and corrected documents, which the 1 party submitTCfi. 
He further swears that he took up correcspondence with the 
schools in which ho had studied. The evidence of MW-2 
further discloses that he had approached the Administrative 
Officer of the policy holders of L.I.C. Servicing Department 
and that he got the dockets of 4 polices. They are Exs. M-51 
to M-54 as shown below ; 


Ex, M-51 Policy No. 40003026 

Ex, M-52 40149553 

Ex. M-53 40033872 

Ex. M.54 „ 39510159 


In his evidence WW-1, the I party Venkoba Rao in Pare 47 
admits that Ex, 51 (a), 52 (aj, 53 (a) and 34 (a) are the pro¬ 
posal loriiis sent by him. In his oyidemce, be has further ad¬ 
mitted that Ex, 5Ub), 52(b), 53(b), and 54(bi are his signatures. 

His explanation is that 5i(aj, 52ta) and 33(a) were filled up 
by Development Officer, Keshavamurthy whereas 34(a) was 
filled up by agent Padmanaba. He further explains that in 
one policy his date of birth were shown as 1-7-32 and on 
that basis the date of birth is recorded in other policies. He 
further Stales that the agent or the Dcvolopment Officer had 
themselves collected the date of birth froju the concerned 
schools, Neirlicr Keshavamurthy nor Padmanaba has been 
examined by the I party to substantiate the evidence of WW-1 
that they had themselves collected the date of birth of the I 
party Venkoba Rao. WW-1 Venkoba Rao has himself worked 
as an agent and also as a Development Officer. It is neither 
his case nor docs it appear in his evidence that as per the 
rules, or as per the practice or af.Jeast in order to facilitate 
the policy holders, the agent or the Development Officers 
themselves make enquiries from the concerned source and 
wri‘'e the date of birth of n policy holder in the proposal 
form.s. The I party who has worked as a Development Officer 
in the L.I.C. for several years cannot be permitted to say that 
he signed application form for the post of the agent as 
per Ex, M-17 or the proporal forms Exs. 51(a), 52(a), 53(a) 

■ and 54(a) without verifying whether his date of birth has 
been correclly stated in them or not, Accepting such a .plea 
would be against public policy. It is not the case of the I 
arty that he has made it q practice that his documents should 
e written by others and he would only sign them blindly. 
There is not a whisper on the point as to why he permitted 
all these documents to be written by others and then signed 
them blindly without verifying the contents. Admission is a 
material piece of evidence and unless convincing explanation 
is given as to why an admission is made and unless It is 
■proved to be not a correct admission, it carries considerable 
weight. These documents have come into existence at a point 
of time when there was ho dispute at all relating to hii date 
of birth. Thus, they gain additional imporfnnce. 

■ 19._ Tlie evidence of MW-S Sfi A. Balasubratnahya. the 
Administrative Officer of the L.I.C, shows that on 8-9-1986 
whm he had attended the conciliation proceedings before the 
Regional Labour Commissioner, the I party Venkoba Rao 
staged that the appeal filed by the State Oovernment has 
pot admitted, but. when he subsequently obtained a certified 
copy of the order, he found that the second appeal had 
been allowed by the Hon’blc High Court Of Karnataka. 
Certified copy of the judgement in R.S.A. 712 of 1982 and 
the decree therein bave been produced as Exs. M-56 and 
M-57. The second appeal has been allowed on the ground, 
that the suit was not maintainable, without issuing any notice 
to the Government under Section 80 C.P.C. Thus, it is 
obvious that there is no decree in favour of the I party 
Vcnkotin Rao, declaring that his correct Jate of birth is 
13-7-1932 The lo’rned counsel for the T nartv cEed the case 
of State of Karnataka Vs. T. Srinlvas (APR 1988 (K 0 rnatafca>, 
page 67b The nutborilv Is only on the point that a siiii for 
dccalnration of correct date of birth is mainfairnble. The re¬ 
gular second appeal has not been allowed on the ground that 
the suit itself was not m.sin fain able but the suit has been 
dismissed on the around tbat .no notice under Section 80, C.P.C. 
had hren iss"ed on the Government, The contention of the 
learned counsel for the I party that the' dismissal of the 
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suit does not prevent him from establishing that the correct 
date of birth of the I parly is 13-7-32 cannot be accepted. 
When there is a decree of a competent court of jurisdiction 
to the efiiect that his suit for declaration of his date of birth as 
13-7-1932 had been dismissed, the plaintiff therein cannot be 
permitted to stiy that the matter is stiU open and ho can 
establish his date of birth tie hors the adverse decree of 
dismissal. 

20. Accepting for £i while for the purpose of discussion 
that the suit has been dismissed only on a technical ground 
and that the 1 party is still at liberty to establish his date of 
birth before this Tribunal independently, it requires to h* 
e.samined how far there is proof of correct date of birth. 

21. In addition to the admissions contained ip Exs. M-17, 
M-51(a), M-52(al, M-53(a) and M-54(a), the 11 paty has pro¬ 
duced documents obtained from various schools to establish 
that his correct date of birth is 13-7-1932. Thff evidence 
of MW-2 Kylasa shows in Para 9 that in accordance with 
the instructions of the Head Office, he had initiated his cor¬ 
respondence witli the various schools and he got documents 
from them showing his correct date of birth. Para ll of his 
evidence discloses that he had written to the primary school 
where Venkoba Rao had studied and had further written to 
the Zonal Office to get the Gazette copy which shows the 
il.S.L.C. result along with the date of birth. Ex. M-37 is a 
letter written in that connection. Ex. M-38 Is the reply receiv¬ 
ed by him in that behalf. It shows that the p^iculars of 
the Gazette disclosed that his correct date of birth is 1-7-1932, 

A certified copy of the Gazette bos been itself produced at 
Ex. M-60, Itic relevant entry is marked al Ex. M-6(K^. 

It shows that the 1 party Venkoba Rao passed his S.S.L.C, 
examination with the SI. No. 45846 and his date of birth 
is l-7-19'32. The evidence of MW-2 further shows that to 
hi.s various letters, he has received replies as per Exs. M-39 
to M-45. Ex. M-39 is a certificate issued by Government 
Model Higher Primary School, Kamalapur, Bellas District. 

It shows that Venkoba Rao S/o Padaki Hiranya Rao was a 
student of their school and the eqtry in the admission register 
at SI. No. 193/23 of 13-6-1945 shows that his date of birth 
is 1-7-1932. Ex. M-40 i.s the letter sent by Head Master, 
Government Model Higher Primary School, 1 Ward, Kamala- 
per, Bellary District end it shows that Venkoba Rao had 
studied in that school and though he had left on 5-6-45. he 
had again joined it on 13-6-45. Ex. M-41 is the extract issued 
by the Head Master of the said school. It gives his dale of 
birth as 1-7-1932. Ex. M-42 is an office copy of the letter 
.sent by the 11 parly to the Head Moster, G.H.P.S. Kallahalli, 
Hospet. T.x. M-43 is the date of birth certificate issued bv 
the Head Master, Govommcni Higher Secondary School, 
Hospet. The Head Master has certified that the date of birth 
of p. Venkoba Rao who was a student of that school Is 
1st July, 1932. Ex, M-44 is a date of birth certificate issued 
bv the Principal, Veernsaiva College, Bellary showing that 
P, Venkoba Rao was q student of their college in Intermediate 
class during 1956—1958 and his date of birth Is 1-7-1932, 
Exs. M-45 is a copy of the letter sent by tto ll party.L,l,C, 
to the Head Master, Municipal High School, Hospet On 
the back side of the said letter, the Head Master. Goyemment 
(ex-Municipal) Higher Secondary School, Hospet has issued 
an extract showing that the date of birth of Venkoba Rao 
as recorded in their school is 1-7-1932. The learned counsel 
for the I party contended that a document cannot be marked 
as an exhibit tmless it is proved. He placed reliance on the 
case of B, Pamdns Vs. The Authority under Minimum Wages 
Act. (1987 Lab. I.C. page 1493). The fact of the authority 
indicate that a post copy snonymously addressed to the third 
respondent had been marked. In that context, it has been held 
that no coqnizanco can be taken on anonymous petition,s as 
in the verv nature of their contents they are not verifiable. 
The learned counsel for the H party on the other hand re¬ 
ferred the case of IJniesh Chandra Vs, State of Rajasthan 
fATR t9i82 S.C.) (Pace 10.571. The authority shows that docu¬ 
ments issued by public schools arc admissible in evidence 
under Secfton 35 of the Evidence Act. The principle laid 
down In this nuthorifv applies on ail fours. It requires to be 
prefer-ed to the authority cited for the T party. T find no 
force in the contention of the I party that the.se documents 
ore not admissible in evidence. 

22. The T earfv Venkoba Rao has been examined On 
25-4-R8 after the domestic enquiry w-;s set aside. In para 35 
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he states that he was bora m Hiribommanahalli, Raichur 
ijistiiei anu iic has pioducea OurUi ccriiiicaie ot ivoppal raiyK 
at Jc.i. Vv-ij. tx. vv-lJ reads mat a is aaty a copy. Ihcie 
only a raoccr siamp or riJisiiour, thaiianeic laiuK. ihero 
IS no eonsisicney in me evihente ot VvW-1 and the document 
w*iO. ri the 1 party VensoDa Kao has sworn tnai he was 
uern m Hinoommauahulh or Kaichur District, the rubber 
stamp shows that as mough it has been signed by Itihsildar, 
Lbaiiateie Xalug. Kx. Vv-l'i turtlicr shows that Tahsildar, 
jvoppal had signed on some other document and Jbx. W-ld 
IS only a true copy. Obviously, Ex. W-13 is not a ccriificd 
copy and can hardly be relied upon, secondly, the document 
muicatcs mat one son was ooiii to one coupie rvrisnna Kai 
and Hiranya Kao on Easli r,-il)-r34D. the glaring mcon- 
sistency m Ex. W-iJ is ttiut it shows that the mate child 
was born on 17-i'J'iJ4o tush, that the report ot that hirth 
was given on y-iu-lz4b tasii and another strange lactor is 
that the child was aiso named and the name ot the child 
IS VenKoba Kao. It has not been explained as how the report 
of tnc birth of a child can be given before the birth of a 
child. No elderly family member of the 1 parly Venkoba 
Kao has been examined to connect Ex. W*13 wjlti the birth of 
Venkoba Rao. thus, lor more than one reason Ex. W-13 
cannot be relied upon. The 1 party Venkoba Rao has then 
stated he had taken service oxiract irom Kampli Co-Oipcrativc 
Sugar Eactory and he had pioduced it betore this Tribunal. 
He further states that he had one horoscope and he had pro¬ 
duced it before the Civil Court and he had given only a 
copy to the management. .No attempt has been made by the 

I party to get a certihcd copy of the horoscope produced 
by him to the management or to get back the original horo¬ 
scope from the civil conn and produce the same. In .jiara 36 
of his evidence, he swear.s that he had attended the school 
ot Kanchagarapet of Hospet in the first instance and he had 
taken admission for the Sid Standard at once. He furtlied 
contends that one Eswaraiah was teaching him at home and 
at Kanchagarapet school he had studied 3rd and 4th standards. 
He then adds that thereafter he went to Kamalapur school 
and oined at the 5th Standard and completed his 7th standard 
from tliesame school. He proceeds to say that thereafter 
ho joined the Municipal School, Hospet for 8th standard and 
Lppeared for the S.S.L.C. in 1954. In para 37^ he s'ates tlmt 
some elderly member of his family had admitted him to 
siThool. In Para 38 he continues to say that his brother Gundu 
Rao had odmilteJ him to Municipal High School, Hospet. 
His said brother Gundu Rao has not been examined. In Para 
55, he say.s that he has not produced any document to show that 
ho at once joined the 3rd standard of Kanchagar^t school. 
The contention of the I party that he at once joined the 
3rd standard of Kimchagarpet school has not been substan¬ 
tiated by any document. On the contrary, the evidence 
produced by the H party belies his said contention, 

23. The evidence of MW-2 Kylasa indicates that the 

II party L.I.C. has issued Instructions for, the verification 
of the date of birth and recording of the Same as per Ex. 
M-18 and that the. said Tetter hud been circulated lo all the 
'employees to produce proof in .suftJQrt of. their date of 

birth. Ho then swears that Ex. M-I9 was the letter dt. 7-3-75 
sent to the I party ^o furnish the relevant documents to 
prove his date of birth as . required under Ex, M'lS. - The 
evidence of MW‘t 2 Kylash then shows that the I patty did 
not sent his reply immediately and then lie issued one or 
two reminders and thereafter the 1 party submitted one 
document stating it that it is a marks sheet. He futther 
states that he had prilduced some more documents such as 
Ex. M-21. M^-22 and M-23, Exs. Mf21, M-22 and M-j23 are 
the true copfcs ot certilicates is.sucd by controller of exami¬ 
nations, Univeraty Of Mysotc, Mysore and statement of 
marks of the Intermediate and .B. Com, examination. Fxs. 
M-2l to M-2ji do not snow any date of birth and they 
are not relevant. In "Para 9 of his evidence MW-2 . Kylasa 
swears that the inhrks sheet Ex, M-20 produced by him 
was not accepted by the II party hnd the II party called 
upon the I part\' Venkoba Rao to produce further moot 
and that ^ reminders as per Exs. M-24 to M-28 were issued 
fn h'm. The I. party has not challenced that he had receiv¬ 
ed these reminders. MW-2 Kvla'a explains the rcamn .as 
to whv Ex. M-20 was not accepted by the II parly. He 
Slates that in Ex. M-20 some matter appears to'have been 
typed afresh and it stands in Contrast with order tVPCwriffen 
matters and the mid distinsuishipR feature raised doubts. 


Front the marks extract Ex. Mt 20 the last sentence in the 
1 para is aa follow;s ;~ 

‘‘S.S.L.C. Regd. No, 14503, his date of birth is 

13-7-1937 (Thirteenth Iply, Ninoieeu Thirty Seven). 

In the body of the ccrtiticate. Ex, M-20 marks obtained 
by him for various suojects have been shown. Some of 
them are as follows 

First Language Part I (Kannada) 53 

Second Language (English) 39 

General Science 39 

' 24. In the last sentence shown above, the figure three 
is of the charactei as "3” whereas the figure thiee in the 
body where marks ore shown, that character is as “3"’. It 
is thus obvious that the evidence of MW-1 Kylasa that they 
had all the ground to .suspect that the said last sentence 
has been inserted is well founded. Very appearance of ihut 
sentence in Ex. M-20 indicates that it is of a different type¬ 
writer and it is typed subsequent to the matier which has 
been originally typed. In selation to Ex. M-20. WM-l 
Venkoba Rao swears in iPara 63 that ho obtained E,\, M 20 
in 1957 but be had given it to the manageemnt in 1979. 
The conduct of Venkoba Rao in producing the certificotc 
Ex. M-20 before the management in 1979 about 4 years ot 
their letter Ex. M-i9 dt. 7-3-1975 itself raises considerable 
doubt and there is no explanation as to why he had produc¬ 
ed it only in 1979. It is admitted in Para 69 by him that he 
had filed a suit in the court of the Munsiff, Koppul con¬ 
tending that his date of birth has been wrongly recorded 
in the school records right up from Kamalapur school and 
that it should be corrected. He further admits that he had 
contended in the Civil court that the original record show¬ 
ing his date ot birth has not been corrected as 13-7-1937 
though it was correctly shown in Ex. M-20. It escapes 
one imagination as lo how any authority can i.ssuc n certi¬ 
ficate showing a correct date of birth in the extract though 
a wrong date of birth is shown in the original document 
itself. In para 76 he explains that Ex. M-20 was given to 
him by the Head Master of Municipal High School, Hospet 
and at that time the Head Master had told him that Die 
original register was showing his date of birth as 13-7-1932 
i and that the original had remained the same and therefore 
he had filed the suit. The admissions made by WW-1 
Venkoba Rao swears in Para 63 that he had obtaintd Ex. M-2(> 
concious that his date of birth shown as 17-3-1937 in 
Ex. M-20 diil not represent his date of birth as shown in 
the original record which Was 13-7-1932. The charge levell¬ 
ed by the It party that Venkoba Rao submitted false evi¬ 
dence knowing it to be false to show that his date of 
birth is 13-7-1937 is verily admitted by him in Para 76 or 
his evidence. The contention of the I party that the afore- 
Mid last sentence ot the I para showing his date of birth 
in Ex. M-20 Is a subsequent manipulation, is establlsJicd by 
the II party, 

25. The documents■ at ExC W-l to 'W4 reIa(e,to the 
domestic enquiry proceeding.; They are not pertjnent us 
regards his date pf birth. "Ex. W-S is a copy o! Ex, M-2 
and it does not help’the" I party. Ex. W-d is his explanation 
to the charge sheet, and it is the same as Ex. Mk 2. Ex. 
W -6 itself shows that though the 1 party had wutten in 
his evidence. The Contention of the U party tliat the afore* 
of Dr. Ambedkar Primary School of Hospet, tjie same 
w'as not received when Ex. M-2 w.as. received by the 11 party. 
It is admitted that Ex. M-2 was received by the U part'/ 
Ex. M-2 was thus not enclosed with any document Ex. 
W-7 dt. 28-3-1977 Ex, W-B dt. 28-5-1977, Ex. W -9 dt 
23-7-1977, Ex. W-IO dt. 22j9-77 arc all letters seeking for 
time to produce relevant documents. Ex. W-ll 'dt. 
1I-II-I977 is a letter bv the 1 party to the ’ Divisional 
Manager of the L.T.C. II party and therein a request has 
been made to keep the true copies attested by him with 
the I.I.C. and return to him certificate No. LWO[7I-72 Jt. 
I4-7-197I isse i by Bellary Central Co-operathe Stores Ltd . 
Sugar Factory. Rampll, extract of the reryjee iccord dt. 
10 , 7 - 7 ] issued by the Labour Welfare Officer of B.C.C.S. 
.Sugar Factory, Kamnli. provisibna] cert-ffcate of t^c Tlrit- 
versity of Mysore No. 114B d*. 29-6-63, marks card of 
R. Com exaiulmitinn No, 503 isiuicd by the Ouiverslfi- of 
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Mysore, Certilicate of fl. Com degree ex&mmation of SeEteiil- 
Lor i9S0 of tnc University of Mysore and transfer ceftiflcaie 
issued by hducalion Deparinicnt of Mysore State Bearing 
1x0. 321/1-72 issued on 27-12-71 by Uiovernmem Priniaiy 
School, Kallahnlli Post, Hospel. ine evidence of MW-2 
Kiyasa indicates in para 12 that the seiiool certilicalc of 
the Kullahalh school given by liim was taxen back by him 

on retaining an aiiesied copy, in Paia 12 MW-2 further 

states that WW-1 Venxoba Kao had made a representation 
tfiat he had taken up the master with the Government and 
therefore he wanted that all these certificates may be re¬ 
turned to him. Ex. W-11, the letter dt. 11-11-77 admitted 
to have been sent by the 1 party to the It paiay supports 

mo aforesaid statement of MW-2, Kylasa. If the 1 paiiy 

Venkabts Rao has. with him the certificate issued to nim 
as long back as 27-12-1P71 by the Govemnnent Higher 
Primary School, Kallahalli, Hospet, nothing prevented from 
producing the same to establish is correct ante of birth. On 
me other hand, the 11 pajty produced a, letuir Ex. 
iVl-36 dt. 2S-2-1979 showing that the said Kallahalli school 
had not issued any certincato No. 32|71-72. The conduct 
of the I party Venkoba Rao in proaucing .some transfer 
certificate issued by the Kallahalli school, tnen taking back 
the same and tiien not producing the same before this 
Tribunal again lenus support to the charge of the H party 
lhat he suomitted false evidence, knowing it to be false in 
order to support his case that his correct date of birth is 
13-7-32. The next document relied upon by the I parly 
workman is Ex. W-12. It is a letter dt. 13-1-78 whereby 
he has sought for time till April 1978, The same docu¬ 
ment, Ex. W-12 has been again marked as Ex- M-33 by 
iiustake. As has been observed earlier, tne copy ot the 
birth extract Ex. W-13 showing the date of buth shown 
as 7-10-1346 Fasli can hardly be accepted as a genuine 
(iocument. Ex. W-l4 is said to be an attested duplicate 
copy issued by the Head Master of Dr, Ambcdkar Govera- 
incnt Higher Primary School, Hospet. It appears to ce 
an attesied document only. It shows that on 26-ll“'13, J<e 
had been admtlcd to the 3rd standard and that his date «''f 
birth was 13-7'1937. If his correct date of birth was 
13-11-37, ho was aged 6 years 4 months and 13 days by 
26-11-43 and by no stretch of imagination one can accept 
that a boy can be admitted at once to the 3rd standard. Ex. 
W-14 further shows that when he h.ad left the school on 
,1-6-44, he wa.s in the 4th standard. It is concerned by 
WW-l Venkoba Rao lhat in his academic career he was a 
repeater in one class. It is not the case of WW-1 Venkoba 
Rao that he was a genius in the early years, but however 
subsequently, ho did not fair well in the higher classes or 
in the crfilege. The school extract Ex, W-14 is thus as 
contradictory as it can be and can hardly be preferred to 
the documents produced by the management, as discussed 
above. Ex. W-15 is the copy of the proceedings of , the 
R.L.C. dated 8-9-1986- The R'.EC. has noted fhW a re¬ 
presentation was made by the 1 party that the Govern- 
nient of Karnataka had .preterred an nppcql before the 
Hon’ble High Cbiirt of kamalaka and the same was not 
admitted. E-1. ^1-56 is the judglement of the Hon’We 
High Court of Karaatal^, in R.'S.A. 712H982 and thc' pro- 
Medings-E-k. TV-IS signed; by the"!'party Venkoba Rao and 
is Advocditc ^ri X, Q. /\ehar do not meke-a fiood show,, in 
,;tl‘6;faoe of the fact ttiab tlicre was ho grain of truth in the 
submission that ttic - regular 'secoijd appeal had not been 
admitted at all by dhe Hon’bfe High Court Of Karnnlaka. 
Even before the Conciliation Officer,' the 1 party has not 
been fair m reporting about the proteedirigs before 
the civil court’s in nliich admittedly, tbe It party L.I.C. was 
not at all a harty. Ex. W-15 does not help him. 

, 26. Ex, W,-16 is a duplicate transfer certificate issued 
on 29 t 8-86 to the I party Venkoba Rao by the Head Master 
of the Government Higher Secondary School, Hospet, District 
Bellary. Ex. Ij a duplicate secondary school leaving 

certificate issued by the Head Master of the Government 
Higher Secondary School, Hospet on 4-S-8k Exs. W-16 
and W-17, which have been issued in August 1986 by the 
Head Master, Higher Secondary School, Ho'pct, Bell iry 
District are obviously the ouicome of the order issued by 
the Karnataka Secondary Education Examination Board dt. 
25-7-86, Ex. W-18. ■ The crcdibilitv of Exs. W-16 and W-E/ 
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thus depends upon the strength and vitality of Ex, W-18, 
the memo issued by the Board, Ex. W-18 lefers to the 
application of Venkoba Rao dt. 28-1-86, original birih certi¬ 
ficate No, STTlBDRl22l85-86|806 dt, 19-8-85 and G.O. No. 
ED 16|D(l,Til8o dt, 2-12-85. Ex, W-18 states tliat the 
date of birth of Venkoba Rao who had appeared for U-C 
S.S.E.C. Examination fex-Madras Scheme) of March 1954 
with register No- 52468 is changed as 13-7-37 based on the 
birth certificate issued by the Tahsildar, Koppal and nece.s- 
sary changes in the oflice records had been made, i.e. in the 
SI. No. of the S.S.L.C. certificate 14503; Ex. ,W-8 itself 
indicates that hi.s original date of birth was somethin difie- 
lent as was recorded in Register No. 52468 when he had 
appeared for the S.S.L.C. examination of ex-Madras Sche¬ 
me in March 1954. ' As observed earlier Ex. M-6C, the 
gazette copy indicates tl'at Ex. M-60 fa) that against Cetti- 
hcie No. 14503-E Venkoba Rao had passed his S.S.L.C, 
and his date of birtli was 1-7-1932, The claim statement 
indicates that his suit before the Munsifi, Koppal was 
decreed on 22-9-19,79 and that regular appeal filed in the 
Court of the Civil Judge, Koppal had been dismissed on 
18-1-1981). The second appeal that had been filed by the 
Government of Karnataka has been disposed of on 17-6-1985. 
ft is not as though the regular second appeal has been 
disposed of behind the bach of the I party Venkoba Rao, 
Ex, M-56 indicates that the I party whs represented by 
Smt. Hemalatha Mahishij Advocaf© and a considered judge¬ 
ment has been passed by the Hon’blo High Court of 
Karnataka, The I party Venkoba Rao had not produced 
any copy of his application dt. 28-1-86 which he had sub¬ 
mitted to the K.S.E.E. Board. The very fact that the Memo 
EX. W-18 does not make any reference to any of E’e proceed¬ 
ings before the learned MunsilT or the learned Civil iudae 
or the Hon’ble High Court ot Karnataka leads to an in 
fercncc that the I party Venkoba Rao did not bring to the 
notice of the authority of the K.S.E.E. board about the said 
proceedings. The birth certificate said to have been issued 
by the Talisildar, Koppal on 19-8-83 has not been produced 
Iscfore mo, A copy of one hirtli certificate issued by 
Tahsildar, Koppal is at Ex. W-13 and th© correctness of 
the same had been already discussed and it is found that it 
cannot be relied upon. Since the original birth certificate 
dt. 19-8-85 Issued by Tahsildar, Koppal has not been pro¬ 
duced before me and since it Is obvious from Ex. W-18 
lhat the I party Venkoba Rao had supressed the dismis'al 
of bis suit by the Hon’ble High Court of Karnataka 
before the K.S.E.E. Board, I find tht no value can be 
attached to the memo Ex. W-18 and consequently there 
can lie no value for the dociilnenti at ExS. W-16 and W-17. 


27. The II party management has placed reliance on the 
documents at Exs. M-2 to M-8 to show that it has held the 
domestic enquiry in accordance with the principles of the 
natural justice. Tliat aspect of the matter has already been 
decided and, these doenntents at Exs. M-2 to M-8 are not 
pertinent to’the question whether the cwrect date of birth 
of Venkoba, Rao is 13.-7-1937. 


,28. There is ho dispute oh'the point that in response to his 
representations that the domestic enquiry held against him 
■was nqj; valid,,file.'.n party had iilformed hint as per Ex. 
M-10 that he,has right Of appeal and he may prefer an appeal, 
The evidence on record discloses that his reoresenfafion made 
as per E.x. ^-9, was also considered by the ChairmaU and 
lie Was given a-personal hearing also by the Chairman. Ex. 
M-II is the .second show cause notice issued to him. Ex. 
M-12 is the reply sent by him. In Ex. M-12 he contended 
that he , had l^n asked to produce the S.S.L.C, certificate 
but he had lost it and that he had initiated proceedings’ to 
E*t the, mistake anpeating in the certificate corrected and he 
wanted time to file a suit to get the entry of the S.S.L.C. 
efertifleate corrected. Admittedly he had filed the suit in 
the court of the Munsiff, Koppal on 5-3-1979 when he gave 
his explanation Ex. M-l2 to the second show cause notice, 
but he did riot disclose that he had filed the said suit in the 
court of the Munsiff. However, the TI party has shown that 
it had taken into account the c.xplanalion given by the I party 
and thereafter an order of dismissal was passed and he was 
dismissed with effect from 7-9-1979. Ex., M-13 Is the .appeal 
filed by hint. There is ho dispute on the point that it was 
rejected. 





29. The management has placed on record the letters at 
Exs. M-24 dated 21-3-76, Ex. M-25, dated 26-8-76, Ex. M-26 
dated 9-9-76. Ex. M-27 dated 25-1-77, Ex M-28 dated 
24-3-77 and Ex. M-29 dated 1-4-77 t6 sifow that ievcral 
requests made by the I party for time were granted and 
he was given all the opportunity to establish his correct date 
of birtir by producing authentic documents. The learned 
counsel for the I party contended that though the employee 
Venkoba Rao had sought for time, the II party did not 
provide him sufficient opportunity and hurried through the 
.domestic enquiry. In his evidence \VW-1 swears that he 
had sou^t for time of 2 years. Not a single letter has 
been pointed out wherein he has requested' for time of 2 
years. The aforesaid d,ocumento at Exs. M-24 to M-29 
prove that the IT party " has been quite considerate and had 
■given reasonable opportunity to him to produce the docii- 
,menis. Ei."Mt- 30 dated 9-4-77 is his another letter seeking 
for time. The letters of the IT party at Exs. M-3I dated 
17-5-77 and Ex. M-32 dated 21-7-77 show that he was given 
some more time. By E\. M-33 dated 13-1-78, he had sought 
for. some more time till Apiil 1978 and Ex. M-34 dated 
20-2-78 shows that he was given time till 31-7-78. After 
the. chargesheet dated 16-6-77 was issued to him he had 
to file his eiplaniition within 15 days and thereafter the 
enqtiiry was to proceed. Still then, it is shown by Ex 
M-35 dated 14-11-78 that the IT party w’alted for the produc¬ 
tion of documents by him and finally he was asked to 
produce the S.S.L.C. book by 24-11-78. The record discloses 
tbit since he did not produce, the management Was compelled 
to hold the enquiry 

30, As discussed ewlicr, the documents at Evs, Mi37 to 
M-47 and M-49 corrected from various school authorities 
and the servicing branch of the L.I,C. by the management, 
prove that his coirect date of birth was in July 1932 and 
uoti in 1937. After the management was convinced that 
his correct date of birth is not 1937, an office note was 
put as per Ex. M-48 and the competent authority had is.sued 
an order dated 9-12-78 that a charge sheet may be issued 
to him. Ex. M-50 is the order passed bv the Chairman 
dated 26-12-80, rejecting the memorial filed by the I Party 
dajed 17-4-1980. It is a speaking order and valid reasons 
have been assigned for rejecting the request of the I party. 

31, The Management has produced Ex, M-55 dated 
6-10-71 to prove that age of entry for the recruits of Deve¬ 
lopment officers should not be more than 35 years. There is 
no dispute that the 1 party Venkoba Rao was appointed as 
the rieVeloment Officer with effect from 5-2-73. The 11 


33. The learhed counsel for the II party iTtought to my 
notice the provisions of Chapter 2 of the Life ■ Insurance 
Corporation of India fStalO Regulations, 1960 and pointed 
out that the Development Officer is a Class 11 Officer, 
rrom Regulation No. 18, it was pointed out that the services 
of on employee of L.I.C. can be terminated in accordance 
with the provisions of Regulation 39, Regulation 39 indi¬ 
cates that if an employee commits breach of regulation ot 
the corporation oi- knowlingly does anything to the detriment 
or 'the ' interests of the Corporation or conflicting with the 
instructions or is guilty of any other act prejudicial to the 
good conduct, the L.I.C. may impose punishments Shown 
therein including dismissal. From Schedule I, it was pointed 
out that the disciplinary authority in regard to Class 11 em- 
Noyees is the DM and the Appellate Authority is the ZM. 
In order to support his contention that an employee who 
secures an appioinlmcnt by giving an incorrect date of birth, 
circumventing the provisions of rules speci^ing the upper 
age limit, the commentary running under Section H-A of 
the I. D. Act by Sri Malhotra at pages 748 to 765 was 
brought to my notice. It wa.s further pointed out that 
wffiere the act or the conduct of the employee is such that 
the employer camjot rely upon the faithfulness of the em“ 
ployec, the said ■ act amounts to misconduct. He further 
relied upon the case of Management of Kasojan Tea Eitntc 
Vs. Presiding Officer Labour Court, Assam (1974 Lab. I.C. 
Page 372) and argued that the Tribunals should take into 
account whether a particulur act is a misconduct and whether 
such misconduct would justify dismissal. 

34. The case of Deputy General Manager, K.S.R.T.C. 
Vs. B. Sriramulu (1987 F.J.R. (Karnataka) Page 157) was 
relied upon by the II party and it wos pointed out that the 
term, misconduct may not have been defined in the standing 
orders but from the facts and circumstances of the case, 
it should be gathered whether the acts alleged amount 
to misconduct or not. 

35. The authority of M. L. Dandavate and others Vs. 
Union of India and others (1983 Lab. EC Page 516) was 
cited for the 11 party and it was argued that the orders 
relating to the remunerations and other terms and conditions 
of service of Development Officers should not be violative 
of any provision of the Constitution. The aforesaid authori- 
tjes cited for the II party support the contentions of the 
n parly that the charge of misrepresenting the II partv bv 
giving e false date of birth and of producing false evidence 
to prove the false date of birth have been established and 
that the said acts amount to misconduct which justify the 
order of dismissal. 


party has proved that his correct date of birth 13-7-1932 
and thus as on 5-2-73 he was more than 35 vears. The 
ichrned counsel for the II party contended that in order to 
seek employment M a Dcvelopmnt Officer In the L.I.C. he 
h!i<^ suppressed his correct date of Nrth and he obtained 
The job fraudulently by not disclosing that he wns more 
than 35 years ns on 5-2-1973, On the other hand, it was 
argued for the I, party that he was well placed and he was 
earning more than an officer In the Kampli Simnr Factory 
earlier to his appointment as a D^elopmcnt Office and it 
cannot, he believed that he suppressed his correct date of 
birth, l^ether he was getting more emoluments or whether 
his earnings were more before he joined as a Development 
Officer is not of tnuch importance. The T1 p.artv has esta- 
bli.shed that h’s correct date of b'rth is 13-7-1932 and with 
reference to Ex. M-55 showing the maximum age for rec¬ 
ruitment of Development Officers Is 35 years. From the 
terms and conditions of offer shown in danse 15 of Ex. 
M-16, it is obvious that the 1 party Venkoba Rao had a 
duty to give his correct date of birth in hjs application 
to the T)Ost of the Development DfflcefT but it, is now shown 
from F.xs. M-14 and M-I5 that he has given a wrong date 
of birth as 1-7-1937. 


36. On the other hand the learned counsel for the I 
party cited the case of S. K. Verma Vs. Mahesh Chandra 
(1983 II L-I-.J. Page 429) The authority is on the point 
that the Development Officer is a workman within the mean¬ 
ing of Section 25 of the I. D. Act. It has been held that 
the 1 party is a workman within the meaning of Section 25 
of the I, D. Act. The authority of State of Karnataka Vs. 
T. SrinivBS (AIR 1988 Karnataka Page 67) has been relied 
upon by the 1 party to show* that a suit for declaration of 
correct date of birth is maintainable. The II party has 
not disputed the said proposition of law. ■ 

37. The learned counsel for the I partv cited the case of 
the United Oxygen Co. Vs. Karnataka (AIR 1988 Karnataka 
Page 78). The authority states that if the charge sheet 
shows that the authority has prejudeed that he is puiltv, 
the proceeding is vitiated. In my view, the charge shown 
at M-1 puls forth ffie allegatlorrs against him and 't calls 
upon him to participate in the enquiry and gives him on 
opportunity to produce his own evidence. It is difficult to 
accept the contention that the n narty had prejttdged the 
matter before issuing the charge sheet. 


32. The Management has relied upon Ex. M-58 to show 
that in the conciliation proceedings, before the Pccional 
t abour Commi.ssioner all the true facts were placed before 
‘him and It was urged tfiat the dismissal was correct. Fx. 

stinoorts the said contention of the IT party. Ex. 
M-59 (n) ’s a letter showing the insfnictions for the recruit¬ 
ment of Deveionment Officer. Ex. M-61 i?) tlte forwarding 
letter.for the certified'copy of the gavette. Fx. M-60. It 
was argued hv the learned ronnscl for the, II .partv *kat the 
eviAetice of MW-2 ftnd MWI-3 and the .documents, at Fxs. 
M-l:t to M-61 thus e.sfnhfish that the correct date of birth 
of Venkoba Rao is 13-7-1937 and that the management 
was Jiisfiflcd in dismissing him from service. 


38, The learned founsel for the I party referred to the 
case of Management of Chandra Textiles Pvt. Ltd. Coimba¬ 
tore Vs. N, Paianiswami (1987 Lnb I.C. Pnee 1391) The 
authority on the point that in the case of reinstatement 
ordered by the Tribunal, the Tribunal should grant ffie conse¬ 
quential reliefs. The authority has no bearing since it is 
found that the charge sheet issued to the I nartv employee 
has been established and that the order of dismissal passed 
by the II party is in order. 

. learned counsel fpr the T party placed reliance on 

the_ Divisional Mnnaeer, Life Insurance' , Corporation erf 
India, Madurai Vs. B. Sivasathyamurtliv (19S3 It L.L,J. 
Page 118). The authority Is on the point that mere suspicious 
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cannot be a substitute for proof in * domestic enquiry. The 
domestic enquiiy has been set aside and on opportunity being 
given to the U party it has, proved the charge of mi-scondtict 
against I party. The authority does not help the I party. 

40. The teafned counsel for the 1 party then cited the 
case of Ranjit Kumar Chatterjee Vs. the Union of India and 
others (1984 I L.L.J. Page 402). The authority has laid 
down the principle that even in a proceeding before quasi- 
judicial authority, the principles of natural justice would 
be applicable and the authority concerned shall have to assign 
reasons for each llnding. The authority has relevance bs 
regards. The domestic enquiry, has already been act aside. 
It is not iiertinent on the point whether the management 
can pas-s an order of dismissal for furthering an incorrect 
date of birth, knowing it to be incorrect. 

41. The learned counsel for the I party contended that 
there is a gulf of difference between breach of contract and 
misconduct and both cannot be the same and since there is 
no act of misconduct, the order of dismissal cannot be sus¬ 
tained. It has been already observed that If the conduct 
on the part of the employee is proved to be such that the 
employer cannot trust him, then the said act amounts to 
ttiiscondnet’ and regulation 39 as discussed above empower 
the management to pass an order of dismissal. I find no 
Igrcc in the said contention. 

42. Ijooking from any angle there is no merit in the 
reference and it is liable to be rejected. 

43. In the re.su1t, an award is passed to effect that the 
management of L.l.C. of India, DharWnd Division was 
justified in dismissing Sri P. Venkoba Rao, Development 
Officer, with effect from 18-1-1980 and that he Is not entitled 
to any relief. 

(Dictated to the Personal Assistant taken down by her, 
got typed and cdrrected by me,) 


B, N. LALGE. Presiding Officer 
INo, I,.17012/6/87-D.IV(A)IR (Bank I)] 
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New Delhi, the 7th July, 1989 

S,0 1814.—in pursiwncc of section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the central Govt, hereby pub- 
li.sheS the award of the Central Government Industrial Tribunal 
New Delhi as shown in the Annexure, in^ the industrial dispute 
between the employers in relation to the management of 
Amercian Expre.ss Bank and their workmen. 

ANNEXURE 

BEFORE SHRJ G. S. KALRA, PRESIDING OFFICER, 
CENT RAL GOVT. INDUSTRIAL, TRIBUNAL 
NEW DELHI 

l.D, No. 78/86 

In the matter of dispute between; 

The General Secretary, 

American Express Employees Union, 

Hamilton House, Connaught Place, 

New Delhi.' 


lyby/SHAVANA 14, 1911 [Pari 300] 


Versus 

American Express Bank Ltd. 

Hamilton House, 

Connaught Place, 

New Delhi. 

APPEARANCES : 

Shri S. Sunderam—for the workmen. 

Shri O. C. Mdthur with Mr. M. Dias—for the Manage¬ 
ment.. 


AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-12011/2/84-D.lV(A> dated 4-12^86 has 
referred the following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of American 
Express International Banking Corporation, New 
Delhi in refusing employment to -son of Shri D. B. 
Kashyap. Head Messenger on his retirement in 
violation of the agreed policy Ls justified. 7 If not, , to 
what relief is the workman concerned entitled ?” 

2. The American Express Employees Union (Registered) 
(hereinafter referred to as the Union) has raised this in¬ 
dustrial dispute against tlie Management of American Ex¬ 
press Bank Limited. Its case in brief is that there was an 
ngieement dated 28-11-73 between the Management and the 
Union which intcralia contains the following provision : 

“Bank is Willing to cojisider a policy,_which would pro¬ 
vide for recruitment of the son or an unmarried 
daughter or nidowed wife of employees on their 
retirement, death or incapecitation provided the 
Candidate meets the minimum requirements as 
regards educational qualifications is within the age 
limit and upon being found fit after holding a 
nominal/vocational lest and medical examination. 
For this purpose, employees will include these due 
to retire within a period of 12 months from the 
date of epplication.” 

The said agreement was In fact implemented by the Manage¬ 
ment in the case of the following persons ; 

“A, Mr. Sugan Sinah, watchmkin-iHis son Mr. Inder 
Singh as Typist Clcrk-stiU working: 

B. Mr. Praka.sh Balmiki. Watchman-His son Mr. Lakh! 
Ram as Messenger-still working. 

C Mr. N, B. Subramoney, Personnel Officcr-His son 
Mr, S. Ganesh as Typist^lerk-still working. 

D, Mr. P. C. lain, Book Keeper, Travel Deptt,—^His 
son Mr. S. C. Jain as Typist Clerk-still wcuklng.” 

The Management J.onoured the qbove agreement during fill 
the. years uptil 1983 when all of a sudden it decided to make 
a departure, when it refused to extend the benefit of the 
agreement to the following persons : 

"A, Mr, Om Prakash Kashyap son of Mr. D. R. Kashyap- 
fiank has not considered and not appointed him till 
date. 

B. Mrs. Elsha Sharm.a, w/o Late Shri V. K. Sharma, 

C. Mr. Om Prakash Tang son of Shri Bhartee Singh 

(Watchman) retired on 31-3-86, 

D. Mr. Shall Bhan son of Late ICishan Singh (Chowki- 
dar & Watchman) died on duty and Panna Devi is 
wife of l.ate Kishan Singh.” 

It is aileiwd ^hat this action of the Management is illegal, 
nniust, arbitrary and against equity, good consjonees balance 
of convenience and against social insHce gronted under tbe 
Constitution and violation of Action 9-A .of the; l.D, Act 
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(liereinafter referred to as the Act) as the departure has been 
mads Without servie of the requisite notice. 

3. Jhe Management raised the preliminary objection that 
the reference is bad in as much as the Government had earlier 
refused to make a reference and there was no fresh develop¬ 
ment for the Central Government to make the present re¬ 
ference and consequently the Central Government acted 
without and/or in excess of its jurisdiction, in re-opening the 
case. The Management has not specifically denied the existence 
of the above mentioned agreement dated 28-11-73 but has 
m.rde an ambi\alent statement that even assuming without 
admitting tiiat any such agieement existed, it is not a settle¬ 
ment within the meaning of Section 2(p) of the Act. It has 
further been slated that the said agreement is against Public 
policy and, therefore, void within the meaning of section 23 
of the Contract Act. ft has further been stated that the said 
agreement would be unconstitutional as being violative of the 
provisions of Articles 14 and 16 of the Constitution and it 
would also be violative of the Employment exchange (Com- 
pulsoiy notification of vacanciesl Act, 1959. In support of its 
contention it has cited cerlein authorities as regards the 
actual implementation of the agreement as alleged by the 
Union, the bank has made conflicting and contradictory sfate- 
ni::nts and for facility of reference they are reproduced below 
Verbatim : Thus in para 2 of the written statement it has 
been staled as under : 

“Further the names of certain persons mentioned in the 
corresponding porEgraph 2 of the Statement of Claim, 
are not the employees of the Bank, hence the so 
called conclusive evidence is baseless.” 

Whereas in para 6 of the written statement it has been 
state as under : 

“As regards the recruitment of M/s. Inder Singh, Lakhi 
Ram, S. Ganesh and S. C. Jain, they were recruited 
into the services of the Bank based on the require¬ 
ments of the Bank and not on any alleged SettJe- 
. ment as has been alleged by the Union.” 

The Management has f;-Tiher stated that the present refe¬ 
rence is only in respect of the son of D. R. Kashyap and 
hence the reference to three other persons namely Mrs. Usha 
Sharma, Oni Parkash and Shali Bhan is misconceived and 
untenable in the present proceedings. 


This lie on the part of the Managepient has been nailed tO' 
rect by the admitted document dated 22-2-74 Ex. WWl/lB 
ill which Shii B. A. ralkiwal.i Vice President of the Manage¬ 
ment wrote to the Union in the following manner : 

American Express Internaional 
Banking Corporation. 

P.O. Box 507, Bomaby, 
Telephone ; 252752 
Cable ; Amextowers Bombay, 
Telex : 3808, 

VICE PRESIDENT’S OFFICE 
February 22, 1974. 

Mr. V. Va.suoev 
Convener 

American Express Emploj'ees Unions* 

Ail India Co-ordination Committee 
Oriental Building 
364 Dr. D. N. Road 
BOMBAY-4000fll. 

Dear Mr. Vasuclev ; 

This refers to your letters of February 11 and 19 which basic¬ 
ally refer to Promotion and Recruitment Policies. 

I am absolutely amazed at your statement that you con¬ 
sider these signed agreements as merely “understanding” and 
that these have to be discussed and given a final shape. 

It is my clear nrider.standing, as it should be yours, in the 
light of our exhaustive discussions on this subject that the 
n,after has been finalised between Management and fbe 
Union and duly signed by both parties as of November 28, 
1973. During this discussion we had clearly stated that we 
will maintain a ratio not exceeding 2 : 3 over a 5 year 
period effective January 1, 1974. 

Mv clear and unmistakable understanding of this is that we 
have agreed to promote from within 3 persons to the ‘C’ 
Oflicer category for every 2 persons hired from outside. It 
was also clearly understood that these recruitments and pro- 
mbfions cannot concur simultaneously as they will be need 
based and there will be time lags when the ratio may not be 
maintained. That is why we had stipulated a period of 5 
years during which nece.ssary adjustments will be effected in 
good faith. 


4. First of all, the preliminary objection that the reference 
is bad is taken up. It is riot disputed that under section 10 of 
the Act where the “appropriate government’’ (in the present 
case the Central Goveranienl) is of opinion that any industrial 
di.spute exists or is apprciiended, it may at any time make a 
reference of the dispute to the Triunbal for adjudication. 
There is no bar provided that once the Appropriate Govern¬ 
ment had formed an opinion not to refer any such industrial 
dispute it cannot reconsider the opinion. The Government 
is a sovereign body and has the inherent power to review and 
reconsider its own decisions. Once it is admitted that the 
Central Government has the power to make a reference of 
the dispute, then it has to be accepted by implecation that 
it has got the power to reconsider its own earlier order of 
refusal and to make the reference. He.nce this objection of 
the Management is without any substance and is rejected. 

5. On merits, the first question that arises is whether or not 
there is in existence an agreement dated 28-11-73 between the 
Management and the Union. As already noticed eqrlier, the 
Management has not categorically denied the existence of such 
an acreement and has taken up an ambivalent stand and 
attacked the agreement on various grounds on the hypothesis 
tha* such an a.areement existed. However, this need not detain 
ns for long beause during the proceedings in this Tribunal the 
Man.acement admitted the execution of the recruitment policy 
Fx. WWI /A of which the .s»aid agreement dated 28-11-73 forms 
the part. Tlien the Management took up a frivolous sbirid 
that the wording used )in this recruitment policy is that he 
Manaremen* was willing to consider the policy for providing 
jobs to the sons and unmarried daughters or widowed wife of 
emrilovees on their retirement, death or incapacitation and 
fUf'-efore ’"t was only an understanding and not an agreement. 
1999 01^89 -16 


You will appreciate that wc have assured the Union that 
it is not our intention to stick strictly to this ratio provided 
talents to till these positions arc available within the ranks of 
otir employees. It has been and will always be our policy 
to give advancement opportunities to our own employees 
before recruiting from outside. I therefore, consider the agree¬ 
ment on Promotion and Recruitment Policies signed between 
us as final. 

In your verbal conversation with Mr. Kurup you 
seen to have put a special interpretation to a phrase in the 

agreement “.shall not exceed 2 : 3 at any time during 

the period of 5 years effetive January 1, 1974”. This phrase, 
if you will remember, was nut in to indicate that the ratio 
of 2 : 3 cannot be maintained at every moment of the 5 year 
period but that it is our intention to maintain this overall 
ratio on absent efforts basis during this period. If this sen¬ 
tence is now interpreted to mean a simultaneous roaintena'nce 
of this ratio we regret that it goes against everythin.? we have 
di.scussed at the last meeting. 

1 sincerely trust that this is not your position. 

Yours truely yours, 
Sd/- B. A. Palkhiwala 

B.A. Palkhiwala 
Vice President-India.” 

6, Tt may be pointed out here that the author of the letter 
da’ed 22-2-74 Shri B. A. Palkhiwala is the same person who 
si.6ned the recruitment policy Ex. WWI/A on behalf of the 
Management. Hence there i.s no dcubt left that the recruitment 
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jicilicy us contained in document Tx. WWl/A is a settlement 
between the pardej and bjiidini’ on both of them. 

7. Not only the exccutiuji of the agreement dated 28-11-73 
has been conclusively pioved, it Inriher stands established that 
tlie jvlanagenienl htid actually been iinplemcntipg the policy 
ciaitained in the said ogreement. 'Ihe union has cited the 
names of the four perstms continuing in employment of the 
Mnnayemcnt who vsere aiipoinled in pursuance of the said 
policy. As already pointed out earlier, the Management has 
m.'ide conflictinc ;ind contnadiclory averments in this regard. 
On the one hand if has chosen to deny that thc.se persons 
are its employees and on the other hand it has averred that 
the said persons weie iccriiited into the services of the Bank 
based on its leqiiirement and not the aforesaid agreement. 
I-lere we may refer In the slidemcnl in cross-examination of 
its witness MVVi vShri Alwyn D’Souza. Personnel Manager. 
He hits admitted that the above agreements were implemented 
by the .Management and he also admitted that out of the four 
persons mentioned by the Union, three namely Inder Singh 
s/o Sugand Singh, l.aklii Ram s/o Prakash, Balmiki and 
Ganesh s/o N. U. Subl t iiianiimr were employed hy the Bank 
on (he retirement of their fathers and S. C. Jain s/o P. C. 
Jcdn.'i wa.i employed on the death of his father. Motwilh- 
standing the denial of the \ruuagenienl that the said agree¬ 
ment w.'is implemented, it stands conclusively proved that the 
recruitment policy contained In the agreement dated 28-11-73 
was actually implemented, 

8, Inspitc of its proleslaiions that the said agi'ccment even 
if in existence, is violative of pnbilc policy and is violative of 
ihe equality clause of the Constiiution, ot al, the Managenlcnt 
has still mil committed itself that it will not take resort to 
this policy in future. It bos made an ambivalent stateirfent 
in para K of the writien siatement that the hank has always 
considered for providing recruitment to a son or unmarried 
dau.qhter or a widow of an employee provided such a re- 
qiiiremcnl exists and such Ciindidote meets minimum require- 
ments of the hank which is done strictly on merit. What has 
one to make of this statement of the Management? Although 
no such plea \vas taken in ihc written statement, the Manage¬ 
ment hove got it slated through MW] Shri .Mwyn D'sonza 
that Ihe son. dangliter or wife of retired/deceased employees 
namelv Rh, R, Srinivastm, ],. C. Parare and .S. K, Siinderam 
and A, S. Mamdas in Romhay and N. C. Pai'ia and S. N. 
Mitni in Calcutta were not recruited in the service of the 

Bank. However, it has cleverly been not mentioned as to 

whether the .son, daughter or wife of any of these retired/ 
dece.ised employees had oppUcd for joining the service of 
the Bank. It may as w'cll be that (he children and the wife/ 
vi'klow of the.’ emplnvees were not interested in the service 
of the Rank. Hence this afler thought sl.itcment on the part 

of Ihe M-magcment is ,i nu'chief to confound #he issues and 

is rejected 

9. Now we may exaiiiiiic a" to whether the policy of 
recinitmcnt of son or iinmarned daughter or widow/wife 
of cmrloyees on their retirement/death or incapacitation 
is ag.ainsf puhlie noliev or violative of the Articles 14 and 

16 of the 'Constitution cr of the employment exchnneo 
/oompi'lsoiv nutdioatlon of vacanics) Act, 1959 or the Rules 
framed thereunder. It n'ov straight away, be noticcrj that 
the recruitment poliev h.is been settled by the Management 
itself and II does not lie in its mouth to impunn the said 
policy on the so called grounds. II may further he observed 
that the .\nieiicaii E.xnress Bonk Gmifed i.s a private orca- 
nisiilion and is not “Stale” within the meaning of Aiticle 

17 of ihf Consliliilinn The provisions of Atticlc.s 14 and 16 
of the Constiiution are applicable only to “State” and 
“emnlovment or anpo’ntmcnt to any office i.qidcr the State’’. 
•Section 23 of the Contract Act reads .as under : 

“23 The cont'iJernlion or obieef of an agreement is 
lawful unless —it is forbidden by law; or is of st-ch a 
rntiire ilint, iF ricrmiffed. it would defeat the provi¬ 
sion of aiu' law, or is fradnlent; or Involves or 
implies iniurv lo Ihe person or pronerty of another: 
nr The Court regards it as immoral, or ooposed to 
public pnlicV. In c.ach of the.se cases, the eonsidcra- 
ti'oP or obieof of an aceemeni is said to he un- 
Iiawfiil. Every agreement of whi'cfi the object op 
consideration is iinlnwfiil is void”. 


Ihe impugned ngieement is in the nature of social wellare 
measure by pro\ idmg relief to the retired or deceased cr 
ine.ipacitaicd cmplojccs by providing cmploymeiil lo one son 
or jaughter or widow or wife of such employees, and it 
camioi oe sairl to be opposed lo public policy or violative of 
ihe equality ckiuse.s of the Conslitutlon, the authorities 
Vogender J’aJ Singh and cihei.s Vs, Union oL India and 
olhera AIR 1987 Supreme Court 1015 relied upon by the 
Management is clearly distinguishable and not applicable to 
the facts of the present case. In the said case the Rule pro¬ 
viding for preferences to tlie son; and wards of Delhi Police¬ 
men in the matter of recruitment wa.s struck down. Now Pre¬ 
ference in recruitment to the sons and wards of serving em¬ 
ployees IS altogether dillercnt from providing employment^ to 
one son or unmaiTicd daughter or wife or widow of reified 
deceased or incapacitated emplcyecs. In fact in the said autho¬ 
rity itself it has been obseried by the Hon’bic Surerae Court 
that It niLiy be permissible lo appoint a person who is son of 
a police officer who dies m scivlcc or who is incapacitated 
Willie tendering service in the police department. Thus the 
aiithori'y cited stipports the claim of the Union rather than 
that of the Managemenl, Similarly the authorities Gflxuki 
Uasauilh Rama Ran Vs. the State of Andlya Pradesh & 
Ofliei.s leporicd in 1961 i2) SCR page 931 und Bombay Labour 
Union Vs, International Ttanchise tP) Lid. reported in AIR 
1966 SC 942 relied upon by the Management are not appli¬ 
cable lo the facts of tlie I'l'tscnt case. Again, the authorily 
Central Inland Water Tinnsport Corporation Limited Vs. Breje 
Nath Cianguly and another and Central Inland Water Trans¬ 
port Corpot.iiion and another Vs. Tartm Kanti Sengupta and 
another .AIR 1986 SC 1571 is also not applicable to the 
Tic's of the pre.sent ctisc because In the said authority a rule 
providing for tcrmin.'iiion of employment of a permanent em- 
liloyee on 3 months notice on either side was held to be tin- 
consliluional and violative of Articles 14 and 16 of the ‘con- 
.siiiiiion und Section 23 of the Indian Contract Act 1982 as 
bciiiit oppo.s'cd lo public policy and there is no such question 
hivolved in the present iHspule. The .same ia the case in respect 
of the authority Bombay Lohonr Union Vs. International 
Fianchise(P) l.’d, AIR 1966 SC 942 where the question irf- 
volvcd was jiislilication of rule which required an unmarried 
woman lo give up service immedinlely on getting married 
which was abrogated in the interest of social justice, The 
Manacement Iws not been able lo .show as to how this policy 
Is viola'ive of the employment excliance (compulsory Notifi¬ 
cation of Vacancies') Act, 1959 und the Rules framed there- 
iiinlei. Hence (he said rccntilmenl noliev being a social wel- 
Tire measure is held to be good and valid. 

10. The npreement of 28-11-73 became a condition of ser¬ 
vice applicable lo the workmen of the Management under 
.‘■ection 9-,A rend with clniivc 8 of the IVfh .“ichedule of the 
Act and it could not have been withdrawn hv the Management 
without giving Ihc reqiii.site notice lo the Union,' Hence, the 
departure from Ihe I'ecrulimcni policy as contained in 
iici'ccmcnt dated 28-11-73 is violative of section 9-A of the 
Act and is void. 

11- The contention of the Management that the pffcsent 
rcfeience concerns only the employment of Sh. Om Parkash 
s/o ,9h, D. R, Kii.shyap ami not the other 3. persons men¬ 
tioned in p.ar.a 11 and the Prayei- clause of the statement of 
claim und that this Tribunal cannot enlarge the scope of re¬ 
ference so as to cover the.se three other persons is quite valid 
and is accen'ed .and it is held that this reference covers only 
Ihe ca.se of Om Parkash Kashyap s/o D R. Kashyap retired 
Head Messenger. 

12. In view of the discussion made above the action of 
Ihe Management in refusing employment to the son of D. R. 
Ka.shyap on his relirement is held to be in violation of the 

agreed policy contained in agreement dated 28-11-73 and is 

not ju.stificd. The Man.agcmenr is directed (o take into cm- 
nlovment Shri Om Parkash Kashvap n/o. Shri D.R. Rashyap 
foribwiili, if be satisfies the qualifications laid down for the 
Pis't ol .siib-ordmate -tuff .ind be shall also be paid his full 
nn-c.ms of p.pv and allow,ances from 1-12-1984 when .Shri D. R. 
Ka'hvap reiired from service on superannuation. The arrears 
t'l be pa'd wilbin one mon'h of the enforcement this award 
f.illino w'hieh Compound interest (5)12 per cent shall be 

rov-tble with effect from 1-12-84 till actual payment. It is 

further clarified that the qualification of age, if any. shall be 
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4. Paragraph-l of Regulatton 51 lays down that the scales 
of Pay, dearness allowance and other allowances (Wherever 
payable) applicable to the employees of the Corporation in 
India shall be as prescribed in Schedule-11. Sub-paragraph-lll 
ot paragraph A of Schedule-il mentions the 12 categories of 
Clerical and Supervisory Staff and the Scales of Pay appli¬ 
cable to the employees belonging to the said categories of 
Class-Ill employees. Note (2) below entries 1 to 11 in this 
sub-paragraph reads as follows 


[tirrr II— 


reckoned as on 1-12-84. The Management shall also pay costs 
of Rs. 10,000 to the Union for these proceedings. 

30th March, 1989. 

G. S. KALRA, Presiding Officer 
[No. L-12011/2/84-D.li(A)l.RBlj 

T# 11 wf, 1989 

TT.^fT. 1815.—3tWipTT ^ifErffrarr, 1947 (l9474ir 

14) Tr g-iTr 17 % tPTTTT If, 'iTrTTrT sfi^d'riTi 

fWT % fnhiSTTT 31^7; 

if affwliW ■f^'srra h ir73^.'i7: stfa'l'pfat tifa- 

araf % ^‘r tfTi ftia TTcfl | i 


New Delhi, the llth July, 1989 

S.O. 1815.—In pursuance of section 17 of the Industrial Dis¬ 
pute Act, 1947 (14 of 1947;, the Centnal Government hereby 
publishes the award of the Central Government Industrial 
tribunal, Bombay, as shown in the Annexure in the indusirial 
dispute between the employers in relation to the Life Insur¬ 
ance Corporation of India and their workman. 

ANNBXURE 

BliFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Reference No. CGlT-44 OF 1987 

PARTIES ; 

Employer in relation to the management of Life Insu-- 
ance Corporation of India. 

AND 

Their Workmen. 

APPEARANCES: 

For the Management: Mr, P. R, Namjoshi, Advocate. 

For the Workmen : Mr. T. S. Palkar, Regional Secretary 
of the Federation. 

INDUSIRY : insurance. STATE : Maharashtra. 

Bombay, dated the 8th day of April, 1988 
AW'ARD 

The dispute that is referred f»r adjudication relates to the 
refusal of the Life Insurance Corporation of India to grant 
two increments to Shii Vijay Atmaram Joshi, who was emp¬ 
loyed at the material time as Cashier at the Tasgaon Branch 
Office in Satara Division of the Corporation. 

2. Shri Joshi, appeared for his first degree examination 
namely B.A. held by Sliivaji University, Kolhapur. The 
results of the examination wore declared on 14-6-1985, and 
Shri Joshi was declared as having passed the said examination 
will honours in First Class. On the basis of that qualifica¬ 
tion Shri Joshi, who belonged to the category of Staff who 
are entitled to two graduation increments, claimed that bene¬ 
fit. The two increments were to be released with effect from 
1-7 1985. Before that however, Shri Joshi was promoted 
to the cadre of Section Head w.e.f. 26-6-1985. As Shri Joshi 
was promoted to the cadre which is not eligible for the gra¬ 
duation increments, before the increments beaame payable, 
the Corpora! ion rejected the claim solely on that ground. 

3. The workman has claimed the two increments on the 
basis of Regulation 5! of the Life Insurance Corporation 
of India (Slaff) Ref'iilations, 1960, re.id with Note (2) below 
entries nos. 1 to 11 in sub-pareigraph (III) namely “Class-lII 
(Clerical and Supervisory Staff)” of paragraph (A) (Scales of 
Pay) of Schedule-ll of the Stoft Regulations. 


“A permanent employee in categories 4 to 11 will receive 
two increments with effect from the first day of 
the month following that in which it is declared that 
he has passed the first degree examination.’’ 

Class-Ill employees belonging to categories 1 to 3 and 12 
are not entitled to the graduation increments. It is en ad- 
mitled position that on the date on which he examinaion 
results were declared, Shri Joshi, belonged to category 6 
(Receiving and Paying Cashier). He was promoted to cate¬ 
gory 3 as Section Head with effect from 26-6-1985. The 
category of Section Heads is category 3 and admittedly not 
entitled to the benefit of receiving two increments on passing 
the first degree examination. 


5. According to the workman on the date on which the 
ic.sult of his first degree examination was declared he belonged 
to category No. 6 and was thus entitled to get the two incre¬ 
ments payable for passing the first degree examination. As 
nientioned above, the result of the examination was declared 
On 14-6-1985 and Shri Joshi accepted the promotion as Sec¬ 
tion Head with effect Irom 26-6-1985. As laid down in Note 
(2) the two increments becence payable with effect from the 
first day of the month following the month in which the 
result was declared. As the result was declared in June 1985 
the increments became payable on 1-7-1985. On that day 
Shii Joshi did not belong to category 6 but he was already 
promoted to category 3. Cn the basis of the results he could 
be deemed to have earned the increments on 1-7-1985. The 
increments cannot he said to have been earned by Shri Joshi 
on the date on which the result was declared. The incre¬ 
ments were payable by vhtue of Note (2) from the first day 
of the next month, i.e. 1-7-1985. Hence the fact that he 
belonged to category 6 on the date on which the result was 
declared has absolutely no significance. As he ceased to 
belong (o category 6 and was promoted to category 3 before 
he earned the increments i.e. before increments became pay¬ 
able only to employees belonging to category 4 to 11 it was 
two increments from 26-6-1985, the day on which he accepted 
the promotion as Section Head. As the increments are pay¬ 
able only to employees belonging to category 4 to 11 it was 
necessary that he. should have belonged to one of these cate¬ 
gories on the date with effect from which the two' increments 
became payable. He would have been entitled to receive the 
t*o increments with effect from 1-7-1985 the date on which 
he had ceased to belong to the categories which ’were entitled 
to get the benefit by virtue of the relevant provision. 

6. The contention that the workmen earned the increments 
and became entitled to them on the day on which his result 
was declared cannot be accepted. He became entitled to receive 
the increments w.e.f. first day of July, 1985, and he would have 
been entitled to the claim if he had continued to belong to 
the categories which are entitled to increments by virtue of 
Note (2)~ on the said date. Only persons belonging to cate- 
gi'iies 4 to ll are entitled to the graduation increments, 
which became payable w.e.f. first day of the month following 
the month in which the result is declared. The date on which 
the result is declared has no significance except for the pur¬ 
pose of ascertaining tlie date from which the concerned emp¬ 
loyee becomes entitled to get the increments. The right to 
get the increments vests in the concerned employee only from 
the first day of the month following that in which the result 
is declared. As employees belonging tO' particular categories 
are quolified to pet the fw'o increments, the employee claim¬ 
ing the benefit must belong tO' the said categories on the 
day on which the right to get the increment is vested in hirn 
bv virtue of passing the first degree examination. As Shri Joshi, 
had ceased to helon.g In the said categories before 1-7-1985, 
the d.ay on which the right to get the increments could have 
ves'ed in him, he became dis-entitled to get the two incte- 
iTients. 
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7, It was contended, that the workman had no oj>tion but 
ti> accept llie promotion and hence cannot bo deprived of 
the inciemenls which ho would ht*vo been entitled to get if 
he liad continued in the original cadre. As the cadre of 
Section Head was to become a closed cadro w.c.f. 1-7-1985, 
lie was bound to accept the promotion before that day. There 
is no substance in this con'ention, He always had the option 
to continue in the original cadre and claim the two increments. 
No doubt, he could not have refused the promotion and be¬ 
cause of the decision of the Corporation to treat the cadre 
of Section Heads as Closed Cadro w.e.f. 1-7-1985, he was 
constrained to accept the promotion before that date. Th* 
notifleatjon dechiring that the Section Head Cadre wa.s to 
lie a Closed Cadre w.ei’. 1-7-1985, was issued by the Central 
Government on 11-4-1985. This decision was a policy deci¬ 
sion. It was not taken to deprive any particular workman 
of the benefit conferred by Note f2). It was an accident 
llial the result of the first degree examination was declared 
in Jtitie 1985 and the increment" became payable with effect 
frttm l-T-l^SS Ihe date from which the Cadre of Section 
Head was treated as a Closed Cadre. Hence the fact that 
this circumstances forced Shri Joshi to accept the promotion 
has no beetl ing on the claim in dispute. As Shri Josfii cea.sed 
to belong to one of the categories which are eligible to 
receive the gradtialion increments before the date w.e.f, which 
tlie increments became payable, he is not entitled to get the 
two irtcremenfs in question. The action of the Corporation 
ill not allowing the two increments to Shri Joshi was perfectly 
justified and the workman is not entitled to ony relief. Award 
accordingly. 

M. S. JAMDAR, Presiding Officer 
[No. T-170I2/7/87-D.lV,A/I.R.Bank. 1] 

'pr.trr, csie—siWtfir'p firritt nf&Mtf, 1947 ()947 

14 ) 4tr OTTr 1 74:!T?[>1TnT t, *T7?pr7:, rrt’PTf Ft., 
fThr^ij- % f-T^'rsr^'f srYr % ifrst, 

if sfreftfipp ffrrr? if >T’:4trr sfhfrrw trfir- 

•ktht, ?arf-II ik tf^ 47f spptftpi tr-pfr ^ 1 

S.O. 1816.—In pursuance of section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal. Bombay-II as shown in the \nnexurc 
in the industrial dispute between the employers in relation 
to the Sangli Bank Ltd. Snngli and their w'orkmcn, 

ANNEXURE 

BEFORt THE CENTRAL GOVERNMENT INDUSIKIAL 
TRIBUNAL NO, 2^ BOMBAY 

Reference No, CGIT-2133 of 1986 

PARTIES 

Employcfs in relation to the management of Stiugh 
Bank Limited. 

AND 

Their Workmen 


APPEARANCES 


Eor the Employets.—Shri M. B. Anchan, Advocate 
For the woikmen.—Shri A. V, Sathye, Advocate. 
INDU.STRY : Bnnking STATE : M.aharashtra. 

Bombiiy. dated the 3rd August, 1988 


iy89/SRAVANA 14, Wlf [PART II~Sec. 3(ii)J 
AWARD 

The Central Gosernment by their order No. I..-I20l2j 
I05i85-D,1V(A) dated 18-8-198.6 has referred the following 
industna) dispute to this Tribuntil lor adjudication under 
section lO(l)(d) of the Industrial Disputts Act :— 

“Whcthci the action of Chairman and Chief Executive 
Oflicer of thp Sangli Bank Ltd., in awarding penalty 
of stoppage of two annual increments and thereby 
postponing future increments of Shri S, M. Chaviin, 
Stib-btafl', Budhgaon Branch is justified 7 If not, 10 
what rcliel is the workman concerned entitled " 

2. Necesfary statement of claim in support of the claim 
of the workman was filed on behalf of the Sangli Bank 
Employees Union. 

3. No written statement was filed on behalf of the said 
Bank. Hoveever, during the pendency of this reference, a 
joint application was filed on behalf of the said Bank, and 
on behalf of the said Union stating that they liavc amicably 
■settled the matter. The terms of the said settlement as 
stated in that application arc thus ;— 

“1. Both the parties agree that whatever st.inds and 
counter taken by both the parties against each oiucr 
stand as withdrawn in view of the sctllcmenl. 

2. Shri Srintaji Martiti Chavnn was awarded the punish¬ 

ment of stoppage of two annual increment.! due 
for 1984 and 1985 Postpoining his future incre¬ 
ments.! This pamishment shall hie modified and 
now he shall be awarded the punishment of .stop¬ 
page of only one increment due for 1984 without 
the effect of postponing his future increments, In 
view of this his iiicremcnt.s and dues shall be calcula¬ 
ted and his basic pay would be fi.\ed accordingly. 
Shri Santuji Maruti Chavan shall be paid the 
difference of salary subject to nomial jediictioiis, 
within one month from this dale. 

3, The Union and the workman concerned agice that 

they shall not reopen the case of Shri Santaji 
Maruti Chavan at any foiiim hereafter on this 
eounl.” 

4. I find that this settlement is quite in the interests of 
the said workman, and as .such, effect must be given to it, 

5. Therefore, the avvard must be and is drawn accordinglv. 

P. D, APSHANK.AR, Presiding Oflicer 
[No. L-l20I2/l05/85-D.lVfA)/LR. Bank-l] 

PADMA VENKATACHAEAM, Dy, Secy. 

1 I TTfTt'l. 1 9 S 9 

nrr err. iai7.—sfhfrflr^ wftjfffffrr, 1947 (1947 

«pr 14 ) *r2 ffiTt 17 % sppTTvr ff, rrwt: ^.ir. rss 
Ft , ffpR: TTsfr jfWrH- % 

affr 'ttjf'PrvT if 

Prfere -sfnj'rFrfr if atWFrr' qTwTer, 

^ T^rTTr T'r tPrrfkG Tfr nviErr ^fr 9-7-99 

itT p-pin jJTr *Tr 1 

New Delhi, the 11th July, 1989 

S.O. 1817,—In pursuance of Section 17 of the Indurtrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Ccniral Government In¬ 
dustrial Tribunal, Kanpur as shown in llio .'knui-.'uuo, in 
the Industrial dispute lieti'.cen the cmployefs in rel.i(it.in 10 
the iiian.ipcnifMt of ll.P. Stale Gement Coiporalion Dall.i, 
Miiyapur and their wormen, which was received by the 
Central Goveinment on the 3-7-89. 
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BEFOKI: SHRl ARJAN DEV. PRESIDING OFFICER, 
GFNIRAL GOVERNMENT INDUSTRIAL IRlBUNAL- 
CUM-LABOUR CyuRl, KANPUR 


BEFORE SFI. ARJAN DEV PRESIDING OFFICER. 
CENTRAL GOVI. INDUSTRIAL IRIBUNAE CUM- 
EABOUR court, KANPUR 


ImlLislrial Dispute No, 04 of 1989 


ED, No- 96 of 1987 


In Ihc matter of dispute between : 

Shri Kamcsivwar Sinfib, 

C |o Shri Damodar Upudhayaya, 

Vice President, 

Ijhniiivu Cement Udyog Mazdoor Sangh, 

Dal hi, 

Mirzapur. 

AND 


In the matter ot dispute between 
The General Manager, 

U. P. Stale Cement Corporation Ltd. 
Dalla Cement Factory, Dalla., Mirzapur 

AND 

The Secretary, 

Bharliya Cement Udyog Mazduor S.melt. 
Dalla, Mirzapur. 

AWARD 


The Chief Manager, 

U, P, State- Cement Corporation, 

Unit-Dulla Cement Factory. 

Dalla, 

M irzapur. 

AWARD 

1. The Central Government. Ministry of Labour, vide 
its notification No. 1.-29012 38188-D,III(B) dt. 8-3-89, bas 
referred the following dispute for adjudication to this Tribu¬ 
nal : 

■■Whether the action of the management of U. P, State 
Cement Corporation Ltd. in relation to their DalFi 
Cement Factory, Dalla, Miijzapur, in terniinalmg 
the services of Shri Kameshwnr Singh. Ex-Electn- 
cian, vv.c.l. 26-10-86 is justifled. If not, to v/hat 
relief the workman concerned is cntilled ?” 

2. In the prc.scnt case tvvo dates i.e, 14-4-89 and 15-3-89 
have already been given for Piling of the claim statement. 
.Appearance from the side of the workman wa.s made on 

14- 4-89 by one Shri Purshottam Agnrwal by means of his 
application dt. 14-4-89 and who noted the next di.io i-C- 

15- 5-89 fixed in the case, Hut despite that he did not turn 
up on 15-5-89 and the case was adjourned to 19-6-89. 

.3. On 19-6-89 none appeared in the case from the side 
of the workman nor any application was moved seeking 
time to file claim statement. 

4, Tn the circumstances of the case it appears that ncithei 
the workman nor the union is interested In contesting the 
case. A.s .such a no claim award is given in the ca-c against 
the workman. 

ARJAN DEV, Presiding Oflicer 

[No. l-29012/38/88-D.ni(B)l 

^r.err. lai.T-—afl^tpnT 1947 (1947511 

m) 5 Tt trTTr 1 7 ^ if, %rffir rr.tff, 

*Pf>,ffT7TllVt nfr TPFTf rtlfri % if 

fTTTTPPf ^ffr -aTtip rfrrfjfTTTf ^ if sfmffrrT 

if Tsfrl r-pfTTTT -JtMffTT XTrUTimr, TT rTTr % TT 

mFlfTh firnf Tft itrrjliT qTTrv iff E7-S9 "Pf TFJ |5rr Tr I 


1. The Central Govt. Ministry of Labour, vide ils notillc.t- 
lion No. 29012 9l87|D-iniB) dated 23-7-87, has lefctrcd th; 
lollovving dispute for adjuilication to this Tribunal : 

VVlicthcr Ihc action of the management of Dalla Lime 
Stone Mine owned by U, P, State Cement Corpora¬ 
tion ltd,, Dalla in terminating the ‘Crvices of 

Sit. Biidhi Ram w.e.f. 27-6-86 is legal and jiMillcd 7 
If not, to whiil relief tlie workman concerned is 
entitled '7 

2. In the instant case 8-5-89 was the date for cross exami¬ 

nation of the workman, but it was adjourned to 20-6-89 for 
the cross examination of the workman. But on 2l)-6-89 

parties to the dispute filed a settlement with the rcduest 

that the reference be answered in terms of the settlement. 
The settlement has been singed by Sh. R. P. Singh, Personnel 
Officer of the management and Sh. Damodar Upadhyaya 
Vice 'President of the said Mazdoor Sangh on 17-6-89. The 
terms of settlement arc :— 

1. Siimbandhit Karmkar, Shfri Budhirem ko kat 

h//ayalaya me Samjhaiita Dakhil karne ke ek 
Saptah ke .Andar, unke iPoorva pad par rewn me 

Rakh Liya Jayega. 

2. Sh, Budhiram ko iinki poorva ki Varishtliata di 

Jayegi. 

3. Sh. Budhiram ko pichb.ale vetan ka Bhugitan Nahi 

Kiya Jayega. 

3. As such the reference is answered accordingly. 

ARJAN DEV. Presiding Officer 
[No. L-29012/8/87-D.TJIfB)l 

wr.m. 1819.-fw? StfllffTT-lT, 19 4 7 (19 4 7 
AT 14) Tf srifT 1 7 % if, iITJUT sflrnTTFfTF 

fW wtfm, ^ irrrtg- silr ^ht- 

triFf % wr, if vrfuffj^i t- if ifa^fq- ipTif; t 

afwrfifjr tjrtf'p'riii, TimiT: "Pr tp Etj Tfr 

^^sfir ffTpip 'P> .'i-y-.s.') Jp'f TiR Jin “u I 


S.O. 1818.—In pursuance of Scclioii 17 of the Industrifll 
Di'.piiics Act. 194'7 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government In- 
dn.strial Tribunal, Kanpur as .shown in the Annexure, in the 
industrial dispute between the employeis in relation to ihe 
manai cmeiU of fljlla 1 inic Slone Mine of U.P Stale Cemenl 
Corpn. Eld. Unit Dalla Cemenl Thiclory, Dalla, Mirzn|.m 
and tlieir workmen, wldch was received by the Central 
Government on the 3-7-1989. 


S.O. 1819.—In pursuance of Section 17 of the Industrial 
Disputc.s Act. 1947 ( 14 of 1947), the Central GovcinmeiU 
hereby publishes the award of the Ccntial Government Jii- 
diistrial Tribunal, Kanpur us shown in the Annexure. in ilie 
indiKlri.tl dispute beiv.cen the emplovei-, in lelalion to ihe 
m.inagemcnt of Oil ,C Nalnrnl Gas Commission, Tel Bhawan, 
Dehradiin and their workmen, which was received by the 
Central Government on the 3-7-1989. 
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ANNEXTRE 

BEFORE SHRI ARJAN DEV, PRESIDING OFFICER 
VENTRAL GON'FRNMENT INDUSTRIAL TRdlUNAI - 
CUM-LABOUR COURT, KANPUR 

InduiLiial Dispute No. 13 oI I'JSy 

Ill the mnttei- o! dispute between : 

Slii'i Keshvu Nand S;o. Itiuishi Rum 34i4I, Akhiii‘:i 
Mohallfi, Dchrudun , . , Applieuiit. 

AND 

Chuiimun, OH &. NuluriJ Gas Commission, Tel Bliowan, 
Dehradun. 0pp. Puriy. 

AWARD 

1. "I he Ccnti'd Goscrnmcnl, Ministry oI Luboiii-. vk:c 
its notilieuliun No. L-3(K) 12i31 T8-D.I1I(D I dated LS-l-Sh, 
has icfencd the followinp di.spule for adjudication to this 
Tribunal ; 

“Whetlicr the aetion of tlie manugemeiit ol ONGC, 
Dehradun in icrnunating the services of Shii Keshwa 
Nand ST- Shri Banshi R,am. E.vMazdoor w.c 1. 
1-9-1987 was jiislilied. If not, what rel ef t'e 

worTman is entitled to 7” 

2 . In the present ease notice for filing of the statement 
oI elaiin were sent five limes on the address given in the 
reference order. But till 2-6-89 no claim sfatemciii has 
been filed from Ihc side of the workrnnn. 

.3. It seems that workman is not interested in piosciutln'i 
the case. .As such a no claim award is given in the ca;c 
against the workman 

ARIAN DFV. Piesiding Ollieei 
[No. T.-30ni2/3l/88-D. I!I(H)| 

rfT flffsrr, 1 2 7^^, 1 s') 8 n 

TT. m. IK 1 n. •-wtuTriTT ftn? wfirfipftT, 1947 (liij? 

TT 14 ) 'ft' triTT 17 T tTjrrTr R, Rvijrpr 4'. 

iTtirnf fftFn'j:'?, ft T^'^tsirra' R rt^t fRif|4i4fr 

ivift rrrr R fhfrR itA T j i ri i »t. Ertit R 

^ "O 

T-Ifir JpJ'RTr sfltjifiirf: ^rfEr^rnrr, g-ng-t tp 2 . ft Rrtj: ftr 
RRlfftR TJTft gft E^rjffTT ’UT'R 14 4-7‘'S9 ftr TFT RT I 

New Delhi, the 12lli July, 1989 

A'.O. 1820.—In pursuance of Section 17 of the Industrial 
Disputes Act, I'147 (14 of 1947), the Central Govcrnmcrii 
hereby publishes the award of the Central Government 
Industrial Tribunal, Bombay No. 2 as shown in the Annexure 
in the industrial dispute hctweLUi the employers in i^ehition 
to (he management of M/s, Bsimbay Licenced Measurers J-tJ. 
Bombay and their workmen, which was vceeived by the 
Central Goiernmcnt on the 4-7-1989. 

ANNEXURE 

BEFORE THE CENTRAL GOVFRNMENF INDHSFRIA'I, 
TRIBUNAL NO. 2 BOMBAY 

Reference No. rGTT-2/27 of 1986 

PARTIES ; 

Employers in relation to the managcincrf of M/s. Bom- 
bay Licenced Measuicr.s. 

AND 

Their workmen. 

APPEAR ANCr.S : 

For the Employers—Shri R. fl. Pitiilc. Ofliccr, Dombav 
Chamber of Commerce. 


For the w'orkpien—Miss Kunda Narayan Samant, Sec¬ 
retary, B.P.T’. Employees’ Union. 

INDUSTKA' : Poi'ls and Docks ST.XTE . Miiharashlr.i. 

Bombay, the 27th June, 1989 

award 

Part 1 

Tile Central Government by their Order No. L-3U111/2/ 
85-D.IV (A) dated 26-6-1986 have refen'etl the foliewing 
ii.duslrinl dispute to ti.'S Tnhiiiuil for adiudicalion under 
Section lf)(l)(d) of the Industrial Disputes Act, 1947 — 

“Whether the action of the management ol the Bombay 
Licenced Measurers Ltd., Bombay operating in the 
Major Port of Bombay, in depriving the 46 work¬ 
men of tlicir normal full wages during the pciiod 
ol la-y ofl' as per c.slahlishcd p'aeliec and usage from 
the midnight of 14-3-84 to 11-T19H4 is justified '? 

It nut, to what relief lire uorkrriei’, concerned are 
entitled ?’’ 

2. Tiic ease of the Bombay Port '! rust Emplovecs' Union 
as tlisclos'.d fioin the .statement of claim (F\. .3/W) in .short. 

IS liuis 

'The Sccret.iry of the Bombay Licenced Measurers I td. 
by hi.s letter ditled 21-3-1984 informed the Union 
(bni the company was unable to provide' cniploy- 
menf to the workmen who weic in the docks due 
to .strike of the Dockers tmu 14-.3-19S4 midnight 
and us such they were laid f IF ami svoiild be paid 
507(1 of their wa.yes .)s lay off eompensaiion. and 
iilso that the company will not be earning any 
revenue durin.g the strike period. The Union 
again requested the M magenient by its letter dated 
24-3-1984 to |)ay full wages lo the workmen, and 
further brought to the notice of the munagemeiil 
iluU as the lay off notice was I'lul no by them only 
on 16-3-1984, it was in conti.'mention of Ride 75-.A 
of the Industrial Disputes (Cen'r.il) Rules, 1957, and 
as such, that notice wa.s null and void The manage¬ 
ment slid not, however, by their Idler dated 26-3-1984 
iiccepi they request of the workmen, lienee ihe 
Union raised an industrial dispute on hehalf of the 
workmen before the Assistant Labour Commis.sioncr 
(C), Bombay. However, the conciliation proceed¬ 
ings ended in failure. Lienee the Central Govcin- 
nicnt made the reference as above. 

3. The Union further alleged that this Cer.trid Ciovein- 
nienl Industrial Tribunal has jurisdiction to try mid adjudi¬ 
cate the present reference, us the uppropriafe Government 
is the Central Government. The management has employed 
the workmen in connection with meusurement of C.rrgo, 
etc. in the Port of Bombay. As such, this Tn'himid has 
jurisdiction to entertain the present reference. The Union 
lastly prayed that this Tribunal should declares the said 
action of the management in not granting full wages to the 
workmen ns not just and pii'pc'. and this Trlbumd should 
direct the management to pay the full wages to the work¬ 
men. 

4. The .Sectctai'y of the Bombay Tiicenecd Measurers Ltd, 
by his written statement tEx. 2/M) opposed the said claim 
of the said Union, and in siibslanec contended thus :~ 

This Central Gosernment Industrial Tribunal has no 
jurisdiction to try and decide the reference in Ques¬ 
tion, as the appropriate Government is the Slate 
Government and not the Central Government. The 
said company is not carrying out its activity under 
Ihc aiithorily of the Central Government and is not 
established by any of the .Acts mentioned in Section 
2 of the Industrial Disputes .Act. The Assistant 
I nbour Commissioner (C). Bombay had no jurisdic¬ 
tion to entertain the indiMri.al dispule Iiciw'cen the 
parties nnd fuillier the reference made by the Desk 
OrTiUi r of Bit- Cenlral Giu'crnment on the hasis of 
the failure' rs’port of the ,AI C tO, Bombay, is also 
not tcnahle in law before this Tribunal for wanl of 
jurisdiction. Fiiriher, the said Union has no loeii.s 
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not represent llic mlMni ilv of ijic wovktiicii employed 
by the company. 'No resohition was passed in the 
General Hody meetini; of that Union. The GenciMl 
.Secretary ot the Union was also not niithonsed he 
tlic vvoikmen to raise the indiislfial dispiUein 
t^lieslion on their behalf. As such, no industrial 
dispute lies between the Inanajjement and its work¬ 
men. 

5. As reparrfs the merits of the Case, the manapement con¬ 
tended thus ;— 

the fiombay I.iceitced Measures l.td. is engaged id the 
work or measiifing cargo pa.ssing tlir(iti.a|i the l*'oit 
of Bombav, and has oilice.s Ideated within the pre¬ 
mises of the Hombay Port 1 ihisl docks. The iKuk 
optpations w'ere slipposed to be in propi'css. The 
eVostire of Ihe docks was as a result of the strike 
villi piven by the trade Union. There was a strike 
wjtb effect from midmcht of 15-3-11)^4. It resulted 
in imposing bar on the entry into the Docks It 
W(i.s not possible to provide work to the staff mem¬ 
bers of the company, and as such they were laid 
off iiplo 11-4-11)84, after which the strike came to 
an end. Aborit 4fi workmen were laid off. and the 
lay off compensation was paid lo them as per Ihe 
provisions of the Jiidustiial Disputes Act. The 
icompany paid the compensation to reduce the hard¬ 
ship of the workmen due to the sudden strike of 
the Dock 'Workers. The company also offered to 
adjust 5(Kf’ wages for 26 days perind of strike a<t linst 
Privilege i.eave which in fact would amount lo only 
13 days in relation to the affecled workmen. The 
linion. however, insisted upon full wages without 
•any adiiistment. However, ilie demand of tlic work¬ 
men for full wages during the said period, is not jiist. 
piopcr and tenable and ns such, il deserves to he 
rcjecled by this Xribnnal. 

tS. The Issiie.s framed jn the above said pleadings are :— 

(ll Whether Central Government or the Nfaharashira 
State Government is the appropriate Government 
for Ihe purpo.se of the present case ? 

(2) Wihelher the Bombay Port Trust Fmplovecs’ Union 
is not ‘ competent to espouse the cause for and on 
behalf of the workmen working in the Bombay H-icen- 
red Measures l.td. for tlie reasons urged hy that 
company in para 3fb') of the its Wu'ltcn statement ? 

(3) Whether no industrial dispute csisled between the 
said company and the said Union 

(.4) 'Whether the reference in question is bad in law ? 

t5) 'Wlicthcr the action of the management of the Bombay 
Licenced Measures Ltd. Bombav operating in the 
Major Port of Bombay, in deprivin.g the 46 vvoik¬ 
men of their normal full w.T.ges during ‘ie period 
of lay oir as per esiahlishcff practice and usages 
from the midnight of 14-3-84 lo 11-4-84 is justi- 
fted ? 

(6) If not, to what relief the workmen eoncemed arc 
entitled 

7, My iindings on the above said Issues are ■— 

ll) Central Government is the appropriate Government 
for the Dtirnose of the pi’Q.sent case. 


RFA50NS 

ISSUE No-. 1 

8 Issue Mo. 1 has been tried os a preliminary Issue. 
According to the management of the Bombay Licensed Mea¬ 
surers tf.td.. ihe apnron'riate Government for tlic niirpo'-e ot 
the nresent reference is the \fabainshtra State Government, 
while according to the BPT' Employees Union, the ttpnro- 
priate Government is ihe Central Government. Section 2fa3 
t-i) of the Industrial Disputes Act defines the appropriate 
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Government.' .^s n-i thii definiticn, the appfopriate Go- 
'-'rrtinciit in I'lilion Id any Ipdnstn.jl di'.pute', concerning, linv 
indijsirv call led on hy or iiinici tlic diiiiloiily df tile C'ential 
<iovern(rtcbt or In riation Id an industrial displite coddcrltiriii 
It major plirl or A Dock Labour Boaitt esliihlished tinder 
Section 5-.‘V of the Ddck Workers (Regulation of Employ¬ 
ment) Acl, I‘J48, is the Central Government. According 
to tH'e btanilgcmertL Ihe work Of the said company iS not 
Uairied on under the aullioritv of the Central Govci'iiinciil. 

I iirther, according to the n.nnugemCiit, Section 2 of the said 
.Act contains a very c.shaiistive list of companies etc, which 
arc covered hy the ilelinition of the term ‘appropriate 
Govcrtimcn't’. that the name of the said company is not 
lippcaring in that list, and as such, the appropriate Govcrti- 
nienl in the present case is not the Central Government. 
I'lnlhcr, according lo the niaiiagcnienl. Section 2 of the said 
agents such as, Cox and isings Thomas Cook etc. which 
carry on the business at the docks, but the appropriate Go¬ 
vernment in respect of the industrial dispute of these com¬ 
panies is Ihe Stale Government and not the Central Govern¬ 
ment. According to the management, the work of me.isuring 
Cargoes as is done by the company in question, is not con¬ 
nected with the aclivitles of the maior port, and as such the 
said company is governed hy the Maharashtra Slate Govern¬ 
ment ami not hy the Central Oovernment, I. however, find 
that the conin.nny in question is governed bV the .tenlrill 
tiovernmenl for Ihe pni'pdsg Of the present reference. 
In the present cilsS, as urged by the Union of the workmen, 
the said manageUicht has cmnloyed its workmen in connection 
Vvitli nieasLirlng the cargoes in the port of Bombay. Eurlher 
according lo the Union, the entry passes are issued hy the 
Bombay Port Trust, and the licence to run Ihe business 
is grunted by the Bombay Port Trust to the Bombay 
Licensed Mensiirers Lid., i.e,. the company in qllesticm. 
Therefore. I find lhal the nature of the work of Ihe said 
company is contjefdihg docks of the Major Port of Bombay. 
The actiyitliJs of tiie said company are concerned with the 
Dt.lbk Labour Bourd and are in relation to the M.'vjui Port, 
and ns such, the npproprhite Government for the purpose of 
the present reference Is the Central Government and not 
the Maharashtra State Government, 

6 . My nttcniion was drawn on behalf of the Unioh to 
the Judgment of Hon’hle Bombn-y High Court reported in 
1961 (1) 1,J.J. page 42 in the case between Xulsidas Khinlji 
and Jeejeeblioy (f ). In this ease, a certain partnershiit 
firrn was running Clearing, Shipping, Godown Dcpilrlinent 
and two more departments. The dhtployer retrenched the 
employees of ilie first iWo dcpartmenls. A reference was 
made by ihc Central Government in the matter. The vali¬ 
dity o'f that reference wnis challenged on the ground that 
the C 'eniral Government was not the tlppropriaie Go¬ 
vernment. Ti was. however, held hy the Hoii’bic High 
Court of Bombay that the Central Government was the 
appropriate Oovernment in the matter. '1 his case certainly 
applies to the facts of the present case in which the work¬ 
men ure working as Mea.snrers of Cargo in the Port of 
Bombay. Eurthcr, according to me the workmen in question 
would fall within the definition of ‘dock workers’ ns defined 
under Section 2tb) of the Dock Workers (Regiil.ition of Em¬ 
ployment) Act, 1948. As per this definition, a dock worker 
means a person employed in the vicinity of any nori on work 
in connection with loading, unloading, movement or storage 
ol cargoes etc. ,As per the definition under Seel ion 2(dl 
of the said Act. ‘Government’ means in relation to any m.-ijor 
port. Ihe Centr.'d Government. In Ihc present case, the em¬ 
ployees arc employed in the vicinily of the major Port of 
Bombay in connection wih loading, tinloading work of 
C'argoe.s. As such, the appropriate Government in respect of 
Ijicm, is the Central Government. 

10. In Ihc re.sull, the finding on Issue No 1 is that the 
Central Government is the appropriate Government for the 
purpo.se of the piesent case. 

P. D. APSHANKAR, Presiding Officer 

[No. L-dlOll/Z/SJ-D.mAf.'D.lff (B)l 
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New Delhi, iho 18th July, 1989 

S O, 1821.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal Bombay, No. I as shown in the Anncxiirc, in 
the industrial dispute blc'-vecn the employers in relation to the 
management of Oriental Transport Co., Bombay Port Trust, 
Bombay and their workmen, which was received by the Cen¬ 
tral Government on 11-7-1989. 

ANNEXURE 

BEFORE THE CFNI RAT GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO, I AT BOMBAY. 

PRESENT 

Mr. Justice M. S, Jamdar, Presiding OlFicer. 

REFERENCE NO. CGlT-41 OF 1987 
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Association of the Customs Clearing and Forwarding Agents 
and iherefotc the Union was demanding that he should be 
given the same pay scale as fixed tor a Godowu clcdk bv the 
.said settlements, Jlul even ihoufih the company was a member 
ot the Association of Customs Clearing and Forwarding 
■Agents who was a party to the settlements, was reluctant 
to pay wages to the workman according to the scale fixed 
by the settlements and hence victimised him by terminating 
his services fur mis-conduct without holding an enquiry. 

3, In the written statement filed by the I’artner of the 
first party M/s. Orient Transport Company it is contended 
that the workman who was working as a Peon in the Goi 
down of the Company did not report for duty from 19-3-85. 
The Company vide its letter dated 6-4-1985. addressed to 
the Secretary of the Transport and Dock Workers’ Union 
with a copy to the workman called upon the workman that 
he may join his duty immediately. But the workman did 
not report for duty in response to the letter dated 6-4-1985 
and hence the Company had no alternalive but to terminate 
his -senices. According to Iho Company, the workman wBs 
not diligent in his duties and the Company bad received 
verbal complaints from its customers about the rude and 
intolerant behaviour of the workman. The Conipnay main¬ 
tained that the services of the workman were properly ter¬ 
minated as he did not report for duty from 19-3-1985 and 
for his persistent mis-beha\our after he was given an oppor¬ 
tunity to join duty vide letter dated 6-4-1985, Acording to 
the Company, there was no need to hold an enquiry in the 
matter and the workman was given ample opporlunily to 
join service which he failed and neglected to do. The 
Company also submitted that to its knowledge and infor¬ 
mation the workman has been presently employed with M/i. 
Babnji Shivram Clearing Jf Carriers Pvt. Ljd., Bombay, and 
he is handling their bills of entry, 


PARTIES : 

Employers in relation to the management of Otiental 
Transport Co., Bombay Port Trust. 

AND 

Their Workmen, 

APPEARANCES 

For the Management ; Mr. S. V. Nadkarni, Advocate 
For the Workmen : Mr. S. R. Wagh, Advocate 
INDUSTRY : Ports & DoeVi. 

STATE : Maharashtra. 

Bomb.ay, dated the 13ih day of June, 1989 


AWARD 


The Central Government in exercise of the powers conferr¬ 
ed by clause (d) of sub-section (1) and sub-section (2'A) of 
section 10 of the Industrial Disputes Act, 1947, has referred 
the following dispute for adjudication to this Tribunal :— 

“Whether the action of the management of Orient Trans¬ 
port Co. Bombay, a Custom House Clearing and 
Forwarding Agent, operating in the mapor port of 
Bombay, in terminating the services of Shri Somnath 
N. Vispiitc. Cjodown Clerk, with effect from 8lh 
August, 1985. without holding any domestic enquiry, 
etc. is justified V If not, to whal relief the workman 
concerned is entitled ?”. 

2. Even though there is dispute about the position held by 
the workman Shri Sttmnofh N. Vispiite, in the organisation 
of M/s. Orient Transport Company, it is not disputed that 
the workman was in service of the first M/s, Orient Transport 
Company, since 1978, His services were terminal<-d by the 
management with e/fect from 8-8-1985. by letter of even 
date. .According to the workman, in order to protect his 
interest and also that of his co-workers he was taking active 
interest in the Union activities and continued these activities 
even though his employer was dis-pleascd with him on that 
account. He ftirlher conlendcd that even thougli he whs 
employed as a Godown Clerk, he was not given the pay 
scale fi.\cd by the settlements between the Union and the 


4. Even though there is nothing on record to support the 
claim of the workman that he was employed as Godown 
Keeper by the first party, the contention of the Company 
that the workman was employed os a peon is on the face 
of it frivolous. The Company has not produced any re¬ 
cord to show that the workman was employed a.s a peon 
and not as a Godown Clerk, It is also pertinent lo note 
that in paragraph 3 of its written statement the Company 
has stated that the workman Is presently employed by M/s. 
Babaji Shivamm Clearing & Carriers Pvt, Ltd., Bombay and 
that he is handling their bills of entry. It is also brought 
on record during the cross-examination of the workman that 
since last two months he is working as a Clerk with M/s. 
impex Clearing & Shipping .Agency, that a Custom Pass is 
is.siicd by the Oistom Authorities for his work and that M/s. 
Impex Clearing & Shipping A.eency is paying him Rs. 1200/- 
per month. In view of this it is difficult to accept the con¬ 
tention of the Company that the workman was employed as 
a peon and not a godown Clerk. 

5. As mentioned above, ihe service.s of the workman were 
terminated by letter dated 8-8-1985. This letter which Is 
produced at Ex. W-1 was addressed to the workman by Shri 
K- P. Dalai. Partner of M/s. Orient Transport Company. 
It reads as follows 

“This is to inform you that in view of the earlier cor- 
respondrnce and your persistent mtsheha'.iour. you 
are relieved from your service.’’ 

6. The earlier correspondence referred to in letter I'\. 
W-1 relates to an earlier action by which according to the 
workman his services were terminated with effect from 
19-3-1985 and that he was reinstated in service when the 
Union took up the dispute. Ex. M-1 dated 21-3-1985. is a 
letter which was addressed by the Secretary of Ihc Union 
lo the Company in resMct of illegal and unjiislillcd termi¬ 
nation of services of Shri Somnath N. VIspute. Godown- 
Keeper, Bombay. Ex. W-2 dated 6-4-1985, is the reply 
given by the Company lo the letter E-x. M-1. In that letter 
the Company asserted that Shri "Vispute had been working 
with the Company as a Peon and he remained absent from 
19-3-1985 anci that he falsely reported to the Union that 
his services were verbally terminated with effect from 
19-3-1985. The Componv further stated in the said letter 
that it hod sent a Show cause Notice to the workman celling 
upon him to show cause why disciplinary action should not 
be taken against him for unauthorised absence from work. 
It was also stated in the said letter that since the services 
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of the workman were not terminated the question of con¬ 
tinuing him in Hcrvico did not aiiso, that he may join the 
duty immediately but his absence will be treated as unautho¬ 
rised and necessary action will be taken against him. It is 
however an admitted position that the workman continued 
in the employment of the Company till 8-8-1985. 

7. It is crystal clear from the letter Ex. W-l that the 
services of the workman were terminated for mis-conduct 
of persistent misbehaviour. The Company has affirmed this 
position In the reply Ex. M-3 dated 21-10-1985, to the 
three letters Ex. W-2 to Ex. W-4, addressed by the Union to 
the Company op the subject of illegal termination of service 
of the worlmtan Shri Visputc *nJ paymem of wages and 
ether emoluments, to ihe said wf‘rkm*n at per (no it ms of 
the settlements ua.id u-3-81 and 17 2 85 I a Company 
has also asserted in its written statement that the workman 
was removed from service for mis-behaviour. 

8. Admittedly, no enquiry was held into the charges of 
irregularity in attendance and persistent mis-behavlour, As 
the services of the workman were terminated for mis-conduct 
it was necessary to hold and enquiry and give the workman 
an opportunity to meet the charges. Admittedly, this was 
not done. The Company has not also prayed in its written 
statement that opportunity should be given to it to prove 
the chaigcs before this Tribunal m case it is held that It was 
necessary to hold an enquiry. There ia no such prayer in 
the written statement. The order terminating the services of 
the workman will have to be set aside and the workman re¬ 
instated in service. 

9. Tt is therefore declared that the action of M/s. Orient 
Transport Comoany in terminating the service of Shri 
Vispute without holding any domestic enquiry was unjusti- 
fied and the management of M/s. Orient Transport Com¬ 
pany, Bombay, is directed to reinstate the workman as a 
Godown Clefrk forthwith and to pay him back wages from 
8-8-1985 till 31-3-1989. Award accordingly. 

[No. L-31012/11/S6-D. TV fAl/IU (B)] 
M. S. JAMDAR, Pre.siding Oflker 
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S.O, 1822,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Indtistrial Tribunal. 
Ouilon, Kerala as shown in the Armcxiirc, in the industrial 
dispute between the employers in relation to the management 
of M/s, Keiida Minerals and Metals Ltd., Ouilon and their 
workmen, which was received by the Central Government 
on the 6th Inly, 1989. 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
QUILON 

(Dated, this the 1st day of July. 1989) 

PRESENT; 

Sri C. N. Sasidharan, Industrial Tribunal 
in 

Industrial Dispute No. 8/88 
BETWEEN 

The Managing Director, Kerala Minerals and Metals 
Ltd., Titanium Dioxide Pigment Unit of K.M.M. 
Ltd., Sankaramangalam, Chavara P.O., Ouilon Dis¬ 
trict, 

1999 GI/89—17 


(By Sli TT, K, Rfirnakrishnan, advocate, Cochinl 
AND 

The General Secretary, K. M. M, Titanium Employees 
Union, Regd. No. 424/82, Chavara P.O., Ouilon 
District. 

(By Sri N. Raman Pdlai, Advocate. OuUonl, 
AWARD 

The Government of India, as per order No. L-2901I/46/ 
87-D ni(B) dated 20th September, 1988, has referrea the 
above industrial dispute for adjudication to this Tribun^ 

The dispute to be resolved is : 

SCHEDULE 

"Whether action of the managment of Kerala Minerals 
and Metals Ltd,. Titanimum Dioxide Pigment 
Unit, in not regularising the leave of the following 
seven employees for 25th November, 1985 is justi¬ 
fied. If not, what relief the concerned employees 
are entitled to ?’ 

1. Sri K. M. Mathai, Technician Gr. ‘A’. 

2. Sri David Varghesc, Technician Gr, ‘A’. 

3. Sri K. Somasekharan Nalr, Crane-cum-Material 
Handling Equipment Operator. 

4. Sri P. K. Gopalakrishnan, Crane-Cum-Material 

Handling Equipment Operator. 

5. Sri P. M. Kurian, Crane-Cum-Material Handling 
Equipment C^erator. 

6. Sri G. Sudhakaran Pillai, Crane-Cum-Materlal 
Handling Equipment OperatO'r. 

7. Sri V. Kamalasanan Achary, Crane-Cum-Material 
Handling Equipment Operator. 

2, Notices were issued to the i>arties and both sides entered 
appearance and filed their respective statements. 

3, During the course of the pendency of this case for 
evidence, on 16th March, 1989, the learned counsel for 
parties submitted that there is a likelihood of compromise 
and the case wu.s accordingly adjourned for reporting com¬ 
promise on 30th March, 1989, But the parties again took 
adjournment on the next three postings and the case was 
finally posted to 29th June, 1989 for reporting settlement. 
On that day. the parties filed a joint statement settling the 
matter out of court. 

4, Since it is requested I accept the settlement and pass an 
award in terms of the settlement filed by the parties which 
is shown as annexurc to this award. 

C. N. SASTDHARAN. Industrial Tribunal 

[No, IL-29011/46/87-D. lUIB)] 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, QUILON 

r.D. No. 8 of 1988 
BETWEEN 

The Kerala Minerals and Metals Ltd., Quion. 

.. .Management. 

AND 

The General Secretary, 

K. M. M, Titanium Employees Union, 

Chavara. ...Union. 
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JOINT STATEMENT RLED BY THE UNION AND 
THE MANAGBNMENT 

1. The union and the management dismussed the dispute 
pending before this Hon’blc Tribunal, directly and settled 
the dispute out of court as follows 

The employees involved In the above dispute and the 
un'on, expressed regret in the administrative and other 
inconvenience caused to the management on 2Sth Novem¬ 
ber, 1985 due to their absence from duty, Jn view ot this, 
the management decided to review their decision taken, 
in respect of the absence of those employees from duty 
on that day and to regularise it as leaive without wftges 
and accordingly it will not be treated as break in service. 

2. In view of this settlement the union Is not purwhing the 
above dispute further and hereby withdraw the above dis¬ 
pute. 

3. Since the above dispute is settled out of Court in the 
above terms, we pray that this Hon’blo Tribunal be pleased 
to record the above settlement and dispose of the above dis¬ 
pute in terms of the settlement. 

Dated, this the 29th day of June, 1989. 

Union Management 

Sd/- Sd/- 

SdA Sd/- 

Advocate for the Union Advocate for the Management. 
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S.O. 1823.—^Tn pursuance of section 17 of the Industiial 
Disputes Act, 1947 fl4 of 19471. the Central Government 
hereby publishes the award of the Industrial Tribunal. 
Bhubaneswar as shown in the Annexure, in the industrial 
dispute between the emoloyers in relation to the manage¬ 
ment of Bolani Ores Mmes of Durgapur Steel Plant fSAIL) 
and theh workmen, which was received by the Central Gov¬ 
ernment on the llth July, 1989. 

ANNEXURE 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
PRESENT; 

Shri S. K, Mrsra, LL.B.. Presiding Officer, Industrial Tri¬ 
bunal, Orissa, Bhubaneswar. 

Industrial Dispute Case No. 7 of 1989 (Central) 

Dated, Bhubaneswar, the 29th June, 1989 

BETWEEN 

The Management oi' Bolani Ores Mines of DiirEapur 
Steel Plant (SAIL) ...First Party- 

Management. 

AND 

Their workrnnn Sri Chhabindra Pafnaik represented 
through Secretary. Bolani Iron Ore Labour 
Union, At/P.O. Bolani, District Kconjhar. 

.. .Second Party- 
Workman. 

APPEARANCES: 

None—(For both the parties, 


AWARD 

The Government of India in the Ministry of Labour, in 
exercise of the powers conferred upon them under clause (d) 
of sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred the 
following dispute, vide their order No. L-26012726/88-D. 
IIKB) dated 22nd February, 1989 for adjudication 

“Whether the action of the management of Bolani Ores 
Mines of Durgapur Steel Plant of SAIL. P.O. Bolani, 
District Keonjhar, Orissa in tenminatlng the ser¬ 
vices of ,Sri Chhabindra Pattnaik. Mazdoor w.e.f. 
9th December, 1986 is justified? If not, what 
relief is the workman entitled to 

2. I4th June, 1989 was fixed for hearing of this case. 
On that day both parties remained absent. On perusal of 
the order sheet if appears that the workman ha<3 not filed 
any statement of claims despite registered notice. In view of 
non-appearance of both parties in the Tribunal, it can safely 
be inferred that at present no dispute subsists between the 
part'cs Hence a no dispute Award is passed so far as this 
reference is concerned. 

Dictated & corrected by me. 

S. K, MISHRA, Presiding Officer 
[No. 1^26012/26/88-0. 111(B)] 

«RT. 50.1824.—5 iV B tfi T y fJiWr Xff^fipnT, 1947 5!T 

(i947 =fn 14 ) ift tiro 17 % spjfRvr Ji, 

^ afK, 51^^ if firfer 

froPf if tff. Pa. ca, Htdlae vOT, 
fif ^ 5fri: nww, ow isf ifriftpr ^njff isff ^vjffir 
rr 7-7-89 srm «ni 


S.O. 1824.—In pursuance of Section 17 of the tndu trial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of Shri D, M. Rege. Retired 
Judge, Bombay High Court and Arbitrator, as shown in the 
Annexure, in the industrial dispute between the employers in 
relation to the management of Hindustan Petroleum Cor¬ 
poration 1 td., and their workmen, which was received hy 
the Central Government on the 7th July, 1989, 

ANNEXURE 

before the ARBITRATOR SHRI D. M. REGF. 

RETIRED JUDGE, BOMBAY HIGH COURT 

In the matter of Section lOA of the Indu.strial Disputes 
Act, 1947; 

AND 

In the matter of dispute 

BETWEEN 

Hindustan Petroleum Corporation 

AND 

Its Unions in Eastern, Western, Northern and Southern 
Regions. 

AWARD 

Dated 21.st June 1989 

BEFORE the arbitrator SHRT D. M. REGF,. 

RETIRED JUDGE. BOMBAY HIGH COURT 

In the matter of Sec, lOA of the Industrial Disputes Act. 
1947; 

AND 

In the matter of Di.sputes 
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BETWEEN 

Hindustan Petroleum Corporation 
AND 

Us Unions m Eastern, Western, Nortlicrn and tiouthern 
Regions. 

APPEARANCES : 

1. Eor Hindustan Petroleum—Siiri P. K. Role. Advo* 

cate, Corporation. 

2. For H. P. Koinmcliari Union—1 Mrs Nishila Mhatic, 

Advoeaie, 2. Snri S. M. Oliarap, AuVoeatc, j. Shn 
is. U. KUisarm, ipresiocni, 4. Ohn C. S, Datvi, 
Vice Preaicteni, 3. aim R. P. Pt-mar, Jt. Scc.etary, 

6. alifi L. a. Rnonsie, Secretary. 

3. For Petroleum Employees Union—1. Shii Raja Kul- 

saim, Fiesiucnt, 2. S u'l Js_ N. Krisiinan, ^ireiary 
Ceneral, 3. Laie Stin Viswas Js.ulKa,ni, ucneral 
Secreiary. 

4. For Petroleum Workers’ Union, New Delhi—1. shri 

If. L). Snarma, (jcneral bccietnry, 2. :»tu'i K.. c. 
Chhaori.a Jt. Secretary. , 

5. For H. P. Employees Union, New Delhi—1. Siii C. 

R. Kao, oencrui sccrctaiy, 2. Shri R. L. Arora, 
Jt. Secretary. 

6. For Petroleum Employees Union, Madras—Sl'ri V. 

MuinuKiiSJman, jt. Secretary, 

7. For Petroleum Worker’s Union, Erijakulam—Shri P. 

AbunacJtcr, Aavocate, Gen, Sewieiary. 

8. For Petroleum Worker’s Union, Calcutta—Sbn 

Karnal Mukerjee, General Secretary. 

9. For Bengal Oil and Petrol Worker’s Union—1. Late 

Shri Aurobindo Bose, Piesictent, 2, Mr*. Bose, 
PresiiJent. 

BEFORE THE ARBITRATOR SHRI D. M. REGE, 
RETIRED /UDGE, BOMBAY HIGH COUKl 

in the matter of Section IDA of the Industrial Di.sputes 
Act, 1947 

AND 

In the matter of Dispute 

BETWEEN 

Tile Hindustan Petroleum Corporation; 

AND 

1. Hindu.stan Petroleum Karmachari Umon, Bombay. 

2. petroleum Employees’ Union, Bombay, 

3. Petroleum Workers’ Union, New Delhi. 

4. Hindustan Petroleum Employees’ Union, New Delhi. 

5. Petroleum Employees’ Union, Madras, 

6 Petroleum Workers’ Union, Cochin, 

7. Petroleum Workers’ Union, Calcutta. 

8. Bengal Oil and Petrol Workers' Union, Calcutta. 

This Arbitration under Section lOA of the Industrial Dis¬ 
putes Act, 1947 arising out of the memoranda of .Settle¬ 
ments and agieemonts arrived at between the Himlustan 
Petroleum Corporation and the Repre.sentativcs of one of its 
Workers’ Union viz., Hindustan Petroleum Karmachari Union, 
at Bombay in Western Region and the Represntatives of its 
Workers’ Unions in Northern Region at Delhi, Eastern Re¬ 
gion at Calcuttn, Southern Region at Madras and Cochin, 
is for determining certain disputes relating to replacement 
of Cornputer System in the Corporation’s ofEces at the said 
Regions and other related matters. Under the mid memo¬ 


randa of Settlements the Parties have agreed to refer the 
three issues to my arbitration Viz ;— 

(aj Whether by eliecung tompiete lepiacemcm of Com¬ 
puter tsysiemi m ooec stupes, any iinun^i,.! ochCji- 
wiU acciue lo the cuipoiaaon/ 

(b) Whether the claim ot the Workeis lo s UiC the 
financial benefit iiiaL may accrue to the Co.pota¬ 
tion IS justmed, ana it so, the catez,oiy oi work¬ 
men Who would oe entitled to snaie su^n benefit. 
If t-‘C answer to the aoovc be in iihi.ma.tvo, the 
mode and metuod and iiic ewtent to wmen eucn. 
woraman would be entitled to a s ate ot suen 
neiicnts. 

tej lUe uate from which sucn bvochts should accrue 
for payment. 

FACTS 

A Memoranda of Settlements teiwccu H ndu.tau Pet- 
iUiCum «iia t»io ivCiuCjt-iiniavuj oi one oi Lia union in 
vvc 2 *i.e*n viz. riinuLiji^in trCLiOitum ivaiiiitiCiiUii uiiaon, 

boinuuy signca in <c-onwiiid.ciuii piOkHceaintti* Owiui^ Uic 

Kcijionul L^DDiir comiiusjiouer (.Oj on /lh June 

lu kJic dCi.i.iCiiienL me oi-nei un.oii c<i t. -w 

uui|Joi4i..iuu vvuiJkecA viz. i'euoieum xw^iiiiueijaii onuon* 
t,.uiiiuay wuo iiuLi LLtN.k.u me tO c^jiiwuiuiiun laOi 

bi me coi'iCiponuing aiiiccmenc, cmcica niku oei’ 

vvech me irtmuUiian rcumeum <_o.pu,aLitju uuu me Ke¬ 
lt icj.euuuivc.s ui l-e sa.d Ftmamt-n potioieum j.s.a,mactiaii 
c^muti, ijumuay was stgneu on tiitt rscivcA.iuei tyoj uttu 
iiic comovtucuoui otuci uiiuci scCiion tuzvtaAj ot me 
mausutal i>ispui.es Act was issticd. oy Cjovtiumcnt oi inuta 
on itiit x'eutuaty i>eo. itte sato ottter oi uto cjOteimtiCtti 
or jndia aiong widi me agtectuem uateu lim tNovemciet' 
I9e5 and memorandum ot settlement aaied 7ln June 1983 
were pubitSiieu m me oovernmeni of lnd,a Gazette ipart Jt 
beciion 3 oup-seciion (iij uatea 22nd reotuaty tySb. 

'tile other umon of Hie Eorpotaiton m Wes.etn Region 
viz. Feiioieuni tmptoyees untoig uomoay, med a writ 
petiUon m me Ftigti c^ouii at uomnay cemg Wiii reiiaon 
iNo. lo 22 ot lysb cnaucuging ine vatiuiiy ot itie said 
senicmcni and agieemcni ociwecn l“e EliCuUi.an Feu oleum 
Goipoiation and us said union, EEtmustan FeiiOleum 
Kariiiiicnari Union, Bombay on carious grounas, one of 
mem be.ng that the same was not just, propci anu fair, 
Ihe said rctition was miualiy rejected by me uower Court 
by its Order dated 2nu bepiemoet, ly8S. Against the said 
Order, tUc said Petrojeum Katmachari un,on nicu an appeal 
before the Division Bencn imd the Court tSawant and 
Kotwal JJ) by its order dated 7th October 1985 referred 
to my arbitration an additional issue for bemg ueteruiined 
by me along with the said three other issues under the said 
settlement dated 7th lune 1985 under Sect.on lOA of the 
Indii-strial Disputes Act, 1947. The sain furt er issue re- 
leirod to my arbitration was ;— 

“Whether the settlement dated 7th June 1985 i.s just, 
prope: and fair and if not what rehef monetary or 
otherwise if any, should be granted to die em¬ 
ployees’’. 

.\l the 1st hearing on 7lh April 1986 the rep.escniatives 
from the other Limons at Delhi, Calcutta, Madras and 
Cochino in the Northern, Eastern and Southe.n Regions of 
ihc Corporation appeared before me and coneu-cd tb.al 
similar settlemcntslagrcements as in tie case of H.ndusian 
Petroleum Karmacnari Union, Bombay hav ng been arrived 
at between Hindustan Petroleum Corporation and their 
said Unions, reerring tbc very same three issues to a bitrator 
under section lOA of the Indu.strial Disputes Act, 1947 they 
.should be also heard in this arbitration. 

Betvicen Hindustan Petroleum Corporation and t’ e re- 
presen’'atives of two Unions of its WoAers at Delhi viz. 
Petroleum Workers Union Delhi and Hin''ustan Prt oleum 
Fmployees Union, Delhi, a Meroo-andum of e'tlcment de ed 
IHth June 1986 and an Agreement dated 22nd August 1986 
were entered info an almost similar terms referring the very 
same issues to arbitration. 
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On similar terms a mcinorandum of settlemeot dated 3th 
August, 1985 and an Agreement dated 22nd August 1986 
were entered into between Hindustan I'etroleum Corporation 
and the representatives of the twc Unions in Eastern Region 
viz. Petroleum Workers’ Union at Calcutta and Bengal Oil 
and Petrol Workers Union, Calcutta, 

So also a settlement doted 13th June, 1986 and Agreement 
dated 22nd August, 1986 on siradfir terms were cnteied into 
between the Hmdusian Peiroleun. Corporation and tne tepte- 
sentatives of its two other Unions in Southern Region viz. 
Petroleum Workers Union Cochin and Petroleum Employees 
Union Madras. 

The representatives of the said other Unions who appeuicd 
before me were asked by me to have the necessary notifications 
to that effect issued and puolished in the Government Oa.'«te. 
Accordingly the tiuvcrnnicnt of India in case of Petroleum 
Workers Union Calcutta, Bengal Oil and Petrol Workers 
Union, Calcutta, Petroleum Workers Union, New Delhi and 
Hindustan Petroleum Employees Union New Delhi, issued 
orders on 25-9-1986'and in case of Petroleum Workers Union, 
Cochin and Petroleum limployees Union, Madras on 26-9-86 
and the some were published in Government of India, Gazette 
Part 11, Section 3(ii) doted 4-10-1986, That beln^ done they 
were also made parties to the present arbitration for the 
determination of the said three issues. 

Hearing of this arbitration took place at length where at 
represeniaiwcs of vauous unions uppeaiCu tiom i.nio to ii-*o. 
The tlinclusiau Eo.roleum uorporauun was represented by its 
Counsel ohri Kele. EviUcnco oi expert Wus led on eenaif of 
the petroteum Employees Union and the nmdustan Peiroieum 
Corporation. Various documents were produced at the hearing 
end tauten on record, me urgutnents m extenso were advanced 
and heard pariiciilaily cn benalf of ihe t-oiroleum Employees 
Union, Bombay and Hmdusian Petroleum Karamchari, Union, 
Bomoay. The other L'Uions supported tne argumetus advanc¬ 
ed by the epresentatives of tjio said Unions on the said 
issues. 

By consent of the patties, time to make the award was 
extended from time to time the last date of such extension 
being upto 20th tune, 1989. 

In the result therefore following 4 specific issues—3 issues 
being speCiHcally teierrcd ,o my arbitration under the luemo- 
landa of sedlenionl between dilfcrent Unions and one issue 
oeing refened to me by the High Court under its Order 
in Appeal m Writ Pctiiicn being appeal no. 865 by the 
petroleum Employees Union, Bomoay against the order of 
the court in Writ Petition No. 1622 of 1985 referred to 
above: 

The said 4 specific issues were ; 

(a) Whether by effecting complete replacement of com¬ 
puter system in three stages any financial 
benefit will accrue to the Corporation 7 

(b) Whether the claim of the workmen to share the 

financial benefit that may accrue to the Corpoottion 
is justified, and if so, the category of workmen who 
would be entitled to share such benefit. If ihe ans¬ 
wer to the above bo in the affirmative the mode 
and method of determining the extent to which 
each workman would be entitled to a share of such 
benefit 7 

(c) The rate from which such benefits should accrue for 

payment. 

fd) As raised only by Petroleum Employees Union i 

Whether the se,i>enient dated 7th June, 1985 is Just, 
proper and fair and if not what relief monetary 
or otherwise if any, should be granted to the 
employees.” 

Before specifically dealing with the said issues it woi-ld 
be advisable to set out (1) tjic background of the whole dis¬ 
pute and (2) the ptovisions of the settlement arrived at be¬ 
tween the Hindustan Petroleum Corporation and the represen¬ 
tatives of their workers Union at its Western Region at 
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Bombay, Northern Region at Dellji, Eastern Region at Calcutta 
and Soiiihorn Region at Madras and Cochin. 

Back Ground : 

History of introduction of Computers in Hindustan Petro¬ 
leum i^orporanon i_inuted us a oacKground to the present 
dispute was ; 

Elinuustan reiiolcuiu Coi'pouition is a Uovernment of India 
UnueiiHMug engageu in me muuuiai-iuro ana aisiriouuon or 
peiivieuiii piuuucu. un f Jiii Mmcn, 1;^^4 an ine unueiiaiongs 
or nsso niis.iLU lOC m ,nuia wete ucquuea oy ouveiuuiont 
or inuiU jiiu w'lLii eiicCi. noin um rviaicn, i>/4 Uicy vc.iieU 
in ESSO cnanaaru rvcnning company of India Eimited, a 
uoveinuienv uompuny roiinoti uuoer nooo i.ACtiuiSiiion of 
Unuciutisuig 111 rilUia r\Ci, iy/4 t/vct JNO. 4 OI, r9/4_) read 
wttft urovuininent rsotuiciuion aaied I4tn Marcn, ls>'/4. bo 
also from rStiiJUiy, 1974 Cube inuia Eimued was amuigamat- 
cd wiin tne tsso bianuein Kenning Company of mdia Eimit¬ 
ed (.uiiuer ihe Euoe muia Cimnoa and rz^so aianuarcl nvcuimig 
company or rnuiu Eimitou, /iniaiganiaiion oraer dated 12ih 
Juiy, cm luth Eecemoer, 1976 the Undertaking of 

Caltex (India) Limited in India along with its assets wore 
vested ill a uovernment cempuny caned Caltex Uil Kenning 
(inuia; uimi.ed under Caliex (Acquisition of finares of caltox 
On Kennmg (indiu) uimiicd and of the undertakings in India 
of caiiox (indiaj Limited Act, 1977 (Act No. 11 of 1977) 
read witli Government of India Notification dated 15th 
December, 1976. 

On 9th May, 1978, Caltex Rehning India Limited was enial- 
gamalcd witn Hindustan Petioleum corporation under Caltex 
uh Kenning (India) Limited and Hindustan Petroleum Cor¬ 
poration Ltd,, Amalgamation order dated 7th May, 1978. 

On 26lh May, 1978 the Undertaking of Kosangas Company 
(engaged in Bottling and Distribution of Liquid Petioleum 
Gas) was nequned by Government of India and the same 
was vested in Hmdus.an Petroleum Corporation Limited under 
fl»e Kosangas Company. (Acquisition of Undetakings Act, 
1979 (Act No. 28 ot 1979) read with the Notification dated 
26th May, 1979). 

Both Esso and Caltex befoie their amelgaination had ins- 
tallvd Computers at their respective Head Ofi7ces now known 
as Petroleum House and Hindustan Bhavan, Ballard Estate 
respectively. After the amalg<mation of Caltex with Hindus¬ 
tan Petroleum Corporation Limited on 9th May, 1978, the 
Computer from Hindustan Bhavan wqs shifted to the Head 
Office of the Corpornfion at Petroleum House. During the 
relevant lime on amaJg.unaiion of different companips »s 
stated above tbc Hindustan Petroleum Corporation bad at 
its head office at Petroleum House two Computers as i.nder: 

(a) One IBM 1401 installed by the end of 1961 by Esso 
at Petroleum House with 16 k Memory. 4 Tapes 
and 2 small disks. 

(b) One IBM 1401 installed by Caltex India Ltd. at 
Hindustan Bhavan in 1966 with 16 k Memory and 
4 tapes. 

In addkion the Hindustan Petroleum Corporation Limited had 
installed at the Petroleum Llouse Key Punch and Verified 
Machines. 

Tboreafter in view of the difficulties encountered by the 
Hindustan Petroleum Corporation in maintaining the said 
coniputers IBM 1401 which were 2nd generation computers 
and then becoming obsolete, particularly in the matter ^ 
availability of spare parts and expenses incurred on repairs 
duo to constant break down and the loss of mandavs tbc 
computers being required to be shut down during the said 
period of repairs, the Corporation proposed to replace the 
then existing two IBM 1401 computers with two other 4th 
generation faster tDmpu'er.s IDM 3250 with advanced techno¬ 
logy and other facilities not available on the existing IBM 
1401 compiiiers. With that view in mind, the Corporation 
first obtained from one Comnuter Maintenance Corporation 
fCMui on 20-6-1979 a feasibility report (Annexure VTI to 
the H.,P. CorixiratioD’s reply to the statement of claim of P.K, 
Union. Subsequently acting on the said Report of CMC the 
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Corporation obtained from the Indian InstitiiLe of Manage¬ 
ment tUM) sometime in 19S2 a report on selection of compu¬ 
ter system to be installed foi the Corporation (Annexuie VIJI 
to the Corporation reply to K, Unions Statement of claims. 
JIM in its said report out of the computers available from 
6 companies offering the computers systems found that com¬ 
puter system oflered by IpM being IDM 3250 was most suit¬ 
able for tl’.c Corporation and recommended its installation by 
the Corporation. In doing so the Report stated : 

“Based on the above ranked list we consider that the 
system offered by IDM is the most suitable and 
we recommend the same for the purchase by 
HPCL”. 

Hence the Corporation went in for computer system IDM 
3250 offered by IDM to replace the then existing coraputei- 
.system IBM 1401. 

The plan for replacement as envisaged by the CorporatloB 
and as reproduced in the settlonnentB with the Unions was 
as under ; 

1. Replacement of the old IBM 1401 Computer (S) in 

Petroleum House and Replacement of BDP 100 Com¬ 
puter from Bomuay Refinery. 

2. Replacement of the Key Punching Machine et Petro¬ 

leum House by New Data Entry Machine. 

3. Introducing Micro Processors on deccuturlised basis 

and tying them inlo a communication net work res¬ 
tricted to HPC, 

For the Southern Region only item at Sr. No. 3 above 
was to apply. Micro Processors were to be installed at vari- 
ot-s locations In a phased manner in 4 phases during 1985-86, 
1986-87, 1987-88 and 1988-89, 

Terms of Settlement; 

At the outset it may be stated that tlio issues referred 
to my arbitration in the settlement between the Hindastar Pe¬ 
troleum Corporation Ltd, and one of it.s Union at Bombay, 
Hindustan Petroleum Karamchari Union and the other Unions 
in the other Regions are restricted to the determination of 
actual financial benefits that would accrue to the Corporation 
duo to the replacement of the two 2nd generation computers 
IBM 1401 by two 4th generation computers IDM 3250 in 
three stages after the completion thereof and the method of 
sharing the same, if at all, amongst the workers. 

The settlement firstly sets out the three stages in which the 
replacement of the existing Computers IBM 1401 with IDM! 
3250 was to be executed. They were: 

(1) Replacement of IBM 1401 Computer (S) at Petroleum 

House and BDP 100 at Bombay Refinery and using 
the new machines to their optimum utility, 

(2) Replacement of Key Punch operations with new Data 

Entry Machines and 

(3) De-Cen*ralising Data Entry, installation of Micro 
Processes, on decentralised basis and tying np in a 
communication net work with Hindustan Petroleum 
Corporation Ltd. (HPCL). 

Thereafter settlement, inter alia, provided for the payment 
of provisional compensation to all workers on permanent pay¬ 
roll of the Corporation as on Ist September, 1984 and con¬ 
tinued to be so ns on 7th .Tune, 1985 as from Ist September, 
1984 us under;— 


Sr. 

No. 

Employees salary 

Rale of Provisional 
compensation 



A Class 

other than 



cities 

A Clas.s 




chics 

1. 

Basic sahii-y upio Rs. 800-/ 

Rs. 85/- 

Rs. 50/- 

2, 

Basic salary upto Rs. 800/- 

Rs. 110/- 

Rs. 85/- 


to Rs.1250/- 



3. 

Basic sal.ary from Rs. 1250/- 

R'. 140/- 

Rs. IJO/- 


and above. 
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±iowcvcr those who joined tbo Corporation after 1st September 
i>o 4 out oeiuio .siguaig or me scmcuient on 5-t)'r9B5 were 
eiiiiuea lo compeiiiiauon Horn me aaie tncy capie to be cm- 
ptoyed on tJic peimaneni roll ox tnc Corporation. 

me sotiicmcnt also xnrmer, inter alia, proviued in ciauso 
J tna, iL Was iigicco miu wiiiiin rour inoiims oi mc insiaila- 
Lioii or me new laain xJiuy iviacnnics me norms ror Jtey 
puiicii uvpiciaion per nour woiju uc uiseussea oy me emp¬ 
loyer wim iiie umon lo sei me noims or an xey ponen, 
opsiaiors in me pojcosmg secnon ana wnen an agieement 
vi.is reacneu on me issue or norms, ail me xey puneU opeia- 
lors in mo uuia r rucessuig occuon turv,; who woie on me 
picoeiu ions on me uare ui seiueuieni, will oe ciussmed m 
iiic csm^ioiy ri. 10 wim eriect irom me aa.e or me new 
ujia cniiy JViatH.ncs were insianca. in auainon mey were 
lo receive two auumonal ineieuienis (at me appncaoie rd,e) 
in me category ol H. 10 ana hte attamincnt or me maxioium 
or .suio Ol pay will uoi oc a our for amive purpose and the 
same win oe iiealcd as meir personal pay. 

More imponant provision of the Settlement was that pro-, 
viaing lor certain saieguards to obviate the lurcly con.equences 
laut could arise as a resuli ol repfacement of tnc Computers, 
I'lie said safeguards however in Bombay agreement oelorred 
from tnoso in me agiccmems and seiilcmems m Norinem, 
Easioin and Southern Kegions. 

Ciauso 4 of the agreement of settlement with the Bombay 
Union viz, H.E.K. Union provided that; 

‘‘There shall be : 

(a) No relrencliment of any workmen and the work- 
rnou rendered smpius would be absorbed, 

(bf there would be no loss of earning of wages of 
the cxistmg w'orimen; 

(c) There would be no adverse effect on the conditions 
of work of the workmen.” 

The agreements of settlement with the Unions in Northern, 
Eastern and Southern Regions however provided over ana 
above prohibition against Retrenchment, additional safeguard 
to protect the workmen from the likely consequences of re¬ 
placement of computer as under: 

“1, Strength of workers in each Region would be main- 
laincu till 31st December, 1990 and vacancies arising 
out of resignation, retirement or death, total permar 
nent disability will be filled. 

2. In case of redeployment required as a result of intro¬ 

duction of Computer system, the same shall b« done 
after discussion. 

3. There shall be no transfer on account of introduction/ 

decenralisation of Computer system and if any trans¬ 
fer was unavoidable the same shall be done after 
discussion.” 

The above provision re-maintenance of strength till 3 Ist 
December, 1990, redeployment and transfei- were not to be 
found in the settlement between the Hindustan Petroleum 
Corporation and Hindustan Petroleum Karamchari Union, 
Bombay. 

Similarly provisions against prevention from loss of eaniings 
and adverse effects on the conditions of week of workmen, 
found in the settlement with the Hindustan Petroleum Karam- 
eban Union, Bombay were absent in the settlements with 
the other Unions. 

The learned counsel for the Corporation in the course of 
the arguments fairly stated that the Corporation no 
objection to the said clauses not found in one settlement or 
the other being so incorporated therein. 

It may hlso be mentioned that after the settlements were 
sl^ed the Corporation has been paying to the Emplo]tees 
who were on the permanent roll of the Corporation on 
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7-6-lyy5 provisional compensation as provided in the setile- 
mcnis as rrom l-y-tyii4 anu nas also iiupiemenred provision 
ot Clause 3 oi me seuieineut as regains pionipLion. oi hey 
jniucn operators. __„ 

Wiih this. It would be convenient first to deal with the 
issue raised oy tne I'eiroieiim iitnployces Union (I'liU,) 
Joombay viz. ; 

“Wlieiliei iJic seillcnieiit dwted 71ii June, J9ii5 j.s just, 
proper and inn and, rt not, whai relief tnonciai’y 
or omeiwise, it any, stioula oe grantecl to tne emp¬ 
loyees ?” 

Uefore dealing itii the said issue il may be mentioned 
that ihe aosence oi cacti and every desired term in me 
setaeuieiiL womd not necessarily nMiii.e a sotllciuent uniair, 
unjust or impioper nor can it oe weigncd tor that purpose 
in a golden scale, [Sicc the decision of the Supreme Court 
in itit-CO Vs. It .s woi'kincn (lySl) 2 LU 42y]. 

further whether the signatory Union happens to lepi'escnt 
mnjori.y or worheis in me concern or not, docs not appear 
to oe relevant as long as ihe settlement happens to be Dona 
tide and the terms thereot appear to be on the whole reason¬ 
able and fair, [bee A.ssociated Chemical Works vs. Wahid AH 
anu ors. (lyKOj 1 JLU 276 at page 280 BOM]. 

In this case il was not even the case of the Unions that 
the cuucilmiion olliccr while sanctioning the settlement was 
not acting hona hue nor in my view lucre was anything m 
tins case to snow mat the settlement was not on the wnole 
fair and/or reasonable. 

In order to succeed on that issue the Petroleum Employees 
Union, Bombay must show not only that a particular term 
was absent from the eeitlemcnt but also that its absence would 
render the settlement not being just proper or fair. Tne ques¬ 
tion whether tlte absence of any particular term in the settle¬ 
ment would render it not being just proper and fan would 
also depend on, the scope and the nature of the settlement. 

Further, reading of the said issue referred to my arbitra¬ 
tion under the order of the Court dated 7th October, 1985, 
shows that it required me, also to determine, in case the 
settlement being tound uot fair, proper and just, what relief, 
monetary or otherwise should be granted to the employees. 

J hat would be necessarily on the footing that the said Union 
had accepted the .said setllement as being otherwise valid 
even if it were found not to be just, proper or fair. 

The said Petroleum Employees Union, has, in paragraphs 
16 to 31, set out various gtounds on which the settlement 
was not just, proper and fair. The same may now bo broadly 
dealt with hereafter. 

The first two grounds toucli the legality of the settlement. 
They arc : 

' 1) Since the scltlemenf altered the conditions of service 
of the employees it was necessary to give notice to 
ihc employees under section 9A of the Industrial 
Disputes Act, w'hich was not done in this case; and 

<2) The conciliation officer had not complied with the 
procedure required under the Industrial Dispute Act 
before sanctioning the settlement. 

Anart from the merits of the said contention the only result 
of holding, if at all, the said two conditions in favour of 
the Union, would be to declare the whole settlement including 
the issLic.s referred to me, as invalid, As pointed out above, 
on the reading of the said issue, such contention ultimately 
resulting in holding the settlement to be invalid was not sus¬ 
tainable. Even on merits I do not find substance in the 
said contention. 

Section 9A of the Industrial Disputes Act provides for a 
notice of change of condition of service being given only 
if the chance were to fall within the fourth schedule to 
the Act. The Union has failed to show under what item 
under the Fourth Schedule its said contention would fall. 
On the contrary the terms of the settlement would show 
that they do not negative or touch any of the matters in 


thai scnodule, but on the contrary the settlement specifloolly 
seeks to proicci eveiy item covered Dy Uie senedutc. 

I'ui'ther m rny view ihc malfcr related to tne replacement 
of cAisiing coiuptueis inM t4ul wi.n omcr compuiei's of 
later gciieiauoii xuivi jj-.'o and not me mtroduction ol com¬ 
puter in tne Luipujation tor tne iirst tune, luai m my 
view would only atiiounL ^o a icorgamsa.iun of Ibe computer 
department or uic lui pot alien. .jUi-n teoigiamsaoon womd not 
be covered under .section 9 A o.l me xnaustrial uisputes rvCi. 

fSce Supreme Court decision in the case ot Jdituiusian 
Level Ltd. and its vouanen fiy/lj 1 1-LJ 4z7j, 

ilic second coniciitiuE was as regaids llic conciliation offi¬ 
cer not complying wild Uie procedure raid down lor sanenon- 
iiig a sctiicnient. 

• Spall from Hie f.icls ih.ii us stated above, the said cob- 
tenuon cannot dc oihcrwisc sustained on meius. As poinied 
out aoovc m this case mere wa.s ucitncr any allegaaon nor 
any ma-crial to bold that ttie conciliation omccr wnne sdne- 
iioning Uie sciHcmcut had not acted bona nde or mat the 
-sctllciucnt was oUierwisc not fair and/or reasonanle. Un the 
decisions ci.cd above therctore the said contention US well 
cannot be sustained. 

With a view to sliow that this settlement was not just, 
proper and lair, the Petroleum Karamacnari Union nas m 
pai‘4 39 ot its sta ement of claim unher the heading bocial 
Cost Programme of .lechuo'-ogical Change’ has suggested that 
ceriain direcltous be given to the Hindustan Petroleum Cor¬ 
poration to ensure effective and purposeful working of the 
Technology change proposal. The siatement seems to suggest 
that but for the absence of such directions the settlement 
would not be just proper und fair. The said items on which 
oireciions me sought to be given arc; 

1. Reduction ol weekly horns, 

2. Revising existing mmimum wage by treating the bene¬ 

fit wage as acidiu'onal basic pay attracting all other 
benefits leavmg its adjustment to be negotiated teter 
on and scparttly at the lime of pay revision settle¬ 
ment. 

3. Contract—labour systciii. 

4. Collective baigainipg. 

5. Industrial Health and Safety, 

6. Pension Scheme. 

7. Raising of Jtetircraent Age. 

8. Incentive Payment Scheme, 

At the outset It may be pointed out mat looking to tho 
narrow scope of this enquiry, being only determination of 
fmancial benefits arising out of tire replacement of compater, 
all the above mentioned things claimed by the Petroleum 
Karamachari Union as being required to be included x the 
sctllcmeat but for which the settlement would not be tair 
proper or just, has neither direct or indirect relevance to the 
quesiion at issue. Further it may be pointed out that all 
the said demands excepting one at serial nos. 2 and 8 amongst 
others were specifically raised by ail tho Unions of the 
Corporation’s workmen in its Northern, Southern, Enstern 
and Western Regions including the said Petroleum Kar^a- 
chari Union, Bombay in their general demands and ci'her 
negatived or deferred for consideration in the settlement reach- 
ed between the Corporation and nil the said Unions includiiw 
Petroleum Karamachari Union, on 18th September, 1986. 
The .said settlement was dining the pendency of these arbitra¬ 
tion proceedings. This arbitration therefore by its nature and 
scope cannot he allowed to bo a forum for the Unions to 
reagitafe the .said demands again in this arbitration and tho 
Unions cannot seek to get in this arbitration what they had 
foiled to get in the General Settlement dated 18-9-1986. 

In this back giunnd the Unions said contention now be 
slwciticully dealt with, Demands at Serial No. 1 above for 
Reduction oi Weikly hours, at serial no. 6 for Pension scheme 
.and .at .serial No. 7 for raising Retirement age have been 
spccificully dealt with in pti.a 2BACgl of the said settlement 
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by providing for a liberty to the Unions to take legal recourse 
on the issue. Admittedly the settlement havmg been arrived 
at and signed during the pendency of this arnit.auuu, cannoi 
be II forum for legtii lecoursc that was coulcmpliitcd under 
the said seUlement. 

Demand at serial no, 3 above as regards ‘Contract Labour’ 
has been speciJieally raised and dealt with in para 21 of 
the said settlement. Tlicre it has been agreed that the said 
question was to be .solved after discussion. 


Firstly It v/aa a misao'ner to call the said leTier dated 4th 
June 1984 from the Ministry of Labour as contairung guide¬ 
lines on Computer Policy. The rcaiiini! of the said letter 
would itself show that the Union Government way by the 
said letter revising '.s policy of processing applications foi 
imports of Computers au l giving clearance from labour angle, 
and smplifying the then existing procedure. Unde the said 
letter entire procclmv for grant of no objection certii’tvie 
from the labour angle as then existing wa.s dispensed with if 
the concerned Managrmtnt gave ceitain Mndertalincs men¬ 
tioned therein viz •. 


Demand at serial no. 4 above, for collective bargaining has 
been raised and dealt wuli in para 20 of the said settlement. 
There it has been agreed to develop policies of inforrantipn 
sharing through consultations. 

Demand at serial no. 5 above for workers health and 
safety is dealt with at pane la of seltlement where it was 
agreed to review safety policies periodically and to take ap¬ 
propriate steps. However, that aspect has been broadly 
covered also under i^ira of the present settlement by 
specifically providing ‘On account of replacement of the said 
ceniputer there would he no adverse effect on the conditions 
of work of the workman". 


(1) There would It. no retrenchment ns a result of com¬ 
puterisation ami any workers rendered surplus would 
he absorbed. 

(2) There would be no loss of earnings of wages of the 

existing workers. 

(3) There would be no adverse effect on the conditions 

of work, promotion prospects etc. of the workers : 
and 

(4) There w'ould be adequate safeguards to proiect the 
workers interest including the method of sharing 
possible benefits. 


The remaining items, being one at serial no. 2 Viz. raising 
compensation payable under the settlement lo existing mini¬ 
mum wage and at serial no. 8 viz. Incentive payment scheme, 
are again matters which have no relevance to the issue before 
me and are beyond the scope of this arbitration which wa* 
basically only to defermine the question as to the financial 
benefits arising due to the replacement of the computer and Its 
distribution if any amongst the workers, 

It was therefore difflcult to hold that because of the absence 
of any of said items being provided 'n the said setllement. 
the said settlement was not just, proper and fair. 

In addition to the above, the said Petroleum KaramaclThrl 
Linion has, in clauses (ixj and (x) of the said paragraph 39 
stated two further grounds viz. (1) modification of s'anding 
orders with a view to introduce arbitration cDuse foi the 
aforesaid grievances and f2) elimination of differentials in 
all benefits and facilities between emnloyees and manace- 
men' staff based on social discriminatioo such as conveyance, 
canteen, medical, education, housing etc. 

I fail to see even a lemotc connection between the said 
demands and the object of or issue involved in the said 
sei'lemeni much less any ground to hold that in the absence 
of either of the said two things in the settlement it would mil 
be just, proper and fair. 

In paras 20 and 2, of lb' statement of claim of the 
said Union as one of the erounds ,'f '.he settferrenf not’ 
’oeing just, proper and fair, ihe Union have alleged that the 
settlement showed that the Ifindustan iretr d- m Corpora¬ 
tion has not abided bv di; an defines on ''omrt.'er 1 d|cy 
prescribed by the Government of India. 

What the Union has rcCT'i'rl to as a guideline was a c(pv 
of the letter dated 4fh lime. Ik 84 from the Ministry of 
Labour and Rehabilifaion Uniiin of India addressed to 
all the States and Union Territories forwarded by the then 
Dy, General Manager Hindustan Pefrolcum Corpuralion Ltd. 
to ,Shri Raia Ki'lkarni, Prcsirlcrit of Petrolciim Knrnmrhari 
Union under his letter dated 2nd August 1984 fpxh. F to 
the statement of claim of the P R" Uiu'iinl, 

The contention w'.is Ihuf certain Ihings that were to he 
found in the Labour Ministry's srud letter were not to be 
found or were de'eted in the terms of setllement or if in¬ 
cluded therein, were included m a distorcb manner. Thai 
according to the Petroleum Kpramcha i finion would make 
the settlement not fair, proper and just. 

'fhe allegation was that the words “Promotion Prospecl.s 
etc.” and “adcauate safeguards to nrorrct llie workers in¬ 
terest” were found to be absent in the setllernent dated 7th 
June 198(3. So also th* words ‘the method of sharing possible 
benefits’ as apnearintr in the said aliened euidelincs have been 
■restricted in the said .solticineni onl\’ to si-arinsi financial 
benefits’. 


, I'hc letter also pointed oul that in case the management 
violated the guarantees given by them on a future date it 
will be difficult for then t,* defend their position when the 
workers raised a disouic on any of the issues which were 
violated by the manauetnent. 

Before dealing with the contention of the Union, it may be 
first pointed out that when the said conditions were insisted 
upon by the t.nbour Ministry from the Corporation, the 
Management had inilially taken a stand thai they were not 
bound by the contents of and conditions in the said letter 
from the Labour Miiiitsry, firstly because according lo them 
it applied only to the inuahnent of imported computer while 
theirs was indegenously manufactured and secondly they v/ere 
merely replacing existing computer with another computer 
while the letter applied to cases where the computer who 
being introduced for the first time, However the record 
•shows that inspite of the said stand taken hv the manageme.it 
it had given to fhe .Ministry under their letter dated (i-9-1984 
(Kxh. XVT A to the Kincliistan Peh oleum Corporation RepJy) 
all the said undertaking and had circulated the same tc all 
the employees luider its circular dated 17-9-1984 lExh. I to 
the staiement of claim of Petroleum Emplojiees Unions) be¬ 
fore commencing Mic scheme oi Replacement. If that were 
so then even today inspite of the said settlement fhe manage 
tnenl was fully bound by the said Underlaking.s given by it 
to Ihe Ministry and any br.each thereof by the managemen! 
would have its own c-inseunenccs. However, there was nol 
even a suggestion or alle ’arion on the parr of the said Union 
that the management has either d'rectly or indirectly com¬ 
mitted breach of any of Ihe ;.aid undertakin.gi. 


P'orthcr it is no one’s case that the said settlement has 
in any way negatived any of the said undertakings on the 
part of the management, nor has fhe management climcd that 
bv reason of the said .settlement they wee discharged from 
any of the said undertakings. Therefore under the circums¬ 
tances non-inclusion or exclusion of any of the said under¬ 
takings cither wholly or partly from the said settlement could 
not in any way negative the continuance of the binding 
nature of the said undertakings on the Corpoiafton nor can 
it have any adverse effects on the interests of the workers. 
In my view rxi.stence of Ih'r said nndci takings along with 
the inclusion of some of them in thg terms of the settle¬ 
ment would he much moo; effective to protect fhe interests of 
the workers that if ihe undertakings were not exist only in 
the form of tli’ms of scLtlcment, 

Tn my view ^erefore fhe raid conferifion of the Petroleum 
Fmuloyees Union cannot hg considered to he such as to 
make the settlement not to be fair, proper and just. 

Further in iiistification of fhe said is.suc that the .settlement 
was not jii.st. nroner .and fair the Pelroleum R.irarnchaii 
Union in nara 23 of the claim hits alleged that the distor¬ 
tion and misconcrnti'.an by Hindustan Perroleum of its policy 
was reflected in the use of (he expression ‘Provisional Com¬ 
pensation’ which showed the Ilindnsfan Petroleum Corpora- 
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tion Impliedlv reservins ite rifiht either to recover or dis¬ 
continue or adjust 'compensation against seme of the workers 
demands in future. 

Apart from the ciuertion of the relevancy of this allega¬ 
tion on the issue involved, the same ^as a result of total 
misreading or miscon'.'eption of the provision of settlement 
raising imaginative and/or unfounded fears. The use of 
the word ‘Provsional Compensation’ could only indicate that 
the management had agreed to E've tlie said compensation 
till the abitrator to whom specific issue on that ground was 
referred for determination h.id determined the same. It only 
meant that it was provi.siooul till finally determined by the 
arbitrator. So to lead into tiio said expression ‘Provisional 
Compensation’ any sinister motive of the Corporation or 
anything else would not bo justified and would be purely 
imaginative. ... ii 

Further in the said paragraph of the statement of claim 
the Petroleum Karamchari Union has referred to two other 
things viz, (1) The agreement was applicable only to em¬ 
ployees who were permanent on the date of the settlement 

i.e. 7th June 1985 and not to those who joined the Corpora- 
tion subsequently and (2) Slabs prescribed for payment of 
compensation were tagged on to basic wage end salary limfi. 

The 1st ground mentioned above has been also raised by 
the other Unions in iheir statements of claims. 

Firstly in my vieiv the aho'/o ground would be covered 
by the issue referred to me, fhe said contention though Justi- 
ficable was in fact a part of the issue referred to me and 
therefore that by itself cannot make the settlement uniu.st, 
improper or unfair. However, I would have an occasion in 
the later part of the award lo deal with the said contention 
separately. 

As regards the payment of compensation on the 'lab system 
under the settlement, that is a part of the method for pay¬ 
ment if provisional compensation and does not form part 
of the substantive agreement, Therefore on that gtound tho 
settlement cannot be challenged as not being fair, proper 
or just. In any event T do not find anything not being just, 
proper or fair for adonling such a method in piivment of 
compensation. Practically all the other Unions have noi 
objected to such a system of payment being adopted. 

The contention that liie compensation payable should not 
be termed ‘Piovisionol’ but must be such as tc ra'se the 
status of tho orevadine minimum wnae aonears to be due 
to not properly undertaking the meaning of the word ‘provi¬ 
sional’ used in the sefflemcnf. Fven otherwise the said con¬ 
tention has no relevance and could not be accented ns the 
share in the financial benefit payable to workers to be deter¬ 
mined under the issue was to be based on the financial bene¬ 
fits accruing to the Corporntion onlv due to rcniacement of 
the computers and nqt on any other consideration. It had 
no connection with the cmesl'on of minimum wage or naving 
such compensation as to rii'se the status of the ex’sHng mini¬ 
mum wage. That was not the purpose of this arbitration. 

In para 32 of the statement of claim the Union has taken 
objetion to the safeguard mentioned at clause (a) in pain t> 
of the settlement dated 7tli .Tune 198.1 to the effect r 

“There shall be ; 

fa) No retrenchment of nnv workont nud workman 
rendered surplus would be observed’’. 

As a ma er of fact lbr> Hindustan Pefroleiint Corrmrat'oii 
has also given to the ^Tinistry of Tabour —Union of India 
an Uni’ertaking in those very terms. 

The Union has contended that the said clause did not 
cover fobs of workers aomii opt otherwise then by 'etrench- 
ment such as retirement, death, resignation etc. 

It may be stated that .it the said clause 'vos taken verbatim 
from thoundei-tkaine given bv the Corporation befo'-e install¬ 
ing new computers as contained in the labour Ministr-y's 
above mentioned letter, it cannot be said that the settlement 
on that count was not just, fair and proper. 


However, In the .settlement with the Unions in the other 
Regions viz. Norrhern, Southern, and Eastern the said clause 
provided safeguard not onJy against retrenchment of workers 
out also agaiusl the posts falling vacant due to retirement, 
death or resignation or otal permanent disability. As pointed 
out above in fact the relevant clauses in the settlement with 
the other Unions vrcie a? follows ■ 

1. Strength of winters in each Region would be main¬ 

tained till Decemiier 19.90 and vacancies arising out 
of resignation, retirement, death or total/permanent 
disability will be filled. 

2. In, case of redeployment required as a result of intro¬ 

duction of computer system the same shall be done 
after discussion. 

3. There shall be no tnyisfer on account of introduc¬ 

tion/decentralisation of computer system and if any 
transfer was imavoidable the .same shall be done 
after discussion. 

In order to bring about the uniformity in tcims of the 
settlements with all the Unions in the four Regions the lear¬ 
ned counsel for Ihe Hindustan Peboleum Corporation stated 
that tho CoiToration had no objection to the said clauses 
being incorpoi-ated in the settlement with the Hindustan 
Peroleum Karamchari Union dated 7th June 1986 and 
similarly for inclusion in the sottlomcnts with tho Unions in 
other Regions some of the clauses mentioned by me above 
though appearing in tho settlements with the Bombay Union, 
not to be fonnd in )hc settlomcnis with the said other Unions. 

in para 19 of the .statement of claim by the Pctrolum Em¬ 
ployees Union, it is alleged (hat certain socio economic effects 
of the new Technology propos.tls upon workers, employment, 
conditions of work, work .siructure and design at workplace 
and work environment including occupational health and 
safety and upon business organisation, management system 
and decision making process, have not been sludieri and in¬ 
vestigated and no findings are attached to the 7th June 1985 
settlement. 

There i.s no material on recard to hold that the Coiporatlon 
had done any invcsiigaiio.n and obtained any findings on the 
matters mentioned in ihe said paragiiiph. However even if 
any such investigations had been, made and findings obtained, 
and attached to the settlement one fails to understand the 
relevance of the said contention in lelation to the point at 
issue in this arbilration which was of limited nature of deter- 
luining financial benefit arising out of Ihe replacement of 
computer system. That apart, t'-c settlement does otherwise 
protect expressly the other interests of the workers by pro¬ 
viding in tlie .sctflemenl, inlci'-alin. “that .such replacement 
vvould have no adverse effccls on (he conditions of work of 
the workmen’ with an added undertaking being otherwise 
given by the Corporation to the l.abour Ministry to the same 
effect and a further unditaklng not to affect promotion pros¬ 
pects etc. of the workers. That in my view was sufficient 
protection to the workers against ail the thing,s mentioned 
hy the sni<i Union in the said paragraph, 

It is also difficult In see ho.v the non-attachment of any 
findings of the invcslignions on various things stated in the 
■said paragi'aph if any, would make the settlement not fair, 
proper and just when .several requisite safeguards protecting 
(he workers interest were pro.'ided in the settlement, 

In paras 26 and 27 of llio statepient of claim the Petroleum 
Employee.s Union, llomhav has found fault with the wording 
of issues fa) and fbt ,)f clause t of the settlement. Accord¬ 
ing lo it the said iisues required the arbitrator to determine 
whether any financial heneuls would accrue to fhe Corpora¬ 
tion by effecting replacement of the computer system. No 
doubt such dcterjnm.ition would require tha arbitrator to 
find out as of today the ivolits that the Corpoiation would 
make on the co.mnletlon of flic scheme of renlecement of 
comnuter system m tliree stages which were expected to be 
completed by 1990, n'hen foda,' admitfediv even the 2nd 
stage was not comoleir an I that itself according to the 
pre.sent estimates was likelv to go hevond 1990 Further 
according to the Union under the said issue fhe burden' of 
nroving the same wo-jid be on tint workers, At this stage 
ihercfore it was impossible to determine that financial benefit 
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if any would accrue to the Corporation at the end of the 
completion of the 3rd sta^to if replacement and some period 
thereafter. The said Umon has therefore, contended that 
Hindustan Petroleum Corporation's intention in sub-clause 
(a) of clause 4 was only to deny, non-flnancial benefits and 
to freeze tlic financial compensation at a level and in a 
manner already agreed to. 

It is true that the wordings of issues in sub clause (a) of 
clause 4 of the settlement were not happy as they required 
the arbitrator to determine as of today the profits directly 
arising out of the replacement of computer after the com¬ 
pletion of the 3rd stage of the computer which would go 
rcyond the end of 1990 and throws the burden of proving 
the same on the workers. This difficulty could not be got 
over even If the Corporation were to obtain or produce a 
rroject and planning report after considering all possible 
benefits. However, when the other Unions were equally 
parties to the settlements containing issues in clause 4. it 
would not be iust and fair to attribute any intention or 
motive to the Corporation in framing of the said issues as 
alleged by PetT oleum Rmployces Union. However, in my 
view in fairness the said issues could he moulded so as to 
determine today whatever financial benefits that the Cor¬ 
poration would have made at this stage of the implementa¬ 
tion of the scheme. 

In nara 29 of the statement of claim the Petroleum Em¬ 
ployees Union has spoken eloquently of coming into exis¬ 
tence of modem rlnteture, industrial relation and new culture 
and new work ethics to enable computer based technology 
to move in the direction towards ach'evement pf its orgaui- 
‘■'’tional and social objectives as n ground for contending 
that the agreement of refereuce was unequitous. 

One cannot see even a remotest connection of ihe aver¬ 
ments in the said para with the contention of the Union 
that the settlement was not just, proper and fair. 

In mV obinioh none of the grounds mentioned by the 
Petroleum Fmnloyees Union in their statement of c'aim 
BO to show that the said settlement was not iust. prtiner 
tmdlor fair. Therefore their request in para 30 of the state¬ 
ment of claim to ienore the issues in subet'-'uses fa), (b) 
ana of clause 4 of the, settlement dated 7th’ (une 1‘>^‘’ 
anri to consider the social cost package nrogramme 'tib- 
mi*fed bv the Union before the conciliation officer cannot 
be accepted. 

In the course of his reply Shri Raja Kulkarni arguing for 
Petroleum Emplovoes Union had submitted in writing at 
fh.^ request o'f the arbitrator what according to *he Unmn 
"'as required In be stated in the settlement, T^e said 
statement mainlv deals with various contentions whl'-h I 
bsve alrcndy dealt with above viz, (1) Informat'on sbonng. 
< 2 ) Reduction in weekly working hours, f3) Contract 1,sbnur 
f4) Tfealtb and safety, (5) Pension Plan, (fii Re¬ 
vision of existing incentive payment scheme by providing for 
productive incentive Bonus and profit. The said statement 
nl o contained a demand for the review of the wo’king of 
(he Computer avstem. which was not to be found in the 
Tcnlv. .Such a leaucd or demand cannot come withhi (he 
ambit cf the arbitration or be a part of the settlement. 

To support the plea of the settlement not being iust. 
proper and fair extensive arguments were advanced by Shri 
Raia Knlkami on two other aspects viz. fl) National Com¬ 
puter Net Work encomnnssing the whole Oil Industry in 
the country and (2) office automation resuPin^t from the 
replacement or introduction of Computer IDM 325(>, 

Firstly none of the said two contentions have been raised 
in the statement of claim. Secondly none of the said two 
t’l'ngs can come within the ambit of the three stage.s of 
the scheme of replacement of computer to be adop‘ed b> 
the Corporation as specifically set out in the settlement. The 
whole settlement was on the basis of 'he Co’-no'-af'cn fnVnd- 
ing to implement the schomo of replacement of computers 
ordy in the manner and to the extent envisaged in , th.t 
fettlement. The whole settlement was based on fiiicli n 
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specific understanding. The arguments of Shri Raja Kulkaml 
have pioceeuod on he bases that once the said now com¬ 
puter system was introduced in the Corporation thor* was a 
possibility of tnesc things coming in, as the said computer 
sy.sfomi was capable of achieving the said things. 

Firstly (here was no evidence to hold that either of tl** 
said two things was in contemplation of the Corporation at 
this stage or were included or could be included in any of 
the stages of the implementation of the scheme. The evi¬ 
dence on record shows that no such thing was even con¬ 
templated in the present scheme or were otherwise, in con- 
temiplation of the Corporation. These things are therefore 
a product of baseless fear or imagination of the Union in 
the working of the present scheme. Further Shri Raja 
Kulkarni himself in his arguments stated that to achieve 
iilficc automation it was necessary to attach various electronic 
gadgets to the computer without which office automation 
was not possible. However, he was not been able to point 
out how any such th'ng could ever be included at any of 
the stages of replacement scheme as mentioned in the scttlo- 
mcnt. 

I must however express my sense of appreciation at the 
extensive detailed informative arguments advanced bv Shrl 
Raia Kulkarni on computerisation exhibiting his deep know¬ 
ledge of various aspect and facets of computerisation such 
as social, technological, economical etc. However, my only 
regret was that looking to the nature and narrow compass 
ol this arbitration the said arguments were mostly of no 
relevance to the issues involved in this arbitration. It may 
be that if in future Central Government were to decide to 
institute a commission to determine a national policy on 
computerisation In the whole of the Oil Industries the said 
ar.guments could perhaps be useful for consideration. 

The Unions of the HinduTan Petroleum Corporation in 
the South, East and North Regions who have al‘o entered 
into separate settlements with the Hindustan Petroleum Cor¬ 
poration on similar terms as the Hindustan Petroleum 
Karamchari Union Bombay and are parties to the Arbitra¬ 
tion. while generally supporting t^e contentions in the 'tate- 
nieot of claim of Hindustan Petroleum Karmachari Union, 
Bombay have put in tbeir separate statements of claim rais¬ 
ing specific issues. They are; 

The Petro’enm Workers Union Fnrnakulam. Cochin ha* 
contended :— 

Cl) That ccmincnsation payable to every employee should 
b« increased fo Rs. 400 per month instead of nro- 
vlsional compensation. 

(2) While fi,xing compensation City cla.ssification should 
not be taken into account and no dbtinction should 
be m.ide between class A cities and other Cities 
ns such a discrimination regarding computer com¬ 
pensation was not reasonable. 

Tl’e Petroleum Employees Union, Madra.s retire enting 
Workers of the Sout’^em Region consisting of Tpmil Nadu, 
.Andhra Pradesh. Karnataka and Keialn irxcluding 
Frnakukim) Cochin and Petroleum Workers Union. New 
Dcll'k in their statement of claim have contended :— 

('ll SefllcDient restricting the benefits to workers who 
were bn permanent roll prior to 7-6-1985 was 
constitutionally bad and therefore it s’’ould bo. 
akso applicable to workers who joined the Corpora¬ 
tion even after 7-6-1985, 

(2) Amount offered as compensation was too meagre. 

(3) Discrimination between Class A and othei C'tle* 
was not proper and the anamoly should bo set right 

(4.) The ''Ctticment was vaeiic on many asnects narti- 
cnlnrly ns to introduction of M'Cro Proce‘'sors 

The iPeToIeum Workers Union, Calcutta in T'cir statement 
ot claim has'; contended 

Atmlication of settlement onlv to those workers who 
b.ave been on the permanent roll of the Corporation on 
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f7-6*19S5 was ^ rcasorwble and the settlement should appiv 
oven to those, \vh<> came in th® employment of the Corpora- 
dion ^fter J-6-1985. 

The said contentions can be belter dealt with alone with 
the contentions of the Hindustan Petroleum Karmuchnri 
Union and Petrolcvmi Employees Union on the other issues 
which 1 will presetly deal with. 

The other three issues set out above which are Common 
Ui all the settlement may now be dealt with. Issue No. (n» 
which wa.s the main issue on which the answers to other two 
issues depend was as follows :— 

‘‘(.a) Whether by effecting complete replacement of 
computer system in three stages any financial bene¬ 
fit will accrue to the Corporation. 

The main question therefore as mooted in issue (a) above 
was whether oa the completion of replacement of computer 
in three stages any financial benefit could accrue to die 
Ehjrporation. 

The issue as it stands requires determination of financial 
benefit thnt may accrue to the Corporation after effecting a 
complete rephiccment of the Computer system in three 
Stages, which even pji Corporation’s estimate was likely to 
' be completed only at the end of 1990 if the present schedule 
’ were adhered to. On that basis if the issue was construed 
stricfly then the arbitrator was required to determine lodav 
what financial benefits would accnie to the Corporation due 
to the replacement of the computer more than two years 
hctice. However, a'^cotding to the Corporation on the exist¬ 
ing circumstances it was even doubiful whether even the 
2nd stage of replacement would be completed by the end 
of 1990, Under the circumstances if 1 were to go on the 
.strict, wording <jt the said issue it would be well nigh im¬ 
possible for me to determine today the financial benefit that 
may accrue to the Corporation specifically due to the repla- 
■ cement of the computers after the completion of the scheme 
in three stages beyond 1991-92 and then to determine a.s nf 
Today the share payable to the workers in that benefit. Thi.s 
would be an impossible task which could not have been 
even contemplated by the parties to the settlements. 

Shri K. D. Kulkarni of Hindustan Petroleum Karamchari 
Union and the representatives of some other Unions con¬ 
tended that f should ascertain today the financial benefit 
that would accrue to the Corporation in 1991-92 due to tlw 
rpplsiccmcnt of the computer, basing myself on the eslintat- 
cd profits envisaged in the feasibility Report submitted bv 
C.M.C, in 1979. f do not think that that would be a fair 
.solution to the problem because that report was prepared 
about 10 years ago and also contained only estimates which 
as the time passes may be far amay from .the actual facts. 
Therefore, it would not be correct to determine today on 
that basis alone, the workejs share in the benefits that 
may or may not accrue to the Corporation*!wo or three 
tears bciicc when the scheme w'as completed and make Ihc 
Corporation pay the workers as from today -ftl thui basis. 

Further what was required of me under that issue was 
to determine the actual financial benefits that may accrue 
to the Corporation on replacement of computer and not the 
estimated profits and that too on the basis of what wa*; 
ynvisHged in 1979. 

However, I may point out that the criticism levelled by 
the (Petroleum Employees Unions in para 26 of its claim 
against the said issue fa) as being formulated by the Cor¬ 
poration to deny non-financial benefit to the workers and 
to, freeze financial compensation at a level and in a niamier 
already agreed to, was unfair and not justified as all the 
Utiibns were equally parties to the said settlements. So also 
the said Union’s criticism in para 27 of the claim as 
regards issue (b) as being a master stroke of unfair labour 
pikcllce on the part of the Corporarion by provok'ng group 
conflicts on group interest was equally unfair ar\d benefit of 
.-Miy material to slioport the same. 

Under the circumstances .altbouch it wiould not be possi¬ 
ble for the present to work out the said issue on the strict 


,wordine thereof, in. my view it would be. fair and, proper to 
‘ifiould the same to the existing circumstances tmd to deter¬ 
mine the financial benefit that could accrue to the Corpo¬ 
ration as of today as a result of the replacement of compu- 
tcrms which would he nearer in time to the completion of 
the 2nd stage ot the sclicme of replacement of the com¬ 
puters. 

Even there the problem was as to the method that one 
Could adopt to determine the linancial benefit that could 
accrue to the Corporation during that period only due to 
the replacement of computers and not otherwise. 

The telance sheets and profit and loss accounts of the 
Corporation for the last two years produced at the hearing 
though showing that the Corporation had made consider¬ 
able profits during the said two year.s cannot be of much 
help to show what profits, if any, out of the said profits, were 
directly attributable to the scheme of replacement of the 
computers even at the 2nd stage. 

Different Unions have made a claim for fixation of com¬ 
pensation at a p.nrticiilar level on different basis. 

The Hindust'.in Pctroleunii Karmcharl Union has foi that 
purpose wanted to adopt a method of finding out first the 
Savings that the Corporation could make undci- different 
heads of expenses as a consequence of replacement oE eom- 
puter.s even at the 2nd stage us .stated in their statement ol 
claim front pages 10 onwards. EUlimatcly the said Union 
On that basis at page 21 of their statement of ela'm have 
claimed compensation at Rs. 400 per month to all emp¬ 
loyees withotU any slab sy.stcm being employed for t’e 
purpose. 

The Petroleum Employees Union, Bombay in tiieir st.de¬ 
ment of claimi after ci’ilicising the •cttlcmeiit all round as 
being not just, fair and pro.per has in para 24 of the state¬ 
ment of claim claimed compensation at the rate of Rs. 275 
p.nr. to bring it in line with what according to it should be 
minimum wage. 

Petroleum Workers Union, Kerala, lias claimed compen¬ 
sation at the rale of Rs. 400 p.iu. to all workeis without 
giving any basis foi the claim, 

Petroleum Employees Union, Madras, Pctrolcura Workers 
Union, Calcutta and Petoleum Workers Union, Nesv DeUi 
have not claimed any specific rrmount lovvnrcK- cornpen'ri- 
tion- 

The Hindustan Petroleum Corporation have lakeu up a 
stand that taking into consideration the capital iincstmenl 
involved in the purchase of new compu'ers, no additional 
financial benefit would accrue to the Corporation due to 
•he replacement scheme even at this stage. 

Looking to the fact that the exisilii" 2p.tl genera¬ 
tion two computers IBM 1401 with few fae litics 
and capable of far few application.s, whieh was ge liiig 
absolute was being replaced by 4th generalion com- 
pulcrs IDM 3250, more .sophisticated widi talvanced 
technology with more facilities and capable rd' more 
applications both commercial and tecimieal, fa.-ier 
and consequently capable of turning t'ut la’cer 
volunie of work than the old computers, it was bcuind 
(o brine to the Corporation more fineneial benerp. 
while cvcri accepting the stand of the Corporation 
that for tiic present only commercttil application*^^ 
were contemplated on the said computers though 
accepting thtit they were also c-'p.tble of havine 
technical apniication.s. The Corporation appetirs tn 
have imnfiedlv a'ccptecl the said fact for ndierwise 
tt would never have agreed to nav even tin- -ala 
P'‘ov]siona! compensation. 

In Hw vm'V' under the ciVcuhistrrnces the onle Pn’.’ 
and passible method which could b- adop cd for 
determmm.c the financial benefit that the Corporation 
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could h'.ive made as a consequence of the replace¬ 
ment of computers even'at the completion of the 2nd 
stage of the scheme would be the one suggested 
by the Hindustan feiroleum Karmachari Union, 
Bombay by enquiring into the savings that could 
accrue to the Corporation under dificrent heads as 
a result of replacement as suggested by the said 
Union. 

rhe said Uniou has su^ested at page 10 onwards 
of their statement of claun the following areas in 
which according to the Union the Corporation 
would have made savings even at the 2nd stage of 
the replacement of 2nd generation computer IBM 
1401 with 4th generation computer IDM 3250. 

(a) Repheement of Card Punching Machine 
with Data Entry Machine. 

lb) Saving of postage and time. 

(c) Store house inventory. 

(d) Credit position of customers and recovery 
of dues. 

(e) Availability of additional capacity of new 
computer and saving of jobs given to out¬ 
side agencies. 

At) Savings on manpower. 

(g) In addition to the above at the fag end of 
the arguments one of the Unions’ represen¬ 
tative suggested one more area vi 2 . saving 
on over-time. 

1 he said areas of savings alleged by the Hindustan 
Petroleum Karmachari Union may be considered in 
that order : 

1. Replacement of Card Punching Machine by 

Data Entry Machines ; 

According to the Union in the case of IBM 1401 
data was fed to the computer by means 0 " punching 
cards when about 5 to 6 lacs cards were required per 
month. However, in case of Data Entry Machines, 
instead of punch cards, floppies or magnetic tapes arc 
used and it i.s possible that after some years the 
machines would be directly connected with the 
comniputcr. According to the Union tlierefore on this 
count there was likHy to be fantastic savings on 
stationery and space required to be occupied by the 
punching cards, as floppies would require very little 
space to .store, 

Accciding to Hindustan Petroleum Corporation 
there was no likelihood of savings on that ground 
as firstly the Corporation has incurred an expense 
of Rs. 15 lacs in installing the Data Entry Mach'ne.s 
and secondly Magnetic tapes|floppies required to be 
used on Data Entry Machines would oe costing much 
more than Punch Cards. Therefore according to it if 
one takes into consideration the capital costs of 
installing the machines and recurring costs of floppies! 
magnetic tapes there would be no saving. 

According to the Corporation the Union’s claim 
us to savirje of space was imaginary as the same space 
as rcouired by card punching machines and storing 
of punching cards would be required by the Data 


Entry Machines and storing of fl6ppies[infl!gaeti(; 
discs. 

The averments in the Corporation’s reply no whefe 
set out any specific figures as to the exact expenditure 
per month or per year incurred by the Corporation 
on panelling cards when they were in use and on 
floppy di-scs or magnetic tapes on introduction of 
data entry machine, which they could have easily 
done as those things were within their exclusive, 
knowledge. It was not possible for the Union to 
give such figures and they were justified m stating 
the matter only on hypothetical basis. However even 
the Corporation’s reply as also evidence was also on 
iheoratical basis which could not disclose true state, 
of affairs. 

The evioence on this head was also sketchy and 
only based on the comparative figures of prices, 
number required and durability of cards as against 
ffoppics or magnetic tapes without stating the exact 
figures of expenditure on cards and floppies incurred 
by the Corporation during the last few years. 

Evidence in this regard was (1) of Shri Thakur 
a computer expert examined by the Hindustan Petro- 
ieuni Karmachari Union and (2) of one Shii 
Karandikar, Adviser, Management Service Depart¬ 
ment of the Corporation examined by the Corpora¬ 
tion. Thakur'.s evidence at page 3 was : 

IBM 1401 was a card based system on which one 
card could be used once only while on IDM 3250 
floppies or magnetic tapes arc used and on one 
floppy information of over 5,000 cards could be 
stored and can be written and re-written a million 
times. According to him cards could be stored, for 
some years but for floppies there was no time limit.. 
However, the witness con-ected his evidence himself 
the next day by stating that his above answer was 
on the basis that the floppies used by the Corpora¬ 
tion were of 800 KB capacity, but in fact he had 
found that tliey we^e of 80 KB capacity and there¬ 
fore on tliat basis they could accommodate informa¬ 
tion of 1000 cards but practically it would be about: 
4001500 cards. His further evidence was that it 
would not be advisable to have more than one 
floppy as back up and floppy like magnetic tape, 
could be used for million times. 

As regards saving of space on that ground his. 
evidence was that if IBM 3250 were to use the 
terminals then the space required by Ihem would 
be more than IBM 1401 and space required for 
card punching machine would be more or less the 
same for installation of D^ta Entry Machines i;e, 
3250. 

Karandikar’s evidence as regards savings due to 
replacement of punch card by floppies was; 

The Corporation uses 5|6 lacs cards per month 
costing Rs. 60|- per thousand which would be 
Rs. 3.6 lacs per year. Floppies cost Rs. 50160 per 
floppy and with 500 floppies including back up 
being used per year it would cost 2.75 lacs. But the 
convertor required with the use of floppies would 
cost Rs. 3 lacs, so also 200 magnetic tapes that 
would be required would costs Its. 2001250 each. 
According to him floppies do not have indefinate life 
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time and out of lOO floppies—5 to 10 floppies go 
out m a moutu ano of itie oafance life is between 2 
TTMinins ano 2 years and tnerctore tiieie would not 
be praciicany and saving on tnat count. Furiher 
accoiUing to uun there would be no saying ot space 
due to me ciiange. 

The evidence coming from the Corporation on 
that point was tor tiom satisfaccorv as if no where 
stated comparative ngures of expenses actually incur- 
reu oy tiiB co.poiauon per nionm or per year on 
punch cards and on floppy discs or magnetic tapes 
wtiicn was wnum their personal knowieuge. How¬ 
ever, evidence as it stands would indicate that 
under the said head there was lilcehhood of saving of 
substantial amount to the Corporation though it was 
not possible to ascertain the same m exact nguie. 

The Union has also claimed that by the replace¬ 
ment of card punching machine by Data emry 
machine there was savmg of space which could have 
been required for stoimg of cards as the floppies 
would require very httle space causing fantastic 
sav.ngs of space which was about Rs. 10,0001- per 
square fool. However the evidence of the Unions 
witness Shri Thakur appears to be contrary. 

The Corporation in its reply has contended that 
the Union’s contention as regards saving of .vpace 
was imaginery. According to the Corporation space 
occupied by key punching and veritying machines 
would be less lor bousing data entry machmesi 
rpicro-processors, 


Further tlie Corporation in its reply dated 16-9-f9S7 
to the Uuuiu's application dated 3-9-1987 has ex¬ 
plained the queshon of saving of space generally by 
replacement of ct.mputcrs as unde, • 

‘■Aca rding to it after the personnel along with 
IBM 1401 vverc moved to Petroleum House on April 
26. 193J, certain departments such as PVA, Pricing 
General Ledger, Fix^ assets and Finance ConiroUer 
Engineering and Project Department were shifted 
from Petroleum House to Hindustan Bbavan and 
that space was used for the machines and Personnel 
shifty from Hindustan Bhavan to Petroleum House. 
According to them Punch cards were stored in one 
rack of the size 10’ X 3’ on the 4th floor of the 
Petroleum House and in the Stationery Section on 
the ground floor of Petroleum House. Further the 
floor space occupied by E.D.P. Personnel and IBM 
I'lOl Computer at Hindustan Bhavan was approx. 
2000 square feet. The said computer was shifted 
to Petroleum House in the year 1981 and approxi- 
matelv same area occupied at Hindustan Bhavan was 
occupied at Petroleum House. While the Computer 
was installed at Petroleum House, the Department of 
PVA pricing General Ledgers, fixed assets and E&P 
Department were shifted to different places. 


*^6 said fact were not controverted. So also when 
I visited the premisc<; I did not find any space in the 
PcifolBuin House lying vEcaiit. 
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In my view therefore the saving alleged by the 
Union, on the ground of saving ot space appears 
to be imagmery. 

(b) Saving on postage. 

It is the Union’s contention that the installation 
of Mini-eompuiers at depot teiminai and rcnneries 
wouia lotauy eliminate sendmg of documents and 
records by poL,t to computer department of the Cor- 
porauon at the head omcc, Bombay and instead 
now tapes would be sent weekly or lortmghtly restiit- 
ing in considerable savings on postage and time. 

Hindustan Petroleum Corporation Limited in reply 
has stared that the Corporauon was spending about 
Rs. 2 lacs per year for fran^missioii of documents 
and records to computer department, Bombay. 
According lo them alter introduction of Data Entry 
Machines and decentrahsmg the computer system and 
introduemg Micro Processois and P.C.S. there would 
be additional expenditure of transportation of mag¬ 
netic tapes and floppies discs reqmring special pack¬ 
ing and care hr handhng and transporting it through 
courier service at a higher cost and also for storage 
and care of floppies additional space would be 
required. 

The only evidence in this regard on behalf of the 
Corporation was that of Shri Rarandikar wnich was 
equally vague, dues not give any facts and figures 
and cannot take the matter any further. His only 
evidence at p. 7 on that count was that he did not 
contemplate any savings due to postage and if at 
all, costs would be more if the floppies were to be 
shifted to corporation’s office. 

The said reply of the Corporation on that head of 
saving was vague as it fails to give the compaiative 
figures of expenditure actually incurred by the 
Corporation on transportation of the records and 
documents to the computer department at Bombay 
by post as against transportation of magnetic tapes 
and floppies through courier services which it could 
have easily given. The Corporation however was 
silent about it both in its reply and m its evidence. 

In this case in the normal course there appears 
to be a likelihood of savings of costs in postage for 
transjporting record to the computer departmept in. 
the head office due to introduction of Micro Pro¬ 
cessors and P.Cs at Terminals, Depots and Refineries 
though on the material before me it was difficult to 
determine the exact amount of such savings. The 
Vague reply of the Corporation and the vagueness 
of the evidence led by them without giving actual 
comparative figures of the costs incurred by the 
Corporation on that count which were to their per¬ 
sonal knowledge, would strengthen that view. 

Store house Inventory. 

According to the Union inventory of store house 
material which was being earlier maintained manually 
would be now done by computer with the result 
that inventory of store-house materials lying at 
upcountry localities will be available on computer 
at Bombay enabling the management to avoid un¬ 
necessary purchase of capital investment items and 
also to transfer them from one place to the other 
when required. According to the Union therefore 
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this would save capital expeaditiue add iaterest ob 
the amount. 

The Corporation in its reply at page 11 has 
denied the fact that before introduction of IDM 3250 
the inventory was being done manually. According 
to them even before the introduction of IDM 3250 
store-house inventory was already computerised, 
though the endevour was to improve the system so 
that a better control was exercised to take proper 
decision in all respects of management including 
purchases, capital investment. However, according 
to them that cannot be measured in terms ot money. 

There was no evidence on the question of saving 
from store house inventory. However in Annexure 
‘A’ to the Corporation’s rerdy showing the applica¬ 
tion fed into IBM 1401, store house inventory does 
not appear to have been included. That apart the 
said reply ol the Corporation shows that IDM 3250 
was capable of improving the system, inter alia, in 
the field of store house inventoiy by exercising con¬ 
trol to take proper decisions. This exercise of control 
to take decisions in the matters of store house In¬ 
ventory was bound to constitute saving by proper 
distribution of the capital goods and at various loca¬ 
tion avoiding waste by over purchases. Though it is 
true that at present such savmgs effected due to re¬ 
placement of computer cannot be estimated in exact 
amount still it cannot be denied that they in the long 
run wete bound to bring savings to the Corporation. 
However, the material is lacking to ascejtoin the 
exact amount of such saving. 


conttty, that cannot be held out against the Cor¬ 
poration to show that the Corporatiem had thereby 
achieved savings due to replacement of computers. 
Efficient customer service has got to be a rule it any 
Corporation like Hindustan Petroleum were to main¬ 
tain its reputation. 

Additional capacity of the hew computer. 

According to the Union the capacity of IDM 
3250 was four times that of th* old computer IBM 
1401 with the result that additional capacity would 
be available for Corporation work and the jobs 
which otherwise had gone outside will be done on 
the ptcscot computer. 

The Hindustan Petroleum Corporation in its 
reply has admitted that the new computer will 
increase the over all capacity, and jobs which could 
net be handled on IBM 1401 and were required 
to be g^ven to the outsiders, could now be handled 
on IDM 3250. However, according to them there 
would be only a marginal saving on this head but 
the cost of installation and the other incidental 
expenditure would be so high that the marginal 
saving will have no bearing. 

Firstly in considering the savmgs to Corporation 
at this stage the question of costs on capital invest¬ 
ment of installation of computer need not be taken 
into consideration as that would be done ultimately 
while formulating over all balance sheet and profit 
and loss account of the Corporation. 


Credit Position of Customers and Recovery of dues : 

According to the Union due to the introduction 
of Data Entry Machines and Micro Processors the 
Customers would get their bills immediately at Re¬ 
fineries, I’erminals and Depots, their credit position 
would be available simultaneously and process of re¬ 
covery would be accelerated, while earlier it took 2j3 
months to send bills to the customers and delay in 
recovery of the dues. According to the Union there¬ 
fore this would bring in savings in bank interest 
which would be a fentastic amount. 

The Corporation in its reply at page ll has point¬ 
ed out that due to malpr^sing of IJQM 1401 com¬ 
puters and key punching and verifying machines, the 
reports became unreliable and were delayed beyond 
time with the result that the Corporation wass loos¬ 
ing creditability a^ customers service became poor 
affecting Colorations image and functioning. There¬ 
fore it was thought necessary to shift over to better 
facilities to cope up with ffie requirement Of the 
Co^ration. According to the Corporation credit 
fadlity was not available to Customers excepting 
to Government Ageodes and ^ving better service 
to the customers and Society'than what existed 
earlier cannot be measured in the terms of savings. 
On the contrary the employees, customers and 
Society would be benefitt^ by efficient service 
after decentralisation of computer System, 

On this issue the contention Of the Corporation 
appears to be correct If wnirte due to poor duster* 
mer service and delay In rccoveiy of dues iS made 
good by edoptbs eHetctsf manai^ineitt and 


Further during the eburse of hearing the Cor¬ 
poration in its written reply dated 16-9-1987 to 
the Union’.s application dated 3-9-1987 while 
dealing, inter ’hUa, with the said head of savings, 
at para 2(viii) has given the year-wise break up of 
the hiring of outside computer time by the Cor¬ 
poration as under; 


V «r 

Hou's 

Amount (R',) 

.1983-84 

2109.10 

3,48.000 

1984-85 

684,90 

1,13,000 

1985-86 

69.70 

11,500 

1986-87 

327.90 

154,00 

If one takes into conrideration the fact that the 


new computers bad become operative by 1984-85 
the above readings as pven by the Corporation 
Itself show that as compared to the amounts paid 
bv the Corporation on outride computer hire in 
1983-84 as against that paid in 1984-85 there 
Was a saving to the Corporation of Rs. 2,35,0001- 
which in 1985-86 was Rs. 3,37,000'- while in 
1986-87 was Rs. 2,94,000|-. This saving can be 
directly attributable only to the replacement of the 
Computers. 

The learned Counsel for the Corporation at the 
hearing admitted the possibility of such a saving on 
that head to the Corporation if the costs of installa¬ 
tion was not taken into consideration. 

In fliy opinion therefore this head of'savings point¬ 
ed out by the DhiOn was Justified and on Corpofa- 
tioa’j owft showing during the last three years i.e. 
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during 1984-85, 1985-86 and 1986-87 since the 

scheme of replacement of computer had started, the 
Corporation appears to have saved, a considerably 
large amount. 

Manpower ; 

The Union has contended that althougli the retin- 
ing capacity and the sale of the Corporation has 
doilblcd during tlie last few years the management 
has kept the employment low and surreptitiously in¬ 
creased the work load on existing employees. Ac¬ 
cordingly to the Union the Management was creating 
shortage of manpower* from now on in anticipation 
of the enormous capacity of the computer. Ihc 
Union has therefore contended that non-recruitment 
of 500 hands for the past two years will result in 
saving of Rs. 1,03,06,200;-. 

In its reply at page 12 the Corporation has stated 
that 97% of the employees doing skilleo, unskilled, 
technical or manual work would not be aliccted by 
the I'eplaccnicnt of computers but a few doing ac¬ 
counting functions only will be affected. However 
there will be no retrenchment or reduction as agreed 
under the settlement. It has also dispute:! the man¬ 
power statistics given by the Union and denied the 
allegations. 

In my opinion in view of the terms of settlement 
the contention of the Union on that head of saving 
was not correct and cannot be accepted. There was 
a well founded apprehension that as a result of the 
introduction of computer jobs that were likely to be 
redundant would be far more than the job that would 
be newly created. Therefore it was likely that in such 
cases the introduction of computer was likely to cause 
savings to the Corporation. However, that cannot be 
a case here, for the Unions in their settlement have 
protected themselves against such things happening 
by providing in terms tnaf due to the replacement 
scheme there shall not be retrenchment 
or otherwise reduction in the number of employees 
due to retirement, death, resignation etc, till the end 
of 1990. In that view of the matter therefore the re¬ 
placement of the computers would not have any 
effect on the number of existing job which would be 
maintained in any event till the end of 1990 at the 
same level as before the commencement of the 
scheme and therefore on that score there cannot be 
any saving to the Corporation as a result of the 
scheme. 

The other aspect contended by the Union was that 
the. .Corporab'on was purposely going slow on the 
recruitment although the refining capacity and sale.s 
have doubled during the last two years and that it 
was not recruiting sufSciently required number of 
employees and tlireby making enormous saving. This 
aspect even if true had nothing to do with the conse¬ 
quences of the replacement of computers or saving 
due to such replacement. 

In my view therefore tlie claim of the Union as 
regards savings on man power due to replacement of 
computers was not correct.ajid cannot-be accepted. 

Overtime payment 


Shri Rangarajani representing the Petroleum Em¬ 
ployees Union, Madras at the fag end of the argu¬ 
ments contended that one of the grounds of saving 
due to replacement of computers could be the reduc¬ 
tion in over time payable by the Corporation. 

The Coiporatiori by its letter dated 16-9-1987 in 
leply to a query from the Hindustan Petrolciini 
Karmachari Unions in its application dated 3-9-1987, 
inter alia, as regards overtime paid by the Corporation 
to its workers during the past three years had earher 
stated that during the years 1984-85 it had paid to 
its workers Rs. 1,68,65,000 during 1985-86 Iiad paid 
R.s. 2,21,73,000 and during 1986-87 had paid 
Rs. 3,28,52,000 towards overtime. However, accord¬ 
ing to the Corpuration the overtime was paid by it 
for various other reasons such as pay revision in 
Marketing Division and in Bombay Refinery and due 
to change in overtime formula and other factors. 

However, it loolcs from the said reply of the Cor¬ 
poration that the Corporation apart from impliedly 
denying that the overtime was not related to replace¬ 
ment of comptcr.s was no able to give full particulars. 
The H.P.K. Union who had asked for the said infor¬ 
mation had also not in the coui'se of arguments raised 
any plea of savings on overtime payments by the 
Corporation due to replacement of computers. 

However, at the fag end of the arguments Shri 
Rangarajani representing Petroleum Employees Union 
Madras had argued that one of the heads of savings 
could be overtime payment to workers and wanted 
me to enquire into that head. 

J therefore had asked the Counsel for the Corpo¬ 
ration to furnish to me the actual overtime paid by 
the Corporation to its employees during the years 
1983-84 to 1988-89. Accordingly the Corporation 
under its letters dated 28-3-1989 and 19-4-1989 had 
after the hearing w’as over furnished the relevant 
figures of payments of overtime during the said 
years. 

The said figures of overtime given by the Hindus¬ 
tan Petroleum Corporation were as unejer :— 


Yea r 

Mai’Xcling 
Its. iulacs 

Bombay 
Rcrinery 
Rs. in lacs 

Visakh 

Refinery 

Rs, in lacs 

Total 
(Rs. in 
lacs) 

] 983-84 

1.52 

47.94 

7.7. 

207.11 

1984-85 

] 69 

56,56 

14.19 

239.75 

1985-86 

2,',2 

48,01 

27.89 

297.90 

1986-87 

329 

61,83 

57,30 

448.13 

'1987-88 

366 

71 .98 

63.04 

501.02 

1988-89 

426. .S9 

88.58 

^ 59.45 

574.62 


There is no doubt dial due to the large increase in 
in the Corporations refining capacity and sales the 
work of the Corporation has increased tremendously 
and consequently the table shows that there has been 
progressive increase In the overtime every year. How¬ 
ever with the wprk increasing all round it m?v be 
noted that the total overtime -which in 1983-84 -Wiaa 
Rs. 207.11 lacs had ii) 1984-85 increased to 
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^s.j 239,75 |ae5 ifC. ivv^irease of- abow Rs, 32 lacs 
and ini iyil5-86 had goric up to Rs, 297,90 lacs that 
is the increase of over Rs. 58 lacs i.c. 31% from 
the previous year. However, in r985"86 i.c. a year 
■before the new computers IDM 3250 had become 
operational, it had gone as higli as Rs, 448.13 i.e. 
an increase of 150 lacs—increase of about 48% over 
the previous year. However after the computers had 
become operational, although there was no dispute 
that the volume of work had continued to increase 
the saitl increase in overtime of 48% had, between 
198(1-87 and 1987-88 come down to Rs, 53 lacs i.e. 
11% over the previou.s year, and between 1987-88 
and 1988-89 had gone to about Rs. 73 lacs i.e. about 
13% over the previous year. 

Although it could not be said with definiteness 
that the said drop in overtime payment was solely due 
to the replacement of computers the fact that al¬ 
though the volume <if work had continued to increase 
over the years the years in which the new computers 
became operational have coincided with the years in 
which there was a steep drop in over time payments, 
would lead to the conclusion that the replacement of 
computers could have not in small degree contribut¬ 
ed in the savings on over time pavmcnt. If that were 
so then the overtime payment would constitute one 
(4' the heads of :avings due to replacement of com- 
1 niters. 

It cannot be doubted that wdth the introduction of 
4tli generation computer which w'cre higldy sophisti¬ 
cated with advanced technology, faster, with many 
more facilities and capable of more anplications. the 
Corporation was likely to make savings even at ilr; 
completion of the 2nd stage under dilTcrcnt heiU.s 
discussed above or otherwise. However under the 
circuiilstances it was not po.ssible to determine the exact 
amount of financial benefit or savihg.s the Corpora¬ 
tion was so likely to make. However, it was pc.ssihle 
to. hold that such financial benefits due to the replace¬ 
ment of computers could be far more fhan the total 
amount of provisional compensation that was acfuariy 
being paid to its workers by the Corporation under 
the settlement mainly because of two circumstarces. 

Firstly it cannot be disputed that, the 4th genera¬ 
tion computers IDM 3250, which were to replace 
IBM 1401 being faster and capable of turning out 
larger volume of work in less time fnan on tiie old 
compirters, were bound to bring in for the Cmpora- 
tion more savings. , 

Secondly under the settlement the Corporation has 
not only agreed to pay to its workcr.s on tlie purma- 
n^'iit roll on 7-6-1985 from 9th September 1984 or 
from the date they were on permanent roll alter 9tli 
Sepicnib r 1984. provisional computer compensation 
at the rate mentioned in the settlement, but has been 
aetuallv pavina the same to them since that lime. It 
was contended by the learned Counsel for the- Corpo- 
raiicn lhat th;.- said replacement of computers had nm 
brought to the Corporation any financial benefits i^ 
the capital investment and other expenditure'involved 
for the computers was taken into consideration.' ’l hat 
would not be denying the fact that c.xcludinu invest¬ 
ment the replacement would bring in financial bene¬ 
fits to the Corporation. But that apart, if as cnnlencl- 
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^■,by the Corporation that it: had; not mgde. ipiy fina”- 
Qial benefit due td the replaccrfiont, then One could 
not have expected the Corporation nonetheless nr" 
only to agree to pay to the- workers such compensa¬ 
tion even on provisional basis but actually pav the 
same from 1-9-1984. 

■ Under the circumstances in my view, in answer to 
the first issue, T would hold that due to fbe replace¬ 
ment of computers, the Corporation would be mak¬ 
ing financial benefit even at the completion of the 
second stage of the scheme, and though it was not 
possible to ascertain the exact amount of such bene¬ 
fit, if would be definitely at a level much higher than 
the total amount that was at present being paid by 
the Corporation to its workers under the settlement 
as provisional compensation^ 

d’he next issue was whether the claim of the work- 
er.% to share the financial benefits that may accrue to 
the Corporation was justified and if so the category 
of workmen who would be. entitled to share such 
benefits. 

The elTccls of the working of computers on the 
workers cannot ' be and are not restricted only ti; 
those wr'i'kcrs who were directly connected with the 
opmpption of the computers and such workers I'ave 
been separately provided for in the settlement but 
due to the speed and volume <if work the Computers 
were likely,to turn opt, the same, has an effect on 
thc.work.’of the last man in the line. Since as stated 
by the Corporation,-.the workiiig of the new compu¬ 
ter was at present restficlcd to commercial applica¬ 
tion and has intended to be in future, it would be 
fair and proper to retain the sharing of linaneial bene¬ 
fit arising out of the replacement of computers to 
all those who arc covered by the settlement and in 
the same manner and on the basis of basic salary 
slabs as provided for in the settlement, ■ however, 
subject to the following variation : 

The -Settlements provides for payment of provisio¬ 
nal compensation only to those workers who were as 
on 7-6-1985 on Ihe permanent roll of the Corpora¬ 
tion and not to tho.se who came on the permanent 
roll thereafter. 1 o allow this differentiation to conti¬ 
nue in the final result of the arbitration for the wor¬ 
kers do'ng the same work would not be fair and just 
and there could not fiC plausible explanation for the 
same. Such a provision was made in the scttlemcm 
perhaps because tlie compensation provided was pro¬ 
visional and the issue itself v,„s left to the arbitrator 
to decide the category of workers who vvere entitled 
to share the benefit. 

I would thercr''re remove the said d’Sliriction and 
make computer eompensalion payable in the same 
manner to all those workers who came on the perma¬ 
nent roil of the Corporation even after 7-6-1985 but 
they would be raid compensation on lhat btisis onlv 
from the date they came on the permanent roll. 

Then the next question vvas about, the mode, me¬ 
thod and extent to which each workmaji would be 
entitled to a share of such benefits. 



As pointed out nbove since on the nutcritl it 
not possible to determine the financial benefit that the 
Corporation would get even at the stage of the coni' 
pletion of 2nd stage of computer replacement Scheme 
excepting saying that it could be much more than the 
amount actually paid by the Corporation by way of 
provisional compensation under the settlement, it 
would not be therefore^ possible to determine the ex¬ 
act share of the workers in such financial benefit. 
However, since the workers at all levels would bo 
contributing to the execution of work arising as a 
result of replacement of computers they would be en¬ 
titled to share the financial benefits accruing to the 
Corporation as a result o# such a replacement. Under 
the circumstances I feel that it would be just and 
fair to retain the computer compensation at the same 
level as provided for in the settlement, subject to the 
following variation. 

The provisional compensation provided for under 
the setuement in the n atter of rate of compensation 
makes a distinction between the workers in ‘A’ class 
Cities and in Cities other than Class ‘A', 

According to the Corporation this distinction was 
based on certain Government circular regarding city 
compensatory allowance. In my view the said Gov¬ 
ernment circular cannot have application to compu¬ 
ter cbmpensation as the nature of the said work would 
remain the same everywhere and was not likely to 
vary fromi region to region. In my opinion therefore 
such a distinction would not be fair and proper. Such 
a distinction therefore w^uld be removed and com¬ 
puter compensation would be payable to all workers 
on the same basis as is being paid to workers working 
in Oass ‘A’ Cities irrespccPve of whether they were 
working in Class ‘A’ Cities oi Cities other than Class 
‘A\ 

The last question was as to tlie date from which 
such benefit should accrue for payment. 

The claim of the Hindustan Petroleum Karamchari 
Union that such payment should be made from the 
date on which the computer was brought to the ore- 
miscs of the vendors of the computers i.e. l-l-198'l 
cannot be sustained, so also the claim of the Corpo¬ 
ration that the effective date would be the date of 
the settlement i.e. 7-6-l‘^85 also cannot ba accepted 
In my opinion the effectwc date could be the date 
on w^ich the computer had been bsought to the pre¬ 
mises of the Corporation which has been mentioned 
in the settlement as 1-9-1984, 

However, that would be subject to two things 

1. Those workers who came on the permanent 
roll of the Corporation after 7-6-1985, 
would get compensat'on ou the same basis,, 
only from the date they came on the per¬ 
manent roll. 

2. Worke.rs in cit'cs other than class ‘A’ cities 

would be paid compensation on tlie same 
basis as paid to those workers in Class A 
cities as under !— 

(a) To those who were on the permanent roll 
of the Corporation on 7-6-1985 from 


iAl984, or from the date they eamo 
thereafter prior to 7-6-1985., 

fb) To those who came on ttie permanent roll 
of the Corporation after 7-6-1985 from 
the date of their coming on the perma¬ 
nent roll. 

During the said period if payment were made to 
the said workers as provided in the settlement they 
would be entitled to be paid only the difference cal¬ 
culated on that basis. 

Before closing I may mention the following three’ 
variation in the settlements with different Unions as 
agreed to by the learned Counsel for '.he Corporat'on 
and representatives of the Unions during the course 
o< arguments. They are ; 

1. The settlement dated 7-6-1985 between the Cor¬ 
poration and the Hindustan Petroleum Karamchari 
Union, Bombay shall include in clause 6 of the set¬ 
tlement after sub-clause (a) the following 3 sub-clau¬ 
ses as sub-clause (al), (a2) (a3) :— 

"(al) Strength of workers in each regions would 
be maintained till 31st December 1990 or 
completion of the three stages of computer 
replacement scheme of the Corpora¬ 
tion whichever is later, and vacancies 
arising out of resignation, '•‘tirement ol 
death, total permanent disability will be fil¬ 
led. 

(a2) In case of redeployment rcouired as a 
result of introduction of computer the same 
shall be done after discussion. 

(a3) There shall be no transfer on account of in¬ 
troduction (decentralisation of computer sys¬ 
tem and if any transfer was unavoidable the 
same shall be done after discussion. 

S’milarly in the settlements between the Hindustas 
Petroleum Corporation Limited and the other Unions, 
the following clauses shall be inserted as clauses 4A 
and 4B or IVA and IVB as the case nay be. ■ 

“4BHVA) There woud be no loss of earnings 
on wages of existing workmen. 

4B(rVB) There would be no adverse effect on 
the condition of work of the workmen. 

Further in clause 4 or HV) as the ca^c may be of 
the settlements with the other Un’ons after the words 
“till December 31, 1990” the following words shall 
be added namely :— 

“Or completion of three stages of the Computer 
Replacement scheme of the Corpora ti<jn 
whichever is later”. 

This would bring the terms of all the settlements in 
fine. 

AWARD 

My award on the issues is ns under ;— 

Issue No. (a) ; 

“Whether by effecting complete replacement of 
computer in three stages any financial 
benefit will accrue to the "'T^'oaxtion? 
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Answer : 

It was impossible to determine as or today the fin¬ 
ancial benefit that may accrue to the Corpora¬ 
tion on thw completion of the scheme pf replacement 
of computer in three stages which though scheduled to 
be completed by the end of 1990 its completion on 
the present estimate would go beyond >991-92 and 
the completion of the 2nd stage alone was likely to 
go to the end of 1990 if not beyond. Even to deter¬ 
mine positively such financial benefit today at the 
time near about the completion of the 2nd stage there 
Was no sufficient material. However, taking into con¬ 
sideration circumstances stated above there was mate¬ 
rial to hold that such financial benefits even at the 
stage of the completion of the 2nd stage of rbe scheme 
would far exceed the total amount of provisional com¬ 
pensation being actually paid at present by the Cor¬ 
poration to its workers und'r the s.-ttlenunt 

Issue No. 2 : 

"Whether the claim of the workers to share the 
financial benefits that may accrue to the 
Corporation is justified and if so the neces¬ 
sary category of workmen who would be 
entitled to share such benefits. If the ans¬ 
wer to the above be in affinnativc, the mode 
and method and extent to which each work¬ 
man would be entitled to a share of such 
benefits?” 

Answer : 

The claim of the workers to share the financial bene¬ 
fits accruing to the Corporation was Justified. 

The categories of workers entitled to share the 
benefits would be the same as are at present covered 
under the settlement and they will be entitHd to share 
the benefits in the same manner as provided under 
the settlement, subject to a variation that such shar¬ 
ing of benefits would cover also those workers who 
have joined permanent roll of the Corooiation even 
after 7-6-1985. 

The mode, method and extent to which each wor¬ 
ker would be entitled to share such financial benefit 
would also be the same as provided in the settlement 
subject to two following variations 

1. Those workers who had joined on the per¬ 
manent roll of the Corporation after 7th 
June 1985 would be entitled to share the 
financial benefits in the same manner as 
provided in the settlement only from the 
date of their joining the permanent roll of 
the Crrporation, 

2. Distinction as regards payment of conipen- 
sation made in the settlement between the 
Workers of Class ‘A’ Cities and other Cities 
would be removed and workers all Cities 
would be paid the same compensation as is 
being paid at present to workers in ‘A’ Class 
cities on the basis of their basic pay as pro¬ 
vided under the settlement. 

Issue No. 3 : 

The date from which such benefit should accrue 
for payment, 

1999 QT/89—19 


Answer : 

The said compensation would be "ayable fro-m, 1st 
September 1984 to workers on permanent roll of the 
Corporation on 7-6-1985 as is being dong but to those 
who had come on permanent roll after 7-6-1985 the 
same would be payable from the date they actually 
came on the permanent roll of the Coiporation. Since 
in respect of workers in cities other than class ‘A’ 
cities the distinction between workers in class ‘A’ 
cities and the workers in cities other than class ‘A’ 
cities is being removed they would be paid compen¬ 
sation as under ;— 

(a) Those workers in cities other than class ‘A’ 

cities who were on the permanent roll of 
the Corporation after 7-6-1985 will be en¬ 
titled to be paid compensation on the same 
basis as payable to the workers in class ‘A’ 
cities under tiie settlement from 1-9-1984. 
or from the date they came on permanent 
roll of the Corporation after 1-9-1984, 

(b) Those workers in cities other than Class ‘A’ 

cities who came on the permanent roll of 
the Corporation after 7-6-1985 will be en¬ 
titled to be paid compensation on the same 
basis as payable to workers in class ‘A’ cities 
under the settlement from the date they 
Were borne on the permanent roll of the 
Corporation. However, for the period for 
which such workers both in items (a) & (b) 
above had received payment as provided 
under the settlement they would be entitled 
to claim only the difference. 

Issue no. 4 : 

‘‘Whether the settlement dated 7th June 1985 is 
just, proper and fair and if not what relief 
monetary or otherwise if any .should be 
granted to the employees?” 

Answer : 

In my view the settlement is just, fair and proper. 

However as pointed out above as agreed between 
the parties and for the sake of uniformity in the set¬ 
tlements the following additions be made in the set¬ 
tlement viz:— 

In the settlement between the Hindustan Petro¬ 
leum Corporation Ltd. and the Hindustan Petroleum 
Karamchari Union, Bombay after clause 6 siib-clausc 
(a) the following sub-clauses shall be added as sub¬ 
clauses al, a2, and a3 viz. 

6fal) Strength of workers in the Western P.egion 
would be maintained dll 31-12-1990 or 
completion of three stages of the replace¬ 
ment of computer scheme whichever is later 
and vacancies arising out of resignation, 
retirement, or death and total permanent 
disability will be filled. 

(a2) In case of redeployment required as a result 
of introduction of computer, the same shall 
be done after discussions. 

(a3) There shall he no transfer on account of 
introduction Idccentralisation of computer 
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system and if any transfer was unavoidable 
the same shall be done after discussion. 

Similarly in the stttleraents between the Corpora¬ 
tion and Unions in the other Regions viz. Delhi, Cal¬ 
cutta and Madras the following additional clauses 
shall be inserted after clause 4 as 4A and 4B or after 
clause rV as clause 1\'A and IVB as the case may 
be . 

Y4A|rVA There would be no loss of earnings 
or wages of existing worlcmcn. 

4B|rVB There would be no adverse effect on the 
condition of work of workmen. 

Further in clause 4 of IV of the settlements with 
the said other Union.?, after the words “till 3ist De¬ 
cember 1990’’ the following words shall he inserted. 

“or completion of three .stages of computer re¬ 
placement scheme of Corporation whichever 
is later’’. 

This would bring all the settlements between the 
Corporation and its Unions in line. 

Date ; 21st June, 1989. 

D. M. REGE, Arbitrator 
[No, L-30025|3185-D.1II(B)| 

Tf ftrsfV, IH 5JVITf, 1989 

TT. «rr. ifi2 5.—fsarR irfafinjiT 1947 
( 1947 w 14 ) =fi'r gKi 17^ Jr, nrquT 

rptr ijftJTT, treFt ^ >t Fra’it Onftiiyff nhr 

<F 4 >Frn t: Jf ikbrs: nWiPi^i if 

*ftirrfw nftwrtir, iraFr % tI T^rrltrA 'F’Fi' J1 

New Delhi, the 19th July, 1909 

S.O. 1825.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Goovernment hereby ipublishc,s the Vvard 
of the Industrial Tribunal, Madras as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Air 
India, Madras and their workmen- 

ANNEXURE 

before the INDUSTRIAL TRIBUNAL 
TAMILNADU MADRAS 

Monday, the Rth of May, 1989. 

PRESENT 

Thiru K. Natarajan, M. A., B. L.. indiraiiril 
Tribunal. 

Industrial Dispute No, 36 of 1985. 

(In the matter c-f the dispute for adjudication 
under Section 10(l)(d) of the I.C) Act. 1947 bet¬ 
ween the workman and the Managemeiii of Ah' 
Ipdia, Madras-8.) 


BETWEEN : 

Thiru P, Bharathan, 

16, Ill Main Road, NanganaUur, 
Madras-600061. 

AND 

The Manager-Southern India, 

Air India, 

19, Marshalls Road, Egmorc, 

Madras-600008. 

Reference: Order No. L-11012(15)|84-D,11(B), dt. 

31-5-85 of the Ministry of Labour, 
Government of India, New Delhi, 

This dispute after restoration coming on for final 
hearing on Thrusday, the 20th day of April, 1989 
upon perusing the reference, claim and counter 
?tatemcnts and all other material papers on record 
and upon hearing the agruments of Thiruvalargal 
Sam V. Chelliah & N. Krishnaumurthy, Advocate 
appearing for the workman and of Tvl. Bhasin and 
B. Krishnuveni Advocates for the Management and 
this dispute having stood over till this day for consi¬ 
deration, this Tribunal made the following, 

AWARD 

Dispute between the workman and the Manage¬ 
ment of Air India, Madras arises out of a reference 
under Section 10(l)(d) of the Industrial Disputes 
Act, 1947 by the CJovernment of India in its Order 
No. 110I2(15)I84-D.II(B), dated 31-5-85 of the 
Ministry of Labour for adjudication of the follow¬ 
ing issue : 

“Whether the action of the Management of Air 
India, Southern India, Madras in dispens¬ 
ing with the services of Shri P. Bharathan 
casual cargo loader with ell'cct from 
24-6-82 is justified? If not, to what relief 
the workman is entitled to?’’ 

2. The averments in the claim petition are that 
the Petitioner was employed as a cargo loader by 
the Respondent-Company since 27-5-1978. He was 
working in both day and night shifts and was in 
the muster roll of the company and was given regu¬ 
lar work. He was getting besides his pay, bonus 
also every vear during festival days. While so, he 
was accused of a theft of a cargo by L A, A. I. 
and not by Air India, the employer of the Petitioner. 
He was arrested along with five others and a case 
under C. C.I847 of 1982 was filed against them. 
The Judicial Second Class Magistrate at Saidapet 
tried the case and acquitted the Petitioner along with 
five others. Thereupon the Petitioner approached 
Management and they refused duty without a.ssign- 
ing any reasons. Hence he approached the Regional 
Labour Cornsrissi^ner and the reference come up 
before the Tribunal. Before the Labour Comm'S- 
'■ioner, the Resnondent-Management contended the 
Petitioner was a cargo loader working intermittently 
and that there is no relation.ship of employer and 
employee between them; that there is no confidence 
in the employee. T^iis contention is not correct. 
He was w’orklng regularly and was paid rnonthly 
wages and bonus and therefore-existed relationship 
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of employer and employee, The service o! the Peti¬ 
tioner was not terminated and even if so it is illegal. 
The management has no valid reason in refusing to 
I’einstate him in service. It is the case of the Peti¬ 
tioner that his case falls under Section 25-C of the/ 
l.D, Act, The Petitioner’s services was from 27-5-78 
to 25-6-82, The Juniors Rajan Bobu, VaPyan, 
Paramanandam, Rajalingam, Rajaniuthu, Jana- 
kriraman, Kariinakaran and Daniel and many 
others have been made permanent and promoted. The 
Petitioner is only bread winner of the family and 
now he is unemployed. Hence this application to 
reinstate him with all benefits. 

3. The Respondent in its counter statement 
states that the Petitioner along with others since in¬ 
volved in a theft of property from cargo section to 
the value of Rs. 35G00]- and were arrested and 
hence in view of the incident he was not continued 
in service. The Respondent does not claim that the 
petitioner was given monthly pay and bonus. T-he 
Petitioner’s name does not find place in the muster 
roll of the Corporation as he was engaed on casual 
basis. The payment of bonus has no bearing since 
he was paid as per payment of bonus Act. The Peti-. 
tioner worked for 223 days in 1978-80; 155 days 
in 1980-81; 161 days in 1981-82; and 44 days in 
82-83. While so he was stopped from working in 
the light of the incident of theft that occured 
on 25-6-82, The Respondent was well within 
the powers to take action in view of the loss of con¬ 
fidence in the Petitioner. He cannot seek to derive 
benefit from the acquittal. The Petitioner did not 
take any steps from 1982 till 1984. There is no 
relationship of master and servant and there is no 
relation of employer and employee and petitioner 1 
was only a casual employee working in a regular ’ 
.shifts. The reliance of Section 25(C) of the I.D. 
Act is without any basis. The Petitioner was stop¬ 
ped from work as a result of loss of confidence. 
Permanency of junior has no relevance. The action 
of the Management in having stopped him from 
work is justifiable and not arbitratory. Hence the 
application is liable to be rejected. 

4. The point for determination is (1) whether 
the action of the Respondent-Management in dis¬ 
pensing with the services of Shri P, Bharathan, 
Casual Cargo Loader, with effect from 24-6-82 is 
justified? (ii) To what relief. 

5, By consent W-1 to W-5 and M-I to M-15 
were marked. No oral evidence was adduced on 
either side. 

6, It is not in dispute that the Petitioner was a 
casual cargo loader in the service of the Rc'-pon- 
dent from 1977 till 24-6-82 when he was dis¬ 
pensed from service. While he was in ser^'icc as a 
casual cargo loader, he was involved along with 
five others in the case of theft of cargo pmoertV" 
and a case was registered against them is C.C.842| 

82 and that the Petitioner along with five <ithers 
were acquitted from the charge of theft. W-1 is 
the xerox copy of the .hidgement of the Judicial Sec¬ 
ond Class Maeistrate-IT, Suidapet, who acquittetl 
him. It is also admitted that in view of the incident 
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of theft involving the Petitioner and others, the 
Petitioner was refused service even-after the dis¬ 
posal of the criminal case in his favour. It is the 
case of tlie respondent firstly the Petitioner was a 
casual labourer, secondly that there is no employer 
and employee relation.ship, and thirdly he was stop¬ 
ped from work due to loss of confidence. It is the 
further case of the Respondent that even as a cas¬ 
ual worker, he has not worked for 240 days during 
the period of 12 calender months precedent the date 
of rcfcicncc. In the light of this contention a ques¬ 
tion would arise that whether the Petitioner, Casual 
Loader is entitled to claim the benefits conferred on 
a workman under the Industrial Disputes Act. In 
(bis connection, the learned counsel for the Peti¬ 
tioner mainly relied on 1984-L.I.C. pages 267; 68 

F.J.R. page 238 and 1970—ll~L.L.J page 454. 


7. In 1984 L.T.C. page 267 (Suresh v. Food 
Corporation of India) case of the Bombay High 
Court wherein it has been held that the Petitioners 
in that case are not casual workmen but as tempor¬ 
ary workmen as per sub-cluse D ot Clause 2 of 
Model Standing' Order No. 3. However, the v.orker 
in that ca.se since completed 240 days in a period 
of 12 months, he would be entitled to be confirmed 
in service and an order was passed accordignly. Is 
68-F.J.R. Page 238 (Ismail Khan v. State of 
Rajasthan and others) the Rajasthan High Court 
has held the casual labourer means 1 person who 
has been appointed towards an unanticipated work 
and for what only. If the work had been ancitipated 
earlier, then the jwrson employed thereon would 
fall within the description of casual labour but may 
fall within the definition of a temporary labour. 
The nex decision is reported in 1970—II—L.L.J. 
page 454 (Elumnlai and Management of Simplex 
Concrete Pilcs(T) Ltd., Madras and others) wherein 
it has been held a term workman under Section 
2(s) of the I.D, Act includes even a casual labo- 
ourer and therefore the conclusion of the Labour 
Court in this behalf is erroneous. Section 2(s) 
defines “workman in widest possible terms includ¬ 
ing apprentices and Section 25(c) when it used ex¬ 
pression “workmen” (other than a badlv workman 
or a casual workman is included in the definition 
of workmen in Section 2(s) of the Act,” Therefore 
the'^e decisions have categoricallv held that the cas¬ 
ual labourer i.s a workman falling within the defiini- 
tion of the Industrial Disputes Act. Hence even a 
casual labourer is entitled to the benefits of Act 
provided. In this connection the learned counsel for 
the Respondent-Management contended since the 
Petitioner had not worked for 240 days in a year, 
he is not entitled to claim the benefits of Industrial 
Disputes Act. On this aspect the Respon- 
dcnt’.s counsel relied on M-1, M-3, and M-4 

statements showing the number of days worked by 
the Casual Workers including the Petitioner from 
April 1977 to 1982. Those statements disclosed that 
he worked 223 days in 1078-80; 155 days in 

1980-81 ; 161 days in 1981-82; and 44 days ip 
1982-83. M-10 M-12 to M-L5 Petty Cash Vouchers, 
were relied on to show the amounts paid to casual 
labourers for various periods. It is true 25-B defi¬ 
nes “continuous service as follows” a workman shall 
be said to be in continuation of service for a period 
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if he is, for that period, in uninterrupted service, 
mcluding service which rhay be interrupted on 
account of sickness or authorised leave or an acci¬ 
dent or a strike, which is not illegal or a lock-out or 
acessasion of work which is not due to any fault on 
the part of the workman****. Of course as pointed 
out by the learned counsel for the Respondent that 
the Petitioner in this case though worked from 1977 
intermittently has not completed 240 days in a period 
of one yetir as contemplated under Section 25(B)(2) 
of the Industrial Disputes Act so as to enable him to 
get benefits of the Act. The learned counsel for the 
Petitioner would rely on 1987 Writ Law Reporter 
page 258 and would contend that the interruption 
of service of the Petitioner is not due to his fault and 
it is solely due to the fault of the Respondent- 
Management w'ho slopjxid him from service and 
therefore he should be put in continuous service. The 
decision referred to is a Bench decision of the High 
Court wherein a declaration declaring with tlie Pro¬ 
visions of Tamil Nadu Eidustrial Establishmnt (Con¬ 
ferment of permanent status to workmen) Act 4'6|81 
is unconstitutional and void so far as the petitioners 
are concerned was as fault. The High Court while 
discussing the provisions of Section 3 of the Tamil 
Nadu Industrial Establishment (Conferment of Per¬ 
manent Status to workmen) Act, also considered Sec¬ 
tion 25(B) of the Industrial Disputes Act, which is in 
the form of Section 3(2) of that Act. Their Lordships 
after considering the various aspects held that strike 
which is not legal, lock out and cessation of work is 
not due to any fault on the part of the workmen 
would not be called an interruption so as to hold that 
there is no continuous service. In other words the 
continuity of service cannot be allowed to break by 
the reason of above events. On the basis of this 
decision it is urged by the learned counsel for the 
Petitioner that the emphasis is not on the number of 
days on which the workman has worked but the em¬ 
phasis is on the subsisting contract of employment 
beween the employer and the workman. In other 
words though service is interrupted,employment con¬ 
tinues, since the interruption of service of the 
Petitioner is not due to any fault on the Petitioner 
but entirely due to whims and fancies of the Res¬ 
pondent-Management. There cannot be any quarrel 
about the law laid down by the High Court. In this 
case the Petitioner has been disengaged due to the 
reasons that he was involved in a criminal case of 
theft of the Respondent’s Properties of cargo sec¬ 
tion. Hence it is futile to contend that the Petitioner 
was stopped from service not due to the fault of the 
Petitioner but due to the Respondent. Hence this 
contention does not hold good. However, it is an 
admitted fact that he was engaged of and on since 
1977 though not continuously. In this connection a 
decision reported in AIR 1987 (SC) page 2342 
comes to the aid of the Petitioner. In view of the 
finding that a casual worker is also entitled to the 
benefits under Industrial Disputes Act, the contention 
that there is no employer and employee relationship 
and th^efore he cannot claim benefits under Indus¬ 
trial Disputes Act is not acceptable. 

8. The next contention by the learned counsel 
for the Respondent is that the Petitioner having 
been dismissed due to loss of confidence. This Tri¬ 
bunal cannot interfere with the decision. But the 
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learned council for the Petitioner straight-away 
drew my attention a decision reported in A.I.R. 
1985 (S.C.) page 1128. In that case the 

appellant workman was a permanent employee 
of the Pan American World Airways since 
1971. While so in 1974 his services were ter¬ 
minated due to loss of confidence since he was in¬ 
volved in an act of smuggling. The termination was 
admittedly without holding domestic enquiries. 
Before the Supreme Court the Counsel for the Res¬ 
pondent-Management agreed to pay retrenchment 
compensation as if the appellant was in service and 
retrenched today i.c. 21st Novemer, 1984. After 
adjourning the matter the Supreme Court directed 
to proceed to decide the question whether ter¬ 
mination of service of the appellant constituted re¬ 
trenchment in law. The Labour Court gave a finding 
that the termination of the service of the appellant 
amount to retrenchment in law. The Supreme 
Court did not agree with the findings of the 
Labour Court that the terniinaMon for loss 
of confidence does not amount to a stigma and 
does not warratit a proceeding contemplated by law 
precedent to termination. The Supreme Court fur¬ 
ther held the termination in that case since held to 
be grounded upon a conduct attaching stigma to 
the appellant, disciplinary proceedings were neces¬ 
sary as a condition precedent to infliction of ter¬ 
mination as a measure of punishment, Admittedly 
this has not been done, Therefore the order of ter¬ 
mination is vitiated in law and cannot be sustained. 
But the Supreme Court finally held though the ter¬ 
mination is bad. he may not be reinstated in ser¬ 
vice, Dn the other hand he should be compensated. 
The compensation amount of Rupees two lakhs 
was awarded by way of backwages in lieu of rein¬ 
statement, It is true, in this case also as contended 
by the learned counsel for the Petitioner that with¬ 
out domestic enquiry he was terminated. But no 
material was placed before me by the Respondent 
counsel when he was disengaged from service, a 
domestic enquiry was contemplated. But in the 
above decision the Petitioner-Appellant though a 
permanent employee in the Pan American World 
Airways, he was dismissed for loss of confidence 
and he was awarded compensation in lieu of rein¬ 
statement, Here the Petitioner was not a perma¬ 
nent employee but only a casual labourer. There¬ 
fore as rightly pointed out by the learned counsel 
for the Respondent that he can be disengaged any 
time since be was not in continuous service. I do 
not think that the above decision is helpful to the 
Petitioner, It is significant to note that the Peti- 
ioner was refused service on the ground of loss of 
confidence since he was involved in a case of theft 
of the Respondent’s properties of cargo section. 
Tlic acquittal by the criminal court under W-l 
Judgement cannot be invoked in aid of the Peti¬ 
tioner’s case, As rightly pointed out by the learned 
counsel for the Respondent that the standard of 
proof required in Criminal case is entirely different 
and therefore the acquittal of the criminal court 
cannot be of any help to the Petitioner. I entirely 
agree with the contention of the learned counsel for 
the Respondent on this aspect. The Respondent took 
into consideration the sensitive nature of the work and 
in view of loss of confidence, action was taken 
against the Petitioner and he was stooped from 
work. Even in the above decision though, it was 
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held, the retrcnehment is not valid, the appellant 
therein was not reinstated since he was dismissed 
for loss of confidence. Therefore the principles laid 
down in the above case is applicable to the case 
of hand. Hence the Respondent is justified in dis¬ 
pensing with the service of the Petitioner in the 
circumstances stated by him. 

9. For these reasons, this points is found agains! 
the Petitioner. 

10 In the result, the claim is rejected. An awa d 
is passed accordingly. 

No costs 


days worked by the casual labourers for 
the purpose of payment of bonus for the 
year 1979-80. (Xerox copy) 

M-3 10-11-81.—An extract of the letter ad¬ 
dressed by the Distt, Cargo Manager, Mad¬ 
ras to Accounts Manager, Madras giving 
the statement showing the No. of days 
worked by the casual workers during the 
year 1980-81 (Xerox copy) 

M-4 .—An extract from the statement 

showing the No. of days worked by the 
Casual workers during the year 1981-82 
(Xerox copy) 


Dated, this the 8th day of May, 1989- 

K NATARAJAN, Indu^ttial Tribunal. 
|No. L-11012|15|84-D.1I(B)ID.111(B)1 
V. K. SHARMA, Desk Oflicer. 


M-S| 15-9-80.—liidcnHity card of Thiru P. 
Bharathan (Xerox copy) 

M-6| 18-4-84.—Letter . from .the Thiru P. 
Bharathan to the Management (.xerox 


WITNESSES EXAMINED ; 


copy) 


Before restoration ; 

Pbr workman : W.W.l—Thiru P, Bharafhan 
(Workman) 

For Management : None. 

After restoration : 

For both sides: None 

DOCUMENTS MARKED ; Before testcration : 

For Workman : 

Ex. W-1124-1-84,—Certified copy of Judgement 
in C, C. 847|82 by II Class Magistrate, 
Saidapet (Xerox copy). 

W-2|24-8-84.—Petitioner by the workman to 
the Regional Labour Commissioner (Cent¬ 
ral) Madras-6 (Xerox copy) 

W-3121-9-84.—Letter from Management to 
the Asst. Labour Commissioner (C)-l, 
Madras-6 (Xerox copy) 

W-4 12-11-84.—-Conciliation Failure Report 

W-5 4-12-84.—Minutes of conciliation. Proceed¬ 
ings held on 26-10-84 before the Asstt, 
Labour Commissioner (Central) Madras 
between the Management and the workman 
(Xerox copy). 

For Management : NIL 

After Restoration ; 

For workman :Nil 

For Management: 

Ex. M-1130-9-78.—Letter from the Airport 
Manager to the Accounts Manager, Mad¬ 
ras enclosing a statement indicating the 
No. of days worked by Casual labourers 
month-wise in Traffic and cafering during 
the period April 1977 to March 1978 
(Xerox copy). 

Ex.M-2|17-12-80.—Letter from the Accounts 
Manager Madras to District Cargo Man¬ 
ager, Madras giving the details of No. of 


M-7|4-4-85.—Letter Srom the MuHijgement of 
the Under Secretary to Government ol 
India, Ministry of Tourism, Civil Aviation 
(Xerox copy) 

M-8| .—An extract from the statement 

showing the payment made to casual lab¬ 
ourers during May, 1982 (Xerox copy) 

M-9 .—Casual Labour Cards (1 Nos.) for the 

period July 1981 to October, 1981 
(Xerox copy) 

M-10| 12-11-81.—Cash|Pctty Cash Voucher show¬ 
ing the amount paid to Casual labourers to¬ 
wards salary for October 1981 along with 
an extract of the statement (Xerox copy) 

M-111 ,—Statement showing the payments 

made to casual labourers during Novem¬ 
ber, 1981 (Xerox copy) 

M-1217-1-82.—Petty Cash Voucher for the 
amount paid to Casual labourers for the 
month of December 1981 along wifh an 
extract of the statement showing tlie 
amount paid to Thriu P. Bharathan 
(Xerox copy) 

M-13|4-3-82.~Pctty Cash Voucher for the 
amount paid to casual labourers for the 
month of February 1982 along with an 
extract of the statement showing the 
amount paid to Thiru P. Bhar:Uhan 
(Xerox copy) 

M-14j6-5-82.—Petty cash voucher for the 
amount paid to casual labourers for the 
month of April 1982 along wifh an ex¬ 
tract of the statement showing the amount 
paid to Thiru P, Bharathan (Xerox copy) 

.M-15|3-6-82,—Petty Cash Voucher for the 
amount paid to Casual labourers for the 
month of May 1982 along with an ex¬ 
tract of the statement showing the amount 
paid to Thiru P. Bharathan (Xerox copy) 
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New Delhi, the 13th July, 1989 


S.O. 1826.—In pursuance of Section 17 of the Industrinl 
Disputes Act, 1947 (14 of 1947), the Central Government 
herehy publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Cantonment Board, Allahabad and their 
workmen, which was received by the Central Government 
on the 4-7-1989, 

ANNEXURE 

BEFORE SHRI ARJAN DEV, PRESIDING Ol FICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

KANPUR 

Industrial Dispute No. 56 of 1988 
In the mutter of dispute : 

BETWEEN 

Shri Mithailal C/o Shri Mohan 1 al 1 Ka'rripnppa Road. 
Allahabad. 

AND 

The Cantonment Executive Officer Cautonraent Board, 
Allahabad. 


AWARD 

1. The Central Government, Ministry of Lwbour, vide its 
Notification No, L-13012/4/86-D.1I (B) dated 29th April, 
1988, has referred the following dispute for adjudication to 
this Tribunal : 

Wliether the action of the management of Cantonment 
Board, Allahabad in relieving Shri Midtt.ilai Safai- 
wala of his duties from 31-8-84 t.XN) on superannua¬ 
tion is correct 7 If not, to what relief the work¬ 
man concerned is entitled ? 


2. The workman’s case is that he wms bo,-n in 1928, 
He was manied in 1944, when he was 16 years. After the 
death of his wife he contracted second marriage with 
Smt. Mahatdevi, who had a son aged about 6 years old in 
1947, in accordance with the custom of his community. 
The said son is now known by the name of Shri Sitaram. 
On 9-6-59 when he wlas 31 years old he joined the service 
of the Cantonment Board, Allahabad. In his service book 
his year of birth wr.ts given as 1928. Under the rules of 
service of Cantonment Board, Allahabad an employee retires 
at the age of 58 years but in his case he was made to 
retire on 31-8-84, when aiccording to the aforesaid service 
Rules he ought to have retired on 4-7-86. Tn this connection 
he made a representation to the Fx. Officer, Cantonment 
Board, Allahabad on 6-9-84 but its reply was not acknowled¬ 
ged. Thereafter, he gave two notices one da'ted 13-10-84 
through Shri Krishna Mohan Advocate and the second dated 
12-12-84. through Shri A. P. Agrawal, .Advocate for being 
taken back in service, but in vain. He has, therefore, 
prayed that the order of the Cantonment Board, Allahabad, 
by means of which he had been retired on 3T8-84 be 
declared illcgrd. He has further prayed that he be 
awarded full salary w c.f 1-9 84 till the time of his attaining 
the age of .superannuation. 


3. The management while admittins the daTe of appoint¬ 
ment of the workman dispute the year of his birth. The 
management further admit that os per Rules of Service, 
the employees of the Cantonment Board retire at the age of 
08 years. So far as the worl.man is concerned the date of 
his birth was not found recorded in his service book. There¬ 
fore, he alongwith twp other employees whose cases were 
similar to him were directed by office letter No. CDA/ 
CON/1006 dated 21-8-84, to report to Sub-Cha'rge, Can¬ 
tonment, General Hospital, Allahabad for verification 
of their age. The said sub-charge on examination of the 
workman found his age as 65 years on 24-8-84. The work¬ 
man also gave the same age before the Sub-Charge. As 
according to the medical report the workman had already 
crossed the age of superannuation, he was relieve of his 
service w.c.f. 31-8-84 vide office Order No. 42 dated 28-4-84. 
Wilh regard to workman’s notice dated 13-10-84, the manage¬ 
ment plead that it was duly replied by Office letter No. S-VI/ 
ML/162 dated 12-12-84. The management l'Ibo plead that 
another letter dated 2-2-85 addressed to the Ilirector of Can¬ 
tonment Board, Lucknow, copy to Ex. Officer, Cantonment 
Board, Allahabty was duly replied by means of this office 
letter No. CDA/CON/207 dated 4-2-85. The receipt of 
other notice dated 12-12-84 has been denied. Thus accord¬ 
ing to the management the workman is entitled to no relief. 

4. The workman has filed rejoinder but no new fa'-ts find 
place in it. 

5. In support of his case the applicant has filed his affidavit 
and a few documents and in support of their ca'sc the manage¬ 
ment have filed the affidavits of Dr. G. M, Gopal and Shri 
Gajcndra Nath, E.y. Officer, Cantonment Board, Allahabad 
and a number of documents. 

6. In this cu.se there is no dispute about the fact that the 
workman joined the service of Cantonment Board on 9-6-59, 
and the fact that he was letired on 3T8-84, on the ground 
that he had already attained the age of superannuation i.e, 
58 years. 1 may state here I hat unfortunately his date of 
birth was not noted in his service book copy of which is 
annexure I to the affidavit dt. 7-12-88 of Executive Officer, 
during the entire period of his service. There were certainly 
negligence on the part of the workman in view of Rule 20 
of the Cantt. Fund Servant Rules, 1937. The Rule has been 
quoted by the Ex. Officer in his affidavit dt. 18-2-89. The 
Rule is to the efiect that it shall be the duty of every servant 
to see that his service book is properly kept up and that the 
entries on the first page are attested every 5 years. The man¬ 
agement also cannot be said to be without any blame. The 
workman is an illiterate person. So if the workman failed 
in his duty it was the duty of the employee of the Canton¬ 
ment Board whose duty was to see the proper meintenance 
of the service book to obtain necessary information with 
regard to date of birth from the workman. 

7. The workman has challenged the said decision of the 
management. According to him he had not attained the age 
of sunerannnation on 31-8-84 and that on the basis of his 
date of birth ho should have retired on 4-7-86. In support 
of their respective cases both sides have adduced evidence. 
But one thing is clear that neither of the two witnesses 
cxiamined by the management has any personal knowledge 
about the worker’s dale of birth. Management’s evidence la 
circi.ms'onlial only. 

8 Let us first consider the evidence which the manage¬ 
ment has led in this case. Annexures II, III, IV of the affi¬ 
davit dt. 7-12-88 of the Exeulive Officer, copies of extracts 
from electoral rolls of Ward No. 5 of Allahabad Cantt. for 
the years 1976, 1979 and 1985 respectively. In them the 
Hg7 of the workman has been given as 53 years, 55 years 
and 62 years respectively. Thus these copies of electoral rolls 
go to show that on 31-8 84 the workman was above 58 years. 

9. Annexure A to the affidavit dt. 18-2-89 of the E.xecutiv'e 
Officer is ihe photostat copy of the first age of the service 
book of Sila Ram son of Shri Mithai Lai, Tp it the date of 
birth is mentioned as 1940. The figure 1940 has been written 
after scorinii out the ficure 1938. The cutting has not been 
initialled Despi'e *l-.Qt no adverse inference can be drawn 
from the nninitiallcd cutting It is of no Consequence. In 
para 7 of his affidavit the E.xecutlvc Officer has deposed 
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that Shri Sita Rain the elder ion of the workmail Shri Mifhai 
Lai has been in the employmen', of the Cantt. Board Miice 
1-4 58, and at present he is vvorkinu as Driver. Jn the service 
book his date of birth is recorded as 19-2-40. In para 3 ol 
the claitn statement it ha.s been stated by the workman that 
at the time of hi.s second marriage with Smt. Mahadevi in 
1947, Shri Sita Ram was aged about 6 years old, Therefore, 
year of birth of Shii Sita Ram, even according to the work¬ 
man could not be 1938. It could be year 1940. Thus from 
this document, the mana.iiemcnt has tried to show that in 
1984, Shri Sita Ram was 44 years old. If Shri Sita Ram who 
has been described as the son of the workman was 44 years 
in 1984, the workman must have been over 58 years of age 
in August 1984. 

10. Excutive ORlcer, has then deposed in pare 11 of his 
affidavit that for further confirmation of the fact that the 
workman had crossed the normal age of superannuation he 
was referred by him to the medical officer Sub-Charge Cantt. 
General Hospital, Allahabad, foi obtaining the certificate in 
respect of verification of his age. 

11. The Doctor has in his affidavit deposed that since, 
Shri Mithiii lal was above the age of 45 ycar.s, it was not 
possible to ascertain his age from medical check only, so, 
for \erificntlon of his age Shri Mithai Lal was asked to 
furnish any documeiitry or other proof on the basis of 
which his age could be verified. In reply Shri Mithai Lal said 
that he had no such priKif with him regarding his age. On 
further inquiry about some important events of his life Shri 
.Mithai Lai told him that when he got married in 1937 he 
v.ir, about 18 years old and lhat after 3 years of his marriage 
his eldest son Shri Sitaram was born in 194(1. Shri Mithai Lal 
further told him that his e^imated age was about 65 veara. 

It was on the basis of these statements and from his physical 
appearance that he verified hi.s age as 65 years and issued 
certificate, copy annexurp VI to the affidavit dt. 7-12-88 of 
the Exeutivc Officer. 

12. Thus even according to the opinion of the medical 
officer Shii Mithai Lal was about 65 years of age in August, 
1984. 

13. No.v let us examine the evidence led by the workman. 
His rase is that after he was made to retire he made a 
representation on 6-9-84 and then got sent notices dt, 13-10-84 
and 11-4-85 to the Executive Officer, Cantonment Board 
through advocates. The first notice was given on his behalf 
bv Shti kri.shna Mohan Advocate, and the second notice was 
given on his behalf by Shri K. M. Agarwal, Advocate. To 
the nllcned representaion dt, 6*9-84 he has not referred to 
speCiflealIv in his affidavit. It is important to note that in 
neither of the two no'ices the advocates mentioned the date 
moTih and vear of his birth. In the first notice it was com¬ 
plained that the workman bad been assessed overage, and 
th.at on that basis facilities like pension etc. were likely to 
be reduced. It was for the first time lhat in the second notice 
it was allptted that he had been retired before he had attained 
the at" of siipcmnnnatlon As earlier stated it was not men¬ 
tioned as to what was his date of birth. 


i989/'5rpnn i-t,i9i i 

16. The workman has then deposed that when he was 
18 years old he was intoimed by a Pandit whose name he 
docs not know lor ihe first lime that his date of birth Was 
0-7-48. jvccordmg lo him Ihc Pandit told him about his 
dale of birth after cousullmg his Patra. His p.ircints never 
told him about liis date of birth. He admits lhat before the 
i-andic he did mu produce any document connected With 
his dale of birlh. It is really strange that a person who did 
not know about his date of birth nor who was told about 
his date of birlh by his parents his pandit could tell him 
about his date of birth simply by seeing his Patra. 


17. Although the workmnn has filed the affidavit of his 
tiiilc Smt. Maliadevi but lie has not produced her in the 
w'ilness box tor cross-cxaminal ion. She would have been the 
best person to prove the fact that Shri Sitaram was her son 
from her first hiishand and not from Shri Mithai Lal, 
Both she and the workman, in Iheir affidavits have given the 
name of the fir.st husband of Smt, Mahadevi as Ram Prasad, 
bui without stating the parentage and place to which he 
belonged. If Shri Sita Ram hod born in some village, the 
iiict that he is not the actual son of the workman could have 
been proved by the workman by producing the copy of extract 
liom the Kutumh Register of the village and if he had bora 
In some town he would have proved it by filing copy of 
ex'ract from tlie birth register. For reasons best known lo 
him he. has not even examined Shri Sitaram, who has given 
hi.s father’s name as Mithai Lal, by joining service of the 
Cantonment Hoard, Allahabad. There is nothing on record to 
show that Shri Sitaram ever challenged the'year of his birth 
and the parcn'agc as entered in his service book. The work¬ 
man has also not examined any person before whom the 
alleged remarriage lias taken place with Smt. ^^ahQdevi. m 
pnra 14 of his cloim siiitomcnt he has deposed that his Uncle 
Shri Gangaram is si 111 alive and that it was his uncle who 
hud brought him up after the death of his father, but he 
too ha.s not been examined. 


18. Thus from the above, I find that the preponderence 
of evidence is in favour of the management. Workman’s case 
that his date of birth is 5-7-28 and lhat Shri Sitaram is the 
son of second wife irom her first husband is nothing but after 
thought and it has no legs to stand upon. The circumstancial 
evidence produced by the management is sufficient to draw 
'he inference that he was more than 58 years of age on 
31-8-84. 


19. Hence, the action of ilie management of the Canton¬ 
ment Board. Allahabad, in retiring Shri Mithailal on 31-8-84 
(AN) on the ground that he had already attained the age of 
'■uperannuation is fully justifed. The workman is held entitled 
no relief. 

A RIAN DEV. Presiding Officer 
[No, T.-13012/4/86-D,II(B)] 


14. For the first time 5-7-28 was given as the date of birth 
bv the workman in his tffldavit. In the claim statement also 
the date of birth was not specifically mentioned byt of course 
from the date on which according lo him_ he would have 
.attained the age of snperaimnafion it can he inferred th.at 
he was born on 5-7-28. It 1s really stranae that he did tell 
his d*ate of birth to the two advocates who gave notices on 
their behalf Had date of bhth been 5-7-28, this fact would 
have surely found nliice in his first notice dt. 13-10-84. Fur¬ 
ther m the said notice if would have been specificallv stated 
'hn' he had been retired before his ntlainina the age of siiper- 
anri'iitfiiri ft is not understood why in the 2 notices and 
even in the claim statement he did not mention his date of 
birth. 

15, In his cross-examhialiou. he has deposed that he was 
horn in Chitrakut. To a fnrthei question put to him in cross- 
examination he has said that In order to know the dote of 
hirth he si'd not cons"li ihe records of town area Chitrakut 
or mnnTT'il records of Tchsil Karvi. 


m. 1 8 2 7.—stWfw ftrrg vfb'Fh'iih, 1947 (1947 

'51 14) sfv mn 17 ^ if, rmtrr g77r 

(w tl WH) 'ERTT % ffd'SpPF il ’rtTO ftnfj'SPhf effr 
''4% ^ sftST, xm'tir if fnfVrT sftfftfn'P f^PTT^ 

if usitiT sflwftfft ^ tfsitjj lif anftiiT 

inn#) ifr BVRT iff 4-7-39 51 ) STTStT JFT TT I 


S.O. 1827.—In pursuance of Section 17 of Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
herehv rubhshes the award of the Central Government ludiis- 
tri.il Tribunal, Kanpur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
inana.gement of Pulses Research (I.C.A.R.), Kanpur end their 
workmen, wh ch was received by the Central Government 
nil the 4-7-1989. 
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ANNEXURE 

BEFORE SHRI ARJAN DEV, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, KANPUR 

Intiustrial Dispute No. 30 of 1989 
(n the muter of dispute between; 

Shri Vijay Bahadur, 

S/o Shri Bhagwan Din, 

C/o K. K. Misru, 

123/494, Gajalganj, 

Kanpur, 

AND 

The Director, 

M/s. LC.A.R., Krishi Anusandhan Parishad, 

O, T. Road, 

Kanpur. 

AWARD 

1. The Central Government, Ministry of Labour, vide its 
notification No, L-42012/195/87-D.lI<B) dt. nil, has referred 
the following dispute for adjudication to this Tribunal: 

“Whether the action of the management of Pulses Re¬ 
search (I.C.A.R.), Kanpur in terminating Shri Vijay 
Bahadur S/o Shri Bhagwandin daily rated workman 
from service with effect from 22-4-1983 is justified ? 
If not, to what relief the concerned workman is 
entitled to 

2. In the instant case aevei ai notice.s were sent from Ibis 
office to the workman for filing of the statement of claim, 
but from the orders passed on 29-5-89 it appears that tlie 
workman has left the place. Another notice was sent in com- 
■pliance of the said order at the address given in the reference 
order fixing 23-6-89 for filing,of claim statement, Again on 
23-6-89 none appeared from the side of the workman nOr 
claim statement filed. 

3. It appears that workman Is not interested in prosecuting, 
the case. As such a no claim award Is given in the case. 

4. Reference is answered accordingly, 

ARJAN DEV, Presiding Officer 
[No. L-42012/195/87-D.n(B)I 

vr. WT. 182S,—(w’f xrfnImnT, 1947 {1947 

^ 14) 4 ft stra i7 % tpjtrw nrw fiflwr 

siIt; ^ tpjsrtr PtfrcT efttfifirr 

*1 tlllflfrpF trfll^rSTir, ^ if =445 jfd ITTTftPT >t;=(lff 

H, iff »TT4tTT 26-6-89 STirft JXft Tf I 

S O. 1828,—^In pursuance of Section 17 of the Industrial 
Disputes Act, 194 7 (14 of i94/), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hyderabad as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the management cf 
Telecom Divisional Branch, Srikakulara and their workmen, 
which was received by the Central Government on the 
26-6-1989) 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD, 

INDUSTRIAL DISPUTE NO. 95 OF 1988 
BETWEEN : 

The Workmen of Telecom, Divisional Branch. Srikaku- 
1am. (A, P.), 

AND 

The Management of 'Telecom, Divisional Branch. Srika- 
kulam. (A. P.). 


APPEARANCES : 

(1) None for the Workmen. 

(23 None for the Manageiiient. 

AWARD 

The Government of India, Ministry of Labour by it* Oioer 
No. L-400I1/13/86-D. II (fl), dated 19-9-1988 leferred the 
following dispute under Clause (d) of Sub-Section (1) ana 
Sub-Section (2-A) of Section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947), between the Workmen ana the 
Management of Telecom, Divisional Branch, Srikakulam for 
ndjudicaum to this Tribunal with the following Schedule, 

"Whether the demand of the AU India Telegraph Engi¬ 
neering Employees Union, Class Ill, Srikakulam, 
Divisional Branch, for payment of full pay and 
allowances to Sri K. V, Bhaskar Rao, TS (SCO) 
MTP and lesloralion of his increments is justified 7 
If so, to what Iclief the workman is entitled to ?” 

This reference was registered as I D. No. 95 of 1988, 
Notice dated 22-9-1988 was issued to both parties with a 
(direction that the workman should file his Claim Statemeilt 
■on or before 27-10-1988. Both the parties acknowledged the 
receipt of the notice dated 22-9-1988. 

On 27-10-1988 the workman was called absent tnd no 
Claim Statement was filed by him. Sri M. Pandu Ranga Rao 
offers to file Vakalat for the Monagement and the case was 
..'idjourned to 24-11-1988 for claim statement of the workman 
■ind for filing Vakalat for the Management. 

On 24-11-1988 the Workmen was called absent and no 
claim statement was filed by him, but a letter dated 8-10-S8 
was received from Sri S. Liikshmana Rao, Divisional Secre¬ 
tary, AITEEW-Class 111, Srikakulam stating tfiat the Sus¬ 
pension period of the official Sri K. V. Bhaskara Rao. T, S. 
Nurasannapeta was regularised treating the period as duty 
for all purposes on 7-10-1988. Vide TIjE. IK No. X-2iKVB| 
Aule-16, 84-89127, dated 7-10-1988 that difference of pay for 
suspension period was also paid to him. He furltier submitted 
that the only pending item is his restoration of his original 
Supervisory CAdre, and that a lepresentatioo was made by 
him on 21-10-1988 to the TDE-SE, and that it is pending 
with him and the result is awaited and that a further commu¬ 
nication will follow in Ibis regaid. But no further communi¬ 
cation is received from the workman so far. No representa¬ 
tion was made on behalf cf the Management on 24-11-1988, 
and no one filed Vakalat on behalf of the Management and 
the 1. D. was adjourned to 23-12-1988, to 6-2-1989, 14-3-1989, 
7-4-1989 and to 18-5-1989 for filing Claim Siule- 
ment of the Workmen and Vakalat for the Management. 
Again notice dated 7-4-1989 was issued to both parties and 
it was acknowledged by them, Insplte of receipt of notice 
dated 7-4-1989 both parties weie called absent on 18-3-1989 
and no representation was made on their behalf. But com¬ 
munication dated 13-4-1989 was received in tfie office tm 
26-4-1989 from Telecom District Engineer, Srikakulam, 
stating that the case of the worker Shri K. V. Bhaskara Rao, 
T3 (SCO) Narasannapet has since been settled during Octo¬ 
ber, 1988, that his period of suspension was regularised and 
his increments were restored consequent on expiry of the 
period of punishment by the competent authority and that 
the arrears due to him consequent on regularisation of his 
case, have also been paid during December, 1988. 

Thus things stood the 1. D. was adjourned from 18-5-1989 
to 14-6-1989 and to 16-6-198‘J, On 16-6-1989 both sides 
were called absent and no representation was made on their 
behalf. 

In view of the communications received from the woikmaj 
and the Mann cement and for the reasons of both the parties 
having chosen not to take pari in the proceedings the tetc- 
rence is terminated. 

Dictated to the Stenographer, transcribed by him and cor¬ 
rected by me and given under my hand and the seal cf this 
Tribunal, this the 16th day of June, 1989, 

SHRI C. RAMI REDDY, Industrial Tribunal 
[No, L-H)01I/13/86-D, II (B)) 
Appendix of Evidence. 

NIL 
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Dictaftfd to ihe Stenographer, transcribed by him, correct¬ 
ed by me and given under my hand and the seal of thli 
Tribunal, thii the 20ih day of June, 1989. 

SHRI C. RAMI REDDY, 
Industrial Tribunal 
[No, L-16011/4/86-D. II (B)l 


[Hrri H—9rT3(ii)] 


TT. (ft 1129 ,—ifhftf'TH firTW 'srfErFsflrrr, 1947 (igiyisr 
14iff ’JrtJ IT^^TTn-rar if. •Vl.iT IPTR WrrA mr?Tr Fu^H' 
^Trmrr % ti4’j?r5r -7 rrfin firn^ ^ 

W'If> if tfleftfirT PrTR iffatfirT rrfh^trnT^ 

^r Tf sT4rrftin fr, Ttf ^=ifriT tnw 4-7-89 

iTFT pr «n I 


S.O. 1829.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunalj Hy¬ 
derabad as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
India, Government Mint, Hyderabad and their workmen, 
which was received by the Central Government on the 
4-7-1989. 


ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD. 

INDUSTRIAL DISPUTE NO. 90 OF 1988. 
BETWEEN : 

The Workmen of India Government Mint, Hyderabad. 
AND 

The Management of India Government Mint. Hydera¬ 
bad. 

APPEARANCES; 

None for the Workmen. 

None for the Management, 

AWARD 

Hie Government of India, Ministry of Labour by its 
Order No. L-16011|4l86-D. n(B), dated 5-9-1988 referred 
the following dispute under Section 10(l)(d) & (2-A) of the 
Industrial Disputes Act, 1947 between the employers In 
relation to the management of India Government Mint. 
Hyderabad and their workmen to this Tribunal for adjudl- 
cation : .' 

“Whether the action of the management of India Go¬ 
vernment Mint, Hyderabad in denying promotion 
to the following workmen is justified 7 If not to 
what relief the workmen arc entitled 7". 

SI. No. Name rnd Ticket No. Promotion denied. 

1. Sri Tilawat Ali Asstt. Class-II to 

T. No. 476 Asstt. Class-I, 

2. Sri Raghuramulu, Electrician Grade-H 

T. No, 963, to Electrician Grade-I. 

3. Sri Mallaiah, Electrician Grade-11 

T. No. 120 to Electrician Grade-I. 


This reference was registered as Industrial Dispute No, 90 
of 1988 on 13-9-1988 and notices were issued to both the 
parties and the matter was posted to 14-10-1988, Both 
parties received the notices but failed to appear cn 
14-10-1988, Thereafter the matter was posted to 17-11-1988, 
19-12-1988, 1-2-1989, 8-3-1989, 28-3-1989, 22-4-1989, 

17-5-1989, 13-6-1989. Both the parties did not choose to 
appear even on the said da'c. Finally on 20-6-1989 both 
parties were set exparte. 

2. By the above conduct it is evident that the workmen 
and the Management have no interest whatsoever to pursue 
the matter. Hence the proceedings and reference is termi¬ 
nated. 

1999 GI189—20. 


Appendix of Evidence. 

NIL 
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New Delhi, the 21st July, 1989 

S.O. 1830.—In pursuance of Section 17. of.the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Chandigarh as shown in the Annexurc, in the In¬ 
dustrial Dispute between the employers in relation 
to the management of National Centre for Mush¬ 
room Research & Training, Chambaghat Solan and 
their workmen, which was received by the Central 
Government on the 10-7-89. 

BEFORE SHRI M. S. NAGRA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHANIH- 
GARH. 

Case No. I.D. 7188 

PARTIES ; 

Employers in relation to the managemnt of 
National Centre for Mushroom Research 
& Trainging, Chambaghat Solan. 

AND 

Their workman: Aject Kumar. 

APPEARANCES : 

For the workman :—Shri Ashok Kumar Ad¬ 
vocate. 

For the management ,—Shri P. S Arora 
Advocate. 

State H, P. 

AWARD 

Dated : 22-6-89 

On a dispute raised by workman Ajcet Kumar 
against the management of National Centre for 
Mushroom Research & Training, Central Govt, had 
vide No. L-420l2ll90|86-D.TIfB) dated 11th Feb. 
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1988 referred the following dispute to this Tribu¬ 
nal for adjudication ; 

“Whether the action of the management of 
National Centre for Mushroom Research 
& Training, Chandigarh Solan (II. P.) in 
terminating the service of Shri Ajeet 
Kumar, casual Labour w.e.t, 1-7-1986 in 
legal and justified ? If not to what relief 
the workman concerned is entitled and 
from what date? 

2. Case of the workman as set out in the state¬ 
ment of claim is that he was working in the Na¬ 
tional Centre for Mushroom Research & Training, 
Chambaghat, Solan since 20-4-1984 and his ser¬ 
vices were illegally terminated with effect from 
1-7-1986. ft is pleaded that though petitioner had 
completed minimum requirement of 240 days for 
regularisation, the management however in dis¬ 
regard of the provisions contained U|S 25-F of the 
I.D. Act 1947, illegally terminated the services of 
the workman. It is mentioned that daring the conci¬ 
liation proceedings the management had agreed to 
take the applicant back Into the service but without 
backwages and benefits of past service of three 
years to which the petitioner did not agree. The 
petitioner seeks re-employment on regular basis 
with back wages and other service benefits from 
July 1986. 

3. In its answer filed, the management took plea 
that petitioner was only a daily wage worker emp¬ 
loyed casualty depending upon the research work 
to be conducted. It is mentionel that services of 
the petitioner was dispensed with the finishing of 
the research work undertaken. The management 
admits that petitioner was offered to work on daily 
wage basis as before to which he did not agree. 
Regarding giving fresh employment to some other 
workmen, it is pleaded that the persons employed 
were quite senior to the petitioner. Management 
has also pleaded that after services of the peti¬ 
tioner had been dispensed with, he has been in 
continuous service with M&T Watch Factory, 
Chambaghat, Solan since 18-8-1986 and for that 
reason the. petitioner has failed to accept the offer 
given by the management to serve on the same 
terms and conditions under which he was serving 
earlier. 

4. Parties were allowed opportunity to lead evid¬ 
ence. Workman filed his affidavit Ex. Wl reiterat¬ 
ing the allegations made in the statement of claim 
that he was performing the job of Lab. Asstt. 
drawing salary of Rs. 360|- per month. During his 
cross-examination he admitted that he was paid 
salary only for the days he worked in a month. He 
also admitted that he did not accept the off^r of 
management for his re-eraployment on daily wage 
basis. He made statement that he did not want to 
be employed as daily wage worker since he seeks 
regular employment as lab. Asstt. 

In rebuttal Shri H. S. Sohi, Director, National 
Centre for Mushroom Research and Training, 
Chambaghat, Solan filed affidavit Ex. Ml to the 
effect that Ajeet Kumar workman was appointed on 


20-4-1984 as daily wager in view of research acti¬ 
vities going on at the Centre. Workman services 
were taken for few days and his employment came 
to an end on the completion of research work 
undertaken. 

It is admitted case that petitioner was retrenched 
without serving any notice. There is no denial that 
the petitioner had completed more than 240 days 
of employment in the 12 months preceeding his 
retirenchment Section 25-F of the I.D. Act 1947 
Is applicable even to a daily rate worker and re¬ 
trenchment of the petitiotner without giving one 
months notice in writinp; or compensation in lieu 
thereof and without paying him retrenchment com¬ 
pensation equal to L5 days average pav for every 
completed year is void-ab initio. Admittedly no such 
compensation was paid to the petitioner at the time 
of retrenchment and the retrenchment of he peti¬ 
tioner was illegal on the face of it. Question arises 
as to relief permissible to the petitioner. The man¬ 
agement had offered re-employement to the peti¬ 
tioner on the same terms and conditions on which 
he was employed earlier. The petitioner ad¬ 
mittedly declined the offer of reemploy¬ 
ment and this he diej for the reason that he 
did not want tci be re-employed on daily wage basis 
and rather sought regular employment as Lab. 
Asstt. In his claim petition he has stated that he 
had declined the offer of re-employment as no 
wages for the tack period were offered to him. 
The petitioner has relied upon case of Udaipur 
Mineral Development Syndicate Pvt, Ltd. Bhllwara 
and M.P. Dave and another L. L. J. 1975(2) page 
499 wherein Rajasthan High Court relybg upon the 
decision of Supreme Ourt in case of workmen of 
Subong Tea Estate Vs. Subong Tea Estate and an¬ 
other 1964 L. L. J. 333 was pleased to hold 
that legal effect of the invalid order of retrench¬ 
ment was to continue relationship of employer and 
employee between the parties In the case in hand 
the management had fairly offered to re-employ the 
petitioner on the terms and conditions on which he 
was serving earlier. The petitioner was a daily 
wager and he seeks re-employment on regular basis 
without any justification. He pleaded that he had 
declined the offer of re-employment as no wages 
for the back period were offered to him. He could 
have accepted the offer of re-employment and sougjit 
redressa] of his grievance for payment of back 
wages. In the given circumstances of the case when 
the petitioner had admittedly declined to accept the 
rc-eraployment he is not entitled to the relief of re¬ 
employment. Anyhow since his retrenchment was 
illegal, he is entitled to the relief of one 
month salary in lieu of notice and 15 days 
salary for every completed vear of service. In addi¬ 
tion to this he is also entitled to back wages for 
the Tveriod l-'^-1986 to 15-12-86 on which date he 
declined to accept re-cmploVment during the pre- 
cedines before Asstt. Labour CommfssionerfC), 
Chandigarh as evident from Photocopy of concilia¬ 
tion proceedings placed on the file. 

Reference Is returned with the findings that ac¬ 
tion of the management terminating the services of 
the workman is illegal and the workman is entitled 
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to one month salary in lieu of notice and 15 days 
salary for each completed year of service and back 
wages for the period 1-7-1986 to 15-12-1986. 

Chandigarh. 

22-6-1989. 

M. S. NAGRA, Presiding Officer 

[No. L-420121190186-D.II(B)] 
HARI SINGH, Desk Officer. 

^ fkMt, 17 1989 
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New Delhi, the 17th July, 1989 

S.O. 1831.—^In putfiuance of Section 17 of the Industrial 
DisputW Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal, Hyderabad as shown in the Aunexure in the indus¬ 
trial dispute between the employers in relation to the 
management of Food Corpration of India, Visakhapatnam 
and llieir workmen, which was received by the Central Go¬ 
vernment on 3-7-1989. 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT : 

Shri C, Rami Reddy, B. Sc., B, L., Industrial Tribunal. 
Industrial Dispute No. 110 of 1988 

BETWEEN : 

The Workmen of Food Corporation of India, Visakha- 
patnam. (A. P.) 

AND 

The Management of Food Corporation of India, Visa 
khapatnam. (A. P.) 

AiPPEARANOES : 

None for the Workmen. 

None for the Management. 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-42()ll/81/86-D. II. B/D. IV. B., Dated 
29-11-1988 referred the following dispute under Sections 
10 (1) (d) & (2-A) of the Industrial Disputes Act, 
1947 between the employers in relation to the Management 
of Food Corporation of India, Vhsakhapatnam and their 
workmen to this Tribunal for adjudication : 

(1) "Whether the action of the Management of Food 
Corporation of India, Visakhapatnam for not 
regularising the services of Class-lV employees who 
were earlier under the control of Distritc Manager 
(SRM) and subsequently transferred in August, 
1981 to Joint Manager (PO) Region with retros¬ 
pective effect is justified ? If not, to what relief 
the workmen are entitled ? 

(2) “Whether action of the Management of Food Cor¬ 
poration of India for not stopping up of pay in 
respect of Shri Barla Devudu and Y. Aonarao and 


others on par with their juniors Sarvaari Pollreddy 
and B. Sydudu and others is justified ? If not, to 
what relief the workmen are entitled 7”. 

(3) “Whether the action of the Management of Food 
Corporation of India for not regtuarislng the ser¬ 
vices of Smt. Madugula Durgalammn, I. Laxml and 
M. Seethamma, (Part-Time scavanger Osweoper is 
justified 7 If not, to what relief they ore entill- 
ed 7”. 

(4) “Whether the action of the Management of Food 
Corporatiion of India, Visakhapatnam in terminat¬ 
ing the services of Smt. N. Manalakshmi, Part-time 
Scavenger and Kum. 1. Kanakamba, Part-time 
Sweeper, Annexe Buildmg originally withouti giving 
any notice is justilied 7 If not, to what relief they 
are entitled ?’’ 

This reference was registered as Industrial Dispute No. 
110 of 1988 on 5-12-1988 and notices were Issued to both 
the parties and the matter was posted to 7-1-1989. Both 
parties received the) notices but failed to tgopear on 7-1-1989. 
Thereafter the matter was posted to 15-2-1989, 23-3-1989, 
17-4-1989, 17-5-1989 and 13-6-1989. The parties did not 

choose to appear even on the said dates. Finally on 
13-6-1989 both parties were set exparte. 

2. By the above conduct, it is evident that the workmen 
and the manatoraent have no interest whatsoever to pursue 
the matter. Hence the proceedings under reference is ter¬ 
minated. 

Dictated to the Stenographei, transcribed by him, 001 reel¬ 
ed by me apd given under my hand and setfl of this Tribu¬ 
nal, this the 2t0h day of June, 1989. 

SHRI C. RAMI, REDDY, Industrial Tribunal 
[No. L-42011(81)/86-D.II. B/rR/(Coal-II)] 
Appendix of Evidence. 

NIL 
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New Delhi, the 20th July, 1989 

S.O. 1832.—^In pursuance of Section 17 of the Industrial 
Disputes, Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Tndutrial Tribunal, Asansol as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Ramnagore Colliery of M/s. Indian 
Iron & Steel Co., Ltd., !P.O. Kulti, District Burdwan and 
their workmen, which was received by the Central Govern¬ 
ment on the 4-7-1989. 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL ASANSOL . 

(In the matter of a reference under Section lOilKdl 
of the Industrial Disputes Act, 1947). 

REFERENCE NO. 9 OF 1989. 

PARTIES : 

Employers in relation to the management of Ramnaga'r 
Colliery of M/s, Indian Tran & Steel Co. Ltd., P. 
O. Kulti, District Bi.'’dwan. 

AND 


Their Workmen. 
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PItiiSENT ; 

Shri S. K. Mitia, Pieiidina OiVicei 
APPEARANCES : 

For the Employers ; None. 

For the Workman ; None. 

SFAIE ; West Bengal. INDUSTRY • Coal 

Dated, the 23rd June, 19811. 

AWARD 

By Older No. D22012(10I)/S«-U, IV(BJ, dated 17-1-89, 
the Central Government in the Ministry of Labour, has, in 
exercise of the powers conferred by Clause (.d) of sub-sec¬ 
tion (1) and sub-section (2-Aj of Section 10 of the Indus¬ 
trie Disputes Act, 1947, referred the following dispute to this 
Tribunal for adjudication ; 

“Whether the a'ction of tlie Management of Rumnagore 
Colliery of M/s. Indian Iron & bietit Co. Ltd., 
P. O. Kulti, District Burdwan in not accepting the 
resignation letter of Shri Rum Kisboic Houth, 
Watchman in response to their advertisement and 
to give him the benefits under Voluntary Retire¬ 
ment Scheme, is .ustilied V If not, to whut ichet 
the workman coucemed is entitled 7 ' 

2. It appears from the i?rms of reference that the mannge- 
tneri of Ramnagore Colliery of M/s. Indian lion it Steel 
Co. Ltd., P. O. Kulti, Distiict Burdwan did not accept ihe 
resignation from servi.e of Shri Ram Kisho.c Rouih. Watch¬ 
man It further appears that Shri ttouih lubmitted the 
letter of resignation consequent upon an advertisement by the 
company envisaging retirement from service under Voluntary 
Retirement Scheme. Being dis-snti^ed with the action of the 
management, so it appears, the concerned workman raised 
an industrial dispute wiiieh hoDed down to the terms of re¬ 
ference as stated before. 


3, After icceipt of the order of reference in this Tribunnl 
none of the parties has submitted any pains to appear before 
this Tribunal and to submit written statement in support of 
and in opposition to the clain’. 


4. The terms of reference envisages that the management 
has been called upon to justify its action. Nevertheless under 
the Industrial Disputes Act, 1947 the workman concerned or 
the sponsoring union should have submitted the statement of 
claim. Ncitlier the concerned workman nor his sponsoring 
union namely Junta Ma/door Sangh, Vibar Building, P. O. 
Jharia, Distiict Dhanbud has submitted statement of claim. 
The record bears out that the sponsoring union was noticed 
two times to submit the staiement of claim, but to no effect. 
The management also has taken any action in the matter 
to justify its action. 

5. In the circumstances, the Inescapable conclusion is that 
neither of the parties annyed in this dispute is interewtod in 
persuing the matter. '1 hat heing so, I am constrained to pass 
a ‘no dispute award’ with respect to the industrial dispute. 

This is my award. 

S. K. MITEA, Presiding Officer. 
[No. L-22012(101)/88-D. IV (B)] 
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S.O. 1833.—In pursuance of Section 17 of the Industrial 
Uispnics Aci, 19-1/ U4 of J94/J, the Central Uovermucut 
licrcOy, publislics the award of the Central Government Indus 
trial trumnul, No, 1 Ikmbay, as shown m the Annexure, m 
the industrial dispute L-t'.vveen the employers in relation to the 
management ot iscnior Regioiiul Manager tMj Food Coipora- 
toin 01 Jnilia, Bonibay and tlicir workmen, which was received 
by tlic Central Government cn the 4-7-1989. 

BEFORL THE CENTRAL GOVERNMENT INDUSTRlAJ. 

TRIBUNAL NO. 1 AT BOMBAY. 

PKLhENI ; 

Mi. Jiisii.e M. S Jamdar, Presidmg Officer. 

REFElUiNCE NO. CGIT-Sl OF 1988. 

PARTIES ; 

Employers in relation to the management of Senior Re¬ 
gional Manager (M> Food Corporation of India 
Bombay. 

AND 

Then workmen. 

APPEARANCES ; 

For the Management , Mi. B. M. Masurkar, Advocate. 

For the Workmen . Mr. Ojha, Advocate. 

Industry ; Food Corporation. 

State : Maharashtra. 

Bombay, dated the 26ib day of June, 1989. 

AWARD 

The Central Goveinmcnt m exercise of the powers confer¬ 
red by clause (.dj of suL'-settion U) of sub-section 2(AJ of 
sec'ion 10 of the Industrial Disputes Act, 1947, has referred 
the following dispute to this Tribunal for adjudication ;— 

“Whether the action of the Management of Senior Re¬ 
gional Manager (Mj, Food Corporation of India, 
Bombay in depriving Shri P. Anganluthu, Depot 
Messenger, Boiivli Depot, Bombay of appointment 
to the post of Fjltei/Plumber from 1978 is legal and 
jusiihed V 11 not, to what relief Shri Angamuthu is 
entitled 

2. Admittedly, the tvorkmun had applied in response to an 
aJ>cnisemcni given by M/s, Food Corporation of India, 
Bombay in the year 1977 fo) recruitment for the post of 
1-ittcr/Plunibcr and was selected for tlic post of FitterlPlum- 
ber (Class-111). However, as the workman was found to be 
over-oge and also lacking in minimum educational qualifica¬ 
tion, his appointment was subject to the relaxation of age 
and eduational qupaliiicatiou by the competent authority and 
the matter was taken up with the Headquarters of Food Cor¬ 
poration of India, at Delhi Gdt letter dated 17-3-1978. The 
Competent Authority granted approval vide letter dated 
23-2-1982, tor creation of a post of Fitter/Plumber but did 
not mention anything in the trdcr about the relaxation of tho 
age and educational qualiticatlons, in favour of the workman. 
Hence rcfeience was again made to the competent authority 
by the Senior Regional Munager (M), Food Corporation of 
India, Bombay, vide his letter dated 20-3-1982, The compe- 
teht authority vide office older dated 3-7-1982, accorded re¬ 
vised sanction tor filling up ont post of Mason, two posts of 
Fitter/Plumber and for creation of one post of Carpenter. 
This sanction was also silent as regards relaxation of age and 
educational qualifications m favour of the workman. Hence 
the Senior Regional Manager (M) vide his letter dated 5-8-82 
again sought cterification Et that behalf. In the meantime, 
the Central Government niadc a reference under section 10 
tIKd) of the Indu.strial Dispu’es Act, 1947, to the Central 
Government Industrial Tribunal No. 2, Bombay, in respect of 
regularisation of certain employeci Including ^ri P. Anga- 
muthu, the party to this reference. The Food Corporation 
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ol; Intlta uvceptcd Ihc award paused in tliat reference and ap¬ 
pointed the vvoikman as leguiai Depot Messenger with effect 
irom 22-ll-fi>«3, and cancelled the sanction granieo by 
Office Order dated 3'7'1J>82 for filling up the post of Fitter! 
Plumber. 

3. According to the employet, the workman did not get 
any legal right to be appointed as Fitter/Pluinber merely 
because sanction was accorded lot fiilliug up of the said post. 
As the workman did not satisfy the conditions as regards age 
and educational qualifications be could not be appointed os 
Fitter/Plumber because the employer who had discretion in 
the matter of relaxation of age and educational qualifications 
has, chose not to relax them. 

4. The claim of the employci that the workman was re¬ 
gularised us Depot Messenger in pursuance to the award 
passed by the cGl'l No, 2, at Bombay m reference No. 
CGIT 2133 of 1982 is itself wrong. The employer has not 
properly and laithfully implemented the award passed in ihe 
said leierence. On the basis of the said award the workman 
should have been ct'nfirmed in the post of Fittcr/Plumber. 

5. The dispute which was referred to for adjudication to 
the Central Government luduiliial Tribunal No. 2, Bombay 
was as follows ;—' 

“Is the action of the Food Corporation of India manage¬ 
ment in not legularising (1) -Shri A.K.A. Shaikn, 
Wireman-li, (2) bhri K. D. Podnalkar, Khalasi, (3) 
fihn A. K. Patil, Khukisi, (4j Shri K. R. Jaidavan., 
Khalasi, (5J Shri G. G, Ramdivdakar, Khalasi, (b) 
Shri P. K. Naik, Khalasi, (7) Shri D. G. Halavada, 
Khiilasi, (8) Shri L M. Naik, Khalasi, (9) Shri S. D. 
I'oojari, Wirtman-II, UOj Shri V.D. Varthak, VVtre- 
man-U, (11) Shri P. Angamuthu, Plumber, (12) 
Shri S. G. Pawar, Khalasi, (13) Shri Bayaun Kalla- 
ppa, Khalasi, (14) Shri O, O. Ingade, Khalasi, (13) 
Sita Ram, Carpenter, (16) Sim Sudhir R. Rane, 
Casual I^abourer, (17) Shri V, D. Vartak, Wlreman, 
(18) Shri Ram Singh, Khalasi, is justified 7 If not, 
whuc relief they arc entitled ?”• 

it will llius be seen that nt the time the reference bbii 
P. Angamuthu (Present workman) was working as a Plumber 
and so far as he was concerned the dispute related to hiS 
regularisation in the said post. R will be seen from the 
award in reference No. CGri-2/33 of 1982, that the manage¬ 
ment of the Food Corporation of India did not dispute the 
position that the persons mentioned In the reference were 
working in the posis meutioned against their names in the 
schedule and all in the schedule annexed, to the statement of 
claim. As mentioned above, the reference was decided in 
favour of the workmen end following award was passed ; 

"It is therefore held that the demand of these workmen 
seeking rcaularisuliun m the service of the Corpora¬ 
tion is fully justified and the Food Corporation is 
directed to regularise their service within one month 
from the date of publication of this award so that 
these workman namely S. No. 2, 3, 6, 8, to 16 and 
18 shall start to get the benefits available to regular 
workmen. Award accordingly. No order at ''o 
costs.*’ 

It is thus clear that as per the award the workmen Shfl P. 
Angamuthu should have been confirmed in the post of Fitter/ 
Plumber within one month from the date of publication of 
the award dated 19-3-1983, passed by the CGIT No. 2, Bom¬ 
bay in reference No. CGIT-2/33 of 1962. There wag no 
justification for rcgulerising the employment of the workman 
in the post of Depot Messenger. He should have been cou- 
flrn’cd in the post of Fitier/Plumber. In view of the award 
the question of relaxation of ege and qualifications did not 
survive. The action of the employer in cancelling the sanc¬ 
tioned post of Fitter/Plumber and confirming the workman 
in the post of Depot Messenger was Wrong and clearly in 
contravention of the award. In the result therefore, it it 
declared that the action of the management of Senior Rc- 
tional Manager IM), Food (Corporation of India, Bombay in 
depriving Shri Angamuthu, Depot Messenger of appointment 
to the post of Fitter I Pluittber was not legal and justified. 
The employer Is directed to confirm Shri P. Angamuthu as 


Fitter I Plumber with retrospective effect from 2-11-1983, and 
to pay him the difference in salary of Fitter/Plumber and 
the salaiy of Depot Messenger from the said date till ho is 
actually appointed as Fitter]Plumber, Award accordingly. 

M. S. JAMDAR, Presiding Officer. 

[No. L-42012 (160)|87-D. U (B)|IR (C. 11)] 
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S.O. 1834.—Jn pursuance of Section 17 of the In- 
distrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
government Industrial Tribunal, Calcutta as shown in 
the Annexurc, in the industrial dispute between the 
employers in relation to the management tif Mababir 
Colliery (R) of M|s Eastern Coalfields Limited and 
their workman, which was received by the Central 
Government on 6-7-89. 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No, 30 of 1985 

PARTIES: 

Employers in relation to the management of 
Mahabir Colliery of M|s. E.C. Ltd. 

AND 

Their Workmen 

PRESENT: 

Mr. Justice Sukumar Chakravarty 

.... Presiding Officer. 

APPEARANCES: 

Cta behalf of employers 

Mrs. Rama Rathorc, Deputy Personnel Manager. 

On behalf of workmen 
None. 

STATE : West Bengal. INDUSTRY : Coal 

AWARD 

By Order No. L-19011(24)18 5-D.IV(B) dated 
2-12-1985, the Government of India, Ministry of 
Labour referred the following dispute to this Tribunal 
for adjudication: 

“Whether the Management of Mahabir Colliery 
(R) of Mjs. Eastern Coalfields Ltd., P.O 
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Searsole Rajbarl, E(istt. Burdwan (WB) was 
justified in refusing employment to Sh. Dfiu- 
dush Mia, Mason Mazdoor ? If not, to what 
relief the workman concerned is entitled ” 


2. When the case is called out today. Mis. Rathorc 
appears for the management but nob^y appears on 
behalf of the union. It appears from the record that 
the union or the worlman concerned has not been 
appearing and has not filed the written statement in 
the case inspite of the notices served upon the union 
more than once. The last registered notice was recei¬ 
ved by the Union on 2-6-1989 in pursuance of the 
Tribunal’s notice dated 30-5-1989. Mrs. Rathorc 
submits that unless the union or the workman filed 
the written statement, the management is not in a 
position to file the written statement. The 
reference has been pending since 12-12-1985 
but the union on behaS of the workman 
has not taken any steps for filing the written state¬ 
ment or for appearance before the Tribunal. It 
therefore appears that the union or the workman 
concerned is not interested to proceed with the 
reference. 

In the circumstances I have no other alternative 
but to pass the No Dispute Award and accordingly 
I do so. 

This is my Award. 

Dated, Calcutta, 

The 29th June, 1989. 

SUKUMAR CHAKRAVARTY, Presiding Officer 
LNo. L-19012(24) |85-D.W(B) lIR(C-H)] 
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S.O. 1835.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Bhubaneswar as shown in 
the Annexure in the industrial dispure between the 
employers in relation to the management of 
Handidhua Colliery of M|s. S.E.C. Ltd., and their 
workmen which was received by the Central Gov¬ 
ernment on the 11-7-1989. 


INDUSTRIAL TRIBUNAL, ORISSA, 
BHUBANESWAR 

PRESENT : 

Shri S. K. Mishra, LL.B,, Presiding Officer. 
Industrial Tribunal, Orissa, Bhubaneswar. 


I, 1989/SRAVANA 14, 1911 [Part U— Sec. 3(ii)] 


Industrial Dispute Case No. 30 of 1988 (Central) 
Dated, Bhubaneswar, the 30th day of May, 1989 

BETWEEN 

The Management of Mjs. South Eastern Coal¬ 
fields Ltd. Talcher. .. First-Party 

Management 

AND 

Their workmen namely SjShri 

(1) B. B. Patra, 

(2) A. K. Dhal, 

(3) P. Nayak, 

(4) D. Bchera. 

represented through the Secretary, Talcher 
Colliery Mazdoor Sangli, Distt. Dhen- 
kanaL ...Second Party 

Workmen. 

APPEARANCES: 

Sri B. Satyabasu, Dy. Personnel Manager of 
South Eastern Coalfields Ltd., Talcher. 

. .For the first Party-raauageraent. 

Sri D. Nayak, Joint Secretary, Talcher Colliery 
Mazdoor Sangh, Talcher. ...For the 
second Party-workmen. 

AWARD 

The Government of India in the Ministry of 
Labour, in exercise of the powers conferred upon 
them by clause (d) of sub-section (1) and sub¬ 
section (2A) of Section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947) by their order No L-240121 
28|88-D.IV(B) dated 29-7-1988 have referred for 
adjudication the following dispute :— 

“Whether the demand of the workman of 
Handidhua Colliery of M|s. S.E.C. Ltd, 
Talcher that the workmen listed below 
should be placed in Cat. IV of NCWA and 
paid accordingly w.e.f. datefs) tliey com¬ 
pleted two years of training is justified ? 
If so, to what relief are the workmen con¬ 
cerned entitled?’’ 


s. No. 

Name of the workmen 

Due date of pro¬ 
motion to Cat. IV 

1. 

Shri B. B. Patra 

5-2-1985 

2. 

Shri A. K. Dhal 

7-2-1985 

3. 

Shri P. Nayak 

9-2-1985 

4. 

Shri D. Behera 

9-2-1985 


It is submitted by the representatives of both 
parties that the aforesaid dispute which has been 
referred for adjudication by this Tribunal has since 
been settled between the parties by mutual discus¬ 
sion and apeement. A copy of the order dated 
8-4-1989 issued by the Management of M|s. South 
Eastern Cpalflelds Ltd. to the effect that the above 
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named workmen were placed in Category IV of 
NCWA-111 in the appropriate pay scales from ret¬ 
rospective dates as indicated against their respective 
names is filed by the Management. This order 
Issued by the management answers the dispute 
referred by the Central Government. In the circum¬ 
stance, the reference is answered as below :— 

The demand of the above named workmen of 
Handidhua Colliery of M|s. S.E.C. Ltd., Talcher 
that they should be piaced in Catcgory-IV of NCWA 
and paid accordingly with effect from the datefs) 


wror 5, i989/«rm i4, i9ji 

they completed two yeans of training is justified. 
Since they have already been placed in Categoty-IV 
of NCWA from the date(s) as claimed by them, the 
only relief that could be granted to them is pay¬ 
ment of the difference in wages due to them. 

Dictated & corrected by me, 

S. K. MISHRA, Presiding Officer. 

fNo. L-24012(28)|88-D..1V(B)11R(C-II)] 
R. K. GUPTA, Desk Officer. 
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